MANDATORY DISCLOSURE (2022-23)

1. NAME OF THE INSTITUTION:

¢ Address including Telephone, Mobile, E-mail

I

ADARSH POST GRADUATE COLLEGE OF COMPUTER 5CIENCES
Survey No,254/AA, H.NO:7-5-51/C, VENKATESHWARA COLONY,
MAHABUBMNAGAR - 509 001, TELANGAMA 5TATE.

Cellege Phone No : 08542-271952

Mobile No : 9515765679, 7675968840
E-Mail Id : principal.apgc@gmail.com & principal®adarsh.edu.in

— — =

2. NAME & ADDRE}$$ OF THE JOCIETY:

* Address including Telephone, Mobile, E-mail

MAHABUBNAGAR EDUCATIONAL SOCIETY
H.NQ:7-5-51/C, VENKATESHWARA COLONY,
MAHABUBNAGAR 509 001, TELANGANA STATE.
College Phone No : 08542-272678
Mobile No : 9849102777, 9440788401,

E-Mail 1d5 : cbragi@gmail.com & gajjalaihah.nakka@gmail.com

k=
3, NAME & ADDRES3 OF THE PRINCIPAL:
* Address including Telephone, Mebile, E-mail

Dr.Paturi Mohan

H.No:7-5-55, VENKATESHWARA COLONY,

MAHABUBNAGAR - 509 001, TELANGANA STATE

Mobile No : 9440136038 [ 9298550660

E-Mail Id : mohan_paturi®yahoo.co.in

4. NAME OF THE AFFILIATING UNIVERSITY:
PALAMURU UNIVERSITY
MAHABUBMNAGAR, TELANGAMNA STATE.
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5. GOVERNANCE
* Members of the Board & their brief background.

5I.No. NAME DESIGNATION | ORGANIZATION | BACKGROUND
MAHABUBNACAR SEMIOR
1 | CRBHAGWANTH RAO .I'-TEEIDENT EDUCATIONAL SOCIETY | ADVOCATE
VICE MAHABUBNAGAR SENIOR
£ | MMANDHAREEIRY PRESIDENT | EDUCATIONAL SOCIETY | ADVOCATE
MAHABUBNAGAR | Retd. BANK
3 | M. GAIALAIAH SECRETARY EDUCATIONAL SOCIETY | MANAGER
ASSOCIATE GOVERNING
4 | DRJAIPAL REDDY ROEESOR PALAMURU UNIVERSITY | oSl Pl
PROE.GIRIIA SELECTION
5 |V ersaan PROFESSOR PALAMURU UNIVERSITY | Lol o
JOINT MAHABUBMNAGAR
6 | DMURALIKRISHNA REDDY | e, oy, EDHCATIONAL sociiry | BUSINESS
' MAHABUBNAGCAR
7 | NSAHITYA REDDY TREASURER EDUCATIONAL SOCIETY BUSINESS
MAHABUBNAGAR SOFTWAREE.
8 | P.VIAYA SACAR .DIREETGFE EDUCATIONAL SociET | BNGG
MAHABLUBMACAR
5 | V. NARS| REDDY DIRECTOR EDUCATIONAL Sociry: | RebdEECTURER
MAHABLUBNACAR
n | BRAMULU DIRECTOR EDLCATIONAL socieTy | Retd.LECTURER
MAHABUBMACAR
12 | V. ARUN KUMAR REDDY DIRECTOR | EDUCATIONAL SOCIETy. | BUSINESS
* Members of Academic Advisory Body
51.No. | NAME DESIGNATION | ORCANIZATION "REMAKRS
¥ MAHABUBNAGAR
1 | CRBHAGCWANTHRAD | PRESIDENT EDUCATIONAL SOCIETY
Director, IQAC, PROFESSOR
DEPARTMENT OF BUSINESS
2 | PROF.NAGESHWAR RAQO | PROFESSOR MANAGEMENT
OSMANIA UNIVERSITY,
HYDERABAD.
PRINCIPAL, DEPARTMENT
OF BUSINESS MANAGEMENT
3 | PROF.SRIRAMULU PROFESSOR OSMANIA UNIVERSITY.
HYDERABAD.
PALAMURU UNIVERSITY
4 | PROF.CHAN
DRAKIRAN | PROFESSOR MAHABUBNAGAR
MAHABUBNAGAR
5 | P. SRINIVAS RAD MEMBER EDUCATIOMAL SOCIETY
6 | RAGHUVEER KASHYAP | TEAM LEADER | WIPRO TECHNOLOGY |
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* Frequency of the Board Meetings & Academic Advisory Body:

The Meetings of Board & Academic Advisory Body will be conducted
3 times in a year

* Organizational Chart & Processes:

MAHABUENAGAR EDUCATIOMAL 5OCIETY

' !
COVERNIMNG BODY ACADEMIC ADVISORY BODY
I
T
I ¥ w

| PRESIDENT [ SECRETARY MEMBERS COVT NOMINEE

] T

' I ] ]

DIRECTORS PRINCIPAL PROFESSOR
|

T

- L T

ASSCCIATE PROFESSORS ASSITANT PROFESSORS NOMN-TEACHING STAFF

* Mature & Extent of Involvement of faculty & Students in academic
affairs/improvements,

Regular Interactions with the Students & Gathering suggestions for the academic
improvement from students & Staff members.

* Mechanism / Norms & Procedure for democratic / Good Governance

1. Conducting Seminars
2. Conducting Meetings

* Students Feedback on Institutional Goverance [/ Faculy performance

1. Through Complaint Box
2. Conducting Class Review Meetings.
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* Establishment of Anti Ragging Committee

Copies Enclosed

* Establishment of Online Grievance Redressal Mechanism

Copies Enclosed

* Establishment of Grievance Redressal Committee in the Institution and
Appointment of OMBUDSMAN by the University.,

Copies Enclosed

* Establishment of Internal Complaint Committee (ICC)

Copies Enclosed

* Establishment of Committee for SC/ST

Copies Enclosed

* Internal Quality Assurance Cell

Copies Enclosed

e
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6. PROGRAMMES

* Name of the Programmes approved by the AICTE

MBA PROGRAMME

* Mame of the programmes accredited by the AICTE
WE ARE PLANNING TO APPLY FOR ACCREDITION

* Status of Accreditation of the Coureses:
» Total No. of Courses : O1
o No.of Courses for which applied for Accredition : Nil
s Status of Accreditation — Preliminary/Applied for SAR and results
awaited/Applied for SAR & visits completed/Results of the visits
awaited/Rejected/Approved for ........ Courses : Nil

* For each programmes the following details are to be given:

* Name : MASTER OF BUSINESS ADMINISTRATION (MBA)
* Number of Seats: 60+ 5 EWS QUOTA
* Duration : 2 Years

* Cut off marks/rank of admission during the last three years

Year | Cutoff Rank | Conducting Authority |
2021-22 48249 | TSICET-2021
2020-21 30607 | TSICET-2020
2019-20 40783 TSICET-2019 N
* Fee : Fee fixed by Telangana State Regularity

Committee (TAFRC) & Govt.of Telangana

Rs. 40,000 + 5,500/~ Ist Year | 5010 26 15202122
Rs. 40,000 + 2,500/~ lind '\"ECIU

* Placement Facilities  : A placement cell is established & working
since last 20 years.

=1 =10 Tad =Y 0




* Campus placements in last three years with minimum salary,
maximum salary and average salary

Year Company/Industry i Slients Salary per Annum
Flaced
Conneqt Business Solution Ltd. 01 2.0 Lakhs
Kudzu Infotech 01 2.20 Lakhs
2021 | HDB Financial Services 01 2.10 Lakhs
Aslan Paints 01 1.80 Lakhs
ICIC! Ban k 01 4.80 Lakhs
TATA STRIVE(Times Pro),
03 3. 5 Lakh
Hyderabad 2k
2019 Dharani district coordinator, 01 3.2 Lakhs
MNagarkurnoaol.
Tele marketing executive,
Meemsbaro Farms Pvt Ltd, o1 3.3 Lakns
pRHINGIPAL
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GOVERNANCE

Members of the Board and Brief background

' SL.No. | Name

Designation

1

Prof. 5. KRISHNA MOHAN RAO

Chairman & Member Secretary

2

' Sri, C R BHAGVANTHA RAO

" President,

Mahabubnogar Educational Society

Sri.N.GAJJALAIAH

Secretary
Mahabubnagar Educational Society

' Smt. N SAHITHYA REDDY

Treasurer

Mahabubnagar Educational Society

Ex-Officio

AICTE Regional Officer, Ex-Officio

(<]

Dr PATURI MOHAN

Principal
Adarsh Post Graduate College of
Computer sciences

M. PRABHAKAR RAD

Industrialist

Prof. R. NAGESHWAR RAO

Head
Dept. of Business Management,
Osmania University, Hyderabad

' Prof.GIRIA MANGATAYARU

Head
Dept. of Chemistry Palamuru University, |

Mahabubnagar

10

Prof. D. SREERAMULU

Dean, CDC
Dept. of Business Management,
Osmania University, Hyderabad

n

Dr R KONDAL REDDY

Professor
Adarsh Post Graduate College of
Computer sciences

12

| Ex-Officio

Nominee of the State Government
Director of Technical Education (Ex-

Officio

13

Principal

Govt. Pelytechnic, Mohobubnagar.

14

Dr. P. Rockeny Joyce

| Assoclate -

Adarsh Post Graduate College of
Computer sciences
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ADIVSORY COMMITTEE
Members of the Academic Advisory Body

; 5. Mo Neame Designation
1| Sri. C R BHAGVANTHA RAQ | President,
Mahabubnagar Educational Society
Head
2 Prof, R. NAGESHWAR RAC Dept. of Business Management,
] Osmania University, Hyderabad
. Secratary
3 SriN.GAIJALAIAH Mahabubnagar Educational Society
Joint Director for PG
4 Prof. CHANDRA KIRAN Department of Chemistry,
Palamuru University, Mahabubnagar
Coverning Bedy Member
5 Prof. JAIPAL REDDY Department of Physics,
| Palamuru University, Mahabubnagar
6 RACHUWVEER KASHYAP WIPRO Technologies
SEBI, Certified Trainer
7 | Dr.M5RANJANEYULU Dept. of Business Management,
| Palamuru University, Mahabubnagar |
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* Name and duration of Programme(s) having Twinning and Collaboration with
Foreign University(s) and being run in the same Campus along with status of
their AIR approval. If there is Foreign Collaboration, give the following details.

Nil

= Name of the University

» Address

s Website

» Accreditation status of the University in its Home Country

+ Ranking of the University in the Home Country

s Whether the degree offered is equivalent to an Indian Degree? If vear,
the name of the agency which has approved equivalence. If no,
implications for students in terms of pursuit of higher studies in India
and abroad and job both within and outside the country.

* Mature of Collaboration

« Conditions of Collaboration

» Complete details of payment a student has to make to get the full
benefit of Collaboration

* For each pregramme collaborated provide the following:
* Programme Focus
¢ MNumber of seats
»  Admission Procedure
» Fep
= Placement Facility
¢ Placement Records for last three years with minimum salary,
maximum salary and average salary.

o Whether the Collaboration Programme is approved by AICTE? If not
whether the Domestic/Foreign University has applied to ACITE for

approval

7. Faculty
* Branch wise faculty members: MBA Programme

Permanent Faculty :8
Adjunct Faculty : -
Permanent Faculty: Student Ratio : 1:20

Number of Faculty employed and left during the last three years

Total No.of Faculty Employved during the last 3 years
Total No.of Faculty left during the last 3 years + 02

MAHABUBNAGAR




8. PROFILE OF VICE CHANCELLOR/DIRECTOR/PRINCIPAL/FACULTY
FOR EACH FACULTY GIVE A PAGE COVERING WITH PASSPORT SIZIE PHOTOGRAPH

Name : Dr. Paturi Mchan
Date of Birth : 02:02.1967
Unigue Id : 1-7442434538
Designation : PRINCIPAL

Educational Qualification: MBA, Ph.D., LL.M

Work Experience:

* Teaching : 24 Years
* Research : 13 Years
* Industry : 04 Years
* Others : =

Area of Specializations : Human Resource Management (HRM)

Course taught at Post Graduation  : MBA | | Human Resource Management
2. Marketing Management
Research Guidance: 3. International Business

MNo. of papers published National & 4. Business Law
5. Principles of Business Management

International : 56
Conferences /workshops : 121
Master 1 42
Ph.D : 10
Patents

Technology Transfer

Research Publications : 6O

MNo. of Books published with details : 08
(Renowned Publications)




PROFILE OF VICE CHANCELLOR/DIRECTOR/PRINCIPAL/FACULTY
FOR EACH FACULTY GIVE A PAGE COVERING WITH PASSPORT 512IE PHOTOGRAPH

Mame : Dr. R. Kondal Reddy
Date of Birth : 06:08.1949
Unique Id : 1-4564372400
Designation : PROFESSOR
Educational Qualification: MBA, Ph.D., LLM
Work Experience:

* Teaching : 13 Years

* Research : 5 Years

* Industry : 34 Years

* Others i

Area of Specializations : Finance

Course taught at Post Graduation  : MBA | gusiness Laws and Enviranment,
HRM, Business Envireonment,
Managerial Communication,

Research Guidance: Global Business,
No. of papers published National & Entrepreneurial Development,
International .15 Labour Laws and Employee
Relations.
Conferences fworkshops 1 57
Master : 40
Ph.D - 03
Patents

Technology Transfer
Research Publications
Mo. of Books published with details: 02




PROFILE OF VICE CHANCELLOR/DIRECTOR/PRINCIPAL/FACULTY
FOR EACH FACULTY GIVE A PAGE COVERING WITH PASSPORT SIZIE PHOTOGRAPH

MName : Dr.P.ROCKENY JOYCE
Date of Birth : 23:02.1998
Unigue Id : 1- 7442434676
Designation : ASSOCIATE PROFESSOR
Educational Qualification: MBA, Ph.D
Work Experience:

* Teaching : 7 Years

* Research

* Industry : 03 Years

* Others ;-

Area of Specializations : Human Resources & Marketing

Course taught at Post Graduation  : MBA | Human Resource Management
Compensation Management
Organization Development
Marketing Manogement

No. of papers published National & Business Communication
Supply Chain Management

Research Guidance:

International : 05
Conferences fworhkshops : 34
Master 142
Ph.D

Patents

Technology Transfer

Research Publications : 05

MNo. of Books published with details:

Y i
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PROFILE OF VICE CHANCELLOR/DIRECTOR/PRINCIPAL/FACULTY
FOR EACH FACULTY GIVE A PAGE COVERING WITH PASSPORT S5IZIE PHOTOGRAPH

MName : C RAMU

Date of Birth : 04-05-1989

Unique Id :

Designation - ASSISTANT PROFESSOR

Educational Qualification: MBA,
Work Experience:
* Teaching : 10 YEARS

* Research

* Industry
* Others

Area of Specializations : MARKETING MAJOR , FINANCE MINOR

Course taught at Post Graduation : MBA

Research Cuidance:

Mo. of papers published National &

International : 2
Conferences fworkshops -5
Master : 120
Ph.D . -
Patents b
Technelogy Transfer : =
Research Publications : 02

No. of Books published with details:

Marketing Management
Prometion & Distribution
Management

Product & Brand Management
Consumer Behavier
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PROFILE OF VICE CHANCELLOR/DIRECTOR/PRINCIPAL/FACULTY
FOR EACH FACULTY GIVE A PAGE COVERING WITH PASSPORT SIZIE PHOTOGRAPH

Name : MRS.SATTUR BHARGAVI
Date of Birth : 08:10.1989

Unigue Id : 1-7442434737

Designation : ASSISTANT PROFESSOR

Educaticnal Qualification: MBA, M.COM

Work Experience:

* Teaching : 5 Years
* Research : -
* Industry oo
* Others : -

Area of Specializations : Marketing (Major) & Finance (Minor)

Course taught at Post Graduation

Research Guidance:

: MBA

MNo. of papers published National &

International
Conferences /workshops
Master

Ph.D

Patents
Technology Transfer
Research Publications

: 09
20

: 01

No. of Books published with details:

Managerial Economics

Economic Environment Policy

Retail Management

Services & Global Marketing




PROFILE OF VICE CHAMNCELLOR/DIRECTOR/PRINCIPAL/FACULTY
FOR EACH FACULTY GIVE A PAGE COVERING WITH PASSPORT SIZIE PHOTOGRAPH

MName : MRMOHD TAJUDDIN
Date of Birth : 02:02.1989

Unigue Id : 1-7370005452
Designation : ASSISTANT PROFESSCR

Educational Qualification: MBA
Work Experience:

* Teaching : 6 Years
* Research : -
* Industry : -
* Others P -
Area of Specializations : Finance

Course taught at Post Graduation : MBA

Research Guidance:

MNo. of papers published National &

International : 03
Conferences fworkshops : 06
Master : 20
Ph.D

Patents

Technology Transfer

Research Publications : 01

Mo. of Books published with details:

Financial Management
Accounting for Management
Strategic Management Accounting
Internaticnal Finance

|
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PROFILE OF VICE CHANCELLOR/DIRECTOR/PRINCIPAL/FACULTY
FOR EACH FACULTY GIVE A PAGE COVERING WITH PASSPORT SIZIE PHOTOGRAPH

Name : MRS.SAILAJAMMAM
Date of Birth : O1:08.1978

Unigque Id : 1-7370005438
Designation : ASSISTANT PROFESSOR

Educational Qualification: MBA, M.Com

Work Experience:

* Teaching : 7 Years
* Research g
* Industry e
* Others : -
Area of Spedializations

Course taught at Post Graduation

Research Guidance:

: MBA

MNo. of papers published National &

International
Conferences fworkshops
Master

PhD

Patents
Technology Transfer
Research Publications

: 09
: 19

Mo. of Books published with details:

TR

: Finance (Major) & HR (Minor)

Financial Management
Investment Management
Strategic Management
Total Quality Management




PROFILE OF VICE CHANCELLOR/DIRECTOR/PRINCIPAL/FACULTY
FOR EACH FACULTY GIVE A PAGE COVERING WITH PASSPORT SIZIE PHOTOGRAPH

Name . MRS.KUMMARI RAJITHA

Date of Birth : 03:02.1992

Unigue Id : 1-4563954475 h
Designation : ASSISTANT PROFESSOR RN

Educational Qualification: MBA

Woark Experience:

* Teaching : 4 Years
* Research : =
* Industry : -
* Others i

Area of Specializations : Finance (Major) & HR (Minor)

Course taught at Post Graduation : MBA

Research Guidance:

No. of papers published National &

International : 03
Cenferences /workshops : 06
Master : 21
Ph.D

Patents

Technology Transfer

Research Publications
MNo. of Books published with details:

Banking & Insurance
Operations Research
Business Research Methods

Managerial Economics
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9. FEE
‘Details of Fee, as approved by State Fee Committee, for the Institution

Fee approved by TAFRC & Govt. of Telangana

Rs. 40,000 + 5,500/~ Ist Year } For the academic years

Rs. 40,000 + 2,500/- lind Year 2019-2020 to 2021-22

Rs. 40,000 + 2,500/- lind Yea 2022-23 to 2024-25

Rs. 40,000 + 5,500/- lst Year } For the academic years
r

» Time schedule for payment of Fee for the entire Programme

For Counselling Students Fee Reimbursements is provided by
Covernment of Telangana every year.,

For Management students Fee will pay in 2 instalments for year.

s No. of Fee waivers granted with amount and name of students.

Full Fee Reimbursement to 5C, 5T& Minority Students from Gout. of TS

Rs.27,000/- Fee Reimbursement to BC & OC Category students
from Govt. of TS

For the academic year 2021-22: 5C=07, Minority=4, BC=31 & OC=09

+ Number of scholarship offered by the Institution, duration & amount

Fee Reimbursement facility available to students
Admitted through Convener TSICET from Gout. of Telangana

» Criteria for Fee waivers/scholarships.

Student eligible for Fee Reimbursemeant:
1) Counselling students only (through Covenor, TSICET )
2) Parents Income below 2 Lakhs,
3) Parents Gout. Employees not eligible for Fee Reimbursement.

s Estimated cost of Boarding & Lodging in Hostels

|' Hostel facility not available

5
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10. ADMISSIONS
e Number of seats sanctioned with the year of approval

Intake 60+5(EWS Seats) Seats MBA Programme -2021-22

« MNumber of Students admitted under various categories each year in
the last three years

Course: MBA
Academic | M o. of students
Year Category admitted o {
Open 09
OBC |
sC o7
2021-22 5T il
Muslim Minorities
| Christian Minorities il
Others Nil
Open 04
OBC 17
sC 02
2020-21 | 5T | Nl
Muslim Minorities o7
Christian Minorities Mil
Others Mil
Open 13
OBC 19
SC | 5
ST 1
Muslim Minorities 6
Christion Minorities il
2019-20 | Others Nl 44




« Mumber of applications received during last two years for admissions

under Management Quota and number admitted.

Management | Management Management
Year Quota Intake D'ijmc.: Quota Admitted
| (42 Counselling+ Applications Studants
18 Managerment=60) Received _—
| 2021-22 18 14 n
. 2020-21 18 04 , 04
2019-20 | 18 0 | 09

11, ADMISSION PROCEDURE

* Mention the admission test being followed, name and address of the
Test agency and its URL (website)

Telangana State Integrated Commaon Entrance Test (TSICET)
Conducted by Telangana State Council of Higher Education (TSCHE),
Masab Tank, Hyderabad.

Higher Education Website : https:/fwww tsche.acin/

TSICET Counselling website: https://tsicet.nic.in/

* Number of seats allotted to different Test Qualified candidate
separately (AIEEE/CET) State conducted test/University
tests/ CMAT/CPAT/Association conducted test).

Through Convenor, TSICET-2021 counselling allotted:35

But 35 Joined in MBA out of 40 for the year 2021-22

s Calendar for admission against Management/vacant seats: 2021-22
(Academic year 2022-23 admissions delay due to COVID-19 and Degree
Final year students Results waiting and TSICET-2021 counseling not at

started).

Last date of request for applications ] 16.08.2021
Last date of submission of applications { 05.08.2021
Dates for announcing final results 17.08.2021
Release of admission list | 24.11.2021

(main list & waiting list shall be announced on the same day)

Date for acceptance by the candidate |

(time given shall in no case be lass than 15 days) .

Last date for closing of admissions | 22122021
| 27.12.2021

Starting of the academic session

The waiting list shall be activated only on the expiry of date of main list

The policy of refund of the Fee, in case of withdrawal, shall be clearly
notified




12 Criteria and Weightages for Admission
* Describe each criterion with its respective weightages i.e. Admission Test,

marks in qualifying examination etc.,
e e — —
For Convenor Quota (Counselling students)
1.  Must Qualify TSICET-2021
2. Must obtain 50% marks in Qualifying Examination (UG Level = 10+243)

For Management Quota
1. May or may not qualify in TSICET-2021
2 Must obtain 50% marks in Qualifying Examination (UG Level — 10+4243)

* Mention minimum level of acceptance, if any

+ Mention the cut-off levels of percentage and percentile score of the candidates
in the admission test for the last three years.

“ 45% in TSICET for all the last three years i

* Display marks scored in Test etc and in aggregate for all candidates who were
admitted.

=—=

Displayed in the website

13. List of Applicants
* List of candidate who applications have been received along with

percentile/percentage score for each of the qualifying examination in
separate categories for open seats. List of candidate who have applied
along with percentage and percentile score for Management Quota seats.

List of candidates Applied and Admitted under Management Quota:
(Mote: Out of 60 seats 42 will be admitted through Convenor TSICET and
only 15 seats will be filled by Management. In 18 seats only 09 students
admitted for the year 2021-22)

SLNe.| Name of the Candidate | 5 Lia Remarks
ercentage |
1 | Allampally Lavanya Admitted
2 | Sanda Mounika - Admitted
3 | G. Venkatesh Admitted
4 | Kadavath Sandeep Kumar | Admitted
5 | M. Pavan Kumar Goud 8.59 CCPA | Admitted |
6 | Shirsha 1839 CCPA | Admitted
7 | Mohd Khaliquddin | 7.66 CGPA | Admitted
8 | K. Anjaneyulu | 7.00 CGPA | Admitted
9 | K Shiva Kumar | 52.85 Admitted

AR
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14, RESULTS OF ADMISSION UNDER MANAGEMENT SEATS/VACANT 5EATS

* Composition of selection team for admission under Management Quota
with the brief profile of members (This information be made available in

the public domain after the

admission process is over).

SL.No. Name Brief Profile |
1 5ri. C.R. Bhagwanth Rao President ‘
N - Mahabubnagar Educational Society
2 | Dr. Paturi Mohan Principal 3
| Adarsh P.G.College of Computer Sciences
3 Sri. N.Cajjalaiah Secretary
Mahabubnagar Educational Society
4 Sri. R. Hondal Reddy Professor

Adarsh P.G.College of Computer Sciences

5 Smt. M. Sahithya Reddy

Treasurer
Mahabubnagar Educational Society

* Scare of the individual candidates admitted arranged in order of merit

Admission Process of MBA not completed/delay due to COVID-19

* List of candidate who have been offered admission

Admission Process of MBA not completed/delay due to COVID-19

* Waiting list of the candidate in order of merit to be operative from the
last date of joining of the first list candidate.

Admission Process of MBA not completed/delay due to COVID-19

* List of the candidates who joined within the date, vacancy position in
each category before operation of waiting list.

Admission Process of MBA not completed/delay due to COVID-19

15. INFORMATION OF INFRACTURE & OTHER RESOURCE AVAILABLE

* Mumber of Class Rooms and size of each

* Number of Tuteorial rooms and size of each

* Number of Laboratories and size of each

* Number of Drawing Halls with capacity of each

* Number of Computer Centre with capacity of each

* Number of Examination Facility, Number of rooms & capacity of each
* Barrier Free Built Environment for disabled and elderly persons

List Enclosed




* Occupancy Certificate

Copy of the Certificate Enclosed

* Fire and Safety certificate

Copy of the Certificate Enclosed

* Hostel Facilities

Hostel not available

« LIBRARY
« Number of Library Books/Titles/lournals available (Program-wise)
Course: MBA
No. of Library Bocks No. of Titles MNo. of Journals |
6604 815 20 |

* List of enline National/International Journals subscribed: Yes
* E-Library facilities : Available
« LABORATORY AND WORKSHOP
* List of Major Equipment/Facilities in each Laboratory/Workshop
* List of Experimental Setup in each Laboratory/\Workshop
o COMPUTING FACILITIES:
Internet Bandwidth 100 Mbps (lio Fibér} |
Number & Configuration of System 30 Systems, Windows7 Ultimate

| Processor: Intel Pentium (R)
' CPU 3.30 GHZ, 4GB RAM
' 500 GB Hard Disk

Total number of Systerns connected by LAN | 30 Systemns

Total number of systermns connected by WAN |

Major software packages available Windows-10, Office=2016, Tally |
| Quick Heal Anti-Virus

| Special purpose facilities available

v
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* Innovation Cell : Available

* Social Medial Cell : Available

* Compliance of the National Academic Depository (MAD), application to
PGCM/PCDM Institutions and University Departments.

LIST OF FACILITIES AVAILABLE:
* Games & Sports Facilities : Available

(Cricket, Volleyball, Shuttle, Badminton, Caroms, Chess, Tennikoit,
Kho-kho, Kabaddi & Athletics)

* Extra-Curricular activities: Student Mentoring,
Coaching Games & Sports to students,
Internships to students.

* Soft Skill Development Facilities: Personality Development classes

TEACHING LEARNING PROCESS

* Curricular and syllabus for each of the Programmes as approved by the
University : Copy Enclosed

* Academic Calendar of the University : Copy Enclosed

* Academic Time table with the name of the faculty members handling
the course : Copy Endlosed

* Teaching Load of each Faculty : Copy Enclosed

* Internal Continuous Evaluation System and Place

In every Semester two Internal Exams for theory subjects are conducted for
20 marks for duration of 1 hour.

In MBA-] Semester one Internal Exam for Practical Subject is conducted for
25 markhs for duration of 2 hours,

Apart from these exams individual faculty conduct closed book class test
and open book assignment and regular home work are assigned.
Depending upon the status of syllabus completion question and answer
sessions are conducted on week ends.

* Student’s assessment of Faculty, system in place

The College Principal and the Management held oral confidential
interaction with the students collecting the feedbach from the students.




* FOR EACH POST GRADUATE COURSE GIVE THE FOLLOWING

* Title of the Course . Master of Business Administration

* Curricula and Syllabi : Enclosed
* Laboratory facilities exclusive to the Post Graduate Course

* SPECIAL PURPOSE
* Software, all design tools in case
+ pAcademic Calendar and frame work  : Enclosed

16, ENROLLMENT OF STUDENTS IN THE LAST 3 YEARS: Copies Enclosed

17. LIST OF RESEARCH PROJECT / CONSULTANCE WORKS
+ Mumber of Projects carried out, funding agency, Grant received

* Publications (if any) out of research in last three years out of masters

projects.
* Industry Linkage

* MoUs with Industries (minimum 3(10)) : Copies Enclosed
18. LoA and subsequent EoA till the current Academic Year  : Copies Enclosed
19. Accounted Audited statement for the last three years : Copies Enclosed

20. Best Practices adopted, if any

Mate: Suppression and/or misrepresentation of information shall invite
appropriate penal action.

The Website shall be dynamically updated with regard to Mandatory Disclosures

MAAABLUEN Al
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Thfﬂ [s tn cﬂmﬁr Ih&bﬂm Iand i Suw&y Mo, EEJJ’M &:-{tent uf 125 acres

--.respec’wﬂlr stuateﬂ at Venkateshwara Colony, Town: Mahabubnagar, Mandal:
i I'-‘iahabubnagar I:ﬁwsrun; Mahabuhnngar Dist: Mahatubnagar is in the possession and
-a'ulnlmulmn ol Mahahubnagar Educ:ﬂhanar Enr:uety Mahabubnagar comes under

Munimpar ..Jurmdm!mn and’ 1ha sah:l’ fanﬂt'_.r Is'the abmruta owners of ﬂ-:a above said tand

v'udp rﬁﬁ?s{ernﬂ da-c-.urrmnt Nu 2259!99 registered with Sub-Registrar, Mahahuhnagar.
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. OFFICE QF THE
BUBNAGAR MUNICIPALITY
DATED: 15-06-2010

CERTIEINEATE

This is to certify that ADARSH: PuG. COLLEGE OF COMPUTER

SCIENCES situated at Venkateshwara Colony, Mahabubnagar has been

fully equipped to meet the Calamities like five and others, The instifute is
provided with safety provisions like extinguishers, sufticlent number” of

buckets filled with sand, a 1000 Iiters water tank always made available

and other necessary equipment.  The staff members are also piven

sufficient knowledpe and understanding toface the Calamities,

cuéﬁ\}:ﬁﬁiﬁﬁm
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s

PRI adench

PG CollegantC
MAHABUENAGAR




—r
A
e

F |1 I J Eniu 1 gkl
OOVERNMENT OF TELANGANA  [5[0iR ’Il 3151_1 1E§fﬁjt§a I
BTATE DISASTER RESPONSE & FIRE SERVICES DE ENT B

S

~From To
Sri Vi Nagarjuna Reddy, M.Com ., Mis. Adnzsh Degres and PG Collape,
Ady., Diglin F.E, Nagpur, HoMo. 7-5-51/c, Venlnteshwarn Calony,
District Fire Cllicer, West Zane / Hanga Reddy Districs Mahsbubnagar Town, Mahabubnagar District,

‘Haolding (FAC) Regional Fire Officer, Central Region,
Telangana, Hyderabad.

Re. Mo 16, Dared! 01 -0r2-20018
Bir,

Sub. TELANGANA STATE DISASTER RESPONSE & FIRE SERVICES DEPARTMENT = Conteal Region,
" Hyderabad - lssuance of No Objeetion Certificate for Oceupancy mo the Existing Non-Mubtl
F Storied Bullding of M/s. Adarsh Degres and PO Coliege, H ¥o. 7-5-51 fe, Venkateshwara Calony,
I Mohabubnagar Town, Mahabubnagar District - Regarding

Raf: - | Chisf Office Cir,Memo.Re.No. 15009 /MSB/CR/HYD /2032, Di.13.03.2015,
- 2. Application ol authorized signatory M/ Adassh Degres and PO Collegs, H.No, 7-5-51 /¢,
| Venkateshwarn Colony, Mahabubnagar Town, Makabubnagar Distries:
3. Inspection Repart ReNo. 205 L/A2/2015, dated 30-01-2018 of the Non-MSE of
inspecton Committee of Mahsbubnegar,

LER T
In the reference 2na cited, the Management of M/s. Adarsh Dsgree and PG College, has requeatnd far
isaue of No. Objection Certificate for Ocoupancy to the Non-Multstoreved Edusstinal Building building w1
HiNo! 7:8:-81 /e, Venkateshwars Colony, Mahabubndgar Town, Mahataibnagar District with Ground Fisbr » 03
Upper Floors with aheight of 13.82 metars for Educational Oeupancy (D1),

2. Vide relerence 3% cited, the inspection commiltee, comprising of Assistan Disnct Fire Officer,

| Mahabubnger along with Swmtion Fire Officer, Mahabubnagar heve inspected the Building on 39-01-2016 and
Hecommended for thelssue of No Objection Certificate for Occupancy and submitted the folldwing Inspecsion
Report

| aj. The butlder has constructad the Non-Mulustoreyed Bulding with Ground Fleor + 03 Lpper Floors with
obieight of 13782 meters at H.Wo. 7-5-51/¢, Venkaleshwara Colony, Mehsbubnagar Town, Mahabibnagar
Distnict for Educational Decupancy [B1).

4 PARTICULARS OF THE BUILDING;

1 ) Address of the building M= Adarsn Degree and PO College,
H.Wo, T-8-51 o, Venkateshwara Colony, Mahabubnagar Tewn,
Mahabirboagar District R
by Built-up Area A730.58 Bguare Mis
& Height of the buiiding 13.82 Meters
| -No of blocks [ floors ‘Grownd Floor + 03 Upper Floors
& Type of occupaney Educational Oecupansy (H1]
3 The builder has provided the following open places all ardund the building;
Dltectlon | Open space 1o be pravided as per GO Mo, No. 168 | Open spase Provided Dieficit
MABUD Deopartment, Dated :07.04.20]13 A |
Norsh 02.50 meters 05.00 metars Nil '
Enst [F) 0300 meters 0600 melers LN
| West 0250 meters 0100metérs | 0150 metes
Hauth 0250 meters 0300 meters 5l

Bl. BTAIRCASES: The detalles of staticnses required as per National Auilding Code of [ndia 2005 and provided i
furmshed as below:

51, Derailing | Required as per NBC-2005 Provided Lacationt | Daficit
Na. Staircases Mos — Width E T |
1 Infernal 1 Mo, 01.50 Mirs: _ 01 Nos. with 01,55 Mirs North | |
Staircase |
2 Externel | O] Me, [D1.25 Mirs: 01 Nos. with 01,55 Mtza | Seath | Kl
Staircase i [
i Total | 0310 Mirs =S '_|

W o i) :
" ‘-lh!‘."r.l1 _. .._'ﬁn-n.-.._
PHINCIPAL ragntd elate S LR Ll R

sdarsh PG, Collega of Compuler Scgnce M =ELIERATAR
MAHABUBNAGAR
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7 The details of Occupant Lond per Unit and Exit Width required and provided. is lurnished as below. o
8| Floor Built-up Type of No.of Docupan: MOE MOE ! Defiat
| Area’in Ceemhney lond as declared by Required | Provided
o | 5n.Mtrs the mafsgement
J= Ground | 1056.80 | Educationnl 150 02.00 Mies | 0200 Mirs Mil |
|2 | IvFloor | 1056.80 | Edueational 150 03.00 Mtrs | 03.00 Mirs | Nl
3 | 2viFloar 1056.50 | Educetonal B3 QLYo Mirs | 0300 Mers | NilD )
4 | 3% Fioor 560.18 Edueitional [T} D176 Mtrs | 0300 M= [ Nl
Total - - - - = -
- The builder has provided the lolloneingr-the five Gghting S¥aLe ma As per tahle 23, Part-4 NBC of India 2005,
:; [ Fire Flghting [nstallaton i Hﬂqm;;‘&“f HEE Buiilder now Providad Deficiy
I | Fire Extinmuishers ax per 15:2190 [ Nes 16 Nos il
2 Hise Reel 04 Nas- 4 Nos Nil
i Two Way Fire brigade iyl 01 Kn 01 g Hil
a | Terrace Tink 10,000 Lirs 10,000 Lirs Mil
= oot D1 Ne Besster Pump of | 01 #'s Booster Pump of Nl
B 3 i . 450 LPM 450 LM
5] The buibder provided foor wise Fire Fighring systemi as per the Table 23l Parg-s opl NBC of |ndin 20035,
d.Ne | Floors Extinpu: | Hose'Beel[30 | 2wayfire | Ternse Terrace Prrmp
| shers. | Meters] brigads |  Tank
1 o | a1 01 -- =
2 | i= Floer o | 0l e
3, [ Sevoor | 04 | 01 »
4 37 Floor s 1) " -- -
EEH Teredfe - . : = 10000 Lirg Q1
ISR R i it} ; ol | 10,000 Ltrs ot

I The mapagement remined RidD 146/ - vide chalan Mo 30053 De O 12,0015, and RsS0T0/. vide
chalpn Mo 394073, . 25.0] 206, 5t SEH. Mehabubnagar Bronch, Mahabubnagar towards Firs precaution snd
Penal [nter=st, y

11} Thereforo, o accordance o the ersalar Memo of Chied Offiee vide referesee |= ciied ond as recammended
recomMmanted by the inspection <ommittoe vide 340 clied, the Mo Objection Certifinate for Occupancy to the
exigting building is issued to M/s. Adarsh Degree and PG Collegge, H.No. 7-5-51 /¢, Venkateshwara Calony,
Mahebubnagar Town, Mahsbubnagar Distrlet with the fallowing conditions.
I1he re protectian nrrangenients shnll be rainmined o good repair o eden-during inspestian.
the escepe [/ exit roots shell net be kepylocked '/ bldcked or enaroached.

Al the socupants mus Joow the correct method of oporation of the fire lightine system installed; i
Any loss o lifg or property due to non-functioning of fire safety meastres nrd other installations shall be

the responalbilities of the manegerment. i
Al occupanis [/ edourity personnel ahall | be tealned to operate the e sifety- eguipmishits during

=i

Lad |l =
]

=N Erom | " g
ﬂJl l.|||

|

cinergency,
[ Addition J alteration, if any in the buliging may be verifled by building autharity.
Mock drills ghduid be coridugted girid 3 monthsfor inital twe wears, Thérenlter, once in eveny & manthe

Yours fajithicily,

**1\.':"

Distric I
West Zong [/ Ranga ReEgdy Diswriet
v Hobkding (FAC) Reglonal Nre Officer,

Central Region, Telangana, Hyderah
Copy 0 Asslslant District Fire Oificer, Mahabulknagar, } ) J._l‘n
Copy to the Statlah Fire Ofider, Mahn bubpfigar, 1 J-.E:

|
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Fire certificates for buildings' and premises

On this page:

Henw di tﬁn_qH il nerad a fire certificaiay

How {0 apply Tor a fire cadificate

Renewing g firg cartificale

Making chanaes of material alterations to cerfificated premises
Change of owner or occupier of cedificated premises

l.og baoks

How do | know if | need a fire certificate?

Tha following premises must have a fire certificate:

haspitals - regardless of how many people sleep there
gare or nursing homes - ragardless of how many paopla sleap mem
poris / airpart: any building which forms part of thesa, and includes an area used for passenger

affivals / depanures from a ship or aircraft
hostels, tourist accommaodation and lodging houses - cerlain rules apply (see below)

residamial schools - certain rules apply {sas below)

_housas in multiple occupation (HMOs) - (see below)

Hostels, lodging houses, residential schools and tourist accommeodation

Hostels, ledging houses, residential schools and tounist accommedation need a fire certificata if they:

provide sleeping accommadation for more than five people, soma of which is abova the first floor or
below the ground flocr, or

provide sleeping accommadation for more than 40 people

Houses in muitiple occupation (HMOs)

From Jpnuany 2013, houses in multiple cccupation (HMOs) also require fire certificates.
Fire cedificates for houses in multiple accupation (HMOs)

The Fire Pracautions Law

This fegislation, which is enforced by the Stales of Jersay Fire and Rescue Service, sels out tha type
of premises which are required to obtain & fire certificate;

Fire Precautions {Jersay) Law 1877 on Jorsey Law websie
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How to apply for a fire certificate

You can apply for a fire certificate by using the application form (FPAT) kelow. Compleled forms
should be sent {o the Fire Service,

Download an FPAT application form {size 188kb)
Download the scale of charges document that shows the feas applicabla 1o this epplicalion
(size 196kD)

Renewing a fire certificate

From January 2013 an amendment 1o the Fire Precautions (Jersey) Law 1977 means that all ﬁ[a

certificalas musl be renawed e?e“rfr_iﬁ_fﬁﬁl_ﬂhlh_é Fﬁnﬁhw —————

Why do | have to renew my fire certificata?

By renewing your fire cerificate, the States of Jersey Fire and Rescue Senvice will know about any
significant changes that have been made to your premises. This could include:

= change of ownership

« change of 'responsible parson’ in the premises

« change of use

= materal or structural changes
How much will It cost to renew my fire certificate?
The renewal cbst s £80 (subject ta a 2.5% yearly increase),
However, If you've made significant material o slructural alterations, you may need lo pay further
charges.
How and when do | renaw my fire certificate?
We will write ta you, giving you three months' niotice that you need to renew your certificate. You
should return the completed FPA1(A) form 1o us before the date siated in the letler. You will be
involcad separately for the renewal fee. If we don't recelve your application farm by tha stated dals,
your fire certificate wil be considered cancelled, This means you may have to reduce the number of
people within your premisas until you apply for a new fire cenificate.
From January 2016, failing to return your compisted application of renewal by the expiry date will
incur 2 50% submission penalty which will be added to the standard renewal fee.
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It is to inform that the following members are formed as Anti-Ragging
Committee. Please note the details and act accordingly.

ANTI-RAGGING COMMITTEE 2021-2022

SLNo | Name of the staff Designation
| Dr. Paturi Mohan Chairman
2 | Dr. P. Rockeny Joyce Co- Chairman
3 | Mrs. M. Sailajamma Convener
4 | Mr. Md. Tajuddin Co- Convener
5 | K. Raja Mallesh Member
6 | Md. Elliyas Student
7 | Sowbagya Student
8 | Shanker Student
9 | Revathi Mani Student
10 | Navya Student
& '-n'“:._-,_'_; e
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It is to inform that the following members are formed as Anti-Ragging Squad, Please note
the details and act accordingly.

ANTI RAGGING SQUAD
SLNo Name of the staff Department Designation
1 | Dr. Pawri Mohan Principal Chairman
2 | Dr. P. Rockeny Joyce Associate Prof.-MBA Co-Chairman
3 | Mrs. M Sailajamma Asst. Prof. -MBA Convener
4 | Mr, Md Tajuddin Asst. Prof. -MBA Co-Convener
—
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Functions of Anti Ragging committee:

According to the University directions Adarsh Post Graduate College of Computer
Sciences constituted Anti Rageing Committee with MBA faculty. This committee
will act according to the following.

I

2
:
4

Mo student should rag in the college premises or outside

. Oral or physical ragging is strictly prohibited either directly or indirectly

No sentor student should enter into MBA fresher’s classrooms.

. If seniors want to take an introduction, that should be with Head's

permission.

The introduction activity should be in the presence of minimum two

deputed faculty members.

If any student or students found ragging either in college premises or in the

college road the following disciplinary action along with the penalty of

Rs.5,000/- will be imposed.

(i)  They may be suspend from the classes for minimum of one semester
or may be  removed from the college canceling, the admission with
permission of University.

(ii) They may be handovered to the Police and case may be booked
against such student.

(1i1)  Their names are going to be displayed on the Notice Board keeping
in Blacklist.

(iv), The information about the candidate will be submitted to the
University,

{iv)  Such students parents may be intimated about their mischievous
behavior through  letters or phone calls.
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GRIEVANCE REDRESSAL COMMITTEE 202]1-22

Chairman:-President/Secretary

Members:-
1) Dr.Pathuri Mohan (Principal)
2) Dr.P.Rockeny Joyce (Associate Professor)
3) Sattur Bhargavi (Assistant Professor)
4) C. Ramu {Assistant Professor)

5) GV. Revathi Mani  (Roll.No.3121-20-672-014)MBA-I1 Year
6) C. Umamaheshwari (Roll.No.3121-20-672-042) MBA-I1 Yea

7y U Aravind (Roll.N0.3121-20-672-010) MBA-IT Year

¢ c-",.‘;{_{;:;:,_ ET'LJ’“ ;

i - -, I-' iy

._-;:}p/ S A PRINCIPAL
i - W ety P Cpsgpeiol Cimvyniin & “
"-"L" i a1 MLAHATLBMACIATR
fi Wit | )
| =
Ili :.( H 5 I

¢ L ;

o




) aDarRsH

$ POST GRADUATE COLLEGE OF COMPUTER SCIEMCES
: 4 fAgaproval oy QRCTE & Uffiliatead ik Padorceiat £ oarived'sifi

"h = L
o, At
T Venkateshwara Colany, MAHABUNAGAR . 509 002

= ArNo- [5a1]3(npac] Loar-a

INSTITUTION INDUSTRY CELL

1)  Dr. Pathuri Mohan (Principal)

2 Mr. Mohd. Tajuddin (Assistant Professor)
Department of Business Management
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INTERNAL COMPLAINT COMMITTEE AGAINST SEXUHARASSMENT

The present members of the Complaints Committee to deal with the complaints
of sexual harassment in accordance with the guidelines laid down by the AICTE
relating to sexual harassment of women workers at work places and students are as

follows.
1) Dr.Pathuri Mohan (Principal) - Chairman
2) Ms, P. Rockeny Joyee Assist. Professor - President
Department of Business Management
3) Mrs.Sattur Bhargavi , Assist. Professor . Vice- President
Department of Business Management
4) Mr. Mohd. Tajuddin Assist.  Professor - Convenor
Department of Business Management
3) Mrs. Sailajamma Assist, Professor - Co-Convenor
Department of Business Management
6) M. Srinath - Member
7) A. Praneeth - Member
8) Miss. Zeba Samreen - Student of MBA-
lind Year
(Roll.No.3121-20-672-008)
9) Miss, K. Sindhu - Student of MBA-
lind Year
(Roll.No.3121-20-672-034)
10}. Mr. Syed Abrar Mohiuddin - Student of MBA-
o7 c-.q,n [Ind Year
;.,v?'f (Roll.N0.3121-20-672-029)
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SC /ST Committee Cell
MEMBERS
1) Dr.Pathuri Mohan (Principal) - Chairman
2) Mrs. M. Sailajamma (Assistant Professor) - Convener
3) Mr. Mohd. Tajuddin {Assistant Professor) - Co Convener
4) G. Raju, M.B.A 1I-Year Student - Member
Roll.No 3121-20-672-0035
5) K.Srinivasulu M.B.A I-Year Student - Member
RollL.No 3121-21-672-026
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STUDENT COUNSELLOR CELL

Members:-
1)  Dr. Pathuri Mohan (Principal) - Chairman
2)  R. Kondal Reddy = Professor
3 C Ramun {Assist. Professor) = Convener

4) M Sailajamma (Assist. Professor) - Co -Convener
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WOMEN PROTECTION CELL

The present members of the Complaints Committee to deal with the complaints of Women
in accordance with the guidelines laid down by the AICTE & Affiliated University relating to

Women Protection at work places are as follows.

1) Dr.P.Rockeny Jovee, Associate Professor - Convenor
Department of Business Management
2) Mrs. M. Sailajamma - Co-Convenor
3) Mrs.Sattur Bhargavi - Committee Member
4) Mrs.N Lalitha Madhuri - Committee Member
5) Mrs, K Rajitha. - Committee Member
6) Mrs.A Babitha, - Committee Member
7) B Ravali - Member
81K Anusha - Member
- l:l &_é?r'" o
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PALAMURU UNIVERSITY
MAHABUBNAGAR-509001
Academic Audit Cell

Lr.No. L5 JAc/PU/JAAC/2021 Date: 18-06-2021

To
All The Principals of Campus, Constituent and Affiliated Colleges Offering

MBA programme under Palamuru University.
Sub: Almanac for | semester (I-'YEAR) of MBA programme for the Academic year 2020-21 -

Communication of Approval
aEERhE AR E A

Sir/Madam
With reference to the subject cited, | am desired to communicate the approval of the
University for the following Almanac for | semester of MBA programme of Palamuru

University for the academic year 2020-21.

I-5EMESTER
5.MNo. Particulars . Date

1 Commencement of Classes 13-02-2021

2 Summer Vacation - 1-05-2021 to 31-05-2021
3 Reopen after summer vacation 01-06-2021

4 Internal assessment® {assignment mode) 15-07-2021 to 17-07-2021
5 Last date of instructian 17-07-2021

3 Preparation holidays - 18-07-2021 to 25-07-2021
7 | Commencement of theary examinations 26-07-2021**

*There will be only one internal assessment examination for this academic year
== The commencement of theory examinations is subject to the decision of the Goevt. of Telangana.

Copy 1o:

The Dean Faculty of Business Management, PU,
The 050 to the Vice Chancellar, PU.

The Controller of Examination, PU.

The Joint Director (PG), Academic audit Cell, FL.
The Additional Controller of Examinations [PG), PUL

WoR




PALAMURU UNIVERSITY
MAHABUBNAGAR-509001

Academic Audit Cell

Lrﬂmm-i' JAc/PUJAAC/Z021

Ta

Drate: 18-06-2021

All The Pringlpals of Campus, Constituent and Alfiliated Colleges Olfering
MBA programme under Palamura University,
Sub: Almanac for IV semester (II-YEAR) of MBA programme for the Academic year 2020-21 -

Communlication of Approval,

[(FET RN R R LA LN

Sir/Madam

With reference to the subject cited, | am desired to communicate the approval of the
University for the following Almanac for IV semester of MBA programme of Palamuru

University for the academic year 2023-21

e e _ IV-SEMESTER
F 5.No. = ~ Particulars o Date il
1 Commencement of Classes ) 26-03-2021
—_ 2 Summer Vacation - 05-05-2021 to 31-05-2021
3 Reopen after summer vacation 01-06-2021
4 Internal assessment® (assignmoent mode) 07-07-2021 to 09-07-2021
5 Last date of instruction 1] 09-07-2021
[ Preparation hr.:r'I iﬁavs E 10-07-2021 to 16-07-2021
7 Commencement af theary examinations 17-07-2021**
*There will be enly one internal assessment examination for this academic year
** The commencement of theory examinations is subject to the decision of the Govt. of Telangana.

e

Mote: The almanac is prepared to protect the academic year of the students. All the principals/Heads are
informed to complete the syllabi on time by taking the additional instructional hours including holidays.

Copy to:

1

2
3.
a
5

The Dean Faculty of Business Management, PU.

. The 05D to the Vice Chancellor, PL.

The Controller of Examination, PL,

. The laint Director (PG), Academic audit Cell, PL.
. The Additional Controller of Examinations [PG), PL.

I REGISTRAR




PALAMURU UNIVERSITY
MAHABUBNAGAR-509001
Academic Audit Cell

Lr.No. % Ac/PUJAAC/2021

Ta

All The Principals of Campus, Constituent and Affiliated Colleges Offering

MLA.M.Se. /M. Com. /8.5 W /M.B.A. Programmes under P

Date: 25-0B-2021

alamuru University.

Sub:  ALMANAC of II-SEMESTER of PG programmes for the Academic year 2020-21 - Cammunica thon of

Approval

| _ S I -SEMESTER i =
[5Ne. | ~ Particulars ] = oame l

1 | Commencement of Classes® | 28-08-2021

2 | Cut-off date for readmission into 1i- imesﬁ_ =5 27-09-2021

3 | Short Vacation = 11-10-2021 to 19-10-2021
4| Internal Assessment Test-l =10 | T 20-10-20211021-10-2021

5 | Internal Assessment Test-ll__ ) 26-11-2021 0 27-11-2021
& | Last Date of Instruction ' . 27-11-2021 i
'_ o Preparstion Holidays & Practical Examinations 28-11-2021 to 05-12-2041 1

8  Commencement of End Semester Examinations** . 06-12-2021 L

* The mode of conduction of theary classes {onlin

Telangana 5tate
** The commencement of Theory exam

| State

Note: The almanac is prepared to protect the academic year of the students

L
2.

e/offline} is subject to the decision of the Government of

inations Is subject to the decision of the Government of Telangana

There will be 01-hour additlonal instruction per day for entire semester

Online clas
anline mode as per UGC directions.

ses shall be conducted on a0l Sundays and second Saturdays to cover 30% of syllabus through

The Principals/heads of the Colleges/departments may review the syllabus covered on monthly basis and

take remedial measures if required for completion of syllabus on time.

ALL THE PRINCIPALS ARE INSTRUCT
BY UGC/Govt. of Telangana/TSCHE TO OVER

Copy to:

SR

The Dean Facully ﬂl'Ar‘tﬁfﬁnmm:ﬂﬁtlentﬂfﬁu:ml Sciences, PLL
The Dean, Development and UGC affairs

The OS50 to the Vice Cha ncellar, PU.

The joint Director {PG), Acad amic audit Cell, PU.

The Controller of Examinatian, PU.

The Additional Controlier of Examinations (PG} PU.

To The Finance Officer

£D TO TAKE NECESSARY PRECAUTION 5 AND MEASURES AS DIRECTED
COME COVID-1% PANDEMIC.

REGISTRAR
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PALAMURU UNIVERSITY
MAHABUBNAGAR-509001
Academic Audit Cell

Lr. No. 75/PU/AACS2021 Date: 24-12-2021

To
All The Principals of Campus, Constituent and Affiliated Colleges Offering
M.AM.Se /M. Com. /M5 W ./M.B.A. Courses under Palamuru University,

Sub: Almanac of |- Semester of PG Courses for the Academic year 2021-22 - Communication
of Approval- Reg.

CER R L LR

sir/Madam,

With reference ta the subject cited, | am desired to communicate the approval of the Unkversity
for the following Almanac for PG courses viz, M.A/M.5c./M.Com./M.5.W./ M.B.A. for I-Semester of
Palamuru University for the academic year 2021-22.

[ I-SEMESTER
S.No. Particulars Date
1 | Commencement of Classes . 27-12-2021
2 | Cut-off date for readmission into |-Semester 27-01-2022
3 | Short Vacation 13-01-2022 to 16-01-2022
| &  Commencement of classes after short vacation 17-01-2022
| 5 Internal Assessment Test-| 25-02-2022 to 26-02-2022
6 Internal Assessment Test-ll 22-04-2022 1o 23-04-2022
7 Last Date of Instruction ] 02-05-2022
E | Preparation Holidays/Practical Examinations 03-05-2022 to 09-05-2022
|9 | Commencement of End Semester Exams 10-05-2022
| 10 | Reopening of ll-Semester 26-05-20232

Note: The heads of the Institutions/Departments may review the syllabus covered on monthly basis

and take measures If required for completion of syllabus on time.
%EIETRAH

Copy to:

The Dean Faculty of Arts/Commerce/Sclence/Social Sclence, PU.,
The 05D to the Vice Chancellor, PU.

The Controller of Examination, PL,

The Joint Director [PG), Academic audit Cell, PU.

The Additional Controller of Examinations (PG), PU.
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PALAMURU UNIVERSITY
MAHABUBNAGAR-509001
Academic Audit Cell

Lr. 78/No. /PUJAAC/2021

Tao

Date: 30-12-2021

All The Principals of Campus, Constituent and Affiliated Colleges Offering
M.A/M.Sc./M.Com./M.S.W./M.B.A. Courses under Palamuru University.

Sub: Almanac of lll- Semester of All PG Courses & II1, VI, VIl Semesters of 5 Years Intergraded
Chemistry course for the Academic year 2021-22 - Communication of Approval- Reg.

LEE R

Sir/Madam,

With reference to the subject cited, | am desired to communicate the approval of the University
for the following Almanac for All PG courses viz. M.A/M.Sc./M.Com. /M.S.W_/M.B.A. for lll-Semester
and [Il, VI, VIll Semesters of 5 Years Intergraded Chemistry course of Palamuru University for the

academic year 2021-22,

HI-5EMESTER

5.Mo. Particulars Date

1 | Commencement of Classes 30-12-2021

2 Cut-off date for readmission into |-Semester 29.01-2022

3 | Short Vacation 13-01-2022 to 16-01-2022

4 | Commencement of classes after short vacation 17-01-2022

5 Internal Assessment Test-1 25-02-2022 to 26-02-2022

6 | Internal Assessment Test-Il 22-04-2022 1o 23-04-2022

7 Last Date of Instruction 02-05-2022

2 Preparation Holidays/Practical Examinations 03-05-2022 to 09-05-2022

8 | Commencement of End Semester Exams 10-05-2022

10 | Reopening of IV-Semester 26-05-2022

Mote: The heads of the Institutions/Departments may review the syllabus covered on monthly basis
and take measures if required for completion of syllabus on time.
5d/-
REGISTRAR

Copy to:

1. The Dean Faculty of Arts/Commerce/Science/Social Science, PU.

The 05D to the Vice Chancellor, PU.

The Controller of Examination, PU.

The Joint Director (PG), Academic audit Cell, PU.
The Additional Controller of Examinations {PG), PU.,

bt o)




(Approved by AICTE & Affilaited to Palmuru University)
Venkateslivara Colony, Mahalbybmagar,

MBA- I & IV Semester Time Table

Day Class

MBA-I Sem|  MOB (R.]) AFM (M.5) MM (M5) | ME(KR) ACTIVITY LIBRARY
MONDAY

MBA-IV Sem| - SM (M.S) Bl (S.B) SCM (S5.B) | IM/PM/CB ACTIVITY

MBA-1Sem| BC(RER) MOB (R.]) AFM (MS) | MM (S.B) ACTIVITY LIBRARY
TUESDAY BI/TEM;

MBA-IV Sem Bl (5.B) SM (M.S) SCM (5.5) R IM,/ PM/CB LIBRARY

MBA-ISem|  ME(KR) MM (S.B) AFM (MS) | BC(RKR) H IT LAB MT
WEDNESDA BI/TEM/ C .

MBA-IV Sem BI (5.B) SCM (M.T) S IM/PM/CB > PROJECT VIVA

MBA-1Sem|  MOB(R]) AFM (M.S) BC(RKR) | ME(KR) = ACTIVITY LIBRARY
THURSDAY

MBA-IV Sem|  SCM (M.T) BI (5.B) SM(MS) | ACTIVITY | e | BI/TKM/SGM |  LIBRARY

MBA-ISem| MM (SB) MOB (R.]} ME (KR) | BC(RKR) ITLAB (M.T)
FRIDAY

MBA-IV Sem|  SM (M.S) BI/TKM/ SGM | BI(SB) | M/PM/CB PROJECT VIV A

MBA-1Sem| MOB (R]) AFM [M.S) MM{S.B) ME (K.R) BC (R.K.R) ACTIVITY
SATURDAY

MBA-IV Sem| SCM(MT) | BIJTKM/SGM | SM(MS) | ACTIVITY ACTIVITY LIBRARY

ACULTY:

Dr. P. MOHAN
DR. R. KONDAL REDDY y
DR. JAYANTHI PRASAD Mfw
Miss. P. ROCKENY JOYCE PRINCIPAL
S. BHARGHANI SRtk

MOHD TAJUDDIN
Mrs. MSAILAJAMMA
Mrs. K. RAJITHA

" ' w1 lme SRR
Sdarsh PG Collaca of Comuler 508NCL.
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ADARSH P.G.COLLEGE OF COMPUTER SCIENCES

{Approved by AICTE & Affilaited to Palmiiry Linfoersily)
Verkatestmmrra Colomy, Malobubmdgar,

MBA- II - Semester Classes Time Table for the year 2020-21

Dray Sem 10,00 - 11.00 1100 -12.00 12.00 - 1.00 1.00 - 1.30 1.30 - 2,30 2.30-3.30 3.30 -4.30
MOMNDAY IT SEM HEM (E.T} FM (M.S) BEM [5.B) I8 (M.T) SEMIMNAR PDP (RLER)
TUESDAY 1 SEM EM (C.E) HEM [E.]} FM (M5 1B (M. T) EM (C.R) SEMIMNAR
WEDNESDAY | 11 SEM FM (M.S) BRM (5.B) HRM {R.]) ) RM (C.R) PDF (RE.R) ACTIVITY
THURSDAY I SEM IB (M. T3 HRM (E.T) REM {C.R) U BEM [5.B) SEMIMAR ACTIVITY

-
FRIDAY 11 SEM BREM (5.19) EM (MS) SB (M.T) RM (C.R) PDP (RER) ACTIVITY
SATURDAY 1T SEMM HEM (R.]} 1B (M.T) EM (CR) F.M(MS) CEMIMAR ACTIVITY
Faculty:
Dr. P. MOHAM
Dr. R, KONDAL REDDY
DR.C. JAYANTHI PRASAD .M/%,o
Miss P. ROCKENY JOYCE PRINCIPAL
MrsS. BHARGAV] Brikice
?.nh_- .v._..H._”_HE .H..__u_.._. EU.D.“.Z YlarshBIS0 2 radl] ! T T
Mrs, M. SAILAJAMMA MAHABLENAGAR

Mr. C. RAMU
Mrs. K. RAJITHA




{Approved by AICTE & Affilaited to Palmuru University)
Venkateslnvara Colony, Mahabubmagar.

Day Class _
MBA-1Sem|  AFM (M.S) EFM(SB) | MOBM(RJ) MM (C.R) IT (K.R) SFM (K.R)
MONDAY [ =
MBA- Sem|  OM (MT) EB (CR) OD (K.1) mﬁh MM.,M_?E SYNOPSYS
MBA-ISem| MM (CR) AFM(MS) | EFM(SB) MC {KRK) MOB (R.]) IT (K.R)
TUESDAY : -
S POM 7 IF OD / POM J1F
: RY LIBRARY
MBA-II Sem| OR. (KRK) OM (M.T) il LIBRA o) ol
MBA-ISem| MOB(RT) EFM ( S.B) MC (KRK) H IT(M.T) AFM (M.S) SFM (K.R)
WEDNESDA
CM; PBN; FRM @) OD 7 POM /1F = e
MBA-NSem| OR(KRK) | o o/ SN | omouny e gy (CR)
MBA-ISem|  IT(KR) SFM(KR) | EFM(SH) MM (C.R) MOB (R.T) MC (KRK)
THURSDAY = —
CM/PEM/ FRM -
: EB (C. LIBRARY
MBA-II Sem | o oM™y (CR) OR (KRK) -
MBA-ISem|  MIB(RT) MM (C.R) AFM (M.S) SFM (KR)  [IT(KR) ITLAB (M.T)
FRIDAY s :
MBA-IIl Sem|  OR (KRK) OM (M.T) EB (CR) M”mﬁ Wﬂ, ﬂﬁﬁ SYNOPSYS
MBA-ISem| MC (KRK) MM (C.R) SFM (K.R) MOB (R.]) AFM (MS) EFM (S.B)
SATURDAY £
POM / IF JOD | ..
MBA-III OM (M. _ LIBRARY
BA-I Sem M (M.T) i s iy | EBCR)
FACULTY:
Dr. P. MOHAN
Dr. KONDAL REDDY
Miss ROCKENY JOYCE [
Mrs. 5. BHARGHAVI Aww%*
Mr. MOHD TAJUDDIN TPAL
Mrs, M. SATLAJAMMA . .q..__.”__._x- _n:... .
Mrs. K, RAJITHA e iAE BUACAR
Mr.C, RAMU ..:..




ADARSH P.G.COLLEGE OF COMPUTER SCIENCES

(Approved by AICTE & Affiliated to Palamury University)

Venkateshwara Colony, Mahabubnagar

MBA- | & IV Semester Workload Statement for the year 2020-2021

SLMo. Name of the Faculty MBA-I Sem MBA-IV Sem TOTAL
1 Dr. P. MOHAN ACTIVITY (1) PROJECT {2} 3
| - ACTIVITY (2) +

2 DR. R. KONDAL REDDY BC (4) TKM H} [0
3 [Miss. P. ROCKENY JOYCE MOB (5) PM (4) 9
4 S. BHARGHAV] MM {5} B [‘1.] + Bl {5] 14
= SCM (5) +

MO IN S 13
5 HD TAJUDD ITLAB (4) SCM)
6 |Mrs. MSAILAJAMMA AFM (5) IM (4) + SM(5) 14
i Mrs. K. RAJITHA ME (3) B.I(4) 9

l’itlﬂjﬁﬂ.




ADARSH P.G.COLLEGE OF COMPUTER SCIENCES

(Approved by ATETE & Affiliated fo Palamury University)

Venkateshwara Colony, Mahabubnagar

MBA- I Year- II Semester Workload Statement for the year 2020-2021

SLNo, Mame of the Faculty AMBA-IT Sem TOTAL
1 |Dr. P, MOHAN SEMINAR (2) 2
2 |Dr.R. KONDAL REDDY P.D (3) 3
3 [Miss P. ROCKENY JOYCE HRM (5) 5
4 [MrsS. BHARGAVI BRM (4) 4
5  |[Mr. MOHD TAJUDDIN IB (5) 5
6  [Mrs. M. SAILAJAMMA FM (5) 5
7 |Mr.C RAMU RM (5) 5
8  [Mrs. K. RAJITHA ACTIVITY (4) 4

I‘;ﬁi”}:ﬁ:ﬁl.
P
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ADARSH P.G.COLLEGE OF COMPUTER SCIENCES

(Approved by ATCTE & Affiliated fo Palamury University)

Venkateshwara Colony, Mahabubnagar
MBA- I Year-1Sem & 11 Year I -Semester Workload Statement for the year 2021 -
22
SLMo, MName of the Faculty MBA-III Sem MBA-I Sem TOTAL
1 Dr. P. MOHAN - 4 4
2 Dr. KONDAL REDDY 5 | o
3 |Miss ROCKENY JOYCE ; 4 g
4 Mrs. S. BHARGHAVI 4 5 g
5 Mr. MOHD TAJUDDIN 5 q+2 11
6 [Mrs. M. SAILAJAMMA 4 5 4
7 |Mrs.K. RAJITHA 14
4 o9¥S
8 Mr.C. RAMU 14
4 5+5 y
Hfl.lzl‘plﬁ-\l.
PRINCIDAY
Sfarsh PS Co 11 Ca r Bl

MAHABUBMNAG AR




REVISED RULES AND REGULATIONS OF M.B.A, PROGRAMME - 2016
The Master of Business Administration (M.B.A.) Is 8 Post-Graduate course offered as:

. Two=year i.e., four semester Full time Day programime

1, ELIGIBILITY CONDITIONS
1.1 M.B.A. (Day)

Candidate seeking admission into Full Time M.B.A. (Day) programme must be:

1. Bachelar degree holder of Osmania University or a degree recognized by the university as
equivalent thereto and /{or) as per the rules laid down by the University;

2, The candidate seeking admission must qualify in the Entrance Examination, conducted by
the appropriate authority in the year of admission as per the norms prescribed by the

University.

3, The admission of Non-resident Indians and candidates admitted in lieu of them will be as
per the University Rules in force on the date of the admission.

4. Foreign candidates’ admission is based on the Screening Process of the University currently
In vogue.

2. Instruction Schedule:

Instruction will be provided as per the workload indicated in the structure, Rules and regulations of
M.B.A. Program for all Theory, Practical and Project Work course requirements, The almanac will be

as fallows for all semesters.
Duration of instruction ¢ 14 = 16 Weeks / As per the University Norms
Preparation Holidays : 7-10 Days

3. Rules of Attendance:

Students must attend 75% of the total classes conducted for all the courses put together in a
eemester, Relaxation of 10% of attendance might be given to a student on medical grounds on the
basis of a valid medical certificate and payment of condenatlon fee prescribed by the university.

4. Promotion Rules

A student will be promoted subject to the following rules:

4,1 ISemester to Il Semaster:
A student should put in a minimum of 75% of attendance in aggregate in all the courses put
together of the Term (65% In the case of medical exemption) and should be registered for the

University exam for the [ semester.
/

'].I_"_-'J-h H'l': |__|.-' e !
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4.2 Choice of Elective:
Student has to opt for one elective - Finance / Marketing / Human Rescurce [/ Systems. There are

four papers In each elective arga two papers in 111" Semester and two paper in IV Semester.

For Example: A Student in Finance area should opt for two Finance papers only in Ilird and two
Elective papers in [V semester, Similarly for Marketing, HR and Systems Electives.

4,3 II Semester to III Semester
A student should put In @ minimum of 75% of attendance in aggregate in all the courses put

together of the Term (65% in the case of medical exemption) and should have passed at least 50%
of Theory courses of | & 11 Semesters put together, (Viva Voce and Lab courses not considered for

this purpose).

4.4 III Semester to IV Semester:
A student should put in @ minimum of 75% of attendance in aggregate in all the courses put
together of the Term (65% In the case of medical exemption} and having registered for the

University Examination,

Cancellation of Admission

The admission of a candidate admitted to the MBA Course stands cancelled if:

He / She does not put in at least 40% of attendance in Semester-1.

ar

He / She puts In at least 40% of attendance in Semester - 1, but failed to register far 1* Semester
Examinations

Or

He /She falls to fulfill all the requirements for the award of the degree as specified, within 4
academic years from the time of admission in case of full time 2 year MBA program.

Project Work:

The students should undertake the Project Internship during the summer yacation (For 6 weeks of
duration) Intervening between II & III Semesters of MBA Day Programme. Project Report Work
should be carried out in the Final Year of MBA Programme [e., I & IV semesters for Day

Frogramme.

The students are required to do project work in any area of Management under the active guldance
of Internal Faculty Member assigned to the student.

The Project work usually consists of selecting a Topic / Problem / Theme In any area af
management, gather relevant data, analyze and interpret the same in a systematic and scientific

midnner.

The Project Work should be undertaken under the supervision of the Faculty Member assigned for
the purpose, The Project Report sheuld be submitted to the University 30 days {one manth] before
commencement of Final Semester Examinations,

== 51 =1 ::.'". !..
nfwsh PG Lo LOATARE
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5. Award of Grades For Seminars , Project Report and Viva Voce Examinations :

Seminars : Students are expected to give a presentaticn an a relevant topic of any subject of 11
semester. Seminars are evaluated by internal faculty of the college concerned for 100 marks.

Seminars , Project Repaort and Viva Voce examination will be evaluated for 100 marks and the
same will be converted into eguivalent grades as per the University norms.

6. Instructional Waork Load For Theory, Practical Courses and ‘Mentoring B Project
Work":

Each of the Theory Courses of the MBA Programme shall have instructional workload of 5 (or) 4
periods of 60 Minutes duration per week In addition to mentoring and project work as specified in
the course currculum . The Instructional warkload for each of the Practical and Lab Courses shall

be 2 Periods of 60 Minutes duration per week,

7. Ewvaluation System:

1. All courses of MBA Program will carry @ Maximum of 100 Marks each.
2. Duration of the university examination for all the courses is three hours each,
3. All the courses will have B0% marks for university semester end examination and 20%

marks for internal examination {CIE).
4. The Guidelines, Rules and Regulations framed by the University In this regard will be

applicable to the MBA {Day) Programme.

H. Conduct Of Examinations:

Examination will be conducted based on the existing rules of examination Branch that are
applicable to other PG Courses

9, Award Of Degree And Division:

candidates will be awarded MBA Degree on successful completion of all Theory Courses, Practical
Courses, Viva Vioce and Project Report. The Division / Class will be awarded as per the University
Marmas.

10.Readmission For Pursuing Additional Elective Courses:

A student can be given readmission for pursuing additional electives after completion of MBA
programme subject to payment of requisite fee prescribed by the college / Department. Such
candidates have to satisfy all the rules Induding attendance rule in vogue on par with regqular
students.

a) The Second Elective must be pursed in the same college in which the student

attended and completed M.B.A.
b} The admission must be within four weeks of the commencement of the semester and

admission to hostel is not a right.
¢} The student must not be employed during the timings In which the elective
tlasses are conducted In the college normally.
d) An amount equivalent 6/13 of the fee charged for the second year may be levied from

3

mtarsh PG Collemoal Compuisn Gomase
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the students who joined the programme for second set of electives.
&} Any such admission and completion of the course must be within four academic year of

the student first joining MBA course.

11.Total number of credits to be completed to be eligible for the award of MBA

degres:

Total number of credits at the end of fourth semester {MBA-Day) = 24 + 24 4+ 24 +25 =97

12, Awarding Cumulative Grade Point Average (CGPA): as per Universily norms

13. Choice Based Credit System (CBCS):

As per the University norms student needs to study one subject in the third semester
outside the MBA department. This Is applicable to only to the Department of Business
Management, OU campus and not applicable to all the affiliated colleges including

constituent colleges.

General Clause:

It may be noted that beside the above specified rules and regulations all the other rules and
regulations in force and applicable to semester system in Post-Graduate courses in Osmania
University will be applicable as amended from time o time by the University. The students shall

abide by all such Rules and Regulations.




MBA (Day) Course Structure and Syllabus As Per CBCS Guidelines with Effect
From 2016 Year-1 Scmester -l

Course Course Title Mature Credits | HPW | Max Marks
Code (CIE+SEE)
100
MBI0O1 | Management & Orgoanizational Behaviour Caore 5 3 2080
[ MBI0Z | Accounting for Management Core 5 5 2080
MBIOZ | Marketing Management Core 5 5 20+80
MEB 0L Open Elective-1 {Choose One) |
| Business Low &Ethics 4 4 20480
2 Fundamentals of Technolegy Management Elective = |
3.Managerial Economics
MBIDS Open Elective =11 Cing
I, IT Applications for Management Open 4 4 20H80
3, Business Communication Elective - 11
3. Customer Relationship Muanagemen
MBI106 | Computer Practicals Practical I 2 25
24 25 815
Total credits at the end of 1" Semester
Year-1  Semester =11
Conrse Course Title Mature Credits | HPW | Max Marks
Code (LA+LE)
LIL1]
MB201 | Human Resources Management Core 5 5 20+80
MB202 | Financial Management Core 15 5 20480
MB203 | Business Research Methods Core 5 1 20480
Open_Elective-111 {(Choose Oni)
MB204 | 1. Economic Environment and Policy Cpen 4 4 20480
2.Business Process Re-engineering Elective - 111
IInternational Business
4.Finoncinl Markets & Services
Open_Elective-1Y {Choose Onel
MB205 | 1. Total Quality Management
2. Strategic Management Accounting Open 4 4 Z0+80
3. Start Up Management Elective- 1V
4. Retail Management
MBEZDS | Seminar — I 2 Grade
Semester Credits 24 15 S00
48 &0 1025
Tatal eredits at the end of 11™ Semester

HPW = Hours Per Week
CIE = Continuous Internal Exam
SEE = Semester End Exam
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Fevised MBA (Day) Course Structure and Syllabos As Per CBCS Guidelines with Effect From 20016
Year-ll = Semester-101

Course Course Title MNature Credits | HPW Max Marks
Code {IA+LE)
[[151]
RS Dperations Manngenteiil Cone 5 5 20+80)
LR RE LR = Busdncss Core 5 5 20+Rik
| WUER3OG Dperations Research Core 5 -] 2080
MB3I04 Discipline Specific Elegtive- | DSE F] 3 20+ &0

I. Financial Risk Managementl Finance)
Z.Product & Brand Management (Marketing)
3.Compensation Manogement {Human Besource]
4, Decision Support Svsiems {Sysledi)

KEVIDS Disciplin Elective = | ¥5E + 4 20=80
1. Imernational Firance{Finance)

2 Promotion & Distribution Manogementi Marketing)
3. Orpanization Development (Humon Resowrce)

4. Business Analviics {Systems)

Lo ‘Gurses 13
Manogement Theory and Practice

MRI0G . QR 4 4 20+80
Innovation Management Man-10

(for oll affifisted colleges mcluding  constituent
colleges in licu ol 11 Paper)

MBIOT Futorials | . 23
4 Project work Synopses
Total credits at the end of U™ Semester 18 29 (313
Wenr-11 =Semester [
Course Course Tille Nufure Credits | HPW AMax Marks
Code {IA+UE)
100

W01 Strategic Managemend Coie 5 5 2050
402 Business Imelligence Cowre 5 5 20H+8D
L4037 Supply Chain Managemenl Caore Ly 5 20H8D

MB404 D5 Elective- 1
I.Invesiment Management (Finance)
2 Consumer Behaviour (Markeling) DsE 1 4 20+H0
3. Performance Management { Human Resource )
4.Data Base Munogement Systems {Svatem)
MBADS D5 Elective- 1%

1.Banking & Insurance (Finance)
2 Services & Global Marketing (Maorketing) DSE 4 4 2{H+80
3. Talent &Knowledge Mgt (Human Besoorce]
4.Software Project Management {System )

MMB4DG Project Work e I 2 Grnde *
AA407 Comprehensive Yiva - Vooe —mmaen I - Grade *
Semester Credits 1% 15 500
49 L1 2150
Total credits at the end of IV™ and final Semester 97 10
« ID-INTER DISCIPLINARY * Evaluation will be done for 100 marks,

« DSE = Discipline Specific Elective which will be converted to equivalent grades,

* Project Work Synopsis:- Student must present briefly the research methodology of

the project topic he intends to submit in IV semester as project report.
b
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Master of Business Administration (MBA) Syllabus
Paper Code - MB 301
Course: DPERATIONS MANAGEMENT

Course Objective: The objective of this course is o provide the student with adeguate
knowledge regarding the basic manufacturing facilities & how service activities have attained
significance and need managerial skills to address the problems, Further a thorough understanding
of quality in materials management, manufacturing and services is em phasized.

Unit - It Introduction

Similarities and Differences between Products & Services. Basic Manufacturing Process: Casting,
Machining , Welding , shearing Extrusion , heat treatment and uncanventional machining, The
transformation Process: Manufacturing, Service & Hybrid Agile Manufacturing. Operations Strategy.

Procese design - Project, Job, Batch, Assembly and Continuous. Factors effecting Process design.
Functions of Production, Planning & Control, Interface of Product Life Cyce &

Process Life Cycle.
Unit = II: Long - range capacity Planning:

Capacity Planning, Line Balancing, facility location and Facility layout. Service facility layout.
Aggregate Planning: Aggregate Demand, criteria for selecting Aggregate Plans , Aggregate Plans
for Service & mathematical Models for Aggregate Planning.

Master Production Scheduling: Objective, Procedure and Time frame,

Sequencing of Operations: n-Jobs with one, two and three facllities.

Maintenance Management: Repair Programmes, Break down, Preventive and Corrective
malntenance. Maintenance issues in service organizations.

Unit = ITT: Work Study & Service Managemant:

{a) Work study : Definition and its advantages and the various components. Techniques of
methods analysis and work measurement

(b) Service Management: Nature of services. Types of Service operations- Quasi manufacturing,
customer as participant and customer as product

Scheduling challenges in Various service Operations, Value creation thro ugh service.

Servica quality , Culture and innovation
Unit = IV: Materials Management:

Need and importance of Materials management. Materials Requirement Planning, Manufacturing
Resource Planning. Purchase Management: Sources of Supply of Materials, selection, evaluation
and rating of Vendors . Methods of vendor rating, Value Analysis : the concept and its rale in cost

reduction.
Unit = V: Stores Management:

Inventory decision: Need functions and Significance of Inventory, Safety Stock . Deterministic
Models of Inventory: Purchase and Manufacturing Models without and with shortages. Probabilistic
Models of Inventory ; Fixed crder quantity systems and fixed period guantity systems

Stores Management: Functions of Stores and Materials control, . Classification, Codification
simplification and Standardization of materials . Bin Card, Double-Bin and stores Ledger. Selective

Inventory Control: ABC, ¥¥2Z, VED, FNS and SDE Analysis,

L Ffi o
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Suggested Readings:

1. Norman Gaither & Greg Frazier, Operation Management 6" adition, Cengage Learning..

2. Stevenson ). William, *Operations Management”, 2009, 9" Ed. Tata McGraw-Hill.

3. Amal Gore and Robert Panizzolo, Operation Management

4. i, Panneerselvam, Production and Operation Management 3™ edition, PHI

5. Danny Samson and Prakash 1.Singh, "Operations Management-An Integrated approach”®, 2009,
1* Ed. Cambridge press.

6. Ray Wild, "Operations Management, 2003, Thomson Learning.

7. Kanishka Bedi, “Production and Operations Management”, 2007, 3™ Ed. Oxford University
Press.

8. Everett. Adam, Jr, and Ronald J. Elbert, "Production and Operations Management Concepts,
Models and Behaviour”, 2003, Prentice Hall of India, 5th Ed.

9. 5.M. Chary Production & Operation Management.

10. N.G. Nair, Production and Operation Management , 2™ edition, Tata-MCGraw — Hill Publishing
Company Lid,
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Master of Business Administration (MBA) Syllabus
Paper Code - MB 302

Course: E = BUSINESS

Course Objective: To provide an understanding of e-business applications in today’s
organizations and evoluticnary nature of business with the change of technology like mobile

commerce and [ts relevance for business,

Unit I: Intreduction

E-Business and Global Economy, E-Business -Advantages & Disadvantages, E-Business Value
Chains, E-Business Models- B2B, 82G, C2C, C2G.

E-Business Infrastructure-Internet, Intranet, Extranet and WWW- Online Payment Basics -E-Cash,
E-wallets, Stored Value Cards,

Unit II: E-Business Environment & e-Marketing

Legal, Ethical & Taxation Issues - Legal Environment of E-Business, Use and Protection of
Intellectual Property Rights In Online Business-Online Crime, Ethical issues, Taxation Issues.

e-Marketing- Web Marketing Strategles, Communicating with different Marketing Segments,
Advertising on Web - E-Mail Marketing, Creating and Maintaining Brands, Search Engine Positioning

and Domain Mames,
Unit I11: Mobile Commerce Basics

Introduction to mobile commerce- Scope, Benefits, limitations of mobile commerce, M-Lommerce
frame work, M-Commerce Business Models, E-Commerce vs M-Commerce, Mobile commerce
services — Types of M-Commerce Services, Moblle commerce applications.

Unit IV: Mobile Commerce Technology

Wireless and Mobile Communication -Wireless Communication, Satellite Communication Maobile
Communication Systems, Mobile Phone Cellular Network, mMaobile Access Technology=Maobile

Communication Standards, 1G, 2G, 3G, 4G and 5G systems.

Key Players- Moblle Devices, Mobile Service Providers = Mebile Commerce Service Providers,

Unit V: Mobile Commerce Applications

Mobile Products- Mobile Banking- M-Banking Business Models, M-Banking Technologles, M-
Banking Services, Advantages & Challenges. Mobile Ticketing -Process, Applications, Advantages,
Apps, M-Ticket Providers, Mobile Payment Systems -Characteristics, Models, Privacy & Security
Issues, M-Payment Service Providers, Mobile Computing -Nomadic or Ubiquitcus, Business
Applications of Mobile Computing, Mobile Value Added Services, Privacy, Security & Legal

Issues relating to M-Commerce.

selarsh PG College €TI0 o
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Suggested Readings:

1.

Creating a Winning E-Business- H. Albert Napier, Ollie Rivers, Stuart Wagner, 18 Mapler-
Cengage Learning- Second Edition.

E-Commerce, Strategy, Technology and Implementation- Gary P, Schneider- Cengage
Learning — Second Edition,

Mobile Commerce- Karabi Bandyopadhyay - PHI-EEE.

Electronic Commerce from Vision to Fulfillment - Elias M. fowad -Pearson Education-
Low Price Edition — Third Edition.

E-Marketing - Judy Strauss, Adel El Ansary, Raymand Frost- Pearson Education- Low Price

Edition.
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Master of Business Administration (MBA) Syllabus

Paper Code - MB 303
Course: OPERATIONS RESEARCH

Course Objective: The objective of the course is to give an overview af different Cptimization
Techniques useful for problem solving and decision making.

Unit = It Introduction

i, Introduction to OR= Origin, Nature, definitions, Managerial applications and limitations of DR,

ii. Linear and Non- Linear, Integer, Goal [Multi-Objective] and Dynamic Programming Problems

{Emphasis is on Conceptual frame work-na numerical problems,

ili, Linear Programming: Mathematical madel, Formulation of LPP, assumptions underlying LPP,

Solution by the Graph, Exceptional cases.

Unit = IT: Allocation Model - I

i, LPP - Simplex Method- Solution to LPP problems Maximisation and Minimisation cases

Optimality conditions. Degeneracy.

ii, Dual - Formulation, Relationship between Primal - Dual, Solution of dual, Econamic

interpretation of dual.
ili. Sensitivity analysis and its implications.

Unit = III: Allocation Model - I

|, Transportation Problem (TP) - Mathematical model, IBFS using northwest corner rule, Aow
and Column Minimum methods, Matrix minimum method{LCM) and Vogel's approximation

method, Unbalanced TP, Degeneracy, Optimality Test and Managerial applications.

ii. Assignment Problem (AP): Mathematical model, Unbalanced AP, Restricted AP, method of

ohtalining solution- Hungarian method.
ili. Travelling salesman problem, Managerial applications of AP and TSP,

Unit = IV: Metwork Models

i, Network fundamentals- scheduling the activities -Fulkersan’s Rule =CPM- earliest and latest
times -determination of ES and EF in the Forward Pass - LS and LF in backward pass

determination of Critical Path, Crashing, time cost trade off,

il. PERT-Beta Distribution, probabilistic medels, Calculation of CP, resource analysis and

allocation.

Unit = V: Waiting Line / Compaetitive Strategy Models

I, Queuing Theory - Concepts of Queue/Walting Line - General structure of a Queuing system-
Dperating characteristics of Queues, deterministic Queuing models -Probabilistic Queuing
Model -Cost Analysis - Single Channel Queuing model - Poisson arrival and exponential

eprlee times with infinite populaticn.

ii, Game Theory- concepts, saddle point, Dominance, Zero-sum game, [Wo, three and more
Persons games, analytical method of solving two person zero sum games, graphical solutions

for (m x 2) and (2 % n) games.

iil. Simulation- Process of simulation, Applications of simulation to different management

Prablems,

11
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Suggested Readings:

Lak Pud et

== R =] n &

. N.D. Vehra, "Quantitative Technigues in Management”, 20140, 4™ Ed.TMH.

. 1.K. Sharma, "Operations Research Theory and Applications 2009, 4™ Ed, Macmillan.

. Kasana, HS & Kumar, KD, "Introductory Operations Research theory and applications”, 2008,
Springer.

. Chakravarty, P, "Quantitative Methods for Management and Ecanomics”, 2009, 1" Ed. HPH.
. Barry Render, Ralph M, Stair, Jr. and Michael E. Hanna, "Quantitative analysis for

Management”, 2007, 9™ Ed. Pearson.

. Pannerselvam, B, *Operations Research®, 2006, 3" Ed, PHL.
. Selvaraj, R, “Management Science Decision Modeling Approach®, 2010, 1% Ed. Excel.
. Ravindren, A, Don T, Phillips and James ). Solberg, 2000, “Operations Research Principles and

Practice”, 2™ Ed. John Wiley and Sons.

g, Hillier, Frederick 5. & Lieberman, “Introduction to Operations Research Concepts and Cases”,

2010, 8™ Ed. TMH.

10. Prem Kumar Gupta & others, "Operations Research”, 2010, 5. Chand.
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Master of Business Administration (MBA) Syllabus
Paper Code — MB 304 - 1 Discipline Specific Elective = 1

1: FINANCIAL RISK MANAGEMENT (FINANCE)

Course Objective: This course alms to equip the students with adequate knowledge and Skill to
understand and manage the risk and uncertainties to which financial institutions are exposed to.
A Clear understanding of the concemed risks and the tools and technigues to manage them |5

stregged,
Unit = I: Introduction

The concept of Risk, Nature, Meed and scope of risk. Source, measurement, identification and
evaluation of Risk. Types of risk-Product market risk and capital market risk. Possible Risk events,
Risk Indicators, Risk Management Process-pre-requisites and fundamentals. Misconceptions of
Risk, An Integrated approach to Corporate Risk Management. fisk management approaches and
methods. A comprehensive view of Risk in Financial Institutions. Risk reporting process—internal

and external.

Unit = 1I: Measurement and Management of Risk:

Value at risk (VaR): The concept, computation, stresses testing, back testing.
Cash flow at risk (CaR); VaR and CaR to make investment decisions,

Managing risk when risk is measured by VaR or Cak

Mon-Insurance methods of Risk Management-Risk Avoidance, Loss Control, Risk Retention and Risk
Transfer,

Assat-Liability Management (ALM): evolution & concept, RBI guidelines.

Capital Adequacy. Management of interest rate risk, llquidity risk, credit risk and exchange rate
risk.

Unit = III: Techniques and Tools of Risk Management: Forward contracts and Futures
contracts

The concept of Derivatives and types of Denvatives. The role of Derivative securities (0 manage
risk and to explelt opportunities to enhance returns. Individuals, speculaters, hedgers, arbitrageurs

and other participants in Derivatives Market,

Forward contracts: Definition, features and pay-off profile of Forward contract, Valuation of forward
contracts. Forward Contracts to manage Commaodity price risk, Interest rate risk and exchange rate
risk, Umitations of Forward contract.

Futures contracts: Definition. Clearing house, margin requirements, marking Lo the market. Basls
and convergence of future price to spot price. Valuation of Futures contract. Differences between
forward contracts and futures contracts. Risk management with Futures contracts-the hedge ratio
and the portfolio approach to a risk-minimizing hedge.

Unit = IV: Technigues and Tools of Risk Management: SWAPS
Definition, types of swaps. Interest rate swaps, Currency swaps.

Interest rate Swaps: Mechanics of Interest rate swaps \Using Interest rate Swaps to lower
borrowing costs, hedge against risk of rising and falling Interest rates. Valuation of interest rate
Swaps. Pricing of Interest rate swaps at origination and valuing of Interest rate swaps after

arigination.
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Currency Swaps: Types of Currency Swaps. Valuation of currency swaps. Using Currency Swaps to
lower borrowing costs In foreign country, to hedge against risk of a decline In Revenue, to hedge
against risk of an increase in Cost, to hedge against risk of a decline in the value of an asset, to
hedge against risk of a rise In the value of a liability. Pricing of currency swap at origination and

valuing of currency swap after origination.

Unit = V: Technigues and Tools of Risk Management: Options

Definition of an option. Types of options: call option, put option, American optien and European
optlon. Cptions in the money, at the money and out of the money. Option premium, intrinsic value
and time value of options. Pricing of call and put options at expiration and before expiration.
Options on stock indices and currencies. The Binominal option pricing model (BOPM): assumptions
- single and two period models, The Black & scholes option pricing model (BSOPM}: assumptions.

Suggested Readings:

1. Dun and Bradstreet, “Financial Risk Management”, 2007, TMH, Delhi,
2. Paul Hopkins, Kogan Page, “Fundamentals of Risk Management”, 2010, Institute of Risk

Management.
3. Rawvi Kumar, "Asset Liabllity Management”, Vision Books Pvt, Ltd.
4. David. A. Dubofsky & Thomas. W. Miller, Ir., "Derivatives valuation and Risk Management”,

2003, Oxford University Press.
5. Jean-Philippe Bouchaud and Mark Potters, "Theaory of Financial Risk and Derlvative Pricing®,

2009, 2" Ed. Cambridge press
&. John C. Hull & Sankarshan Basu, “Opticns, Futures and Other Derivatives®, 7™ Ed, Pearson

Educaticn.
7. *Theory and Practice of Treasury and Risk Management in Banks", Indian Institute of Banking

and Finance, March 2006, Taxmann
g. Peter S. Rose B Sylvia C. Hudgins, "Bank Management & Financial Services”, 7™ Ed, Tata

MeGraw-Hill
9, Rene. M. Stulz, "Risk Management & Derivatives®, 2003, Thomson Southwestern.
10. Jayanth Rama Varma, "Derivatives and Risk Management”, THMH.
11.Don M.Chance & Robert Brooks, "Derivatives and Risk Management Basics”, 2008, Indlan

Edition, Cengage Leaming
12. M. A, H, Dempster, "Risk Management: Value at Risk and Beyond®, 2002, Cambridge press.
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Master of Business Administration (MBA) Syllabus
Paper Code = MB 304 - 2 Discipline Specific Elective -I

2: PRODUCT AND BRAND MANAGEMENT {MARKETING)

Course Dbjective: To provide an understanding of Different types of Product Decisions, Product
Markets, and Product Development and testing.

Unit = I: Product and Branding Decisions:

Praduct, Policy, objectives, Product Mix, Product line, Packaging, Product Modification and Deletion.

Brand management: Branding, Brand positioning, repositioning strategles and Brand Loyalty,
Brand Equity, Brand management practices.

Unit - II: Product Market Evolution:

Strategy and Planning. Mew Product Development: Innovation and New Product Development
{NPD}, Theories of NPD, Models of NPD, Generlc Product Development Process.

New Product Introduction, Growth Strategies Intensive, Interactive, Diversification strategles.
Product Portfolio analysis BCG, GE, Ad little. Shell [nternational, Risk-return analysis.

Unit = I1I: Product Modification and New Product Introduction:

ldea generating device, Role of R & D. Product Maps, Market Maps and Joint Space Maps. Idea-
Screening. Product Concept generation, concept selection, and Concept Testing, Product
architecture, Design for manufacturing, Prototype Product,

Unit = IV: Market Segmentation:

Market Structure Analysis. Preference Segmentation. Perceptual mapping, Preference — cholce
maodels, Wind Robartson Market Model, BRANDAID model and Defender model, DESIGNR, and

PREFMAPS-flow charts and concepts.

Business Analysis-Cost Behavior-learning curve analysis. Innovation diffusion and adoption
process- Demand Analysis—First Purchase and repeat purchase, trial and repeat models.

Unit = V: Product Development and Testing :

Product Launching, Six guiding principles of preduct launching, Pre-testing, Test marketing,
Marketing Mix allocations. Planning annual Budget and strategy. PLANOPT Model & MARMIX Model.

Organization for product Management.

Suggested Readings:

Pessemier Edgar, "Product Management”, 1982, John Wiley & Sons.

Japan K. Panda, Product and Brand Management, [ edition Cxford,

Kirti Datta Brand Management Principles and Practices Oxford Publication
Sridhar ] Murthy and Gary L Lilien, "Marketing Madels®, 2006, PHL.

U € Mathur, “Preduct and Brand management”, 2009, Excel Books New Delhi.
Dr. Anandan, “Product Management”, 2010, Tata McGraw Hill.

Kavin Keller, "Strategic Brand Management”, 2008, Pearson Ed 3™ Edition.
Ulrich ¥ T, Anitha Goyal, “Preduct Design and Development”, 2010, McGraw Hill.
. Bently, Davis & Ginsbury, "Trade Markets and Brands”, 2008, Cambridge University Press
10. Chunnawala, "Compendium of Brand Management”, 2008, HPH.

11.Richard Elliott, "Strategic Brand management”, 2007, Oxford press.

12.Helen Edwards, *Creating Passlon brands”, 2009, Kogan Page Publishers,

13, Wind Yoram, “Product Policy™, 1982, Addison and Wesley,
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Master of Business Administration (MBA) Syllabus
Paper Code — MB 304 - 3 Discipline Specific Elective -1
3: COMPENSATION MANAGEMENT (HUMAN RESOURCES)

Course Objective: To Impart technigues and methods for competing emplayer — employee
negotiations for arriving at optimal compensation system.

UNIT - I: Introduction to Strategic Compensation Management:

Concept of compensation-Exploring and defining the compensation context-System af
compensating-compensation dimensions-concept of reward-Role of compensation in Organization-
Nen-financial compensation system=Concept of total reward system-New trends In compensation
management-The 3-P compensation concept.

UNIT = II: Compensation and Employee Behaviour:

Bases For Traditional Pay System and Modem Fay Systam-Establishing Pay Plans-Aligning
Compensation Strategy with HR. Strategy and Business Strategy-Seniority and Longevity pay-
Linking Merit Pay with Competitive Strategy-Incentive Pay-Person focus to Pay-Team Based Pay.

UNIT - I1I: Designing Compensation System:

Bullding Internally consistent Compensation System-Creating Internal Equity through lob Analysis
and Job Valuation-Building Market Competitive Compensation System-Compensation Surveys-
Integrating Internal Job Structure with External Market Pay Rates-Building Pay Structures that
Recognize Individual Contributiens-Constructing a Pay Structure-Designing Pay for Knowledge

Prograrm,
UNIT = IV: Employee Benefits Management:

Cemponents-Legally required Benefits-Benefits Administration-Employee Benefits and Employee
Services-Funding Benefits through VEBA-Cesting the Benefits-Components of Discretionary Core
Fringe Compensation-Designing and Planning Benefit Program-Totally Integrated Employee Benefit

Program.
UNIT - V: Contemporary Strategic Compensation Challenges:

International Compensation and Competitive Strategies-Executive Compensation Packages=
Compensating Executives-Compensating the Flexible Workforce-Contingent Employees and Flexible
Work Schedules-Compensation for Expatriates and Repatriates-Strategic Issues and Cheices in
Using Contingent and Flexible Workers.

Suggested Readings:

2 kﬂinders.nn, "Compensation Management in a Knowledge Based Warld®, 2007, Pearson Ed.
o™ Ed.

Joseph J.Martacchio, "Strategic Compensation”, 2006, Pearson Ed Richard 1 3™ Ed.
Milkovich & NewMan, "Compensation”, 2005, Tata McGraw =Hill, New Delhi.

Dr. Kanchan Bhatia, “Compensation Management”, 2009, Himalaya Publishing House.
Tapomoy Deb, "Cempensation Management”, 2009, Excel Books, New Delhi,

Dipak Kumar Bhattacharyya, "Compensation Management”, 2009, Oxford University Press.

EXSERY
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Master of Business Administration (MBA) Syllabus
Paper Code = MB 304 - 4 Discipline Specific Elective -1
4: DECISTION SUPPORT SYSTEMS (SYSTEMS)

Course Objective: To Provide an understanding about computerized Information Support System
for Decision Making in Organization.

Unit I: Introduction

Evolution of DS5S- Definition of DSS = Need and benefits of D55, Declslon Making Process-Types of
Decisions, A framework For DSS Suppert- DSS as Information System- Types of 0S5 = Individual,

Group.

Unit 11: Development and Implementation of DSS and Models in D55:

D55 Architecture- Hardware, Software Tools for D55- Approaches to Cevelopment =
Implementation, Models in DSS - Types of Models.

Unit ITI: Group D55 and Groupware:

Group Decision Making - problems with groups- MOM Support Technologles-Distributed Group D55+
Distributed DSS Technologles- Executive Infermation Systems-definition-EIS Com panents = Making
the EIS work = The Future of Executive Decision Making and The EIS.

Unit IV: Artificial Intelligence (AI) and Expert System (ES):

Definition of Artificial Intelligence - Artificial Intelligence vs. Natural Intelligence- The Intelllgence
of Al- Expert Systems- Definition, Structure of ES- Designing and Building ES- Benefits of ES -
Examples of ES- Intelligent Software Agents.

Unit V: Data Ware Housing and Data Mining:

Data Ware house - Definition- Data Marts, Data Stores, Meta Data - Characteristics of Data Ware
House - Data Warehouse Architecture- Implementing Data Warehouse, Data Mining= Definltion-
Online Transaction Processing Technigues use to Mine Data, Data Mining Technigues-Limitations of
Data Mining- Data Visualization.

Suggested Readings:

1. Efrem G. Mallach, "Decislon Support and Data Warehouse Systems”, Tata MeGraw Hill

Edition.
2. George M. Marakas, “Decision Support Systems” In the 21" Century, PH1, EEE, Second

Edition.
3. Simon French, John Maule and Nadia Papamichall, "Decision Behaviour, Analysis and

Support®, 1* edition, 2009, Cambridge press.
4. Efraim Turban, Jay E. Aronson, Teng-Peng Liang, Ramesh Sharda, “Decision Support and

Business Intelligence”, Eighth Edition, Pearson LPE.
5. Efraim Turban, "Decision Support and Expert System”, M55, PHL
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Master of Business Administration (MBA) Syllabus
Paper Code - MB 305 - 1 Discipline Specific Elective -I1
1: International Finance (FINANCE})

Course Objective: To Provide a detailed analysis of International Financial System and
International taxation,

Unit = I: International Financial System: Evolution of intermational financial system-gold
standard, Breton woods standard, floating exchange rate, EMS, currency board, sterilized and
unsterilized intervention: international financial markets, Global financial institutions=1MF, Bank for
International Settlements; international banking-euro bank, types of banking offices-correspondent
bank, representative office, foreign branch, subsidiary bank, offshore bank; international financial
instruments—eure CP, Eurcbonds, foreign bonds, global bonds, euro equity, ADR, GDRs

Unit - II: Foreign Exchange Market : Distinctive Features and Types, Major participants,
Participants In foreign exchange market, structure of foreign exchange market in India, Exchange
Rate mechanism - quotes in spat market and forward market, triangular arbitrage; nominal
effective exchange rate (NEER), real effective exchange rate {REER); currency derivatives-
forwards, futures, forward rate agreement, cptions, swaps; Foreign Exchange Management Act;
BOP, BOP trends in India; current account convertibility, capital account convertibility, Tarapore

Committee Repart

Unit = III: Exchange Rate Determination & Risk Management: Theories of exchange rate
behaviour, Parity Conditions- Purchasing Power Parity, Interest Rate Parity, International Fisher
Effect, Unblased Forward Rate Theory. International debt crises and currency crises-Asian currency
crisis, Greek debt crisis; Risk Management In Multinational Corporaticns - Types of rlsk-currency
risk, transaction exposure, translation exposure, economic exposure and assessment; interest rate
risk, country risk assessment-political risk, financial risk; risk management through hedging-
natural hedges, hedges with currency derivatives=forward market hedge, options market hedge,
money market hedge, hedging exposure through swaps, other financial and non finandal methods

of hedging.

Unit-ITI: Multinational Corporate Decisions in Global Markets: Nature of International
Finance Functions and the Scope of International Financial Management, IFM and Demestic FM,
Foreign Investment decision-Foreign direct investment (FDI}-motives, FDI theores-theory of
comparative advantage, OLI paradigm of FDI in India, modes of foreign investment, avaluation of
overseas investment proposal using NPV and APV, international cash management, multinational
capltal structure decision, cost of capital, international portfolio diversification- rationale, barriers,

home country bias

Unit = Vi International Tax Environment: Types of taxation-income tax, withholding tax, value
added tax, Tobin tax; tax environment- worldwide approach, territorial approach, Foreign tax
Credits; tax havens, Organisation Structure for reducing tax liabilities- Branch and subsidiary
income, Payments to and from forelgn affiliates, Controlled foreign corporation; netting, offshore
financial centres, reinveolicing centre, Tax Havens; Objectives of Taxation - tax neutrality tax equity;
Double taxation Avoidance, Tax implications of foreign enterprises in Indla; Taxation of foreign
sgurce income in India; Transfer pricing (TF) and tax planning - TP metheds, TP rules In India

Suggested REadings:

1. Eun C.5., Resnick B.G., "International Financial Management®, 2010, Tata McGraw Hill

Education Pvt. Ltd., 4th Ed. Special Indian Edition.

2. Levi M., "International Finance”, 2009, 5th Ed. Routledge, Tayler & Francis Group.

3. Shailaja G, "Internatignal Finance", 2011, 2nd Ed. Orient Blackswan.

4.Hendrik Van den Berg, "International Finance and Open Economy Macra Economics™, 2009, 1st Ed. Camaridge.

5. Sharan V., "International Financial Management”, 2009, 5th Ed. PHI, EEE.

6. Madura J., *International Financial Management®, 2010, 4th Ed. Cengage Learning.

7. Apte P.G., "International Finance®, 2008, 2nd Ed. McGraw Hill.

8. “Risk Management, 2006 Indian Institute of Banking & Finance, Macmillan.

9, Madhu Vij, "International Financial Management”, 2010, 3rd Ed. Excel Books.

10. Jain, Peyrard and Yadav" International Financial Management,” Trinity Press, 2010,
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Master of Business Administration (MBA]) Syllabus
Paper Code = MB 305 - 2 Discipline Specific Elective -11
2: PROMOTION AND DISTRIBUTION MANAGEMENT (MARKETING)

Course Objective: To provide an understanding about the relevance of marketing communication,
promotion activities and management of distribution networks.

Unit-I: Marketing Communications:

The nature of marketing communications. The integration of marketing communication. Integrated
marketing communication planning process. Model of marketing communications decision process.
Establishing objectives and budgeting for the promotional pregramme.

Unit - II: Developing Integrated Marketing Communications:

Creative strategy development. Process of execution of creative strategy: Appeals, execution styles
and creative tactics. Media planning & Strategy: Developing Media Plans & Strategies and
Implementation with IMC perspective.

Unit = III: Personal Selling:

Raole of personal selling in IMC programme. Integration of personal selling with other promaoticnal
tools, Personal selling process and approaches. Evaluating, maotivating and controlling sales force
effort.

Unit = IV: Sales Promotion and Support media:

Sales Promotion - objectives, consumer and trade oriented sales promation. Developing and
operating sales promotion for consumers & trade: Sales promotion tools: off - shelf offers, price
promations, premium promotions, prize promotions. Coordinating Sales promotions and
advertisement.,

Support media - Elements of Support media and their role,

Direct marketing, the internet & Interactive Marketing, publicity and public relations. Manitoring,

evaluating & contralling promotion programme.

Unit = V: Distribution Management:

Rele and functions of channels of distributien. Distribution Systems. Distribution cost, control and
customer service, Channel design, and selection of channels, selecting suitable channel partners.
Mativation and control of channel members. Distribution of Services, market logistics & supply

chaln management,
Suggested Readings:

1. Shimp "Advertising and Promotion®, 2007, Cengage Learning.

2, George E Belch, Micheal A Belch & Keyoor Purani *aAdwvertising and Promotion®, 2010, Tata
McGraw Hills, 7 Ed.

Shah & D'souza "Advertising & Promotion”, 2010, Tata McGraw Hills.

Iane, King & Russel "Advertising Procedure” B/c Pearson Publishers.

5.A. Chunnawalla, K.C.Sethia "Advertising”, 2010, HPH.

SHH Kazmi & Satish Batra "Advertising & Sales Promotion”, 2009, Excel Publishers.

Dr. . Gupta "Sales & Distribution Management”, 2010, Excel Books, 2™ Ed.

Krishna K. Havaldar and Vasant M, Cavale "Sales & Distributicn Management”, 2009, Tata
McGraw Hills.

9, Roddy Mullion "Sales Promation”, 2010, Kogan Parge Publishers.

10. Panda & Sahadev "Sales & Distributien Management”, 2008, Oxford University Press, L.P.
11.0gvinn, Allen & Semenik "Advertising Management”, 2010, Cengage Leaming.

12. David Aker Advertisement Management

13. Tony Carter "Sales Force Management”, 2008, Jaico Publishers.

14, Rositer & Percy, "Ad-Management & Integrated Marketing Communication®, 2006, Tata McGraw

Hills.
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Master of Business Administration (MBA) Syllabus
Paper Code = MB 305 = 3 Discipline Specific Elective =11

3: ORGANIZATION DEVELOPMENT (HUMAN RESOURCES)

Course Objective : To Create & mind set of planned changed, Techno -structural and strategic
interventions for Development of Organization through organizational Transformation,

Unit = I: General Introduction to OD:

Overview of the field of OD-Definitions of OD-A short history of OD and its evolution- Growth and
relevance of OD-Characteristics of OD-Values, assumptiens, and beliefs in OD,

Unit - IT: Foundations of OD;:

Models and Theories of Planned Change-(a) Lewin's Change Medel (b} Burke-Litwin Madel (c)
General Model of Planned Change-Systems theaory-Participatien and Empowerment-Teams and
Team work-Parallel learning structures-A ‘normative-reductive’ strategy of changing-Applied
behavieral Science-Actlon Research as a process and as an approach.

Unit—III: Managing the OD Process:

Diagnosis - The six-box Model-The action component-OD interventions and thelr nature-An
overview of classification of OD Interventions-Planning choosing, and implementing of an
intervention strategy-Evaluating and institutionalizing OD Interventions-The program management
compenent-Conditions for optimal success of OD-1ssues in Consultant-Client Relationship,

Unit—IV: Human Process Interventions:

Human Process approaches; T-Groups-Process-consultation-Third party intervention-Team
interventions-Techniques and exercises used in Team Interventions: Role Analysis Technigue-Role
Negotiation Technigue-Responsibility  Charting-Force Field Analysis-Broad Team Building

interventions,
Organizational process  approaches:  Organization Confrontation-Inter-group  Relations

interventions-Grid 0D,
Unit=V: Techno-Structural and Strategic Interventions:

Technmo-structural interventions; Structural Design-(i) Restructuring organization-Downsizing-
Reengineering (il) Employee involvement: Quality Circles-Total Quality Management (i) Work
Design: Engineering approach-System Approach,

Strategic Interventions: Organizational Transformation and its Characteristics-Culture Change -
Self - designing organizations-Crganizational Learning.

Suggested Readings:

1. Thomas G. Cummings, Christopher G Worley, "Organizaticn Development and Change®,
2007, Thomson, 8" Ed.

2. Wendell French, Cicil, H, Bell, Ir, Veena Vohra, "Organization Development”, 2006, Pearson
Education.

3. Wendell French, Cicil, H. Bell, Jr, (6e) "Organization Develapment”, Prentice Hall of India.

4. Reider Dale, "Organization & Development — Strategles, Structures, and Process”, 2006,
Sage Publications, New Delhi.

5. Kavitha Singh, “Organization Change & Development”, 2005, Excel Books.

6. R. Sullivan, Gary Mclean, Jossey Bass. Brown, "Practicing Organization Development’, 2006,

Pearson Education.
7. 5. Ramanarayan, T.V. Rao, Kuldeep Singh, "Organization Development-Intervention and

Strategies”, 2006, Response Books.
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Master of Business Administration (MBA) Syllabus
paper Code - MB 305 - 4 Discipline Specific Elective -11
4: BUSINESS AMALYTICS {S‘I'STEHS}

Course Objective: The objective of the course |s to provide an understanding of Basic concepts of
Business Analytics like Descriptive, Predictive and Prescriptive Analytics and an overview of

Programming using R,

Unit I: Introduction to Business Analytics

Definition of Business Analvtics, Categories of Business Analytical methods and models, Business
Analytics in practice, Big Data - Overview of using Data, Types of Data,

Unit 11z Descriptive Analylics

Over view of Description Statistics (Central Tendency, Variability), Data Visualization-Definition,
Visualization Techniques — Tables, Cross Tabulations, charts, Data Dashboards using Ms-Excel or

SPSS.
Unit I11: Predictive Analytics

Trend Lines, Regression Analysis —Linear & Multiple, Forecasting Technigues, Lata Mining -
Definition, Approaches in Data Mining- Data Exploration & Reduction, Classification, Association,

Cause Effect Modelling.
Unit IV: Prescriptive Analytics

Overview of Linear Optimization, Non Linear Programming Integer Optimization, Cutting Plane
algorithm and other methods, Decision Analysis = Risk and uncertainty methods.

Unit ¥V: Programming Using R.

R Environment, R packages, Reading and Writing data in R, R functions, Control Statements, Frames
and Suhsets, Managing and Manipulating data in R.

Suggested Readings:

. Camm, Cochran, Fry, Ohlmann, Anderson, Sweeney, Williams- Essentials of Business

Analytics, Cengage Learning.

James Evans, Business Analytics, Pearson, Second Edition, 2017.

3. Albright Winston, Business Analytics- Data Analysis-Data Analysis and Decision Making,
Cengage Leaming, Reprint 2016.

4. Sahil Raj, Business Analytics, Cengage Learning.

P
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Master of Business Administration (MBA) Syllabus
Paper Code —= MB 306 - Interdisciplinary Courses
MANAGEMENT THEORY AND PRACTICE

Course Objective: The objective of this course Is to provide an understanding of Basic Concepts
aof Managemeant,

Unit = I: Origin of management:

Definition, Functions and Levels of Management. Evolution of Management Theory - Scientific
Management — F. W. Taylor, Principles approaches: Behacloral approach, Contingency approach

and Contemporary approach.
Unit = 1I: Nature of Management:

Management Process - Planning, Organizing, Staffing, Directing, Coordinating and Cantrolling.
Decision Making: Decision making process, Different types of decisions and Barriers to effective
Decision making.

Unit = III: Organizational process and Concepts:

Organizational structures: Types of Organizational structures, Concepts of Authority, Responsibliity,
and Accountability. Delegation and Centralization: Decentralization and Recentralization, Concepls
of Line and Staff management Span of Management.

Unit = IV: Organizational Behavior:

Foundations of Organizational Behavior. Motivation: Basic motivational Theories, Maslow's
Hierarchy of Needs, Hertzberg's Two - Factor theory and theory of ERG Needs, Leadership:
Meaning, definition and theories of Leadership. Traits Theory, managerial Grid, and
Transformational Leadership.

Unit = V: Communication process and Methods:

Oefinition of Communication. Forms of Communication, Methods of Communication, Barriers to
Effective Communication and Interpersonal Communication, Group Dynamics: The nature of
groups, Kinds of Growps, Functicnal Groups, Task Force, Group Cohesiveness. Role of Groups in

Organizations.
Suggested Books:

1. Herald Koontz and Heinz Weihrich, "Essentlals of Management”, 2007, Tata McGraw Hill,
2. Fred Luthans, “Organization Behaviour®, 2006, Tata MeGraw Hill.
3 L.M. Prasad, “Principles of Management and Practices”, 2006, 5 Chand Publishing House,

Mew Delhi.
4.  Curtice W. Cook and Philip, "Management and Organization Behaviour”, 2006, Tata MeGraw

Hill.
5. K, Aswathappa, G. Sudarshan Reddy, “Management and Organization Behaviour”, 2008,

Himalaya Pulilishing House,
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Master of Business Administration (MBA) Syllabus
Paper Code = MB 306

Course: INNOVATION MANAGEMENT

Course Objective: The ohjective of the course is to provide an overview of basic concepts related to
R&D, Innovation and Innovation Management in an Organization.

Unit I: Introduction to Management of Research and Development

Introduction about R&D, Traditional view of R&D, R&D Management and the industrial context, R&D
invesiment and company success, Classifying R&D, Operations that make up R&D. Integration of
R&D, Strategic pressures on R&D, Technology Leverage and RE&D strategies,

Unit 1T: Managing B & D Projects

Allocation of Fends to R&D projects, Setting R & D budgets, levels of Expenditure. Changing nature of
Ré&D management, organizing Industrial B &D, Acquisition of exte rnal technology, Forms of External
R&D.

Unit I1I: Effective Research & Development Management

Managing scientific freedom. Link with product innovation process, effect of R&D investment on
products, Evaluating R&D progress, evaluation criteria,

Unit IV: Innovation Management

Impartance of Innovation, Innovation & Invention, Successful & Un-Successful innovations, Types of
innovations, Innovation a Managemenl process.

Unit V:Managing Innovation within Organizations

Organizations and Innovation, Organizational Characteristics that Facilitate Innovation, Organizational
Structures and innovation, Role of Individual in Innovation, IT Systems and their Impact on Innovation,

Suggested Books

I. Paul Trott, Innovation Management and New Product Development, Pearson, 4™ Edition.
Shiome Mittal, D.V.R. Seshadri, Innovation Management: Strategies, Concepls and tools for

growth and profit, Sage Publications.
3. V.K. Narayanan, Managing Technology and Innovation for Competitive Advantage, Pearson

Education, Paper Back.
4, William L.Miller& Langdon Morris, Fourth Gencration R&D, Managing Knowledge,

Technology and Innovation, Wiley India Edition,
5. V.K Narayana, Gina Colarelli, Encyclopedia of Tech nology and innovation Management, John

Wiley & Sons Publication.
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Master of Business Administration (MBA) Syllabus
Paper Code - MB 401

Course: STRATEGIC MANAGEMENT

Course Objective: The purpose of the course is 1o make the students learn about strategic
srvironment and decision making to impart case based for make students kmow the real-time

decision making
Unit: I Intreduction to Strategic Management

Strategic Management, Definitlon, process, Tasks of Strategic Management, Factors shaping
strategy, Developing strategic Vision. Misslon, Objectives, Crafting and Executing strategy.
Concept of Strategic Intent, A model of strategy and Elements, Developing Strategic Model,
Strategy Positioning, Cholces- Strategy in action.

Unit: IT Environmental Analysis for Strategy

Strategic Position; Evaluating a company’s External and Internal Envircnmental analysis for
creating strategy, Macro Envirenmental factors; Demegraphic elements, Political forces, Economic
elements, Socio-cultural factors, Technological Issues. Industry analysis; BCG, GE and Add Little
models for understanding Industry, Key Drivers for a Change ; SWOT analysis, Porter's Diamand
Model, Value chain analysis, Core competencies- Cost Efficiency, , Capability bullding and

Management
Unit: I1I Strategy Formulation and Sustenance

Strategy Formulation; Business-Level strategy- Creating and Sustaining Competitive advantages;
Generic strategies, Choice based strategies, Industry Ufe Cycle, Stages, Emerging Industry,
Maturing Industry, Stagnant industry, Fragmented Industry, Competitive analysis; Tailoring
Strategy to fit specific industry, Strategy for Leaders, Runner-Up firms, weak and crisis Busingss

Unit: IV Alternative Strategy Development

Strategy Alternatives; Corporate Level international Strategy; Creating Value through Intensive
growth strategies, Integration Strategies, Diversification Strategies, Unbundling, Using Offensive
and defensive strategies. Qutsocurcing Strategies, Activities, Benefits, growth and Drivers of
outsourcing, Market diversification, merger, acquisition ctrategies, Strategic Alliances.

Unit: V Strategy Implementation and Corporate Ethics

Strategy Implementation: Strategles Evaluation and Control, Corporate Governance, Good
corporate Citizenship, Environmental Change- Attaining Behavioural Control, Instilling Corporate
Culture and Promoting S M A R T governance. Re-Designing Organizational Structure and Controls,
Strategic Leadership, Strateglc Entrepreneurship, Crafting Social Responsibility, Social and Ethical
respansibilities of Corporate Organizations.

Suggested Books:

1. Arthur A Thompson Jr, Strickland "Strategic Management- Concepts and Cases” TATA McGraw
Hill Company Ltd, Second Reprint 2010, New Delhi.

2. Gerry Johnson, Kevan Scheles, Richard Whittington, “Exploring corporate Strategy” 2009,
Pearson Ed Ltd, United Kingdom, 2™ Edition.

3, Michael Hitt, Ireland, Hoskinsan, “Strategic Hanaﬂement' 2010, Cengage Learning, New Delhi

4, Fred R. David, "Strategic Management” 2008, 12 Edition, PHI Learning Limited, New Delhi.

5. Garth Saloner, Andrea Shepard, Joel Podalny, "Strategic Management™ 2001, International
Edition John Willy Publication, New York.

6, Michael Porter, "Competitive Strategy” 2005 Reprint, Free Press, London.

7. UpendrraKachru, "Strategic Management- Concepts and cases” 2005, EXCEL BOOKS, New
Drelhil.

8. R.M.Srlvastava, "Management Policy and Strategic Management- Concepts, Skills and Practices”
2014 Revised edition, H P H , Hyderabad.
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Master of Business Administration (MBA) Syllabus
Paper Code — MB 402

Course: Business Intelligence

Unit I Introduction to Business Intelligence (BI)

Definition, History and Evolution, Styles of Business Intelligence, Benefits if Business Intelligence,
Real-time Business Intelligence, Business [ntelligence value Chain, Architecture Business

Intelligence.

Unit II Data Warehousing and Data Mining
a} Date Ware housing(DwH): - Definition, Characteristic, types, Date ware housing frame
work, DwH 3 tler architecture, Alternative Architectures, Data ware housing Integration,
Data ware housing- Development Approaches, Real time Data ware housing,

b) Data Mining :- Definition, Characteristic, Benefits, Date Mining Functions, Data Mining
Applications, Data Mining technigues and tools. Text Mining, Web Mining.

Unit III Business Performance Measurement (BPM)
Definition, BPM vs BI, Summary of BPM Process, Performance Measurement, BPM Methodologies,

BPM Architecture and Applications, Performance Dash boards,

Unit IV Business Analytics and Data Visualization
a) Business Analytics - Definitions, Tools and techniques of BA, Advanced Business

Analytics Business Analytics and Web, Usage, Benefits and Success of Business
Analytics.

b) Data Visualization: Definition, New Direction in Data Visualization, GIS, GIS vs GPS

Unit ¥V Business Intelligence Implementation
a} Implementing Business Intelligence - Implemental Factors, Critical Success factors of
Business Implemental, Managerial Issues related to Bl Implementation. Business
Intelligence and Integration Implementation - Types, Need, Level of Business Intelligence
[ntagration.
b) Emerging trends in Business Intelligence Implementation- Social Net works and Business
Intelligence, Collaborative Decision Making, RFID and Business Intelligence, Reality Mining.

References:=

1. Business Intelligence - A Managerial Approach - by Turban, Sharada, Delen, King - Pearson -

Second Edition = 2014
2. Decisian Support and Business Intelligence Systems - Turban, Aaronson, Liang, Sharada -

Pearson, latest Edition
3. Successful Business Intelligence, Cindi Howson, McGraw Hill Education = Indian Edition.
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Master of Business Administration (MBA) Syllabus
Paper Code - MB 403

Course: Supply Chain Management

Course Objective: The Course is aimed at understanding the role af supply chain in enhancing
organizational efficiency and delivering customer value. The various drivers of a successful supply
chain strategy and structure are also addressed in the programme,

Unit - I Introduction to supply chain Management

Introduction to Supply Chaln Management-Concept, Objectives and function of SCM,
conceptual framework of SCM, supply chain strategy- Global Supply Chain Management,
Value chain and value delivery systems for SCM, Bull-whip effect.

Unit - I1: Supply Chain Structure and Inventory in SC
Logistics Management, Intergrated logistics Management, Inbound and Outbound Logistics,
Logistics Planning and strategy, Reverse Logistics. Inventery management and its role in

customer senvice.

Unit = II1: Role of Transportation in Supply Chain

Transportation In Supply Chain, Transportation formats, and factors influencing their choice,
Multi Modal transport, Warehousing - Types of warehouses, Warehousing operations,
Warehouse Management Systems, Third Party warehousing, Role and Importance of handiing

EYSUeMms.

Unit = IV: Information Technology in SCHM

Information and Communication Technolegy In SCM, Role of IT In SCM. Current IT
trends in SCM, RFID, Bar coding . Retail SCM - problems and prospects, Role of Packaging

Unit - V: Key Operation Aspects in Supply Cahin
Supply chain Network Design, Distributicn network In Supply Chains, Channel design,
Factors Influence design, role and importance of Distributors in SCM, Raole of Human
Resources In SCM, Issues in Workforce Management and Relationship Management with
suppliers, Customers and employees, linkage between HRM and SCH,

Suggested Books:

1. Shah, 1, *Supply Chain Management”, 2009, 1st Ed. Pearson.
3. Crandall, Richard E & others, "Principles of Supply Chain Management”, 2010, CRC Press.
3. Mohanty, R.P and Deshmukh, 5.G, "Essentials of Supply Chain Management®, 2009, 1* Ed.

Jalco,
Chandrasekaran. N, "Supply Chain Management process, system and practice”, 2010, Oxford,

4,
1% Ed.

5. Altekar, V. Rahul, "Supply Chain Management”, 2003, PHI.

6. Leenders, Michlel B and others, "Purchasing and Supply Chain Management”, 2010, TMH.

7. ngre, 1., Bardl E.). Etc., “A Logistics Approach to Supply Chain Management”, 2009 Cengage,
1" Ed

8. Stapenhrust, T, “The Benchmarking Book: A how-to-guide to best practice for Managers and

Practitioners™, 2009, Elsevier.
g, Ling L, "Supply Chain Management: Concepts, Techniques and Practices”, 1% ed, 2009,

Cambridge.
10.Pawer Mark 1 & others, "The Outsourcing Hand book How to implement a successful

outsourcing process”, 2007, Kogan page, 1" Ed. .
11, Gustafsson K & others, "Retalling Logistics & Fresh food Packaging Managing change in the

supply chain®, 2008, Kogan page, 1* Ed.
12, Kachru Upendra, "Exploring the Supply Chain Theory and Practice”, 2000, Excel books.
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13.5tadtler,H &Kilger, C, "Supply Chain Management and Advanced Planning concepts, Models,
Software and Case Studies”, 2002, Springer, 2™ Ed.

14. Mentzer, Joha, T, “Supply Chaln Management®, 2005 Response.

15. Gattorna, JL & Walters, DW, "Managing the Supply Chain”, 2004, Palgrov.
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Master of Business Administration (MBA) Syllabus
Paper Code - MB 404 - 1 Discipline Specific Elective -III

1: ITNVESTMENT MANAGEMENT {(FINANCE)
Course Objectives:

1) To explain the basic concepts of risk and return

2) To explain the various methods of analysis

3} To understand the features and valuation of debt and equity instruments
4% To explain the concept of portfolio and the various portfolio theories

5} To describe portfolio evaluation methods

Unit = I: Investments:

Concept: Real vs. Financial assets; Investment decision process; Sources of investment-
information: Investment vs. Speculation; Factors to be considered in investment declsion-Liquidity,
Return, Risk, Maturity, Safety, Tax and Inflation. The concept and measurement of return-realized
and expected return. Ex-ante and ex-post returns, The concept of risk. Sources and types of risk.
Measurement of risk-Range, Standard Deviation and Co-Efficient of Variation. Risk-return trade-off,
Risk premium and risk aversion. Approaches to investment analysis-Fundamental Analysis;
Technical Analysis; Efficient Market Hypothesis, Behavioural Finance and heuristic driven blases.

Unit = 1I: Fixed Income Securities - Analysis, Valuation and Management:

Features and types of debt instruments, Bond indenture, factors affecting bond yield. Bond yleld
measurement-Current vield, holding period return, YTM, AYTM and YTC. Bond valuation:
Capltalization of Inceme method, Bond-price theorems, Valuation of compulsorily / optionally
convertible bonds, Valuation of deep discount bonds. Bond duration, Macaulay's duration and
modified Macaulay’s duration. bend convexity, Considerations In managing a bond portfolio, term
structure of interest rates, risk structure of interest rates. Managing Bond Portfolio: Bond
immunization, active and passive bond portfolio managerment strategies.

Unit = II1: Common Stocks - Analysis and Valuation:

Basic Features of Common Stock, Approaches to valuation-Balance sheet model, dividend
capitalization models; earnings capitalization models; Price-Earmnings multiplier approach and
capital asset pricing maodel, Free Cash flow model, relative valuation using comparables-P/E,P/BV,
P/S: Security Market Indexes, their uses; computational procedure of Sensex and Nifty.

Unit = IV: Portfolio Theory:

Concept of portfolio. Portfolio return and risk. Harry Markewitz's Portfolio theory, construction of
minimum risk portfolle, the single-index model. Capital market theory: Introduction of risk-free
asset, Capital Market Line, Separation theorem. Capital assel pricing model (CAPM): Security
Market Line. Identifying over-priced and under-priced securities. Arbitrage pricing theory [(APT):
The Law of one price, two factor arbitrage pricing, Equilibrium risk-return relations. A synthesis of

CAPM and APT.
Unit = ¥V: Portfolio Evaluation:

Performance measures-Sharpe’s reward to variability index, Treynor's reward to volatility Index,
Jensen’s differential index, Fama's decomposition of returns, Mutual funds: genesls, features, Lypes
and schemes. NAVs, costs, loads and return of mutual funds, Problems and prospects in India,
Regulation of mutual funds and investor’s protection in India.
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Suggested Books:
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8.
9.

. Alexander. G.), Sharpe. W.F and Balley. ).V, "Fundamentals of Investments”, PHI, 3™ Ed.

. Zvi Bodie, Alex Kane, Marcus.A.), Pitabas Mohanty, “Investments®, TMH, 8™ Ed.

. Prasanna Chandra, "Investment Analysis and Portfolic Management”, TMH, 3 Ed.

. Charles.P.Jones, “Investments: Analysis and Management”, John Wiley &Sons, Inc. 9™ Ed.

. Francis. 1.C. & Tavior, R.W., “Theory and Problems of Investments”. Schaum’s Outline Series,

MeGraw Hill

. Herbert., B, Mayo, "Investments: an Introduction”, Thomson - South Western, 9™ Ed.
_Peter L. Bernstein and Aswath Damodaran, "Investment Management”Wiley Frentiers in

Finance.
Dhanesh Khatri, "Security Analysis and Portfolio Management”, 2010, Macmillan Publizshers,
Sudhindra Bhat, “Security Analysis and Portfollo Management®, 2009, Excel Books.

10. Preeti Singh, Investment Management, 2010, HPH, 17" Revised Edition.

11.Stephen A, Ross, Randolph Westerfield, and Jeffrey Jaffe, "Corporate Finance", TMH.

12. 5. Chand "Investment Management: Security Analysis & Portfollo Management”.

13.5. Kevin, "Analysis and Portfolio Management”, PHIL.

14. Punithavathy Pandian, "Security Analysis and Portfolio Management®, Vikas Publishing House
15. Donald E. Fisher and Ronald J. Jordan: “Securities Analysis and Portfolio Management”,

Prentice Hall,

16.Graham & Dodd, “Security &nalysis and Portfallo Management”, McGraw Hill.
17. Jack Clark Francis, *Investment”, TMH, New Delhi.
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Master of Business Administration (MBA) Syllabus
Paper Code = MB 404 - 2 Discipline Specific Elective -III

2 : CONSUMER BEHAVIOUR (MARKETING)

Course Objective:

To understand the depth concept & theories of Consumer buying Behaviour

To Focus on Learning theories
To Know the impact of culture an Censumer Behawviour

To Highlights models of Consumer Behaviour

Unit = I: Introduction to Consumer Behaviour

Contemporary Dimensions of Consumer Behaviour, CB research process, Concepts and theories of
motivation and personality and their Marketing Implications, The concept of perception and its

impact on Marketing Strategles.

Unit = IT: Theories of Consumer Behaviour

Learning principles and their marketing implications: Concepts of conditioning, important aspects of
information processing thecry; encoding and infermation Retention, Retrieval of information, Split-

brain Theary,
Unit = III: Impact of Culture on Consumer Behaviour

Saclal and cultural settings: Culture, Sub-culture and Cross culture and Cross cultural marketing
practices. Family Life Cycle-1, 2, 3 and reference groups - Life Style Influences.

Unit = IV: Consumer Behaviour Decision

Consumer decision making: Information Search, evaluation of alternatives. Steps between
evaluation of alternatives and purchase decision. Post-purchase behavigur, Customer action and

disposal of products.
Unit = V: Models of Consumer Behaviour

Models of Consumer Behaviour: Modeling Behavior Traditional Models, Contemporary Models,
Generic Model of Consumer Behavior, Howard Sheth Model, Engel, Blackwell and Rao -Lilien
model, Consumerism

Suggested Books:

Schiffman and Kannik, "Consumer Behavicr”, 2004, Pearson Education / PHL
Black-well, R. Minlard PW and Engel, "Consumer Behavior”, 2005, Themson Learning,
Loudon and Della Bitta, "Consumer Behavior®, 2004, TMH.

Dinesh Kumar Consumer Behavior Consumer Behaviour, 2014, oxfard University Press
Gary Lilien, *Marketing Models”, 2000, PHI,

Suja R. Nair, "Consumer Behaviour in Indlan perspective”, 2010, HPH.

Sheth and Mittal, "*Consumer Behavior®, 2004, Thomson Learning.

Stish Batra, “Consumer Behavier®, 2009, Excel Books New Delhi.

-

B NG S

_.‘:} 1 AL

datsh PG 7"

lhAaTiAuuE



Master of Business Administration (MBA) Syllabus
Paper Code — MB 404 = 3 Discipline Specific Elective -I1I

3: PERFORMANCE MANAGEMENT (HUMAN RESOURSE)

Course Objective: The Main objective of the course in to offer an understanding of Various
approaches to measure performance and facilitates studying different methods of performance
appraisal. The course also provide knowledge of the processes performance bench - making and
framewarks of Competencies and gives understanding of various performance metrics and maodels.

Unit = I Introduction:

Definition, concerns and scope of PM. Performance Appraisals, Determinants of job performance.
Mapping, process, sequence and cycle of PM, Perormance planning and Role clarity. KPAs-
Performance Targets. Trait, Behavior and Results approaches te measuring performance, The
impact of HAM practices on perfarmance.

Unit = II: Performance Appraisal:

Assessment center-psychometric tests. Role Play-5elf-appraisal-360 Degree appraisals-Rating-less
appraisals for the future of PMS, Critical incidents worksheet, Combining behavior and outcomes,
Attribution theory-Causal matrix. Diagnosis and Performance improvement. Performance review,
Performance analysis.

Unit = III: Performance Bench marking:

Human Information processing and performance loop, performance shaping factors=Yerkes-
Dodson's Law-Corporate performance management-EFQM  Excellence model-Diagnostic and
Process bench marking. PM Audit, PM pathway analysis. The impact of Performance Management

on Line managers and Employees.

Unit - IV: Competency mapping and Pay Plans:

Competency Mapping-Mercer's Human Capital Wheel-Human Asset worth estimator and Accession
rate-CIPD Human Capital framework, Performance, Competence and Contribution related pay
models. Cafeteria benefits plan, call back pay. The McBer Generic managerial competency maodel-
Competency causal flow model-Competency gap-Competency Assessment-Balanced Scare Card

framewaork.
Unit = ¥: Performance Metrics and Models:

Performance measures pyramid. Steps for designing metrics, Wang Lab, Smart pyramid,
Conceptual, BHL, RCN Models of PM, Gilbert's performance matrix and Behavior Engineering model,
Direction of trouble shooting with Behavior model-Mager and Pipes trouble shooting maodel - ATI
performance Improvement model, Spangenberg's Integrated model of PM, Sears model for

organizational performance.

Suggested Books:

Michael Armstrong, "Performance Management”, 2010, kogan Fage.
Robert L Cardy, "Performance Management®, 2008, PHI.
A.5. Kohli & T. Deb, *Performance Management”, 2009, Oxford.
H. Aguinis, "Performance Management®, 2009, Pearscn.
T.V. Rao, "Performance Management & Appraisal System”, 2008, Sage.
A.M, Sarma, "Performance Management systems”, 2010, HPH.
B.D. Singh, "Performance Management systems”, 2010, Excel books.
S, N, Bagchi, "Performance Management®, 2010, Cengage.

. M Armstrong, "Performance Management & Development”, 2010, Jaico.
10. Prem Chadha, "Performance Management”, 2009, Macmillan.
11. Joe Willmore, *Performance Basics®, 2004, ASTD Press.
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Master of Business Administration (MBA) Syllabus
Paper Code = MB 404 - 4 Discipline Specific Elective =111

4 : Database Management Systems (SYSTEM)

Course Objective: The objective of this course 15 ta provide an overview of Database Concepts,
different type of databases and use of oracle to implement Database Concepts.

Unit - I: Database Cencepts and Modeling:
Introduction - data, database, DBMS, Database users and administrators, history of database

systems, Overview of Client/Server Technology: 3 Tier architecture, data modeling, hierarchical,
network, object oriented, Introduction Lo distributed databases. Relational Data structure: tuple,
attributes, set; relational algebra operators, entity relationship diagrams, design of E-R Schema, E-

R Schema to tables,

Unit = IT: Relational Languages and Relational Database:
Functional dependence: normal forms, Integrty constraints, domain, referential integrity, Codd's
rules, Elementary operations, set operations, aggregate functions, null values, nested sub gueries,
derived relations, views, jolned relatlons, DOL, embedded SQL, QBE, QUEL, Advantages and

limitaticns of RDAMS

Unit = I1I: Transaction Processing:
Transactlon concepts, states, atomicity, durability, serializability, isolation, transaction definltion in

SQL, concurrency control, locking, deadlock, ha ndling, recovery systems, log based shadow paging.

Unit = IV: Distributed and Special Database:
Distributed data storage, netwaork transparency, distributed query processing, commit protocols,

concurrency controls, deadlock handling. Data analysis, data mining, data warehousing, spatial and
geographical, multimedia database, mobility and personal database, distributed Information

system. World Wide Web, OLAF

Unit = V: DRACLE:
Introduction: SQL-SQL commands for data definition & data manipulation, views-procedures

indexing, PL/SQL, forms design process, triggers, SQL report writer, SQL menus, Approach and
Advantages -Exception Handling - Procedures - Functions- Packages - Triggers.

Suggested Books:

1, Lee Chap, *Database Development and Management”, 2016, Special Indian Ed. Auerbach
Publications.

2. Abraham Shibershatz, Henry F. Korth & 5 sudershan- “Data Base System Concepts®, McGraw
Hill.2015

3. Rob & Coronel, "Database Systems”, Thomson, 2015
4, Page, Jr. Special edition Using Oracle B/Bi, Prentice Hall- 2015
5. Narayan 5. Umanath & Richard W. scamwell, "Data Modeling and Data Base Diesign®™, Thomsan

- India Edition. 2014
&, Lemme & Colby, "Implementing and Managing Oracle Databases”, Prentice Hall.2014

7. Hansen & Hansen, "Database Management & Design”, Prentice Hall. 2014
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RDBMS - LAB Oracle = Practical Syllabus

1. Creating Tables & Applying All Constraints

2. Inserting Data into Tables

3. Updating Tables

4, Alias Table

5, Deleting Data From Table

&, Drop Table

7. Working with All SQL Queries using functions
{Number, string functions etc.}

8. Working with sub queries

9. Working with Joins

10, Creating Views

11, Creating Objects
{i.e. Cluster, Synonyms, Indexes etc.)

12, Writing PL/SQL programs

13, Creation of Cursors

14, Creation of Functions.

15. Creation of Procedures.

16, Creation of Triggers

17. Generation of SQL report

18, Creating forms and working with different objects.

19, Graphlcs

20, Reports,

10
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Edition 2003, 9th Edition
7. Indian Insurance - & Profile, H. Narayanan, Jaico Publishing House, 2008

8. Risk Management & Insurance, 5. Arunajatesan, T.R. Viswanathan, MacMillan 2009
g. Introduction to Risk Management & Insurance, Mark. S.Dorfman, Prentice-Hall of India

Private Limited-2007, Bth Edition,
10, Insurance — Principles and Practice, M.N.Mishra and 5B, Mishra, 5.Chand, 16" Edition
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Master of Business Administration (MBA) SyHlabus
Paper Code - M8 405 = 2 Discipline Specific Elective -1V

2 : Services and Global Marketing (MKT)

Course Objective:

To Study the concepts of Services Marketing
Te know the Services Marketing Mix

Te Learn Strategies for Marketing

To focus on Global Marketing

Unit = I: Service:

Concepts, Scope of Services, Goods-Services continuum. 41s of Services Goods and Services.
Categorization. Industrial Services. Segmentation target Marketing and positioning, Customer
expectations and perceptions of services.

Unit = II: Service marketing Misx:

Product, Pricing, Place, Promotion, People, Physical evidence and process. Service Quality-
Dimensions of quality. Understanding Quality Management. Measuring service Quality,

Unit = III: Strategies for Marketing:

Overview, strategles for dealing with intangibility, Inventory, Inconsistency and inseparability.
Bullding customer Relationship through Segmentation and retention strategies. Service Marketing
Triangle- External Marketing, Internal Marketing, Relationship Marketing and Interactive Marketing.

Unit = IV: Introduction to Global Marketing

Importance of Global Markets-Consumer Markets-The Environment of Global Marketing-Cultural
Environment-Economic  Environment-Demographic  Environment-Political  and  Government

Environment-Technological Enviranment.
Unit = ¥: International Brands and International Products

Identifying Global customer needs-Satisfying Global Custemers-Coordinating Marketing Activities-
Global Product Planning-Prodisct Objectives-New Products in Global Marketing-Distinction between

Global Marketing and Indian Marketing .
Suggested Boolks:

1. Govind APTC Services MKT., Oxford Lee & Carter, Global Marketing, Oxford

2. Lovelock, Chatterjee, “Services Marketing People, Technology Strategy”, 2006, 5™ Ed, Pearson
Ed.

3., Rampal M. K and Gupta 5. L, "Services Marketing Concepts, Applications and Cases, 2000,

Galgotia Publishing Company — New Delhi.

4. Francis Cherunilam, “Internaticnal Marketing”, 2008, HPH, Mumbai, o Ll = s

5. Sresramulu & Meelakantam, International Marketing, Paramount Publications, 2013

6. Dr. Gajendra Sharma, "International Marketing, Test and Cases”, Excel Books, Mew Delhi.

7. Kate, Jean Pierre, H. David, "International Marketing, 2008, Cengage Learning, India Pwt. Ltd.

New Delhl.
8. Svend Hollensen & Madhumita Banergee, “Global Marketing”, 2010, 4™ Ed. Pearson

Publications.
9. Onkavisit, *Internaticnal Marketing”, 2008, 5" Ed. Routledge Publications.
10. C. Bhattacharjee, "Services Marketing, Concepts and Planning”, 2010, Excel Books, New Delni,
11. Philip R Careora, John L Graham, Prashant Salwan, "International Marketing”, Tata McGraw Hill
. Pvt. Ltd. New Delhi.
12.5.M.JHA, "Services Marketing”, 2009, HPH, Mumbai.
13.P. K. Vasudeva "International Marketing”, 4" Ed Excel Books, New Delhi,
14. Vinnie Jauhari, Kirti Dutta, "Services”, Oxford University Press, New Delhi.
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Master of Business Administration (MBA) Syllabus
Paper Code = MB 405 - 3 Discipline Specific Elective -IV

3: Talent and Knowledge Management {HR)

Corse Objective: The main objective of the course is to offer kn pwledge on varipus approaches to
talent and knowledge management in business organizations. The course also facilitate discussion
on a variety of institutional strategies and models for dealing with talent and knowledge

management,

Unit = I:

Meaning and Importance of talent management. Designing and bullding a talent reservoir-
Segmenting the Talent Reservair, Talent Management Grid. Creating a talent management system,

Institutional strategies for dealing with talent management.

Unit = I1:

Competency-meaning, characteristics, types-Steps in developing a valid competency miodel.
Talent management information systems, Developing a talent management information strategy.
Role of leaders in talent management.

Unit = I1I:

The nature of knowledge management-Alternative views of knowledge. Types of knowledge.
Location of knowledge. Rise of the knowledge worker, Features of knowledge intensive firm. Key

processes in knowledge intensive firms.

Unit = IV:

Knowledge management framework of Hansen-Earl’s seven schools of knowledge management-
Alvesson and Karreman's knowledge management approaches. Knowledge management sclutions,
mechanisms and systems, Knowledge management infrastructure,

Unit = V:

Organizational impacts of knowledge management-on people, processes, products and
organizational perfarmance, Factors influencing knowledge management. Knowiedge management
assessment of an crganization-impertance, types and timing, Knowledge discovery systems,

Suggested Books:

1. Ed by Lance A. Berger and Dorothy R Berger. "The Talent Management Handbook®, 2004,
Tata McGraw Hill edition,

Ed by Larry Israelite, *Talent Management”, ASTD Press.

Sajjad M Jasmuddin, "Knowledge Management®, 1% ed, 2009, Cambridge,

Stuart Barnes, "Knowledge Management Systems”, Ed, Cengage Learning

Irma Becerra-Fernandez, Avelino Gonzalez and Rajiv Sabherwal "Knowledge Management®,

2009, Pearson Education Inc.
Donald Hislop, "Knowledge management in Organizations®, 2009, Oxford University Press,

Second edition.
sudhir Warier, "Knowledge Management”, Vikas Publishing House Pwvt. Ltd,

Thorne & Pellant, "The Essential Guide to Managing”, Viva Books.
Stuart Barnes(Ed) "Knowledge Management Systems”. Cengage Learmning,
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Master of Business Administration (MBA) Syllabus
Paper Code - MB 405 = 4 Discipline Specific Elective -IV

4, Software Project Management (SYS)

Course Objective: To Provide an overview B importance of application of project management
tools and technigues to software projects,

Unit I: Introduction to Software Project Management

Praject definition, Importance of software project management, software project versus other
types, activities covered by software project management, categorizing software products,
overview of project planning, step wise project planning

Unit II: Project Evaluation and cost estimation

Strategic Assessment = Technical Assessment - Cost Benefit  Analysis -Cash  Flow
Forecasting - Cost Benefit Evaluation Techniques - Risk Evaluation.- Basics of Software estimation
= Effort and Cost estimation technigues = COSMIC Full
function points - COCOMO 1l-a Parametric Productivity Model - Staffing Pattern.

Unit III: Activity Planning

Objectives of Activity planning - Project schedules - Activities - Sequencing and scheduling -
Network Planning models - Forward Pass & Backward Pass technigues - Critical path (CRM)
method= Risk identification = Assessment - Monitoring = PERT technique - Monte Carlo simufation,
Resource Allocation = Creation of critical patterns - Cost schedules.

Unit IV: Project Management and Control

Framework for Management and control - Collection of data, Project termination - Visualizing
progress - Cost monitoring - Earned Value Analysis- Project tracking = Change control- Software -
Configuration Management - Managing contracts - Contract Management,

Unit V: Staffing In Software Projects

Managing people - Organizational behavier - Best meth pds of staff selection = Mativation - The
Oldham-Hackman job characteristic model - Ethical and Programmed concerns - Working in teams
-Decision making = Team structures = Virtual teams - Communications genres -

Communicationplans.

Suggested Books:

1. Bob Hughes, Mike Cotterell and Rajib Mall: Software Project Management - Fifth Edition, Tata

MoGraw Hill, New Delhi, 2012
2. Robert K, Wysocki "Effective Software Project Management” - Wiley Publication, 2011,

Walker Royce: "Software Project Management”- addiscn-Wesley, 1998,
Gopalaswamy Ramesh, “Managing Global Software Projects” - McGraw Hill Educaticn

(India),Fourteenth Reprint 2013.
5. Jlalote, "Software Project Management in Practice”, Pearson Education, 200.2.

g
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MBA (DAY) CBCS
SYLLABUS

FACULTY OF MANAGEMENT
DEPARTMENT OF BUSINESS MANAGEMENT
PALAMURU UNIVERSITY
MAHABUBNAGAR - 509001

{Accredited by NAAC with 'B° Grade)

MBA (DAY) COURSE STRUCTURE AND
SYLLABUS AS PER CBCS & AICTE
GUIDELINES

REVISED RULES AND REGULATIONS OF
M.B.A. PROGRAMME - 2021-22
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RULES AND REGULATIONS OF M.B.A. PROGRAMME-2021

The Master of Business Administration (M.B.A.) is a Post-Graduate course offered as:

.  Twao-vear i.e., four semester Full Time Day programme

1. Eligibility Conditions
M.B.AL (Day)
Candidate seeking admission into Full Time M.B.A. (Day) programme must be:

|. Bachelor degree holder of Osmania University or a degree recognized by the
university as equivalent thereto and /{or) as per the rules laid down by the University;

2. The candidate secking sdmission must qualify in the Entrance Examination,
conducted by the appropriate authority in the year of admission as per the norms
prescribed by the University.

3. The admission of Non-resident Indians and candidates admitted in lieu of them will
be as per the University Rules in force on the date of the admission.

4, Foreign candidates’ admission is based on the Screening Process of the University
currently in vogue.

2. Instruction Schedule:
Instruction will be provided as per the workload indicated in the structure, Rules and

regulations of M.B.A. Program for all Theory, Practical and Project Work course
requirements, The almanac will be as follows for all semesters.

Duration of instruction : 14 — 16 Weeks / as per the University Norms

Preparation Holidays : 7-10 Days

3. Rules of Attendance:
Students must attend 75% of the total classes conducted for all the courses put together

in a semester. Relaxation of 10% of attendance might be given to a student on medical
grounds on the basis of a valid medical certificate and payment of condonation fee

prescribed by the university,

4. Promotion Rules
A student will be promoted subject to the following rules:

a. I Semester to 1l Semester:
A student should put in a minimum of 75% of attendance in aggregate in all the courses

put together of the Term (65% in the case of medical exemption) and should be
registered for the University exam for the | semester,

b. I Semester to 11l Semester
A student should put in a minimum of 75% of attendance in aggregate in all the courses

put together of the Term (65% in the case of medical exemption) and should have passed
at least 50% of Theory courses of | & 11 Semesters put together. (Viva Voce and Lab

courses not considered for this purpose). - =
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¢. 1 Semester to IV Semester:
A student should put in & minimum of 75% of attendance in aggregate in all the courses

put together of the Term (65% in the case of medical exemption) and having registercd
for the University Examination,

5. Cancellation of Admission:
The admission of a candidate admitted to the MBA Course stands cancelled if:

He / She does not put in at least 40% of atendance in Semester-1,
Or
He / She puts in at least 40% of attendance in Semester — 1, but failed to register for

I* Semester Examinations

Or
He /She fails to fulfill all the requirements for the award of the degree as specified,
within 4 academic vears from the time of admission in case of full time 2 year MBA

program.

6. Project Work:

The students should undertake the Project internship during the summer vacation (For 6
weeks of duration) intervening between 11 & 111 Semesters of MBA Day Programme.
Project Report Work should be carried out in the Final Year of MBA Programme i.e., 1]
& 1V Semesters for Day Programme,

The students are required to do project work in any arca of Management under the active
guidance of Internal Faculty Member assigned to the student.

The Project work usually consists of selecting & Topic / Problem / Theme in any area of
management, gather relevant data, analyze and interpret the same in a systematic and

scientifc manner.

The Project Work should be undertaken under the supervision of the Faculty Member
assigned for the purpose. The Project Report should be submitted to the University 30
days (one month) before commencement of Final Semester Examinations.

7. Award of Grades For Seminars, Project Report and Viva Voce
Examinations :

Seminars: Students are expected to give a presentation on a relevant topic of any subject
of 11 semester. Seminars arc evaluated by internal faculty of the college concerned for 100

marks.

Seminars, Project Report and Viva Voce examination will be evaluated for 100 marks
and the same will be converted into equivalent grades as per the University norms.
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. Instructional Work Load For Theory, Practical Courses and
‘Mentoring & Project Work™:
Each of the Theory Courses of the MBA Programme shall have instructional workload of
5 periods of 60 Minutes duration per week in addition to mentoring and project work as
specified in the course curriculum. The Instructional workload for each of the Practical
and Lab Courses shall be 2 Periods of 60 Minutes duration per week.

9,  Evaluation System:
1. All courses of MBA Program will carry a Maximum of 100 Marks each,

2. Duration of the university examination for all the courses is three hours cach,

3. All the courses will have 80% marks for university semester end examination and
20% marks for internal examination (CI1E).

4. The Guidelines, Rules and Regulations framed by the University in this regard will
be applicable to the MBA (Day) Programme.

10. Conduct of Examinations:
Examination will be conducted based on the existing rules of examination Branch that

are applicable to other PG Courses

11. Award of Degree And Division:
Candidates will be awarded MBA Degree on successful completion of all Theory

Courses, Practical Courses, Viva Voce and Project Report, The Division / Class will be
awarded as per the University norms.

12. Readmission for Pursuing Additional Elective Courses:
A student can be given readmission for pursuing additional electives afier completion of

MBA programme subject to payment of requisite fee prescribed by the college /
Department. Such candidates have to satisfy all the rules including attendance rule in
vogue on par with regular students.

a.  The additional elective must be pursued in the same college in which the student
studied and completed the MBA Programme.

b, The admission must be done within four weeks of the commencement of the I
Semesier.

13. Total number of credits to be completed to be eligible for the award of

MBA degree:
Total number of credits at the end of fourth semester (MBA-Day) = 37 + 37 + 32429 = 135

14. Awarding Cumulative Grade Point Average (CGFPA): as  per
Universily norms

15. General Clause:
It may be noted that beside the above specified rules and regulations all the other rules

and regulations in force and applicable to semester system in Post-Graduate courses in
Osmania University will be applicable as amended from time to time by the University.
The students shall abide by all such Rules and Regulations.
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MBA (Day) Course Structure and Syllabus as Per CBCS Guidelines with
Effect from the academie year 2021-22

ear-1 ster =1
HPW Max Marks
Course Course Title Nuture | Credits | (Theory+Tutorials) | (CIE+SEE)
Code (4+1) {20+80=100)
MBI101 Munu?:r:mmt & Organizational Core 5 5 80
Behaviour
MB102 | Accounting for Management Core 5 i 20480
MBI103 | Marketing Management Core 3 3 20+80
MBI04 | Statistics for Management Core 5 5 20+80
MBI05 | Economics for Managers Core 5 5 20+80
IT Applications for 4+
MBI10G Management Core 5 5 20-+80
MBI107 eljve-
a.Financial Markets and _
Services I-It i 5 5 20+80
. . - PEEtIvg -
b. Managerial Communication
MB108 * | Computer Practical’s Practical 2 2 25
Total eredits at the end of I Semester a7 37 725

HPW = Hours Per Week

CIE = Continuous Internal Exam

SEE = Semester End Exam

Seminar should be evaluated for 100marks and it will be converted to Grade
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MBA Year-1_Semester =11

Course HPW Max Marks
Coide Course Title Nature | Credits | (Theory+Tutorials) | (CIE+SEE)
: (4+17 (20+80=100)
ME201 Human Resources ot 5 5 20+80
Management
MB202 | Financial Management Core 5 5 20+80
MB203 | Operations Research Core 5 5 2080
Entreprencurship and
MB204 Development Core 5 5 20480
MB205 | Business Rescarch Methods Core 5 5 20+80
MB206 | Business Law and Ethics Core 5 5 20+80
Open Elective-11
MB207 | a. Innovation Management Ellﬁl:h "
b.Customer Relationship ~ 5 5 20+80
Manapgement
MB208 | Seminar Presentation * s 2 2 Grade
Semester Credits 37 37 700
Total credits at the end of 1™ Semester T4 74 1425

«  HPW - Hours Per Week
s CIE = Continuous Internal Exam

« SEE = Scmester End Exam

i Seminar should be evaluated for 100marks and it will be converted to Grade
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Year-11 — -11

Max Marks
Course Code Course Title Nature | Credits HPW (CIE4+SEE)
{Theorv+Tutorials) | (20+80=100}
{4-+1)
MB3O1 Operations Management Core 5 5 20+80
MB302 E- Business Core 3 5 20+80
MB303 Total Quality Management Core L 5 2080
MB3I04 Gilobal Business Strategies Core 5 5 20480
MB305 ipling Speei ive; | DSE 10 10
: : 20480
MB 305-F-1 Investment Management (5 (5) EEIEU
MB305-F-11 | International Finance (3) (5)
Marketings
MB 305-M-1 Marketing Engineering (5) (3) 2080
ME 305-M-11 | Advertisement and  Retail (3) (5) A0+80
Management
Human Resources;
MEB 305-HR-1 | Industrial  Relations  and
Labour Laws () ) zng
MB 305-HR-11 | Organizational Development ) ) 0
q]::in.ms.
MB 305-5-1 Data Base Management (5 (5) 20+ 20+H60
Svstems (SEE=60)
(CIE=20)
(CLE=20)
MB 305-58-11 | Business Analytics (5 - (5) 20480
MB306 * T =
Praject work Synopsis - . G
Semester Credits 32 31 GO0
Total credits at the end of 1™ Semester 106 106 2025

s CIE = Continuous Internal Exam
¢ SEE = Semester End Exam
* CLE-Computer Lab Exam

Seminar should be evaluated for 100marks and it will be converted to Grade
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MBA_ Year-1l — Semester-1V

s Max Marks
Course Code Course Title Nature | Credits T (CIE+SEE)
(om0 | 20+80-100)
MB40 | Business Policy & Strategy Core 5 3 2AHE0
MB402 Business Intelligence Core 5 g 20+80
MEB403 Supply Chain Management Core 5 3 2R
MBA04 Discipling Specific Elective: | DSE | 10 10
Finance:
MB 404-F-] Financial Risk Management {3 (5) 20480
MB 404-F-11 Banking and Insurance (3) (5) 20480
E] -IIII-’..l'H]r
MB 404-M-1 Buyer Behaviour {5) (5) 20H80
MB 404-M-1l | Services and Digital
3 20480
Marketing @) ()
Human Besources
MB 404-HR-1 | Leadership and Change (5) (5) 10+80
Management
MB 404-HR-11 | Performance Management (5) () I0+80
SYSTEMS
MB 404-5-1 Data Visualization (5) () 20420460
(SEE=60)
(CIE =20)
(CLE=20)
MB 404-S-11 | Data Mining For Business (5) (3) 20+80
MB405* Project Work -emeee 2 2 Grade
MB406* Comprehensive Viva - Voce | -aeee 2 — Grade
Semester Credits 29 27 500
Total credits at the end of 1V'™ Semester L9 133 5543

Evaluation will be done for 100 marks
CIE = Continuous Internal Exam

L]
¢ SEE -Scmester End Exam
« CLE - Computer Lab Exam
# Seminar should be evaluated for 100marks and it will be converted to Grade
\ e
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-I
PAPER CODE - MB101

Course: MANAGEMENT AND ORGANIZATIONAL BEHAVIOUR

Course Objective:

This course is designed to introduce the concepts and theories of management and
organizational behavior, The course aims at offering insights into human behavior at
contemporary situations in organizational settings.

Learning Qutcomes:

By the end of the course, the students would have a comprehensive understanding of
managing the organizational functions in various organizational settings through gaining
insights into individual, inter-personal and group situations.

Unit-1: Management Philosophy and Approaches:

Management Principles, Process, Functions and Typology., 3D Model of Managerial
Approach, Management thought-Classical, Human Relations, Systems and Contingency
Approaches, Hawthomne's Experiments, Contributions of Henry Fayol, F. W. Taylor and
Peter Drucker.

Unit-11: Organizational Design, Structure and Decision Making:

Basic and advanced Models of Organizational Designs, Main Approaches to Organization
Structure - Decision making under Bounded Rationality, Certainty, Uncertainty, Risk,
Conflict. Open and Closed Decision making models, QWL. Quality Circle, Emerging
Organizational Architectures.

Unit-111: Organizational Behavior:

Personality Traits, Big § personality traits, MBTI, the Process of Perception and Attribution,
kelly's personal construct  Theory, Cognitive Dissonance, Classical, Operant  and
Reinforcement Conditioning, Transactional Analysis, Johari Window, Attitudinal Genesis in
Mentoring, Mativation - Content and Process Theories,

Unit -1V: Group Dynamics and Leadership:

Group Dynamics & Team Building, Kurt Lewin contribution, Conflict Resolution models,,
Worklife balance. Trait and Behavioral Approaches to Leadership, Managerial Grid, Path -
Goal Theary, Vroom's Decision Tree Approach to Leadership, Hersey and Blanchard Model,

Unit-¥: Emerging aspects of OB:

Organization culture and Organization climate, Stress Management and Counseling,
Management of change and Organization development. Communication Process.
Organizational Citizenship Behaviour, Organizational Behaviour Moditication. Behavioural

Entropy in Learning Organization, Behavioural Metrics in Effective Organization,

-
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-I
PAPER CODE - MB102
Course: ACCOUNTING FOR MANAGEMENT

Course Objectives:
To gain knowledge of the process, principles and conventions of accounting

l. To develop the skill of preparation of final accounts
2, To understand the methods of analysis of Ninancial statements
3. To gain knowledge of breakeven analysis and its use to management

Course OQuteomes:

At the end of semester, the student will be able to understand and present the following:
1. Journal, Ledger, Trial Balance and Final Accounts
2. Analyze performance of companies using Ratio Analysis

. Analyze Cash Flow position of companies

. Make calculation relating to Cost Volume Profit Analysis

Lad

™

Unit - I:

Meaning, Definition and Scope of Financial Accounting; Accounting concepls and
conventions, their implications on accounting system —Double Entry Accounting System -
Accounting Process — Types of Accounts — Primary and Secondary Record — Preparation of
Journal, Ledger Posting Balancing and Preparation of Trial Balance (Including Numerical
Problems) - Accounting Equation — Static and Dynamic view - Accounting standards — their
rationale and growing importance in global accounting environment, International Financial

Reporting Stendards (IFRS).

Unit = 11I:

Distinction between capital and revenue expenditure; Depreciation concept and methods.
Preparation and presentation of financial statements — Trading, Profit and loss account,
Balance Sheet with adjustments for closing stock, outstanding expenses, accrued income,
prepaid expenses, advance income, depreciation, loss/profit on sale, bad debts and provision
for bad debts (Including Numerical Problems); provisions of the Indian Companies Act
regarding preparation and presentation of financial statements; external auditor’s report, the

report of the Board of Directors, and voluntary disclosures

Unit = 111:

Financial Statement analysis — Ratio analysis — Rationale and utility of ratio analysis —
classification of ratios -calculation and interpretation of ratios-liquidity ratios, activity/tum
over ratios, Profitability ratios, leverage and structural ratios (Including Numerical
Problems)- Advantages and disadvantages; common size statement analysis.
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Unit = IV:
Cash Flow Statement = Advantages and Utility of Cash flow statement — Preparation of Cash

flow statement (Including Numerical problems) - Tax planning — Tax Avoidance — Tax
evasion: Cost concepts — Classification of Costs- — preparation of cost sheet (no numericals)

Unit-V:

CVP analysis — Break-even Point, concept of contribution and P/V Ratio, Margin of Safety
(Including Numerical problems) - Managerial uses of Break-even concept — product mix,
make or buy decision, capacity utilization, plant shut down decision, Standard Costing -
Variance Analysis — Material Variances — Labour Variances (Simple Problems Related to

Material and Labour Variances Only)

Suggested Readings:
I. Shukla & Grewal (19" edition),Advanced Accounts, Vikas Publishers

2. Shashi K, Gupta & R.K Sharma, Management Accounting Principals

3. Ramchandran, Ramkumar Kakani, Financial Accounting for Management, 2009, 2™
ed, Tata Mc Graw Hill Publishing, Pvt.Ltd.

4. Shah Paresh, Basic Financial Accounting for Business Managers, 5" Oxford
University, Press

5, Bharttacharyya Asish K, Financial Accounting for Business Managers, 2™ edition, PHI

6. Ambarish Gupta, Fingncial Accounting for Management. 2009 An Analytical
Perspective, 3 Ed. Pearson education

7. Earl K, Stice and James .[3, Stice, Financial Accounting — Reporting and Analysis,
2009, 7" Ed. South Westemn, Cengage Learning.
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-I
PAPER CODE - MB103
Course: MARKETING MANAGEMENT

Course Objectives:
To impart the basic tools of marketing and selling
|. Toanalyze factors affecting business environment
2. To asses buyer perceptions
3. Toanalyvze market and competition structure
4. To know value of culture in marketing of good and services
5. To make the students imbibe the global changes in the arca of marketing

Course Qutcomes:
Students can equip with marketing and sclling tools,

.
2. Swdents can learn about the competition levels in the market.

3. Buyer behavior and perceptions are key of any business; that can be thoroughly
learnt.

4. Various market position skills can be obtained for competitive advantage.

5. Group Dynamics and Channel Dynamics involved in marketing can be assessed.

6. Better control of key resources and optimum utilization of resources can be attained,

Unit—I: Origin of Marketing:

Origin of Marketing, Barter systems, Markets, Marketing Management, Tasks, Company
orientations towards market place, Marketing Mix — expanded, Marketing Mix, Marketing
Program and Marketing Strategy, Managing marketing efTort, Designing Global marketing.
Marketing Environment — Company’s Micro and Macro Environment = Interface with other
functional areas.

Unit — 1I: Market Segmentation:
Segmentation process, Levels and Bases for Segmentation, Segmenting Consumer Markets,

Business Markets, International Markets, Market Targeting — Evaluation of Market
Segments, Selecting Market Segments, VALS Segmentation System — Differentiation
Strategies, Product Positioning. Positioning Strategies, Building customer Value, Demand
Measurement and Safes Forecasting Methods, Estimating Current and Future Demand,
Compelitive Strategies.

Unit — I1I: Designing Marketing Programme:
Decisions involved in Product, Branding. Packaging, Product Line and Product Mix

Decisions, New Product Development, Product Life Cycle, Pricing, Strategies, Distribution
Channels, Channel Management Decisions, Network Marketing, Promotion Mix -
Advertising, Social Media and Advertising, Sales Promotion, Public Relations, Personal

Selling, Online Marketing.
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Unit = IV: Consumer &Industrial Markets:
Classification of Products, Consumer Behavior, Seven Os Structure, Factors alfecting

Consumer Behavior, Model of Buyer Behavior, Adoption Process, AIDA Model, Industrial
Markets — Characteristics, Industrial Buyer Behavior, Services Markets — Characteristics and
Strategies, Emergence of Online Services. Use of | C T in Service Marketing.

Unit = V: Marketing Control & Consumerism:
Types of Marketing Organization Structures and Factors affecting Global marketing

Organization, Changing practices of Marketing, Marketing Control, Annual Plan Control,
Efficiency Control, Profitability Control and Strategic, Marketing Audit, Consumerism,

Consumer rights and Consumer forums.

Suggested Readings:

I, Philip Kotler, “Marketing Management™, 2020, Pearson Education Prentice Hall of India.
2. Philip Kotler, Kevin Lane Keller, “Marketing Management™ 6" Edition, Pearson

Education,
3. William J. Stanton, “Fundamentals of Marketing™ 6" Edition, McGraw Hill Publications.

4. Tapan K Panda, “Marketing Management™, 2010, 1" Ed. Excel Books.

Suggested Books:

I. Ramaswamy V.S, Namakumari S, “Marketing Management”, The Global perspective
Indian Context Macmillan India Ltd.
2. Rajan Saxena, “Marketing Management”™, Tata MeGraw Hill,
Ashwatappa , Principles of Marketing™ Himalaya Publishing House, New Delhi
4. Paul Baines, Chris fill, Kelly Page. “Marketing Management™, 2009, 1% Ed. Oxford
* University Press.
5. Roger J. best, “Market-Based Management”, 2009, 1* Ed, PHI Learning Pvt. Ltd.
6. Kurtz & Boone, “Principles of Marketing™, 2010, 12" Ed. Cengage Publications.
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-1
PAPER CODE - MB104
Subject: STATISTICS FOR MANAGEMENT

Course Objectives:
1. To introduce basic statistics to management students like measures of central-tendency,

measures of dispersion, skewness and kurtosis and concepts of probability.

To provide an understanding of probability distributions.

Understanding sampling and sampling distributions and hypothesis testing framework
with small samples and large samples.

4. Introduce concepts related to Correlation, Regression and their relationship, applications

1

of time series data.

Course Outcomes:

|. Basic Statistics helps in descriptive analytics.

2. Knowledge of Probability and distributions are play an important role across the various
areas of management like finance, Marketing, HRM, supply chains etc.

Hypothesis testing is useful in estimation for analysis and decision making,

4, Correlation, regression techniques are an integral part of planning and controlling.

ik
"

Unit - I:

i,y Introduction to Statistics — Owerview, origin and development and Managerial
Applications of statistics, Measures of Central Tendency, Dispersion, Skewness and
Rurtosis.

ii.) Intreduction to probability — Concepts and Definitions of Probability — Classical,
Relative, frequency, subjective and axiomatic. Addition and Multiplication theorems,
Statistical independence, Marginal, Conditional and Joint Probabilities.

iii.) Bayes' theorem and its applications.

Unit - IT:

i.) Probability Distribution-Random Variable (RV), Expectation and Variance of a RV.
Probability distribution, function, properties, Continuous and Discrete Probability
distribution functions.

it.} Discrete Probability distributions; Binomial Distribution, Properties and applications;
Poisson distribution, properties and applications. .

iii,)Continuous  Probability  Distributions — Normal Distribution, Standard  Normal
Distribution properties, applications and importance of Normal Distribution.

Unit - 111:

i.) Sampling Theory- The basics of sampling-Sampling procedures-Random and Mon-
Random methods- Sample size determination-Sampling distribution, Standard Error,
Central Limit Theorem.

ii.) Hypothesis Testing-Statistical Estimation, Point and Interval Estimation, Properties of a
Good Estimator, confidential interval.

iii.) Large Sample tests-Test for one and two proportions, Test for one and two means, Test

for two 5.D's.
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Unit-1V:

i.) Small Sample Tests- t- Distribution —properties and applications, testing for one and two
means, paired t-test.

ii.) Analysis of Variance-One Way and Two ANOVA (with and without Interaction).

iii.)Chi-aguare distribution; Test for a specified Population variance, Test for Goodness of fit,
Test for Independence of Attributes.

Unit - V:

i.) Correlation Analysis-Scatter diagram, Positive and negative correlation, limits for
coefficient of correlation, Karl Pearson's coefTicient of correlation, Spearman’s Rank
correlation, concept of multiple and partial Correlation.

ii.) Regression Analysis-Concept, least square fit of a linear regression, two lines of
regression, properties of regression coefficients.

iii.) Time Series Analysis-Components, Models of Time Series-Additive, Multiplicative and
Mixed models: Trend analysis-Free hand curve, Semi averages, moving averages, Least
Square methods.,

Suggested Books:

Levin R.L, Rubin S, David, “Statistics for Management™ 2000, 7"Ed.Pearson.

Gupta 5.C, “Fundametals of Statistics™, 2010, 6™ Ed. HPH,

Keller, G, “Statistics for Management™, 2009, st Ed, Cengage Leaming.

Amir D. Aczel and JayavelSounderpandian, “Complete Business Statistics™, TMH,

John C Lee, “Business and Financial Statistics Using MS-Excel”, First edition, 2009,

Cambridge.

1K Sharma, “Business Statistics™, 2010, 2™ Ed, Pearson.

Arora PN & others, “Complete Statistical methods™, 2010, 3™ Ed. S, Chand.

Beri, GC, “Business Statistics”, 2010 3™ Ed. TMH.

Black Ken, “Business Statistics for Contemporary Decision Making”, 2006, 4" Ed.

Wiley.

10. Levine, David M and other, “Statistics for managers using MS. Excel”, 2009, 5 Ed.
PHI.

| 1. Davis, G &Pecar, B, “Business Statistics using Excel”, 2010, Oxford.

12. Kanji K. Gopal, 2006, *100 Statistical Tests”, Sage Publications.

13. Haoda, R.P., Statistics for Business & Economics™, 2010, 4" Ed, Maemillan,

14. Apte. D.P. “Statistical Tolls for Managers- Using MS Excel”, 2009, 1* Excel Books.
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-I
PAPER CODE - MB105
Course: ECONOMICS FOR MANAGERS

Course Objectives:
I. Tomake students familiarize with Economic behavior of a person

2. To let managers know the market behavior

3. Tounderstand the environment of Business firms.
4. To know the demand conditiens of various products
5. To know the contemporary economic policies

Course Outcomes:
. Students can learn micro factors of Economic behavior of a consumer.,

Would be Managers needs market dynamics and the same is imparted.
Students can assess opportunities and threats of business.

Students can better understand nature of the products and demand conditions.
It is also provided through this paper the decision making tools and investment

UYEMLCS,

L e L

Unit - 1I:

Introduction to menagerial functions, nature and scope of managerial economics, relation
with other subjects, fundamentals concepts of Managerial Economics, Decision Making
Process, Decision making under certainty, uncertainty and Risk, Role and Functions of

Managerial Economist, Use of Econemetric Models.

Unit - 1I:

Theory of Utility & Demand utility, Marginal Utility, Law of Marginal Utility, Demand
concepts, determinants of demand, Law of Demand, Elasticity of demand, Types of
Elasticity, Measurement of Elasticity (Numerics), Demand Estimation for Firm & Industry,

Demand Forecasting Methods.

Unit = I11:

Production & Cost structure, production function, Determinants of Production, Theories of
Production, Benham Theory, Law of Two Variable proportions, Law of Returns to Scale -
Cost Concepts, Types of Costs, Short-term and Long-term Cost Curves, Leaming Curve, Iso-
cost Curve — Equilibrium — BEP Analysis {Numeric),

Unit = 1V:
Markets & Market Behavior, Classification of Markets, Virtual Markets, Perfect Competition

Market, Imperfect Competition Markets, Monopolistic Competition Market, Monopoly,
Oligopoly, Strategies of Oligopolists. Agriculture Markets' & Overview of Market Laws,
Overview of Agriculture Market Committees (AMCs), Price Determination under different
markel structures,
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Unit=V:
Macro Economics: National Income concepts and Measurement Income, Employment and
Investment, Keynesian Theory & Employment and Investment, Inflation: Types of Inflation,

Control Technique of Inflation. Fiscal policies — Budget — Current Budget.

Suggested Books:

I. Dominik Salvatore, “Managerial Economics™, 2016, 8th Ed, Oxford University Press.

[

H. Craig Petersen, W. Cris Lewis, Sudhir K, Jain, “Managerial Economics”, 4th Edition,
Pearson Publication.

D.M. Mithani, “Managerial Economics™ 2008, Himalayan Publishing House.
Joel Dean, “Managerial Economies™, Tata Mcgraw Hill.

R.L. Varshney, K.L. Maheshwari, “Managerial Economics™, Sultan Chand Publications.

;o o

P L. Mehatha, “Managerial Economics”, 8th Ed 8. Chand Publishing.
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-I
PAPER CODE - MB106
Course: LT APPLICATIONS FOR MANAGEMENT

Course Objectives:

1. To acquaint the students’ with the micro-level competency with regard to
contemporary Information Technology Tools in organizations,
To provide real-time insights into the fundamentals of computers as business tools
To Create Awareness in upcoming managers, of different types of Information
Technology, Management Systems so as to enable the use of IT resources efficiently
To study the role and Value addition of IT in business
To enable students to develap proficiency in using cerlain components of the package
includes MS Excel, M5 Access

Lk
B

Course Outcomes:
I. Students can work in IT field 1o make positive contribution to the organization.

2. Students can take professional responsibilities and make informed judgments in the
organizations.
3. Students can get streamline work processes and improve communication within the

organization.
Unit = I: Information Systems and Management:
Computers — Definition, Characteristics, Components of Computers, Hardware, Software,
Application and System Software, Programming Languages and their Classification, Role of
IT in Business, Opportunities and Challenges in IT, Importance of IT in Business

Unit = II: Emerging Trends in 1T

Categories of 15, Management Information System (M15), Decision Support System (D55) -
Types and srchitecture of DSS, Daa Warchouse and Data Mining, Artificial Intelligence,
Intelligent Systems, Cloud Computing, Mobile Apps and Computing, Big Data. Robotics,
Virtual Reality, Intemnet of Things (loT), 5G,

Unit — 111: Communications and Networks:
Definition, Introduction to Networks, Overview of Networks, Types of Networks, Network

Topologies., Components of Networks, Computer Network Models, Applications of
Communications; Definition, Internet - Overview ol Intemet, Architecture and Functioning
of Internet, WWW, FTP. Telnet, Gopher, Browsers and Search Engines, Teleconference,

Web Conferencing platforms.

Unit = IV: Functional Arcas of Information Systems:
Management Levels and Functional Systems, Manufacturing, Production, Sales and

Marketing Systems, Accounting, Finance and HR Systems, Enterprise Systems and
Applications; Concepts of ERP, SCM, CRM, CPFR, Knowledge Management Systems,
Svstem Development Life Cycle (SDLC), Electronic Fund Transter (EFT),
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Unit - V: Security and Ethical challenges in IT:

Need for Security - Security Threats and Attacks, Malicious Software, Hacking, Security
Services - Security Mechanisms - Cryptography, Digital signature, Firewall - Types of
Firewalls - [dentification & Authentication - Biometric Techniques - Security policies - Need
for legislation, cyber laws, cyber security issues, salient features of 1T Act.

Suggested Books:

1. Lucas, Henry C. Jr. (2017). *.Information Technology for Management”, 7th Ed,
MeGraw Hill Education.

2. Efraim Turban, Linda Volonine, Gregory R. Wood, “Information Technology for
Management - Advancing Sustainable, Profitable Business Growth™, 9" ed., Wiley

3. Anita Goel, "Computer Fundamentals”, Pearson Publishing

B. Muthukumaran. “Information Technology for Management”, 2010, Oxford

5, Westerman, George, et al, (2014)," Leading Digital: Tuming Technology into Business
Transformation™, Harvard Business Publishing.

6. Williams, B, K., & Sawyer, 5. C. (2014), “Using information technology: A practical
Introduction to Computers & Communications™, | 1™ ed., McGraw Hill Education,
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-I
PAPER CODE - MB 107- OPEN ELECTIVE -1
Course: FINANCIAL MARKETS AND SERVICES

Course Objectives:

1. To learn about the financial markets.

2, To understand the various fund based services like leasing and hire purchase,
3. To leamn about fee based services like Merchant Banking, Factoring etc.

Course Outcomes:

1. To learn about the participants, products, players in primary and secondary markets
2. ldentify the new financial innovations taking place in India.

3, To identify Merchant Bankers in India and know about their activities

4, To leam about the players in the leasing and hire purchase business in India.

5. To learn about the insurance companies and the products offered by them,

6. To trace the regulation in financial markets.

Unit = I: Financial Markets:

Indian Securities Market — An Overview , Introduction, Market segments, Primary market,
Secondary market, products and participants, Derivatives market, reforms, research,
corporate and government sccurities market; . Money Market, Debt Market , Derivative
Market, Government Securities Market

Financial Services:
Concept and meaning. Classification — Traditional and Modem activities; Fund-based and

non-fund based activities, Financial Engineering — Need for financial innovation; Model for
new product development: new financial products and services. Current scenario and
challenges to the financial services sector in India.

Unit = II: Merchant Banking:

Concept and evolution of merchant banking (MB) in India, SEB]1 (MB) Regulations, 1992,
Functions of MBs — underwriter, banker, broker, registrar, debenture trustee and portfolio
manager. MBs® activitics and SEBI guidelines related to issue management.

Unit—11I: Leasing and Hire-Purchasing:
(a) Leasing concept and classification. Financial rationale. Evolution of leasing industry in

India. Product profile. Legal, tax and accounting aspects of leasing in India. Funding and
regulatory aspects of leasing in India. Financial evaluation of leasing — break-even lease
rental, Gross vield based pricing. IRR based pricing. Negotiating lease rental, Assessment
of lease related risks. Lease vs. buy decisions.

(b} Hire-purchase concept and characteristics. Legal and tax framework. Mathematics of hire
purchase. Financial evaluation of hire-purchase deals.
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Unit —IV: Insurance:
Definition and basie characteristics of insurance. Requirements of an insurable risk. Types of

insurance. Benefits and Costs of insurance to socicty. Fundamental legal principles of
insurance. Functions of insurer, IRDA and recent trends in insurance sector in India.

UNIT = V: Other Financial Services:

a) Factoring and bill discounting concept, process and forms. Functions of a factor. Legal

aspects of factoring and bill discounting, Financial evaluation of factorial services — cost
of factoring — decision analysis for factor services, Factoring scenario in India.

b) Credit rating concept and utility, Credit rating agencies in India and their performance.

Financial dimensions of crediting rating methodology. Types of ratings and symbols.

Suggested Books:

b

Meir Kohn, 2015, Financial Institutes and Markets, 2™ edition, Oxford University

Press, South Asia Edition,
KhanM.Y.. 2006, Financial Services, 3rd edition, TMH, New Delhi-8.
Rejda.G.e., 2002, Principles of Risk Management and Insurance, Tth edition, Pearson

Education,
Mishkin.F.5.. and Eakins.5.G.. 2006, Financial Markets and Institutions, 5th edition,

Pearson Education,

5. Choudhry, Moorad, (2002), Capital Market Instruments, Prentice Hall.

ED Madhusoodanan, (2008), Indian Capital Markets, Quest Publications.
Gurusamy, (2009}, Capital Markets, 2nd edition, Tata McGraw Hill.
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-I

Paper Code — MB 107- Open Elective -1
Course: MANAGERIAL COMMUNICATION

Course Objectives:
Upon the successful completion of this course the student will be able to

|. Learn the fundamentals of communication,

2. Apply business communication theory to solve workplace communication issues.
3. Demonstrate the communication skills required in the workplace

4. Understand complex ideas in written and spoken formats.

5. Express complex ideas accurately in written and spoken formats,

Course Outcomes:
At the end of this course students will be able

. To acquire the requisite knowledge about the fundamentals of communication skills,
2. To study how to write business letters, reports and other business correspondence.
1. To learn various aspects of oral communications viz presentation skills, group discussions

and negotiation.
4. To acquire knowledge about various types of interviews.

5. To learn media management and social etiquette in order o handle day to day managerial
responsibilities.

Unit—1:

Fundamentals of Communication — Importance — Phases — Forms — Types - Barriers -
Overcoming Barriers — Role of Language — Verbal and Non- Verbal Communication.
Receptive Communication Skills — Listening — Importance — Types — Barriers — Improving
Listening - Imponance of feedback-Principles of feedback.

Unit = 11:
Expressive Communication - Written Communication — Business Letters — E-mail — Memo -

Reports and Proposals — Objectives of Reports- Types of Reporis-Structure of Reports-
Individual and Committee Reports- Report Writing- Logical Sequencing- Excoutive
Summary- Effective Business Correspondence.

Unit = 111z
Oral Communication — Presentation Skills — Principles Of Effective Presentations-

Principles Govemning Use Of Audio-Visual Media -Meetings — Group Discussions -
Managerial Speeches —Non- Verbal Communication — Negotiation Skills-Approaches To
Negotiations- Preparing For and Conducting Negotiations -Kinesics — Proxemics - Vioice -
Mativation — Leadership — Culture - Language Dynamics
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Unit-1TV:
Employment Communication- Interviews —Selection or Placement Interviews ~Appraisal

Interview- Exit Interview- Discipline Interviews- Writing CV/Resume — Teleconferencing-
Videoconferencing- Social Media Communication - Dos & Don'ts of Social Media
Communication.

Unit = ¥:
Business and social etiquette- Media Management-Media Relations-Press Release — Press
Conference- Media Interviews-Investor Relations-Framework  for managing  Investor

Relations-Managing Government Relations- Cross Cultural Communication

Suggested Readings:

1. Penrose, Rasberry and Myers, “Business Communication for Managers”, Cengage

Leaming.
2. Kathleen Fearn-Banks, “Crisis Communications, A Caschook Approach™, Routledge.

Suggested Books:

1. Mary Munter, “Guide to Managerial Communication™ 6th Ed Pearson Education,
. Bovee and Thill: Business Communication Today, Mac Graw-Hill, Second Edition

. Guiffey M. E.: Business Communication Process & Product, Thompson, South -Westem,

2

3

4. Level D. A.: Managerial Communications, Business Publications, Plano, Texas

5. Pradhan and Pradhan: Business Communication, Himalayan Publishing House

6. Seely ), Oxford Writing and Speaking, Oxford,

7. Lesikar, R.V. and M.E. Flatley, “*Basic Business Communication”, 2008 | Ith Ed. New

York, McGraw-Hill,

Disanza, “Business and Professional communication™, Pearson Education.

]

9. CSG Krishnamacharvalu and L.Ramakrishnan, “Business Communications”, 2009,

Himalaya Publishing House.

10, Kelly Quintanilla and Shawn T Wahl, “Business and Professional comm unication™, Sage

Publications.
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS

SEMESTER-]

PAPER CODE = MB 108
Course: COMPUTER PRATICAL

MICROSOFT EXCEL:

Unit = 1: Microsoft Excel: Introduction to Excel, Introduction to data, Cell address, Cell

reference; Excel Data Types; Introduction to formatting, number, text and date formatting;
Concept of worksheet and workbook; Understanding formulas, Operators in Excel;

Understanding Common Excel Functions such as sum, average. min, max, date, transpose, In,
And, Or, Square Root, Power, Upper, Lower; Introduction to charts and different types of
charts; Concept of print area, margins, header, footer and other page setup oplions.

Unit — II: Advance Excel: Creating Pivot tables, Macros - Relative & Absolute Macros.

MICROSOFT ACCESS:

Unit = Iz Creating a database and tables by different methods - Data types - Inserting and
Modification of Data - Sorting, Filtering and Displaying data; Creating and querying forms;
Creating & Printing Reports and labels.

Unit = HI: Macros — Functions of a DBMS, Transfer of data between Excel & Access; S0QL

Dhaeries in Access.

Suggested Books

1. David Whigham,"Business Data Analysis Using Excel”, Oxford University Press, Indian
Edition,
Paul Cornell, "Accessing & Analyzing DATA with MS-EXCEL".

| ¥ ]

3. R & DIT Tools and Applications”, Macmillan India Lid,

4. Sanjay Saxena,"A First Course in Computers - Based on Windows Office XP", Second
Edition - Vikas Publshing House.

5. P.Sudharsan & J.Jevaalan, "Computers Systems & Applications”, Jaico Student Edition -
Jaico Publshing House.

6. D.P.Apte, "Statistical Tools for Managers- Using MS Excel”, 2009, Excel Books
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-II

PAPER CODE: MB201
Course: HUMAN RESOURCE MANAGEMENT

Course Objectives
The Objective of the course is to develop an understanding on various issues, approaches and

practices of Human Resource Management and ability to identify potential employees,
evaluate competences, design workforces & build HE. driven corporate strategies.

Course OQutcomes:

. Transform Human beings into Human Resources
Build Global Level HR Managers

Create Agile Workforce

Innovate Winning Organizations

Unit - I: HRM Evolution.
Functions of HRM. Typology, system & matrix of HR. HRM models. Aligning HR strategy

with Corporate strategy, HRIS, e-HRM, HRMS, Strategic HR metrics & Interactive HR
Dashboards.. Humane Values & Competency Framework for innovative HR. Measuere of
Human Assets Potential. Human Capability Management. Survival Capacity Building for
Pandemics & Disruptive Technologies.

1

Unit = II: HR Planning & Design.

Traditional, Functional & Strategic Job analysis, Position analysis guestionnaire, Work
Connectivity Index, Threshold traits analysis. Job Design & Redesign, Job evaluation:
Competency Modelling. Cognitive task analvsis. Performance Appraisal, HR Planning:
Strategic Designing of Hybrid. Blended, Virwal & Gig workforces, Recruitment: Virtual Vs
Real. Selection Process: Psychometrics in Aptitude & Psychological testing.

Unit - I1l: HR Training & Development

Training needs analysis, Off-the-job training: Vestibule, Simulation, Case study, Design
thinking, Behaviour Modelling, Business Games, Adventure and Action Leaming, On-the-
job training: Job instruction, Job rotation, Apprenticeship, Demonstration, Psychodrama &
Role Play. HRD. HR Accounting: Lev and Schwartz, Flamholtz and Hermanson's Models.
HR Audit: Philips Rol medel. Career planning model. Employee Development & Transition.

MDP,

Unit - IV: Effective HR Systems,

Code of Conduct, Discipline & Ethics, Group dynamics, Leaming Organization, QWL,
Standing Orders, Strategic Rewards & Compensation Management, Employer Branding,
Employee Value Proposition. Grievance redressal, Stress Management, Psychological
Contract: Employee Engagement, Involvement & Loyalty, Peak Performance modelling for
Human Capability, Human Copability & Human Competency.
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Unit- V: Emerging HR Trends.

Workforce Diversity, Inclusivity & Equity. HR analvtics, Empowering skills by Emotional
Intelligence, Work life conflicts & integration. International HRM, Global HRM, Sustainable
HRM, Strategic HRM & Agile HRM. HR Score card. Intelligent tutoring systems.,
Organizational Change, Design, Effectiveness & Development. Professional & Psychological

Counseling for Pandemics, Jobloss, Mergers & Acquisitions.

Sugeested Books:

1. David Lepak, Mary Gower, Human Resource Management, 2018, Pearson.

2. Paul Banfield, Rebecea Kay, Human Resource Management, 2019 Oxford.

3. Decenzo, Human Resource Management, 2018, Wiley.

4, Wayne &Caseia, Ranjeet Nambudri, “Managing Human Resource, 20149, TMH.
5, Gomez Mejia et.al, Managing Human Resource, 2017, PHL
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-II
PAPER CODE - MB 202

Course: FINANCIAL MANAGEMENT

Course Objectives:
I, To leamn about the scope and goal of linancial management.
2. To familiarize the student with the concepts of long term and short lerm investment

decisions.
3, To understand the dividend decisions of finms.

Course Oulecomes:

I, Apply project appraisal methods to cash flows,

. To understand the corporate practices of dividend payment.

3. To leam about corporate events like mergers

4. To learn about inventory management of manufacturing companics

et b

Unit = I: The Finance function:
Nature and Scope; Evolution of finance function — [ts new role in the contemporary scenario

~Goals of finance function — maximizing vs. satisfying: Profit vs. Wealth vs. Welfare; the
Agency relationship and costs; Risk-Return trade off; Concept of Time Value of Money —
Future Value and Present value.

Unit=11: The Investment Decision:

Investment decision process- Project generation, project evaluation, project selection and
project implementation. Developing Cash Flow: Data for New Projects; Using Evaluation
Techniques —Traditional and DCF methods, The NPV vs, IRR Debate; Approaches for
reconciliation. Capital budgeting decision under conditions of risk and unceriainty;
Measurement of Risk — Risk adjusted Discount Rate, Certainty Equivalents and Beta
CoefTicient, Probability tree approach, Sensitivity analysis.

Unit = I11: The Financing Decision:
Sources of finance — a brief survey of financial instruments; Capital Structure Theories,

Concept and financial effects of leverage; The capital structure decision in practice: EBIT -
EPS analysis. Cost of Capital: The concept — Average vs. Marginal Cost of Capital;
Measurement of Cost of Capital — Component Costs and Weighted Average Cost of Capital

Unit — I'V: Current Assets Management and Dividend Decision:
Concept of current assets, characteristics of working capital. Factors determining working

capital. Estimating working capital requirements. Working capital policy. Management of
current assets: Cash Management, Receivables Management and Inventory Management,
Bank norms for working capital financing. The Dividend Decision: Major forms of dividends
— Cash and Bonus shares. The theoretical backdrop — Dividends and valuation; Major
theories centered on the works of Gordon, Walter, and Lintner. A brict discussion on

dividend policies of Indian companies.
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Unit— V: Corporate Restructuring and Corporate Governance:

Corporate Mergers, acquisitions and takeovers: Types of mergers, Economic rationale of
Mergers, motives for mergers; financial evaluation of mergers; Approaches for valuation:
DCF approach and Comparable Company approach (Mo practical exercises), Corporate
Value based management systems. Approaches: Marakon approach and MeKinsey spproach;

Principles of good corporate Governance,

Suggested Books:

1. Jonathan Berk, Peter DeMarzo, Ashok Thampy, “Financial Management”, 2010,
Pearson.
2. Brigham, E. F. and Ehrhardt. M. C.. “Financial Management Theory and Practice”,
2006,
10thEd. Thomson South-Western,
Ross Westerfield Jaffe, “Corporate Finance”, Tth Ed, TMH Publishers
4. Vishwanath S. R., “Corporate Finance: Theory and Practice”, 2007, 2nd Ed. Response
books,Sage Publications.
5. PrasannaChandra,“Financial Management Theory and Practice™, Tth Ed. Tata McGraw
Hill,
I. M. Pandey, “Financial Management”, 2010, 10th Ed. Vikas Publishing House,
Sudershana Reddy, “Financial Management”™, 2010, HPH.
8. Rajiv Srivastava and Anil Misra, “Financial Management™. 2009, 4th Ed. Oxford Higher

Education.
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-1I

PAPER CODE - MB 203
Course: OPERATIONS RESEARCH

Course Objectives: The objective of the course is to give an overview of different
Optimization Techniques uscful for problem solving and decision making.

. To introduce OR technigues such as Lincar Programming Problem,

. To analyse special cases of LPP such as Transportation Problem, Assignment Problem.

. To Study network Concepts and techniques like PERT and CPM.

To study quantitative competitive strategy models such as game theory, simulation and

£ Ll B

queuing theory.

Course Outcomes:
1. Helps in formulating real life situations in organizations in Quantitative form.

2. Helps in formulating strategies for optimal use of various resources within the

organizations..
3. Application of optimization tools for decision-making.

Unit = I: Introduction
i Introduction to OR- Origin, Nature, definitions, Managerial applications and limitations
of OR.
ii. Linear and Non- Lincar, Integer, Goal [Multi-Objective] and Dynamic Programming
Problems (Emphasis is on Conceptual frame work-no numerical problems,
ii. Linear Programming: Mathematical model, Formulation of LPP, assumplions
underlying LPP, Solution by the Graph, Exceptional cases,

Unit = 11: Allocation Model - 1
i, LPP - Simplex Method- Solution to LPP problems Maximisation and Minimisation
cases Optimality conditions. Degeneracy,
ii. Dual - Formulation, Relationship between Primal - Dual, Solution of dual, Economic
interpretation of dual,
iil. Sensitivity analysis and its implications,

Unit = 111: Allocation Model - 11
i. Transportation Problem (TP) - Mathematical model, IBFS using northwest corner rule,

Row and Column Minimum methods, Matrix minimum method(LCM) and Vogel's
approximation method, Unbalanced TP, Degeneracy, Optimality Test and Managerial
applications.

‘i, Assignment Problem (AP): Mathematical model, Unbalanced AP, Restricted AP,
method of obtaining solution- Hungarian method,

iii. Travelling salesman problem, Managerial applications of AP and TSP,

Unit = I'V: Network Models
i, Network fundamentals- scheduling the activities -Fulkerson's Rule -CPM- earliest and
latest times -determination of ES and EF in the Forward Pass - LS and LF in backward
pass determination of Critical Path, Crashing, time cost trade off.
ii. PERT-Beta Distribution, probabilistic models, Calculation of CP, resource analysis and
allocation. S =
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Unit — ¥: Waiting Line / Competitive Strategy Models

i, Queuing Theory - Concepts of Queue/Waiting Line - General structure of a Queuing
system- Operating characteristics of Queves, deterministic Queuing models -
Probabilistic Queuing Model —Cost Analysis - Single Channel Queuing model - Poisson
arrival and exponential service times with infinite populatien.

ii. Game Theory- concepis. saddle point, Dominance, Zero-sum game, two, three and
more Persons games, analytical method of solving two person zere sum games,
graphical solutions for (m x 2)and (2 x n) games.

iil.  Simulation- Process of simulation, Applications of simulation to different management
Problems.

Suggested Books:

1. M.D. Vohra, “Quantitative Techniques in Management™, 2010, 4"Ed. TMH.
2. 1.K. Sharma, “Operations Research Theory and Applications 2009, 4™ Ed. Macmillan,
3. Kasana, HS & Kumar, KD, “Intreductory Operations Research theory and applications™,
. 2008, Springer,
4, Chakravarty, P, “Quantitative Methods for Management and Economics™, 2009, 1* Ed.
HPH.
5. Barry Render, Ralph M, Stair, Jr. and Michael E. Hanna, “Quantitative analysis for
Munagement”, 2007, 9™ Ed, Pearson,
6. Pannerselvam, R, “Operations Research”, 2006, 3™ Ed. PHLI.
7. Selvaraj, R, “Management Science Decision Modeling Approach™, 2010, 19 Ed. Excel.
8. Ravindren, A, Don T. Phillips and James J. Salberg, 2000, “Operations Rescarch
Principles and Practice™, 2™ Ed. John Wiley and Sons.
9, Hillier, Frederick S, & Licberman, “Introduction to Operations Research Concepts and
Cases™, 2010, 8" Ed. TMH.
10, Prem Kumar Gupta & others, “Operations Research™, 2010, 5. Chand.
11, K.K Chawla, Vijayvgupta, Bhushan K. Sharma, Operations Research, Quantitative
Analysis for Management, Kalyani Publications 2020,
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-II
PAPER CODE - MB 204
Course: ENTREPRENUERSHIP AND DEVELOPMENT

Course Objectives:
1. To make the students leam the imponance of Entreprencurship

2. Tomaivate the students towards Entreprencurship
3. To make them learn about entreprencurial environment
4. To provide information about financial resources

5. Toimpart training to raise and establish enterprises

Course Outcomes:
A student learns the cues and motives of Entreprencurship

Students can learn more about types of Enterprises and growth

Knowledge of entrepreneurship prepares the entrepreneurial bent of mind
Problems and perspectives of the entreprencurship can be understood

It is also possible to students understand and comprehend on venture capital funds

e e 1

Unit = I: Entrepreneur and Entrepreneurship:

Understanding Concept of Entreprencurship — Evolution of  Entrepreneurship —
Characteristics of Entrepreneer — Types of Entreprencurs — Growth of Entreprencurship in
India — Role of Government in promotion of Entreprencurship = Recent Trends in
Entreprencurship Development — Role of Entreprencurship in Economic development in
India — Rural Entreprenceurship, Meed and Importance of Rural Entreprencurship — Problems

and Perspectives of Rural Entreprencurship.

Unit = II: Factors Affecting Entrepreneurial Growth:
Economic Environment — Economic, Non- Economic and Psychological factors —

Entreprencurial Motivation — Entreprencurial Competencies — Role of Higher leaming
Institutes in Entreprencurial capacity building — Impontance of workshops — Entrepreneurship
Development Programmes{ EDP's) — Meed, Objectives, course content and instruction -
Evaluation of EDPs - Phase wise development of EDP Curriculum.

Unit - I11: Small, Micro, Medium Scale Enterprises:

Definition of Small Industry — Characteristics of Small Scale Industry = Latest amendments
in Small scale Industry Act — Objectives — Scope of Small & Micro Industries -
Opportenities for entrepreneurial growth in MSMEs — Role of MSMEs in Economic
development — MSMEs problems — Opportunities — Future growth — Project ldentification —
Project Formulation — Project Appraisal — Financing and Ownership Structures.,

Unit = IV: Institutional Finance for Entreprencurs:

Commercial Banks — Role of Commercial Banks in Building Entreprencurship — Other
Financial Institutions Such As IFCI, ICICI, IDBI, SFCs, SIDBI and EXIM bank — Nen
Banking Financial Institutions — LIC- Role of Training Institutions in Entreprencurship
growth - NSIC, SIDC, SIBC, SFC, §1Sl, DICs and TCOs. Government Schemes to Develop

and encourage entrepreneurship
—F
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Unit = V: Venture Capital Financing:
Concept of Venture Capital Financing — Features, Need and Relevance of Venture Capital -

Establishment of Venture Capital Funds — Structure and Regulatory framework for Venture
Capital Funds — Growth of Venture Capital in India — Evaluation of Venture Capital
Financing — Conventional Valuation — First Chicago Method - Revenue Multiplier Method -
Venture Capital Firms in India — Structure & Methodology of Venture Capital Fund -
Performance measurement — Role of TDICI in Building Venture Capital Fund - Exit

Strategies of Venture Capitalists - Imperative of VCF development in India.

Suggested Books

. Dr. Vasnth Desai, 2012, Dynamics of Entreprencurial Development and

Management, Himalaya Publishing House, Hyd.

5. § Khanka, Entrepreneurial Development, 8. Chand Publishing House, New Delhi.

3. Dr. Vasnth Desai, 2010, Small Scale Industry and Entrepreneurship, Himalaya
Publishing House, Hyvd.

4. A. Sahay and A. Nirjar 2010, Entrepreneurship, Excel Books .

5. Poornima M Charinthmath, 2010, Entreprencurial Development and  Small
Business Enterprises, Pearson Education Publisher,

6. David H Hot, 2008, Entreprencurship and New Venture Creation, PHI New Delhi.

2

Suggested Readings

I. S.R Bowmick & M. Bhowmik, 2010, Entreprencurship, New Age International
Books.

2. Morse E.A Mitchel, 2006, Cases in Entreprencurship, Sage Publishers.

3. Raj Aggarwal, 2008, Business Environment, Excel Books New Delhi.

4. Donald G Kurato and Richard M Hodgetts, 2008, Entreprencurship, Thompson

Publications.
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
Semester-11
Paper Code — MB 205
Course: BUSINESS RESEARCH METHODS

Course Objectives:
|. Enable students to learn the imporance of Research
2. To involve students in activities related to Rescarch
3, To train thein on Data collection and data processing methods
4, To impant Report writing skills to Management graduates
5. To help learners gain overall insights into the finer aspects of research Methodology

Course Outcomes:
|. To gain understanding of various Kinds of research design
2. To enable learners to be able to formulate the research problem
3. To acquire basic knowledge on qualitative and quantitative research
4, To have knowledge on descriptive and inferential data tools
5, To be able to write and develop independent and critical analysis for report writing

Unit=I: INTRODUCTION TO RESEARCH

Business Research: Definition, Significance, Nature & Importance - Criteria  of
Business Research — Marketing Information System, paradigm shift in Research — Rescarch
Design Types of Research Designs - Descriptive, Exploratory, Diagnostic, and Causal
Research — Types of research, Theoretical and Empirical Research - Cross-sectional and
Time-series Research — Research Objectives — Rescarch Hypotheses — Characteristics -
Research from an Evolutionary Perspective — the Role of Literature Review in Rescarch

Unit—=1I: RESEARCH PROCESS & DATA COLLECTION

Research Process — Data Sources- Primary Data — Secondary Data - Data Collection Methods
— Types of Data Collection - Questionnaire Design — Questionnaire Layout — Question
Content - Wording — Target Population Identification — Sampling Process — Sampling
Design — Sampling techniques — Sampling Procedure — Sampling Types - Pilot Swdy — Pre-
Test.

Unit = I1l: SCALING AND MEASUREMENT

Measurement and Scaling Techniques — Different types of Scales — Nominal, Ordinal,
Interval and Ratio Scales — Purpose and Benefits of Scaling — Construction of Instrument
Attitudinal Scales — Number of Dimensions in Scaling - Construction and Application - Data
Analysis - Editing — Tabulation — Cross Tabulation — Data Content Validity, Construct

Validity and Reliability




Unit=1V: DATA ANALYSIS AND STATISTICAL TECHNIQUES

Test of Hypothesis — Type-l, Type - 1l Errors - Small Samples and Large Samples -
Parametric and Non-Parametric Tests — Chi Square Test — Mc Nemar Test — ANOVA - One
Way and Two Way Analysis - Bivariate and Multivariate Statistical Techniques — Factor
Analysis — Discriminamt Analysis — Cluster Analysis — Correlation and Multiple
Regression Analysis — Multidimensional Scaling.

Unit— V: REPORT DESIGN, WRITING, AND ETHICS IN BUSINESS

RESEARCH

Report Preparation - Different Types of Reports — Contents of Report — Need for Executive
Summary — Chapterization — Contents of Chapter — Report Writing — The Role of Audience
— Readability = Comprehension — Tone — Final Proof — Repont Fermat - Tite of the
Report — Ethics in Rescarch — Ethical Behavior of Research — Plagiarism ~ Essentials
of Referencing - Subjectivity and Objectivity in Research,

Suggested Books:

I, Donald R. Cooper, Pamela S. Schindler and J K Sharma. Business Research Methods,

Tata Me Graw Hill, New Delhi.

Alan Bryman and Emma Bell, Business Research  Methods, Oxford University

Press, New Delhi.

3. Uma Sekaran and Roger Bougie, Rescarch Metheds for Business, Wiley India, New
Delhi.

4, William G Zikmund, Barry J Babin, Jon C.Carr, Atanu AdhikariMitch Griffin,
Business Research methods, A South Asian Perspective, Cengage Leaming, New

Delhi.

Suggested Books:

|. Bordens, K. S. and Abbott, B. B. (2011), Research Design and Methods - A Process
Approach, New York, McGraw-Hill.

2. Creswell, J. W, (2007). Qualitative Inquiry & Rescarch Design: Choosing Among Five
Approaches, California, Sage Publications, Inc.

3. Creswell, J. W.(2003)., Research Design: Qualitative, Quantitative, and Mixed
Methods Approaches (2nd Ed.). London: SAGE Publications Limited.

4. Charmaz, K. (2006). Constructing Grounded Theory: A Practical Guide through
Qualitative Analysis, London, SAGE Publications Lud.

5. Curwin, J. and Slater, R. (1991}, Quantitative Methods for Business Decisions, Tokyo,
Japan, Chapman & Hall.

6. Denzin & Lincoln (2011). The SAGE Handbook of Qualitative Research. Thousand
Oaks: SAGE Publications Ltd.

7. Dey, 1. (2005). Qualitative Data Analysis: A user-friendly guide for social scientists,
New York, Routledge.

8. Goulding, C. (2002). Grounded  Theory: A Practical Guide  for
Management, Business, and  Market Researchers, California,  SAGE
Publications Ltd.

9. Gray, D. E. (2009). Doing Research in the Real World, London, SAGE Publication
Lid.

10, Kumar, R, (20113 Rescarch Methodology - A Step-by-Step for beginners, California,
SAGE Publications Ltd. 4th Edition,
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
Semester-11
Paper Code = MB 206

Course: BUSINESS LAW AND ETHICS

Course Objectives:
I. This course is designed to introduce the legal aspects of business from the national and

transnational perspective.
2. The course also intends to offer insights inte the ethical considerations in Business
entitics and their responsibility towards society.

Course Outcomes:
By the end of the course, the students would have a comprehensive understanding of the legal

and cthical considerations in business organizations through gaining knowledge of provincial
and international outlook.

Unit - I: Law of Contracts:
Definition of Contract and Agreement — Classification of Contracts, Essential

elements of a valid Contract = Offer - Acceptance - Consideration - Capacily 1o
Contract - Free consent- Legality of Object - Performance of Contract - Remedies
for breach of Contract.

Unit - [I: Law relating to Special Contracts:
Salient features of Contract of Agency, Bailment and Pledge, Indemnity and Guarantee.

Sale of Goods Act = Distinction between Sale and agreement to sell - Conditions and
Warranties, Negotiable Instruments Act - Definitions, Essential elemens and
distinctions between Promissory Note, Bill of Exchange, and Cheques - Types of

CrOssing.

Unit - 111: Companies Act, 2013:
Definition of company — Characteristics -  Classification  of  Companies-

Formation of Company -Memorandum and Articles of Association — Prospectus -
Share holders and their meetings - Board meetings -Law relating to meetings and
proceedings- Management of a Company - Qualifications, Appointment, Powers and
legal position of Directors - Board - M.D and Chairman - Their powers.

Unit - 1V: Consumer Protection and other Essential Laws:
Introduction to consumer protection law in India - Consumer councils - Redressal

machinery -Rights of consumers - Consumer awarcness. Law of Industrial and
Intellectual Property; Cyber Law; Competition Law; Land and Real Estate laws; Law

of Insurance.
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Unit - V: International Business Law and Business Ethics:
Law of Export - Impon Regulation; International and Comparative Commercial

Arhitration.

Ethical and Value based Considerations in Business, Need and Justification of ethics,
efficiency and integrity in business operations —Corporate Social Responsibility.

Essential Boolis:

1. M.C. Kuchchal, Vivek Kuchchal, “Mercantile Law™, 2013, 8" Ed, Vikas Publishing

House Pvi. Lid.

AkhileshwarPathak, “Legal Aspects of Business™, 2007, 3rd Ed. Tata

McGraw Hill.

1. K.R. Bulchandani, “Business Law for Management™, 2009, HPH.

4. C. Rama Gopal, "Export Impont Procedures — Documentation and
Logistics™, 2006, New Age Intemnational {P) Limited.

5. Sony Pellissery, Benjamin Davy, Harvey M. Jacobs, “Land Policies in
India: Promises, Practices and Challenges™, 2017, Springer Nature.

6. S.R. Myneni, "International Trade Law: International Business Law™,
2004, Allahabad Law Agency

7. Margaret L. Moses, “The Principles and Practice of International
Commercial Arbitration™, 2008, Cambridge University Press.

L O]

Suggested Books:

N.D. Kapoor, “Elements of Mercantile Law™, 2007, Sultan Chand & Co.
PPS Gogna, “A Text Book of Company Law™, 2006, 5. Chand

Marianne moody Jennings, “The Lepal, Ethical and Global Environment of
Business”, 2009, South western Cengage learning, New Delhi.

4, 5.5 Gulshan, Business laws, 2000, Excel Books.
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-II
Paper Code — MB 207 - Open Elective =11
Course: INNOVATION MANAGEMENT

Course Objectives:

I. Provides an overview of concepts relating to R & D and Innovation Management.

2. Provides an understanding of concepts like R & D Investment, Evaluation of R & D.
1. Brings out the differences between innovation and Invention.

4. Provides an understanding of Innevation management in an organization,

Course Quteomes:

I. Helps in formufating R&D palicy and strategy for an organization.

2. Helps in making budget allocations for R & D projects in organization,
3. Helps in managing Innovation in Organization.

Unit - I: Introduction to Management of Research and Development

Introduction about R&ED. Traditional view of R&D, R&D Management and the industrial
context, R&D investment and company success, Classifying R&D, Operations that make up
R&LY, Integration of R&D, Strategic pressures on R&D, Technology Leverage and R&D

strategies

Unit - I1: Managing R & D Projects
Allocation of Funds to R&D projects, Setting B & D budgets, levels of Expenditure,

Changing nature of R&D management, organizing industrial R &0, Acquisition of external
technology, Forms of External R&D.

Unit - 111: Effective Research & Development Management
Managing scientific freedom, Link with product innovation process. cffect of R&D

investment on products, Evaluating R&D progress, evaluation criteria.

Unit - I'V: Innovation Management
Importance of Innovation, Innovation & Invention, Successful & Un-Successful innovations,

Tyvpes of innovations, Innovation a Management process,

Unit - ¥: Managing Innovation within Organizations
Organizations and Innovation, Organizational Characteristics that Facilitate Innovation,
Organizational Structures and innovation, Role of Individual in Innovation, IT Systems and

their Impact on Innovation.
Lk
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Suggested Books

1. Paul Tron, Innovation Management and New Product Development, Pearson, 4™
Edition.

2. Shlome Mimal, D.V.R. Seshadri. Innovation Management: Strategies. Concepts and
tools for growth and profit, Sage Publications.

1. V.K. Norayanan, Managing Technology and Innovation for Competitive Advantage,
Pearson Education, Paper Back.

4. William L.Miller& Langdon Morris, Fourth Generation R&D, Managing Knowledge,
Technology and Innovation, Wiley India Edition.

5. V.K Narayana, Gina Colarelli, Encyclopedia of Technology and innovation
Management, John Wiley & Sons Publication,
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-II
Paper Code — MB 207 - Open Elective 11
Course: CUSTOMER RELATIONSHIP MANAGEMENT

Course Objectives:
1. This course is focused on the holistic understanding of customer relationship

management. It is imporant that such a course gives stwdents a real world

understanding of CRM.

To acquaint the students' understand and describe a customer relationship

management application.

3. To provide real-time insights into the successfully implemented CRM in various
organizations and it also helps to ensure a successful implementation

4. To Create Awareness in implementation of CRM by understanding the end users and
importance of implementing such a system in an organization 1o retain their customers
for long run success.

5. To study how CRM allowed for decision making, evolved relationships to a higher
level of understanding and more meaningful interactions with their target market

LUSers.

kel

Course Outcomes:
1. Students can work in CRM 1ools to make positive contribution to the organization.
2. Students can take professional responsibilities and make informed judgments in the

organizations towards their target market.
3. Students can pet streamline work processes and improve CRM within the

organization.

Unit-1: Introduction to CRM and Building Healthy Customer Relationships:
CRM, Evolution of CRM, Relationship Marketing, Relationship Process, Customer
Defections, Impact of Customer Defections, Types of Defectors, CRM Framework-
Satisfaction, Trust, Switching, Commitment and Lovalty, Types of CRM, Benefits of CRM,

Emerging trends in CRM: Mobile CRM, Social CRM

Unit-IT1: Economics of CRM:

Evolution of Marketing Practices- Product Centric. Segment Centric, Customer Centricity,
Customer Profitability, Customer Equity, Introduction to Customer Lifetime Value (CLV),
CLV in services, Activity based costing for customer profitability analysis, Loyalty Strategy,
Customer satisfaction tools, Customer Value Management.

Unit-111: CRM Applications:

Applications of CRM in different industries, Characteristics of Services, Service Quality
Dimensions, Cost of losing a customer, Service Recovery, Service Guarantee, CRM practices
in Financial Markets, Hospitality, Healthcare, and Airlines, CRM Strategies in Retailing and
FMCG industries, Customer Experience Management {CEM}.J




Unit-1V: CRM in Business Markets:

Market Structure and Demand, Natre of Buying Unit, Types of Decision and Decision
Process, Participants in the Buying Process, Campaign Management, Functionalities of a
Campaign Management Solution, Sales Force Automation, Customer Service and Support

(CS5), Capabilities of a CS5 Solution,

Unit-V: CRM implementation:
CRM implementation process, iSsues and challenges in CRM implementation, precautions

related to CRM implementation. CRM Implementation  Roadmap,  Performance
Measurement, Customer Centric Organizational Structere, Role of IT and automation in

effective implantation of CRM practices.

Suggested Books:

I. Githa Heggde and G., Shainesh (Eds.) (2018), *Social Media Marketing: Emerging
Concepts and Applications’, Palgrave Macmillan.

3. (i, Shainesh and Jagdish N. Sheth (2006}, Customer Relationship Management - A
Strategic Perspective, (Trinity Press, Laxmi Publications).

1, lagdish N. Sheth, Awl Parvatiyar and G. Shainesh (Eds.), Customer Relationship
Management - Emerging Concepls, Tools and Applications, (21st Reprint 2017),
MeGraw Hill Education.

4. Francis Buttle, “CRM:; Concepts and Technologies™, Elsevier, 20135, a diviosn of
Redd Elsevierlndia Pyt Ltd.

5 Alok Kumar Rai, 2008, "Customer Relationship Management: Concepts and Cases,
FHI

6. Mukesh Chaturvedi, Abhinav Chaturveds, 2008, . 2™ Ed “-~Customer Relationship
Management: An Indian Perspective”, Excel Books.
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-II

Paper Code: MB 208
Course: Seminar Presentation

Course Objectives:

I. To develop student skills of interaction in exploring in exploring the facts
2, To develop skills integrative skills of Discussion in arriving at a conclusion
3, To develop skills of critical evaluation of given topic/situation

4. To develop skills of exploring knowledge base and frame the text

Course Qutcomes:

(A student can be assessed based on the following outcomes)

|. Presentation skills : Student is expected to present with clear aims and out comes

2. Argumentative and critical thinking Critical thinking: It is closely related to how
student is able to relate critical thinking, thought process and reasoning.

Inter Disciplinary Approach : Relating knowledge more than one branch

Presentation of the text: The sequence of text presentation in erder to provide logical

b Led

clarity.

Methodology of Seminar presentation:
| 1. This is an individual presentation using PP
12, Student is expected to take a “Contemporary topic™
13, Methodology includes : (a) Introduction (b) Scope (c) objective of the presentation
(d) analytical presentation of the topic (e) Limitations.

Note: (1) Number PPT slides generally around 20
(2) These presentations should be given by the students before commencement of the

11- semester examinations.
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-IT
Paper Code — MB 301
Courses OPFRATIONS MANAGEMENT

Course Objectives:

The objective of this course is W provide the stdent with adeguate knowledge regording the
basic manufacturing facilitics & how seevice activities have attained signiticance and need
managerial skills to address the problems, Further a thorough understanding of guality i
materials management, manufscluring and services is emphasized,

Course Outeomes:

|, Understand Importance /Planning organizing and conteolling aspeets of Operations
Manugement,

. Re-enforce the cancepts of production Management

Help students undesstand diffceent operationil issues under manufacture amd services,

el fud

Unit - I: Introduction

Similarities and Differences between Produets & Services, Busic Manufucturing Process:
Casting, Machining , Welding |, shearing Extrusion , heat teeatment and unconveniional
machining. The tramsformation  Process:  Manufacturing,  Service & Hybewd  Apile
Manufacturng. Cpoerations Strnlegy.

Process design — Project, Job, Batch, Assembly and Continuous. Factors effecting Process
design. Functions of Production, Planning & Control, Interfice of Product Life Cycle &

Process Lale Cycle,

Unit - I1: Long - range capacity Planning:

Capacity Planning, Line Halancing, facility locition and Facility layout. Service facility
layoLt.

Aggregate Planming: Aperegate Demand, crilera for selecting Apgregate Plans , Aggregate
Plans for Service & mathematical Models for Aggregate Planning,

Master Production Scheduling: Objective, Procedure and Time frame.

Sequencing of Operations: n-Jobs with one, two and three facilities,

Maintenance Management: Repair Programmes, Break down, Preventive and Correclive
nsintenance, Maintenance SSues in service organizations,

Unit - 11 Work Study & Serviee Management:

{1) Work study: Detinition and i advantages and the various components, Technigues of
methods analysis amd work measurement

(b} Service Manmagement: Nature of services, Types of Service aperations-  Quasi
manuficturing, custormer as participant and customer is product

Scheduling challenges in various service Operations, Yalue creation throu ph service,

Service quality, Culture and innovation

Unit - IV: Materials Management:

Need and importance of Materials  management,  Materials Reguirement  Planning,
Manufacturing Resource Planning, Purchase Minagement: Sources of Supply ol Materials,
selection, evaluation and rating of Vendors, Methods of vendor rating. Volue Analysis : the

-

concept and s rale in cost reduction, Yl
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Unit - V: Steres Management:
Inventiny  decision;  Nead,  Tunchions and
Deterministic Models of Inventory: (rohse and Manulelacng Murlels without and with

shorages. Probabilistic Models of lovemory; Fixed order suantity systems and Tixed penod

Sipnifanee of  Invenlory,  Safety Stock

quantity sysiems
Stores Management: Functions ol Steres and Materials control, Classification, Codilication,

Simplification and Standordeation of materials . Bin Card, Double-Bin and stores Ledger.
Selective Inventory Control: ABC, XY 2, VED, FNS and SDE Analysis,

"-.uL;__LHLr] Bonols:
Normnan Ciather & Gireg Fragier, Operition Management $th edition, Cengage

Learming

2. Stevenson J. William, "Operations Manogement™, 2000, Sth Ed. Tata MuCiruw-1Till,

1. Amol Guie wnd Robert Paniezolo, Operation Management

4 R, Pannecrselvam, Production and Operation Management 3rd cdition, PHI

5. Danny Samson and Prakash 1.8ingh, "Operations Management-An integrated
approach”™, 2004, 15t Ed Cambridge press.

6. Ray Wild, "Operations Management, 2003, Thomson Leaming

7 Kanishka Bedi, “Production and Operations Managemem”, 2007, 3rd Ed. Oxlocd
University Press,

8 Everctt, Adam, Jr. and Ronald 1, Elbert, *Production and Operations Management
Concepts, Models and Behaviour”, 2003, Prentice Hall of India, Sth Ed.

9. SN, Chary Production & Operation Management.

[0, N_Gi. Nair, Production and Operation Management, 2nd edition, Tata-MCCGraw - Hill

Publishing Company Lul.
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VIASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABLS
SEMEST ER-11
Paper Code — MB 302
Course: E-BUSINESS

Course Objectives:
I, To wegumnt the  stodems’ with the  micro-level  competency with regard Lo
contempotiny L Business Tools i organtzations.
To provide real-time msights into the Tundamentals of online mode business as
business onls
3. To Create Awnreness in upeoming mamagers, of dilleremt types ol unline busmess
Technology, Mamagement Systems so us to enable the use of 1T resources elliciemty
4, Tostudy the role and Vilue addition ol 1T in E Busmess
5. To enable students to develop proficiency in using certin business applications m the

car ol B Businesy

Fad

Course Qutcomes:
I, Students can work in latesl trends in business fiehd i moke positive contribution 1o

the srganization
3 Students can take professional respunsibilities and make informed judgments in the

prganizatians for [ Business.
3. Siudents can et streambing work processes and improve communication within the
organization to meet their objectives by involving with E Business Models,

Unit — I: Introduction to e-business:
Coneept of c-business, Nalure, scupe, and impact of c-business; Difference between -
business and evsmmerce, History and desvelopment of e-business, Advantapes o e-business,

Business models for e-products and e-services, Contribution ol e-business 10 ceonoimie

growth, market, competitiveness, and produchivity,

Unit — 11: Technologics in e-business

Intraduction to e-business technologies - hardware, e-business sollware applications, internet
and World Wide Web, Database management system, e-business sceunily, Online payment
technology, IT/1S evaluation amd e-business, Social consequences of e-business technologies.

Unit = 111: Digital Marketing Concept:
Effects of e-business technologies on marketing strategy, customer retention and e-CRM,
Measuring the extent of digital marketing activity, Ma ket analysis, Digital marketing touls,

Viral marketing,

Unit — IV: E-Business and Operations managenent,

Difference botween purchase and procurcment, Market solutions - sell-side, buy-side, and
Marketploce, Integrition of product catalugue, Procurement service providing. E-Contracting
Concept of pencric  servives - information, nepotintion, urchiving,  enforcement,
reconciliation. Structure of a contraet, Digital signature, Legal affairs,
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Unit = Ve Ouline Distreibution:

Components ol o distribution systen

distiibution mebairhs,
Churacteristios ol pavment system, Classification ol paymenl systems - a—caslh,

clisrcterian b ol onling  distribution,. hybrod

sfodel for eleotronic solbware  distribution,  B-Pavimem Hyalem
I:-chck,

wverview of st vands Applivations of e,

Supggested Books:

e

o Business & ¢ - Commerce Mansgement: Steategy, Implementation, Proctice — Dave
ChafTey, Pearson Educition

¢~ Business: Organisational Technival Foundations - Michael Papazoglon, Picler M. A
Ribberes, Wiley India () Lid.

Introduction to - Business: Management and Steategy — Colin Combe, Ebsevier Lid,

E- Business uml E- Commerce: Managing the Digital Value Chain, Amndreas Meier.
Henrik Stormer, Springer.

Digital Business and E-Commerce Management: Stralegy, Implementation and Practice -
Dave Chatfiey, Pearson Fducation,

Eleetranic Commeree: From Vision to Fullillment — Elias M, Awaul, Premice Hall Ine,
Frontiers of Elechionic Commerce — Ravi Kalakota, Amdrew B Whinston, Pearson
Laduisitigas,

e — Commerce: Steategy, Technologies & Applications — David Whiteley, MeGraw Hill
Educition (India) Py, Lud.

- Commerce: An Indian Perspective, % T, Joseph, PHI Leamning Pyt Lid., Delhi.
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MASTEIR O BUSENESS ADMINISTRATION (MBA) SYLLABUS
Semester=11
Paper Code — MB 303
Course: TOTAL QUALITY MANAGEMENIT

Course ahjectives:
This course 15 amed ol

| This course ts aimed at orienting e students lowards the importance ol quality as a1
management ool
Towards understanding the principles and practices of total quality management
Introducing e varions tools and techniques wsed in the measurement ol gquality
Understanding the impartamee ol six sigma a8 a guality 100l
Sensilizing the paricipants o the imporance of quahily W ALETVICLS BCCtor

L e 3

Course oulteomes:
Alter going through iy conese one should be bl 141,
I Understand the basic termemologies sl metres that ane used o povern gualiny
I1'I.'l||-i|.gl.‘"'ll.."ll|.
et a better perspective on gquality standands like 150
Be able to identify the vanous metncs that govern quahity
Elucidate the role and importance of six sign as 3 quality measurenient tsia
Identify the various means aml technigques Tor cstablishing quality in services sector

L S E R

Unit-1; TOM- History and Evolution:

Connotations of Quality, Quality Dimensions — Product and Service, The concept of TOM,
Evolution of TOM — Inspection, SQU, QA and TOM. Conventional quality management
versus TOM, Customer supplicr [ocus m TOM. Bencfits and Cosls of TOM, Historical
perspectives of TOM, Cuality System Awards and Guidelines — 180, Maleolm Baldnge
Matienal Quality Award (MBNQA), European Foundation for Quality Manigenent (EFQMI.

Unit = 11: Tools of TOM:

Measuremen Teols: Check Sheets, Blistograms, Run Charts, Scatter Diagrams, Cause el
Effect Diagrams, Paretn's Chan, Process Capability Measurement. Analytical Tools: Provess
Mapping, Regression Analysis, Resource Unilization and Customer Service Analysis, The
Five Why's, Overall Equipment Effectivencss. Improvement Tools and techniques; Koaizen,
T, Quality Cireles, Forced ficld Anulysis, Five 8. Control Tools: Gantt chant, Network
Diagram, Radar Chart, The PDUA eycle, Milestone Trncker Dingram and Earmed Volue

Management,

Unit — 11 Technigues of TOM:

Quantitative techniyues: Failure Mode Eifect Analysis (FMEA), Statistical Process Control
(SPC),Quality Functivn Deployment (QFN), Design of Lxperiments (DOLE), Quality by
Design and Monte Carlo Technigue (MCT). Qualitative technigues: Benelhmarking, The
15 Plonning, Kanban and Activity Based Cosling

Balanced Scorccard, Sales and Operation
nal-to-Noise o

{ABC). Tapuchi methods: Quality Juss: funchin, Orthogonal arrays, Sig
Smaller the-hest, Larger-the-best. Parameter dusign,

-

Sominal- the- best, Tarpet-the-lwest,

lolerance design |
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Unit - I'V: Six Sigm:
The cancept of S Stgnu, Ubjechives ol Sixo mipma,  The
amd responsibilitics, Six Sigma problem solving

lre=wweirk of  Six Sigmd
programme, Sia Signe Onganization. roles
approzch; The NDMALL mbel, 1% Sigma Metrics: Cost of poor gquakity. Defects per million

ppporiunities amt | irst pass el Benelis and cosls ol Six Suma.

Unit =V: TOM in the Service Sectors:
Implementation of TOM in service prganization: Framework for improving service guality,
Model 0 measure service quality programs. TOM in Health-care services, Holels sl

financial serviees - Banks, Investnient Company and Mutual Funds.

sugpested Books:

| John L W, Becklord, “Quality: A Critical Introduction”, drd Ed. Routledge — Taylor and
Frances Group, NewYork and Lundon.

7 Dale H. Besterlicld, Carol Besterficld - Michma, Glen H Besterficld and  Mary
Besterficld-seare, " TatlQuality Management™, 2006, 3rd Ed. PHIL

3. Ron Basu, “lmplementing Quality: A Practical Guide to Tools and Technigques™, 2016,
THOMPSOMN,

4. R, P. Mohantyd R, R, Lakhe, “TQM in the Service Sector”, Jaico Books 2016

5 KanishkaBedi, “Quality Managemem™, Qxlord University Press.

6. “The Six Sigma Instructor Guide™, Green belt Truining made casy, 2008, Ind [d
Muacmllan

7. Kanji K. Gopald Asher Mike, * 100 methuds fos TOM?, Response.
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VIASTER OF BUSINESS ADMINISTRATION (MBA}SYLLARBLUS
SEMESTER-
PAPER CODE - M1 304
Course: GLOBAL BUSINESS STRATEGIES

Course Objectives:
1. To impart global marketing skills to the leamers
To make the student learns about global business environment
l'o expose the student towards various practical approaches of global husiness
To provide international narket analysis 1o the leamers

£

Course OQuteomes:

Thi students develops higher level skills in global business

The student outlook climges wwands global business eavironment

They arce exposed o practical problems of global marketing

The students attains the knowledge about imermational industry and Markets

R

Unit — Iz Introduction to Global Business:

Evolution of International business- CGlobalization of business, Internationalization process,
International Business Approaches, International Trade Theories- Adam smith theory, David
Ricardo, International Product Life Cyele theory, Rostov's growth theory- Regional Business
and Global Business, Flectronie Cilobal Business.

Unit — I1: Business & Regolation:

Rationale for Government Interventivn- Forms of Trde regulations ot National Level- Tariff
and Non- TarlT Barviers- Regronal Lconsmic Integrabions- Levels of Economic Integration-
Benefits and Costs of Integrations- Multinational Companies- Entry methods — Cost benielil

Analysis- Impact on Natonal liconomics.

Unit — 111: Global Business and Multilateral Agreements:

Basic Principles of Multi-lateral Trade Negotiations- GATT and Its Evolution- Dunkel’s
Drafi-WTO Structure- Functions- Success Stories- TRIPS, TRIMS, - Other Regional Trade
Blocks — NAFTA, EU, ASEAN, SAFTA and UNCTAD

Unit —1V: Global Business Entry Strategics

Global Market Entey Stratcgies — Fxporting, Licensing, Franchismg, Conlract Manufactuning,
Turnkey Projects, Joint Ventures, Mergers, Acquisibons- strategic allipnees, Types of
Alliances, Corporate Analysis, Intelligent Alliances Eleetronie global business approaches
_E- Business models- Risks ond Rewsnds — Cost Benefit analysis of Entry Strategies.

i
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Unit — ¥ Managing Clobal Business:
strofepy nnd Cilobal Business Cilobal Busipess Plonoing and lmplementing strulegies-
U ross 4 ultunnd Mamigeneul- Culluce amd

Desigming Effective International Orgmmzations-
Human Resource Management in

Inteenational Businesss Intereultural Commumiciations-
plobal context- Humon  Resowrce  Plannmg . Traming  and  Development- Munaging

Expatriates- Internatimal Labour Relations,

Suggested Books:

1, Richard M Hodpets & Fred Luilans 2008, “Intemational Management” T M 11, New
[3elhn,

T John 1 Daniel & Lew H, Rudebaugh 2008, International Business™ Pearson Fducation
3, Alan M. Rugnzn, Richard M. Hodgetts, 2008 “International Business™ Prentice Hall

4. P. Subharo . 2006 “Intermationnl Business” Himalaya Publishing  Housc, [Revised
Edition 2017,

5. Chary § N, 2008, “Elements of Internitional Business™ John Wiley Publications.

6, Lammaian Scigal, 1996, “Inemational  Business™ Times Business random  House,

MewYork.

7. Manab Thakur, Gene . Burton & B N Srivastava, 1997" International Monagement”
Concepts and Cases, T'M 1L

% John R Cullen 2008, *Multinatingl Management” A Strategic Approach™ Thomson

Publicaton,
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMES TEIR-T - Discipline Speeilic lective
Paper Code — M1 305-F-1
Course: INVESTMENT MANAGEMENT

Course Objectives:
To explain the basic concepls of risk el s Lo
1} To explain the variows methods of inyvestiment analysis

2} To understand the features and valuation af debt and equity instruments
1 T explain the convept ol porifolio andd the varions portfolio theories
41 To deseribe pertlolio evalaton methods

Course Duteomes:
After studying this course the student will be ahle 10
1) Differentiate varions avenues ol myestment on the basis of risk and retun
2} Gain busic knowledge of analyzing stocks
1) Make valuation of coguity, de and portfolio mstrunents
4y Gain an understanding of muiul Fonals, their performance evaluation and regulation.

Unit = I: Investments:

Concept: Real vs. Financial assets; Investment decision process; Sources of investment
information; Investiment s, Speculation; Factors 1o be considered in investment decision-
Liguidity, Retumn, Rk, Maturity, Safety, Tux and Inflation. The concept and measurement of
ceur-realized and expected retam. Ex-ante amd ex-post reluens, The coneept of risk. Sources
and types of risk, Measurcment of risk-Range, Standard Deviation and Co-Elticient of
Variation. Tisk retum trade-ofT Risk premimm and risk aversion, Approaches o investmens
analysis-Fundamental Analysis, Teclinical Aunalysis; Efficient Murket Hypothesis, Behavioral

Finance and heuristic driven biases.

Unit = 11: Fixed Income Sceurities - Analysis, Valuation and Management.
Features and Lypes ul debt instruments. Bond indenture, Tactors affecting bond yield. Bond
yield measurement-Current yield, holding perod returm, y1IM, AYTM and YTC. Boml
valuation: Capitalization of income method, Bond-price theorems, Valuation of compulsorily
| optionally convertible bonds, Valuation of deep discount bonds. Bond duration, Macaulay's
duration and modified Macaulay's durution, bond convexity, Considerations in managing a
bond portfoliv, term struciure of interest Fntes, risk structiune of interest riles. Maunaging Bund
Portfolio: Homd immunization, active amd passive bond portfelio management strategics.

Unit = 11 Commeon Stocks - Analysis and Valuation:

Basic Features of Common siock, .-".|r|.t||:u:|-:ll..::~. to valuation-Dalunce sheet madel, dividend
capitalization maxdels; carnimgs capitalization models; Price-Eamings multiplier approach and
copital asset pricing model. Free Cash Pow madel, relative valuation using comparable-
RE MV, M5 Seeurily Market Indexes, their uses: computational procedure of Sensex and

Nilty.
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Unit — 1V: Portolio Pheory:

Concept of portfolin, Pertholo relum il sk Moy Marhowila’s Irartfoliv tuwory,
comstruction of mininmem risk purtfidio, e single-indes model, Capital markel theory:
Inteoduction of risk-Free asset, Capital Market Line, Separation theoren, Capita] psset pricing
model (CAPM): Sceurity Murket Lime, ldemifying vver-priced and under-priced seeuntics.
Arbitrage pricing theory (ALY The |aw ol vne price, two factor arbitroge pricing,
Equilibrium risk-return relations. A synthesis of CAPM and APT

Unit = V2 Portfolio Evaluation:

Perfornnee measures-Sharpe’s rewand o variability madex, Treynor's rewird 1o volathity
index, Jensen's differential index, Fuma's decomposition ol returns, Mutuul funds: genests,
features, tvpes and schemes, MAVS, costs, londs and return of mutual funds, Problems und

prospects n loadn, Regoliation of bl Fameds and investor protection in India

Sugpested Books:

I Alexander. G.J, Sharpe, W.F and Bailey. 1.V, “frundamentals of Investments”, PHE, 37
Ed.

2. Zvi Bodie, Alex Kone, Marcus.AJ, Pitabas Mohanty, “Investments”, TMH, 5% Ed.

3. Prasunna Chandra, “Investment Analysis and Portfolio Management™, TMH, 37 Bl

4. Charles ' Jones, “Investments: Analysis and Management”, John Wiley &bons, Inc. 9°
Ed.

$  Fruncis 1O & Tavior, RW.. “Theory and Problems of Investments”™. Schaum’s Qutine

Series, MoeGraw Hill

Herbert. B, Mayo, "lnvestmentss an lntroduction™, Thomson — South Westerm. 97 Ed.

Peter 1. Bemmstein aud Aswath [ 3ol S Tnvestnien Mamgement”, Wilcy [ecntiers

™

in Finince.

Stephen A, Ruoss, Randuolph Westerlicld, amd JelTrey Jalte, “Corporate Finsinee™, TMEL
9. 5. Chand “Investment Manggement, Securily Analysis & Portlulio Munagement”,

10, 5. Kevin, “Securily Analysis and Portfolio M:umgumcut", ["HIL

11, Punithavathy Pandian, "Security Analysis and Portfolio Management”, Vikas Publishing

==

House
12. Denald 1. Fisher and  Ronald ), Jordin:  “Sccurities  Analysis and Portfolio

Manzgement™, Prentice Hall,
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MASTER OF BUSINESS ADMINISTRATION (MIApSVLLABUS
SEAMESTER-UT - Piscipline Spevil Flevime
Paper Code — MIE S0S-F-11
' Conrse: INTERNATIONAL FINANCE

i Conrse Objectives: .
Lo Lo provvide anm amalysts of the evilulam ol Itermativnal | inancial Sasten
b b sdnan dnefermdationial Dok g
U Lanstnds ahout the v eselange meanbets
Lo deomn the Vo sl msimsssennenn o YIS0
fon el stanind e ok pnetioii ] s e disidien.

- Conrse Ouleames:

Adter stuily st s conrse. e sonfent will e able to

I EhE ety betwsin D and feciting s

St catlertbistioms 1o lating te Tagipn oxchampy tes baed o pariy heaomes

Vb st e G b nsteumienns i e ol markess

Mathic dlevisions relaing e caital badgeting decisions i an inteanisal enviroinil

e ew Ll

Upit - 1 International Financial System

Evalution of inteomatiomal Treaneial sssiem goll stamland. Bretin sy shamhind, Hloalmg
exchange rate, M5 carenes boand, arerilized mud unsterilized ilersention: internativnal
(il markets. Cilobad fimmeial istiutions (ML Bank. dor [iternatioml Setbements,

aperniativne | Baihing-cune bank, iy pes ol hansage il Tiveserrrespaiiadent bunh, represatalne |

wilice. Foreipn brangh, subsidiary nk, oltshore bearks intenmativonal Gnaneial astmits

cniris C1% Furebsonals, fomeigzm ok ghishal Ponsds, cuns couaty, AL, Gl

Uit = 11 Forcien Eachange Market:
Oistiinetive | vatites atial 1y g NGO porticipanis [Sticipaints m lrgiun eselumge market. .
Aeuetuiy ol Toreien exchonee mmhar i o, 15 lamg Bate mivpTuimingn - fsdes 11 spait
market and Torward market. wimgalar arbitige: sominal eltective eschange mile (SEERE
el ellective eschanee rate (REPRYE conens Jepbvatives  lirmards, Tulores, forwand re
agrecment, OpHons, s Foreipn Exclamge Manugement Act B, B frends i Do
corrent aeeoiint consertibiling, capital bocount o entibility, Tarapore Commitee Repon

Unit — 1 Exelamge Rate Determination & Rish Vianagement: |
Il dursr. Pty Comditionss Purchasang g Pants, Infenes |

[ hevries of exchonge mife
late Paritys Intermtionsl | isher Libect nhiasal Porward Wate Dheors. Internationad deil
il

crises and cumeneh criss=Asii CUIney. erisis. Giveck Jdebst erisiss Rish Mamsgem
Aulinations ] Compuortions « Types of rishecumeney risky (Eisaclion eXpRestiet. transhihien .
interest rate risk, connin rish issessaenl

exfomtire, conmanic eapisire il jssessiit.

political rish. kil fishe pish tnimagenent tesmigh bedping aluial Dedes, hadiies with

I curreties derivatives forwind ekt Iedpe oo ket B, s murked Tedpe.
Ll eapesaine gl swas. sthver i tarl sl i Tnancial methonds of luedpiig.
- i
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Unit-1V: Multinational Corporate Decisions in Global Markets:

Nature of Iaternational Finanee  Funetions and the Scope of Internativnal Finaneul
Management, TP and Domcstic FM, Forcign myvestment decision-Foreign direch mvestment
(FDD anolives, FI theonies-theory ol comparative advanioge, (LI paradigm of FIY oo
Inediz, madles of Torcagn mvesiii, cvaluation of overseas investnent proposal usmg NI
and APV internationad cash management, multinational capital strueture decision, cost nf

capital, international purtiehio diversification- rationale, barriers, home country bias

Unit = V: International Tax Environment:
Types of txation--income Tax, withholiling tis, value tddded tax, Tobin tax; tas environment

worldwide approach, ternitorial approach, Foraign tax Credits: tax havens, Organization
Structure for reducing tax liabilities: Branch and subsidiary income, Payments to and from
forcign affiliates, Controlled forcign corporation; netting, offshore financial centers, rei
voicing center, Tax Huavens, Objectives of Tuxation - 10X newtrality s equity, Double
wxation Avoidance, Tax implications of forcign eaterprises in India; Taxution of foreign
souree ineome in Tndia; Transter pricing (T1) and tax planning — TF metheds, 11 rules in

India

Suggested Books:

Fun C.8., Resnick B.G., Toternatwal Finaneial Managemen™, 2010, Tota MeGraw Hill
Eeucation v, L, 4th Ed Special Indian Edition.

2 Levi M., “Internations Finanee™, 2000, 5th Ed, Routledgy, Taylor & Franes Group.

3. Shailaja G, “Intermational Fina aee™, 2011, 2ndd Ed. Orient Blackswan.

4. Hendrik Van den Berg, “Toternational Finanee and Open Eeonomy Macro Feonomies”™

2009, 15t Ed. Combmdge.

5. Sharan V., “International Financiol Management™, 2009, oth Ed. PHI, EEE.

6. Madura J., “Intemational Financial Management™, 20010, 4th Ed. Cengage Learming.

Apte P.Gi., “Interativnal Finanee”, 2008, 2nd FEd. MeGraw Hill,

“Risk Management, 2006 Indian Tnstilute of Banking & Finance, Mocmillan.

Madhu Vij, “Internaional Financial Management”, 2010, 3rd Ed. Excel Books. Jun,

Peyrard and ¥ adav International Financial Management,” Trinity Press.

10, Kevin.S., Fundmentals of Imternatioml Fmancial Management, Second edition, PHI
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MASTER OF BUSINESS ADMINISTRATION (MBA)SYLLARBLS
SEMESTER-TT - Discipline Specitic Elective
PAPFEIR CODE - M 30s-M-i
Course: MARKETING ENGINEERING

Course objectives:
The objectives of this course are.
1, Acguainting te readers with modelng of market varialbles usimg & wide varely of

madlels
Use of market segmentation and percepiual maps o provide an insight into marketing

Bt

slemtepy amalysis

1. Usc of forceasting models 1o measure denmand and narket response modeling

4. To wmain an insight o quantitative aned gualitative response models and their role in
stratepic analysis

5, To help understand how mudeling con be used in adventising decision muking and

priving wilysis

Course Outcomies:
After reading this course one should be able 1o]
|, Understand the relevance of modeling in marketing for logical judgment
2. Appreciate the business and economic lifetime value of marketing engincering
1. Pe well versed witl the various models, both gqualitative and quantitative in marketing
CIICCrn g
 Understand e relevanee of wsing modeling in marketing us a decision niking ool
5. Learn the importance of markeling enginecring as a strategie markeling analysis tool

Unit - 1:

Marketing Engincerng Approach, Key Concepts of Marketing Engincering (ME) Model,
Verbal, Model, Box amd Arrow Muodel, Response Model, Mathematical Model, Models Vs
Judgements, Trial / Repeal Model, Marketing Degision Environment, Tools for Markeling
Engincering . Business Value of Markeling Engincering, Customer Vilue, Value Use
Assessment, Economic Lite Time Value, Approaches to Measure Customer Value.

Unit - 11:

Sepmentation, Targeting, Posstioning-Traditional Sepmentation, Targeting, Positioning
through Brand Linkages, Pereeptual Maps, Preference Maps, Limitations of Perceptual and
Preference Map Foreeasting Methods — Judgemental Method, Market and Product Analysis
Method, Time Series Methods, Causal Methods, Produer Lite Cyele, New  Product
Forecasting Models — The Bass Model Bases Madel, Selection of Forecasting Methods,

Unit — 1112
Marke! Wesponse Mudels: Coneepl of o Response: Model, Responsc Models -~ Appregate
Response Model, Individual Response Maulels, Shared Expenditure Models, Qualitative

[Lesponse Models. \




Linit - I'V:
Strategic Markel Aualysis, Strategic Marketing, Deceston Making, Advertising Hudget
Model, Rao & Miller Model, Ad budg modelthe Full Model, Advisor Model. Media

Decisions, Steps in A desige Advad systems, Syntex Approach.

Unit -V:
Geo-temographic analysig, Gravity Muodel, Pricing Models, Differential Pricing, Competilive
Bidding Bases for Differentinl Pr iciny, Mevenue Management Process, Promotional anolyss.

Promotiomal Fivers, Promotional types and Gogets, Promotional Effeets Maoglel,

Suggested Books

I, Gary L Lilien, Arviml Rangaswoamy Aroaed De Boayn, ™ Principles of Murketing
Engincering ** 20051 1 1.

2. Gary L Lilien,Philip Kotler Sridhara Mouorthy, “Marketing Models * 2005,1" H |

3. Gary L Lilien, Arvinid Rangaswamy “Marketing Engineering * , 2(H0 Trattond
Publishing

4. Paul W Farms, Neil T Bendle, Phillip E Fleifer, David J.Reibstein, * Markcting Metres™,
2010 Wharton School Publishing.




VIASTE OF BUSINESS ADMINISTRA TION (MBA) SYLEABUS
SEMESTER-T - Discipline Specitic Eleetive
PAIPER CODE — MB 305-M-11
Course: ADVERTISING AND RETAIL MANAGEMENT

Course Objectives:
The ohjectives al Ths course i,
F'o sensitize students o various dimensions of the promotion mix
To Belp gain an understanding of the role of dvertising in marketing
To explore the varions clements relating L an elective advertising stratepy
Ta introduce thy coneept of organized retailing
To help understand the vavious Tunctions & roles of retafing m India

vy 30 B

Course Outcomes:
Adter reading this course you should be able o]

Understand the importance of adveriising in the marketing nux
Fstablish the importance ol crestivity inan ad campaign
Determing the comparative importance of organized retailing sector vis-a- vis

o

unorganized seetor
Compare the functions and performance of organized retal sector to others
5, Determine the role of other functional arcas of marketing as key drivers to the retail

seChor

Unit-1:

Advertising — Itole in promotion mix, Objectives of advertising, Creativity in advertising,
Ad-copy. Crentive steategy & process  lnplementation & eviluation, DAGMAR, Types ol
ad appeals, Ad budget - Establishment & allocitien, Budgetng approaches

Unit- 11:

Media planning, Deciding media objectives — Media strategy, Media nx, Ad reach Vs
Freguency, Evaluation of media, Internet and mtermctive media, Role of technology m media,
Media planning, Role of Technology m media planning, Measuring ad cllectiveness, Copy

testing

Unit —111:

Introduction to organized retailing, Trends an retail, Types of retail format, Behaviour of
arganized retail markets, Objectives and fanetion of retailing, retailing in India

Unit-1V:

Retailing in rural liclia, Geographic spread of Tndian retail sector, Organized & unorganized,
Types of retml lomiats, Retailing in services seclor, International retailing, Cultumal
challenges in Intermativnal retail, Role of MNU's

Unit—V
CRM in retail, Retail pricing strtegies - Key dnvers, Merchandising management, Store
management, visal merchandising - Logistics management, Developing netwl CRM

programmes, Legal & ethical concerms in argamzed retail




Supoested Readings:

l.
4.

Aaker, David AL Advertising Mamagemen 4™ edition, PHI
Bujaj Tuli Srinivatsava , Retal Management, 3+ Edition, Oxturd Publication

Sugpested Books

L

F=d

Beleh, Georpe I and Blech, Michacl A, Advertising and promotion, Tata McGraw
L,

Ogilvy avid, Ogilvy on Adventising, Longeman, London

Clhuanawalls, 5 A, Advertisiog . Sales and Promotion Management Himalaya
Publishing |ouse.

Mohan, Mihendi, Advertising Management, Tata Megraw Thill

Levy & Weite, Retailing Management, Tata MeGraw Hill

Bary Bermun & Evans, Retl Maagemem- A Strlegic Appriach, Pearson education
Abtlestwar Pathik, Legal Aspects of Business, Tat MeGraw Hill

Nicholas Alexander, International Retaling, Blackwel]l Basin Publishers Lid
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-HT - Discipline Specific Flective
PAPER CODE —305-1112-1
Course: INDUSTRIAL RELATIONS AND LABOUR LAWS

Course Objective:

To ereale nwireness among Management stidems.
I, Toimpact industrial relations

2. To knuw 1LY stamdiirds

3. To know managenial perspeclives

Course Outvomes:

Comprehensive uneder steneling o palustiid relatiuns problems, [hun s
7. Feamework for analysis of Problems.
3. To penerate alternate decision making of such problems and would be able.

Unit = I: Industrial Relations:

Industrial relations- Meaning, Concepl and dhjectives; Changing roles of acloes - Waorkers,
Management & Covernment m indusirial relations; Approaches to Industrial Relutions -
System approach (Dunlopsh, Social Action Approach, Input — oulpul Approach; Conditions
for pood Industrial Relations, Economic Reforms and status of IR m tndia, Industrial

Relations code 2020,

Lmit— 11 Dnelustrial Disputes and esolution:
Management of Discipline - The Industrial Employment {Standing (hegders) Aet, 149490

industrial Disputes - Muaming, naluiy, wcitsts, extent and methods of setling industrial
disputes;  Industrial Disputes Act, 1947, Alternale Dispute Resolution Strategies -
Collective Bargaining, Negotiation, Coneiliation/Mediation,  Adjudication and Voluntary
Arbitrztion; Management of Industrial Cooperation - Labour Managermen co-operation,
worker's Participation in Management amd Industrial Democracy,

Unit111: Trade Unionism: Historical & Legal Framework

Trade Uniowism - Objectives and Fungtions of Trade Unions; Trade Unmion Sdovement in
India - History and growth of True Umon m lidia — Trade Unions in Pre and Post -
independence Period; Trude Unions Avt, 1926; Challenges of Trade Unions in Indi,
Changing industrial envaironment and Role Trude Union in Globalized economny

. -
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Unit — 1V Labour Legishation in Dodia:

Labour Legislation  istory and growth of Iabour tesbintion i Inading Tnternativnad Lalse

rpanizalton (1140 Avctivities of 110, bupact of LLQ. an Lndhion Labour standards,
Labour Weltare and Sueinl Sceurity  Meaning, Concept and Principles of Labour
Welfare, Approaches to Labour Wellsee, Indinn Constitution & Labour Welfure and National
Commission on Loboor recommendations on Labour Welfare, Meaning, Evolution,
institutional growth and need of social security and coneept of employer's Liability; Salient
features of Wellire anid seeurity lemislations Tor erganized and unorganized workers in India,
Code o Secial Security, 20200 Profective Labour Legistation in Indin - Inter Sty
Migrant Workimen {Repulatwon of Bmployment & conditions ol Service) Act, 1979 Salent
features of Oveupational safery, Health and Waorking Conditions code, 2020; Contract Labour
{Regulation & Abolition) Act, BT, Womnen and Labour Ew - The Sexual Harassment of
Women at Workplace (Prevention, Prohibition And Redressal) Act, 2013, supreme Court
verdict in Vishuka Versus State of Rajasthan case; Labour Law reforms Initiative in India
~The Code on Wages, 2009; The Occupational Salely, ealth and Working Conditions

Cade, The Code on Social Security, The Industrial Relations Code,

Unit — Vi Wage Legislations:

Wage Theories - Subsistence theory, Marginal Productivity theory, Modern Theory of
Wages, Colleetive bargaining theory, Exploitation theory - Their assumption & limitations,
Wage, wage policy and wage negulition in India, Salicat features of Minimum wages Acl
1948, Payment of Wages act 1930, Egual Remuncration act 1976 ani The payment of Bonus

Act 1965,

Essential Readings

New Labour and Industrial Laws, 2020, Taxmann Publications, New, Delh.

|5

7. Mishra, SN, Labour and Industrial Laws, 2018, Central Law Publicativns.

1. Ghosh, P and Nandan, 5, 2015, Industrial relations and Lubour Laws, M Graw Hill
PPublishers.
Goswami, V.G, 2015, Labour and Industrial Laws, Allshabad, Central Law Agency
Srivastava, SC, 2012, Industrial Relations and Labour Laws, Vikas Publications, MNew
[3elhe.

6. C5 Venkota Ratnam, “Tndustral Relations™, 2009, Oxford University Press, New
[Delha.

Suggested Books

| Sukomal Scn, 1997, “Working Class in India, History of Emergence and Muovement

(1830-1990)", National Boek Agency, Kolkata,
7 Crivastava, 5.0, “Industrind Relations und Labour Laws", 5th Rev., Vikas Publication

House, Mew Delhi, 2006

3. Singh 8.0, 2008, “Industrial relations and labor laws", Excel books.
4, K. Padhi, 2000, “Labour and ndustrinl Laws™, PHI Learning Pyt L. e
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MASTER OF BUSINESS ADNMINISTIRATION (MBA) SY LT ABUS
SEMESTER-T - Discipline Specilic Elective
PAPER CODIE — NB 305-HIE-11
Course: ORGANIZATIONAL DEVELOPMENT

Course Objectives:
I, To lay Concepiual loundaton i students w lead and manage plamned change in

Organesilion
2. To help Orpanization Development provess and Progrmmines.
3. To famiharize with variows mierventons and technigues of Organization Development

Course Outeames:
1. The students wotnld gaon the conceptual ety of O i 115 process

2 The stsdents would be Sovibareed wath e msgor CI imerventions

Unit — 1: General Introduoction to Q0
Overview of the lield of OD-Defintions of OD-A short history of O and its evelution-

Growth ond relevance of OD-Charsctenstics ol ON-Valuex, sssumptions, and beliels in O

Unit - 11: Foundations of OD:

Models and Theories of Planned Change-(a) Lewin's Change Model (b) Burke-Litwin Muodel
(e} General Model of Planned Change-Systems theory-Participation and  Empowerment-
Teams and Team work-Parallel leaming structures-A  ‘normative-reductive’ strategy of
changing-Applicd behiavioral Science-Action Rescarch as a process and us an approsch.

Unit—11: Managing the O Process:

Diagnosis - The six-box Maodel-The action component-OD interventions and their naturc-An
pverview of classificotion of O mterventions-Flunning choosing, and implementing of an
intervention  stratepy-Evaluating  and  institutionalizing OD  interventions-The  program
monagement component-Conditions for eptimal success of OD-lssues in Consultant Client

Relattonship.

Unit—IV: Human Process Interventions:

Human Process approaches: T-Groups-Process-consultation-Third party intervention-Team
interventions-Techniques  and  exercises wsed in Team  interventions: Role  Analysis
Technigue-Role Negotiation Technigque-Responsibility Charting-Foree Field Analysis-Broad
Team Building interventions,

Organizational  provess  approaches:  Organization  Confrontation-lnter-group  Belations

interventipns-Cand 00

Unit—V: Techno-Structural and Strategic Interventions:

Techno-structurl  interventions:  Structural — Design-(i) - Restructuring  organization-
Downsizing=-Reengimeering (i) Employee involvement,  Quality  Cireles-Total - Quality
Munagement (i) Work Design: Enpimeermy approach-System Approach.

Stratcgic  Interventions:  Organseational  Prmsformation and - ils - Chamctenstics-Culture
Change - Sell’ - desigming organzations-Ureaniziiional Learming,




Suggested Books:

Lo Thomas G, Clommings, Christopher G Worley, “Orgamzation. Development and
Chonge™, 2007, Thomson, 8 Ed

2 Wendell Freneh, Cigil, 1, Bell, Jr, Veena Vohra, *Orgamzation Development™, 2000,
Peurson Education.

3. Wendell French, Cieil, H, Bell, Jr. (0e) “Orgunization Development™, Prentice Hall of

Tonelise,

4, Reider [hle, “Oresienton & Development strteeies, Structures, and: Mrocess™,
0, mape Puldidations, Mew [ el

5. Bavithu Simgh, “Organiston Chamge & Pevelopmont”™, 2005, Excel Books.

6. K. Sulbvan, Gary  Molean,  Jossey  Basse Brown, "Procticing. Orgonizabion
Drevelopment’, 20060, Pearson bducativi,

T8 Ramamaryon, |V, Bag, Kuldeep Singh, "Organezation Development-Intervention

and Strategies”, 20060, Respanse Books.
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MASTER OF BUSINISS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-IL - Diseipline Specilic Elective

| PAPER CODE — NI 305-5-1
' Course: DPATA BASE MANAGEMENT SYSTEMS
| Course Objectives:

1. Tl objective of e coirse is o present an o whietivn o ditalsse  momgenient
systems, with on emphasis on Bow Lo organize, ssinkin and nerrieve = elTieicntly, il
elfectively < inlormation from o DIEMS.

Tovexplain basie datbase coneepts, applications. data medels, schemas el inslaces.
Describe The hasies o SO angd constnie! guerics wsing 501

s the hasies of SOL and construct guerics using S0 i databiase ¢reation amdl
internction.

5, Analyre and Select storage and recovery techniyues ul database system,

ik B

Course Ouleomes:
1. Students can apply the basic concepts of Database Systems and Applications
2. Design o commercial relational database system (Oracle, MySQL) by writing S6JL
using the system,
3. Stodents can get to facilitate students in Database design and also o familiarize iSRS
of coneurrency control and transaction management in DIMS

Unit-1: Database System Architeeture and Data Models:

Data Abstroction, Data Independence, Data Definition Language (BDL), Data Manipulation
Language (ML), Entity-relaticnship model. network model, relational and object oriented
data models, integrily constraints, data manipulation operations.

Unit-2: Relational Query Languages and Rebational Database Desipn:
Relational algehra, Tuple and domain relational calentus, SULI, DL and DML constructs.
Open source and Commercial DIIMS - MYSOL. ORACLE, DB SUOL server,

Unit-3: Query Processing and Optimization and Storage Strategics:
Evaliation of relations]l alpebra expressions, Query equivalence, Join stratepies, Query

optimization algorithms, ndices, B-trees, hashing,

Unit-4: Transaction Processing anid Database Security:

Coneurrency control, ATID prapeny. Serializability of scheduling, Locking and timestamp
tused schedulers, Multi-version and optimistic Concurrency Control schemes, Drastabase
recovery Authentication, Authorization and secess control,

Unit-5: SOQL and PL/SOL Concepts:
Basics of SO0, DML, structune - creation, alteration, defining constrnts —

Primary kev, Toreign key, unique, not null, cheek, IN operator, aggregate functions, Buili-in
functions —numeric, date, string funetions, seb uperations, sub-guerics, vormelated suh-queries,
join, Exist, Any, Al view and its iypes.. (rasaction contral commands
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Suppested Books:

1. *Database Systen Concepts™, Ot Bdison by Abralimn Silberschate, Flenry B haorti, 5.

suddarshaig, MeCivmaw-Hall
“Uundimentals of Databise Systems”, Th Edition by ] Elmases and 5. Navathe, Pearsan

“An imtroduction to Database Systems”, €1 Date, Peasson.

i Lad Bl
'

“Modern Databose Management®”, Hofler, Ramesh, Topt, Pearson
5. “Principles of Database and Knowledge - Base Systems”, Vol 1 by 1. D. Ullman,

Computer Science Press.
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MASTER OF BUSINESS ADMINISTRATHON (MBA) SYLLABUS
SEAMESTER-LI - Discipline Specific Fleetive
PAPER CODE — MB 305-5-11
Course: BUSINESS ANALYTIUS

Course Objectives:

. The ubjective s o provide knowledge of data seience

2, To provide basic stutistical tools

1. State the importanee of data in currept busiess scenario

4, Todevelop contingent business inodels for betler analysis
Course Outcomes:

I, Students e use it ox ool Tor Business anlysis

2. The basie stutestics provides o ool map o leamers

5, Microometies tiskes the stogdents to wdentily data gops

2 The Busioess madels muy help i betier decision makmg

Unit — I3 Introduction to Business Analytics:

Definitien of Business Analytics, Categories of Business Analytical methods and models,
Business Analytics in practice, Big Data - Overview of using Data, Types of Dats- Husiness
decision modeling.

Unit = 11: Deseriptive Analyties:

Overview of Description Statistics (Central Tendeney, Variability), Data Visualization -
Definition, Visuulization Techniques — Tables, Cross Tabulations, charts, Data Dashboards
using Advanced Ms-Excel or SP'SS,

Unit = [T1: Predictive Analytics:

Trend Lines, Rewression Analysis — Licar & Multiple, Predictive modeling, forecasting
Techniques, Data Mining - Pefinition, Approaches in Data Mining- Data Explorition &
Reduction, Dt mining and business intelligence, Dati mining for business  Classification,

Assocition, Cause EfTect Modeling.

Unit = I'V: Prescriptive Analyties:

Overview of Lincar Optinization, Non Lincar Programming Integer Optimisation, Culling
Plane algorithm and other methods, Decision Analysis — Risk and uncenainty methods - Text
analytics Web analytics.

Unit — V: Programming Using I
R Environment, 1 packages, Reading and Writing data in R, R functions, Control
Statements, Frames and Subsets, Managing and Manipulating data in 1L

Suggested Books:
|, Camm. Cochran, Fry, Ohlmann, Anderson, Sweency, Williams - Essentials of Business

Analytics, Cengage Learning,
7 James Evans, Business Analyties, Pearson, Second Edition, 2017,
Albright Winsten, Business Analytics - Data Analysis - Data Analysis and Decisivn

Making, Cengaze Learnimg, Reprnl 2016

4, Sahil Raj, Business Analytics, Congage Leaming, ik G
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MASTER OF BUSINESS ADMINISTRATION (MEBA) SYLLABUS
SEMESTER-IT - Discipline Specific Elective
PAPER CODE - MB 305-5-1

Course: Data Base Management Systems - Practical Syllabus.

Mote: Student is required 1o submit o document showmy the diataliise as per their guestivns
Experiment |2 Student shonld deeide on o case sty and fermulate the problem statement.

Experiment 20 Concepiual Designing using ER Diagrams (ldentifying entities, attribules,
keys and relationships between entittes, candinalities, generalization, specializition cte.)

Experiment 3 Convertiong ER Model w0 Relstwnal Model  (Bepresent entities il
refutionships i Tabular form, Represent attoibutes as columng, identifyig keys) tables
erented from B Maolel

Experiment 4: Normalization - o remove the redumduncies and anomshes in the above
relational tables, Normalize up to Third Kormal Form

Experment 5: Creation of Tables using SQL- Overview ol using SQL toul, Data types
SOL, Creating Tables (slong with Primary and Foreign keys), Altering Tables and Dropping
Tables

Experiment 6: Practicing DML commands- Insert, Select, Update, Delete

Experiment 7: Practicing Queries using ANY, ALL, IN, EXISTS, NOT EXISTS, UNION,
INTERSECT, CONSTRAINTS

Experiment % Practicing Sub gquerics {Nested, Correlated) and Joins (Inner, Outer and
Equip).

Experiment 4 Practice Queries using COUNT, SUM, AVG, MAX, MIN, GROUP BY,
HAVING, VIEWS Creation amd Droppang

Experiment 10: Practicing on Triggens - creation of ngger, Inseron using trigger, Deletion
using trigger, Updating usimg frigger :

Experiment | 1: Procedures- Creation of Stored Procedures, Execution of Procedure, aml
Modification of Procedure,

Experiment 12: Cursors- Declaring Cursor, Opening Cursor, Fetching the data, closing the
cursor

Experiment |3: Creating furms and working with different objects, Graphics and reports:
Experiment 14: To create a table, alter and ddrop tahle.
Experiment |5: To perform select, update, insert amd delete operation in a table.

Experiment Hi To make use of different clauses viz where, group by, having, order by,

union, intersection, st dilference.
Experiment |72 Tu study different constramts. [SOL FUNCTION]

Experiment 152 To use oracle funchion vie aggregale, numeriv, conversion, string lunctaon

Experiment 19 To understand use and warking with joins. 3
e T
Experiment 20: To understanid use and working of sub-guerics, HA R AN
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- MASTER CH BUSINESS ADMINISTRATION (MBATSYED ABES
SEMESTER
PAPEIR COLIE M MK

| PROVECT WORK SYNOPSIS

Coomrse '.'“lji.'l'i ivess | e sl of Hhis cimirse is pEEwsprrnpnrei iy fost By skisoom poospe |

Sudent s expected it 3-8 piges of the project sssopsis and tabe approval of e
supervisor allotted before proceeding toowork on niain prodeat |

Course Quteomes: Siudent 3 mopsis can I mssessed in tenms of his oigmality in |
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MASTEIR OF BUSINESS ADMINISTRATION (MEA) SYLLABUS
SEMESTER-1Y
PAPLI CODE — M3 4
Course: BUSINESS POLICY AND STRATEGY

Course Objectives:
1. Te impan key strtegic busiiness shalls wthe leamens
7 T mke 1he stadent learis sbowt bosiness envarotinent
Vo expese e student towards varis practical apprsrchies of strlegy tetnnlion
4. Toprovide Indusiry mmaldysis o the s

Course Outeomes;
1. The shbests develops higher level skillsin strategic business sis
2. The stdent vutlook changes wwards busimess environiment

[F

3. They sre exposed o practical problens of strlegy [ommulation
4. The students attams e knowledge about Industry and Market

Unit = I: Introduction to Strategic Management

Busingss Definitions: Business Objectives. Types of Businesses, Stralegic planning, Planning
process, decision making, Strategy definition, Establishing Corporate direction, Vision,
Mission and Ohjectives- Strategic Intent: Stategie Management & Provess, A Model of
Strategy snd Flements used in stritegic positioning- Stratcgic choice and Strategic action.

Unit — 11: Enviconmmental Appraisal

Environmental sconmng,  Iotroduction,  |emographic, Sovcal aod Cultural  epvirmment,
technologicsl  enviconment,  Evonomie  Environment, Political  Enveronment,  Natuial
envirenment and Industry analysis, Portluliv Analysis, BCG, GL and Add Little Models for
understanding Competitive position, 5 W O T Analysis, Porter’s Competitive Advantage,

Value chain Analysis- Core Competencies and Capability building Strategivs.

Unit— 1 Strategy Formulation:

Business Strategics: Business Level Swalegy, Stralegy formulation, Situation Amalysts,
Growth Strutegivs, Offensive stralegies, Delensive strmtepies, Generic Stralegics . Industry
lifie Cyele Analysis, Limerging ndustries, Matunng Industry, Fragmented Industry, strategy
for Leaders, Challengers, Followers and Niches- Managing Business Crisis.

Unit = IV: Alternative Strategics:
y analysis and Choices, Strategy Alternatives, Corporate level mternational strategy.

straleg
Diversilication

Creating Value through Intensive Growih strategies, Intepration Stralegies,
Strategics, Merpers & Acyguisitions- Stralugw Alliances - Outsourcing Strtegics, Types of
Outsourcing, Bemefits, Growth amd Drivers. of Outsourcing, Manuwging Strategie Changy,

Approaches W Organizational Stroetre, Matehing Structure and Striesy with the Lse of Ts

.
Structure. P,
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Unit — Vi Steategy Implementation and Control:
Strategy  lmplementiaog,  Shalegics Evaliation and Control, Social responstbibities of
Busisiess,  Business Filies,  Cocporiie daseriiineg, Cioogl  Corpoaate Cilrensing,
Understanding Enviromnental € hange amd Instilling Corporate Cultuee: for Pronudimg 5 8 A
B approach, Re-Designing ©nganizatonal Stoectiees amd Controls - Corporate: Fallures.
Mechamism For Stratepy vontriol aud Evaluanon, Types of Strategie Cuntrols- Socud and

Bthical responsibilitios ol Corperate Onganizitions,

Sugpested Books:

1. Arhur A Thomson Jr, Stoeklnd “Strteghe Managemenl conecpls and wases” TATA
Me Giraw FHEL Company Lid, Second seprimt 2000, New Deli,

2. Gerry Johnson, Kevan Scholes, Richand Whistington, ™ Exploring Corporate Strategy™
Pearson Education Lul. United Kingdom Second Ldition 2009

3. P, Subbaro “Husiness Policy and Strotegic Mamsgement”™ Himalaya Publishing
House, Revised Bdition 2007

4. Upendra Kachru “Strategic Management” 2008 Concepts and Cases™ 2005, EXCEL
BOOKS New Delh,

5. .M Srivastava "Management policy and Strategic Management- Concepts | Skalls
and Practioss™ 2004 revised edition 11, Hyderabad
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-1Y
PARPER CODE - MB 402
Course: BUSINESS INTELLIGENCE

Course Ohjectives:
To provide an understunding of convepts of Business Imelligence and relate topics such as
Duta Warehousing, Data Mining, Business Pecformance Management, Business Anulylies

and Data Visualization,

Course Ohateames:

1. Emphasizes the Paactical need o gosd decision suppert systent as Brooan Urganzation

2, Helps in connecting statics for implementing Data ware houses, Business perfonmance
Measurements toals and helps in realizing the potential of Business Analysis in decision

sUppor,

Unit = 1: Tntroduction to Business Intelligence (1B1):
Definition, Histary amd LEvolution, Styles of Business Intelligence, Bencfits i Business
Intelligence, Real-time  Busmess  Iotelligence,  Business Intelligence Value  Chan,

Architecture Business Intellipence,

Unit — I1; Data Warchousing and Data Mining:

a) Date Warc housing{DWH): - Definition, Characteristic, types, Date ware housing frame
work, - Data Warchousing  architecture, Allernative. Architectures, Data ware housing
Integration, Data ware housing- Development Approaches, Real time Data ware housing

b} Data Mining; - Definition, Charscteristic, Benefits, Date Mining Functions, Dueta Mining
Applications, [atn Maniog techniques and tiels, Text Mining, Web Mining,

Unit — 111: Business Pecformance Measurement (BPM):
Definition, BPM w/s B, Summary of BPM Process, Performance Measurement. BPM
Methodologies, BPFM Archilecture and Applications, Performance Dash beards,

Unit — 1V: Business Analytics and Data Visualization:

a) Business Analytics - Definitions, Tools and techniques of BA, Advanced Business
Analytics Business Analytics and Web, Usage, Benelits and Success of Business Analylics,
b) Data Visualization: Definition, New Direction in Data Visualzation, GIS, GIS w5 GI'S

Unit — V: Business Intelligence Implementation and Emerging Trends:

a) Implementing Business Intelligence — Implemental Factors, Critical Success factors of
Business Implemental, Managenal Issues related o BI Implementation. Business Intelligence
and Integration mplementation — Types, Need, Level of Business Intelligence Integration.

b) Emerging trends in Business Intelligence Implementation- Social Networks and Business
Intellipence, Collaborative Decision Making, RFID and  Business Intelligence, Realsy

Mining. o s
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Suggested Books:

1. Businiss Imellipence — A Manapenal Approact by Turbun, Shords, Delen, Kmg -

Pearson -~ Second Edition - 2014

[mtelligynce  Syslems Turban, Aaronsen, Liing,

b

Decision Suppert wmd  Busmess
Sharada- Pearsun, Litest Bdiion.
3. Successlal Business Intellipence, Cindi Howson, MeGraw Hill Education — Indian

Edition
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-IY
PAPER CODE - MEB 403
Course: SUPPLY CHAIN MANAGEM ENT

Course ohjectives:

The objectives of this course are
I Tounderstand the fundamental operations of supply chain and logistics managemesnt
2, To apply the knowledge nnd prineiples of management of cross functional areas [og

effective supply chatn rsmagement

Tor use modeling to predict and analyee viirios supply cham pammeters

Optimization of supply elinn and network design issucs

Understand the stratewic issucs and muli-level linkages m logistics munagemcent

I e

Course Qutcomes:
After reagding this conrse one should be able W]

| Gain g holistie understanding of supply chain manogement and the rule of fogisnes

management in it
2 Understand the basic drivers that lead to the performance of SCM in effective manner
idemify the role of value chain and its integration in the supply chain
4. Sensitize themselves to the role of global sourcing in making supply chan cost

L

effective
5. Gain an insight into the role of Information Technology in making supply chain agile

Unit - I: Introduction to supply chain Management:
[ntroduction tu Supply Chain Manugement-Coneept, Objectives and
conceptual framework of SCM, supply chain strategy- Global Supply Chain Manugement,
Value chain and value delivery systems for SCM, Bull-whip effect.

function of SCM,

Unit - 11: Supply Chain Structure and Inventory in SC:
Logistics Management, Integrated logistics Management, Inbound and Outbound Logistics,

Logistics Planning and strategy, Reverse Logistics. Inventory management and its role n

CUSIOMEr Service.

Unit - 111: ole of Transportation in Supply Chain:
Transportation in Supply Chain, Transportation formats, and faclors influencing their choice,
Multi Modal transport, Warchousing — Types of wurehouses, Warehousing operations,

Warehouse Mannpement  Systems, Third Farty warchousing, Role and Importance of

handling syslems -
..r.l .'E.'
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Unit - 1V: Information Technology in SCM:
informiation  wnd  Communicaton Technology  in SCM, Role of IT in SCM, Current 11

4.4 Motar! SUM - problems aml prospects, Baole ul Packagig

trends i SOM, REN, Bar coding

Unit - V: Key Operation Aspeets in Supply Chain:

Supply chuin Network Diesign, Distribution network Supply Chuing, Channel design,
Factars mfluence desipn, role aml  impoertance of Distributors in SCM, Role of Human
Hesources in SCM, lssues in Warkloree Management and Relationship Management with

supplices, Customers and employees, linkoge hetween HEM and SCM.

Suggested Books:

1. Shah, J, “Supply Chamn Management™, 2004, 15t Ed. Peurson.

2 Crndall, Richard E & others, “Principles of Supply Chain Manugement”, 2010, CRC
Press,

3, Mohanty, B.P and Deshmukh, 5.0, “Essentials al Supply Chain Management™, 2008, 1
Ed. Jaico,

4. Chandrasekaran. N, “Supply Chiin Management process, system and practice”, 201,
Oxford, 17 Ed,

5 Altekar, V. Rahul, “Supply Chain Management™, 2005, PHL

6. Leenders, Michicl B and others, “Purchasing and Supply Chain Management”, 2010,
TMIL

7. Coyle, 1.1, Bardi E.J. Ete,, *A Logistics Approach o Supply Chain Management™, Z0U%
Cenguge, 1* Ed.

% Stapenhrust, T, The Benchmarking Book: A how-to-guide o best practice for Managers
and Practitioners™, 2009, Elscvier,

9. Ling Li, "Supply Chain Management: Concepts, Techniguies and Practices”, [Med, MR,
Cambridge.

10, Power Mark J & others, “The Outsourcing Tund book 1iew to implement o suceesshul
outsourcing process’, 2007, Kogan page, 1" Ed.

I1. Gustafsson K & others, “Retailing Logistics & Fresh food Packaging Managing change in
the supply chain”, 2008, Kogon page, | Ed.

12, KachruUpendra, “Exploring the Supply Chain Theary and Practice™, 2009, Excel books.

[ E_

11 .-h. L_ -
CHAIRMAN

1 IS TRETS AR AGERME

| "R&ITY

B
AT AT
MAHABUENAGAY -59001 1.5,




MASTER OF BUSINESS ADMINISTRA TION (MBA ) SYLLABUS
SEMESTER- IV - Discipline Spevilic Elective
PAPER CODE - NI J04-1-1
COURSE: FINANUIAL RISK MANAGEMEN]

Conrse Ohjectives:
P T atsderstarnl e 2 oneepd s types ol risk thint finamcen] institugivns ane exposed ti
T Lo Deam abwonit the neasuseinent and nzmagement of rek
W Lo lear about the technigues of nsk management - Ninaocial and oon-finaneial
A1 Tardevelop know ledge abont the varions insauments ol hedging,

LRTTTTRETCR B TTY PRI TTSO
Mlber study g s eesiiise, e sbinulapit bl e alale Lus
[} Moke coleibntion W Dmd oot Cal pimd ¥
27 [iterentinte beiweon Toowards amd futmnes
) Upderstand gl valuatien o ssigs wmd heddenz el
) Find the intrinsie value o Upions ushng BOPA cd SO

Unit - Iz Introduetion:
I concept of iske Sature, Seedand seope of risk, Siice, nasarcient, ihentibiwition amd

evaluation of Risk. Types of risk- Product market risk and capital market risk. Possible sk
cvemts, Ieisk  Imdicaors, Risk Management  Provess-pre-equisites and  fandimentals
Misconceptivns of Risk. An inlegrated approach 1o Corporate Risk Monagement. [isk
management  ppproaches and methods. A comprehensive view o Risk i Piancial

fist sutions, Bish reporting process internal amd exlernal,

Uit — 112 Mensorement and Management of Risk:

Value at fisk (Yol ) The concepl, computation, stresses testing. back testing,  Cash fow ol
pisk (0 Wal ool Cal e make ivesbinienl decisions.  Miidzme fisk shen sk s
miewsuied by VaBl or Call . Noae-lisurasce icthads o Risk Vanapement-Rash Sk
Loss Uuntrol, Bisk Wetention amd Risk Prnster Asseebiabiliny. Mamsgement (A1 M)
evolption & comcept, BRI pandelines, Capital Adeguies . Mamgemenl ¢ mleiest sate omh

lisgueisdiny risk ercdit risk and excliinge rate rish

Unit — 11 Technigues and Tools of Risk Management: Forward contracts

cand Futures contracts:

Ihe concept of Derivatives and tyvpes of Derivatives. The mle off Derivative securities
manage risk amd to exploit opportunities wenlanee retums. ldividuals, speeulatoes. hedgers,
arbirapenrs and other paticipants in Derivatives Markel,

Fiessard comnirmet=: Phelinition, feamuees amd pas-ofl prodile of Fomsand comrw) YValatn o
forw ard contiiets: Forward € ontrets o mamage Commoding price sk, Tnieresd mite rish
eachange rate risk. Limigatioss of Forwand contract

Futures contracts Defimition, Clearing hoose, marngin requirements, marking b the TN
Ritsis aind eonversence of lulure price o spob price. Valootion ol Fulunes - congrice
IifTetences betwevn lorwand contets am futures contrcks. Risk management with itenes
contracts thie hedee et g the portiolio apposseh wea risk. mmimizing hedge

s o
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Unit -~ 1V: Technigues and Tools of Risk Management: SWATS

Dlefinibwm, Dvphes il ais] i pdepisst rule swnd s, LU Rey SWips

Interest mite Swaps: Mechames ol Tnlerest tlc awaps Using Interest rate Swaps 1o lowe

borrowing costs, hedge against risk of riging and falling inferest rales. Valuation of mierest
rate Swaps, Pricing of Interest rate swaps at originotion and valuing of Inlerest rale swaps

after origination

Currency Swaps: Types of Currency Swaps. Valuation of cwmeney swaps. Using Currency
Swaps to lower borrowing costs foreign country, to hedge agamst sk of a decline in
Revenue, to hedie semnst risk of an incredse in Cost, to hedpe against risk of a dechine in the
value of an asset, o hedge apainst risk ol aovise in the value of @ lishility. Pricing of

clrrency swap il origaation and valuing of currency swap afler origination,

Unit — %: Technigues and Tools of Risk Management: Options

Defimtion of an option. Types of vptions: call option, put pption, Amecrican option il
European option. Options i the money, at the mianey and out of the money. Option premium,
intrinsic value and time value of options, Pricing of coll gnil put oplions al expiration and
before expiration. Options on stock indices and currencies, The Binominal oplion pricing
model {BOPMI: assumptions - single and two period models, The Black & Scholes aption
pricing model (BSOPM): assumplions,

Suggested Books:

I, Dun and Bradstreel, “Financial Risk Management, 2007, TMI, Txelhi.

2. Paul Hopkins, Kogan Page. sFundamentals of Risk Management”, 2010, Institute of Risk

hanongenient

Ravi Kumar, “Asset Liability Management”, Vision Books vt Lid,

4. David, A, Dubofsky & Thomas, W, Miler, Ir, *Derivatives  Valuation and Risk
Management”, 2003, Oxford University 'ress,

5. Jean-Philippe Bouchaud snd Mark Totters, “Theory of Financial Risk and Denvative
Pricing”, 2009, 2% Eal. Cambridge press

6. John ©. Hull & Sankarshan Basu, “COptions, Futunes and Other Derivatives™, 7 Ed,
Pearson duciition,

7, “Theory and Practice of Treasury and Risk Management in Banks”, Indian Institute of
Banking and Finance, March 2006, Tuxmann

8 Peter §. Rose & Sylvia €. Hudgins, “Bank Management & Financial Services™, 7 Ed,
Tata McGraw-Hill

9 Rene. M. Stulz, “Risk Management & Derivatives”, 2003, Thomson Southwestern.

L0, Juyanth Rama Vanma, “Denivatives and Risk Management”, TMH

1. Den M .Chance & Roberl Brooks, “[Jerivatives and Risk Management Basics™, 2HIE,
Indinn Edition, Cengage Leaming

12, M. A, H. Dempster, “Risk Management: Value at Risk and Beyond”, 2002, Cambridge
press.
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MASTER OF BUSINESS ADMINISTRATION (MEBAPSYEL ABUS
SEMESTERIN - Duaseipline Specilie Elective
PAPER CODE - M3 404-F-1)
Conrse: BANKING AND INSURANC L
Conirse OHpectives:
11 lee prowvide wm overviesw of the strglore ol hanking amd insurance Dusiness o i
I T deseribe thae preslits ansd services i ik bng and Disinim
$0 T ughligh e regiibators oliirges ol minovationms o e Bankdng aml Tesucance
sity [

b Lo prepare stidents for gareer oppuitaniies m hankisg s msocae

Course OQulcomes:

Wlter sty it s conaese e stidean will e abbe o

11 Lewrm mlwoiit the performasmce of binks o g

e bt e seees i ises of Tuik Taiks

3 Ulnderstand the role and impottance of Tisusiee, s 1spes prmciples, sl deguladon
Ay pberstund thae Batest smestmns o Bk sy slem

Unit = 1: Inteodduetion fo Banking:
Streciure of  Dndizn Wanking  sestem-  sehedubed  commercinl bimba, toreign hanks:

cammercial hanks versus pasment hooks, Uvpes of banking  aniverssl hankoang, wiilesale
hanking. private homking, retail hanking: Fyolution ol Banking i India - natissalization,
banking retorms: ool sleriiediziion By hanks: Role of commeicial banking  aml
cevtoritic deselopment, BRI Banker-€ustomer relnionship. Fusetisns of o Bank. Banking
Sector amd organication of Banks: Dilterent pes of asceounts: Yorious services ollenad by

banks, Sourees of rsh i bnks: Analyzing banks” fmncial statents

Uit =1 Uses of Bank Fonds:

Fusstures of Ik € redin, PRIt by pies ol seciumis, shegs fo b Tolloed i thie assessinient
ol credit sorhingess of i prospeetive boroser, the credil provess and imanagement. Jiflercpl
types of logns and their featares, Loan Pricing: The basic model, pricing of lxed & Hoating
rle boans, cost-benefit loan pricing, Customrer Profitbiliny. Analssis, NPAs- comept ol

wross dimd et NPAs, e, implicarions & recovers ol NPAs, Priony sector leeling

Unie = 1z Reguolation and looovations in Banking Svstem:
Reegulation of Bask Capital; The need o regulate Bank Capital, Convept of Leonamie Misdel,
Comeepl of Regulatory Caprtal, Basel Aceords LI amd 101 Banking ot ore

unkmg Solotion, Retal Banking-Prodocts &

Services-Mature, Seope. Futuee and Stategios Plastic Mones, National Electenie | unds
Pranster, AEAL Mobile Banking. M Wallets, Net Banking.  Hancassugimwe: Payinen) &

Settbenent ssalemiy m ks - Clearing and Ciatewiys,
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Uit — 1V Introdaction to lnsuranee:

Definition and noture of  Insuminee. Role and  imporiance ol Insuranee, History and
Development of Insuronce, Rask Management and the Rule ol Insurance, Features - of
insurable risk; Principles of dnsurapce; Legal aspects of Instiropee Contrncl, Fanclions: ol
Insurers, Types ol [nsuvers, Reinsurnnce, Prospects of Insurince Companies, Overview of

[TEIA,

Unit — V: Life Insurance and General Insurance:

The concept of Lile Insurance, Lile [nsurance: Products- Fracditional and Markel Relited,
Pension Plans, Group Insurance, Insuranee for the underprivileged; Tax treatment of Life
Insurance: Claims  settlenient,  Distibution channel Marketing intermediaries;  General

insurance types - Henlth and accident, Motor, Fire, Credit and crop.

Sugpested Books:

1. Introduction to Banking, Vijoyaragavan lyengar, Exeel Books, 2004,

2, Banking and Insurance, (L. Agarwal, Himalaya Publishing, 2010

3, Bank Management & Financial Services, Peter.S8.Rose & Sylvia. C. Hudgins, Tata
MeGraw Hill 2010, Tth Edition.

4. Bank Financial Management, TIBF, Macmillan 2010.

5. Management of Banking & Financial Services, Padmalatha Suresh & Justin Paul, Pearson,
24 Edition

6. Fundamentals of Risk & [nsurance, Emmen J. Vaughan & Therese M. Vaughan, Wiley,
Irnd i Edticsi 2003, Yth B,

7. Indian Insurance A Profile, 1. Narayanan, Jaico Publishing House, 2008,

8. Risk Management & Insurance, 5. Arunagatesan, T.1 Viswanathan, MacMillian 2009

0. Introduction o Risk Management & Insurance, Mark. 5.Dortman, Prentice-Hall of Indi
Private Limited-2007, Sth Edition.

10. Insurance — Prineiples und Practice, M.N Mishra and S B.Mishra, 5.Chand, 16 Edition.
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MASTE R OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-1V - Discipline Specific Elective
PAPER CODE - MB 404-M-1
Course: BUYER BEHAVIOUR

Course Objectives:

1. The nain objective of this course is mnintroduction Lo the world of buyer behav e
The discipline borrows trom several social sciences including psychology, socialogy,
and anthropalogy to explam bebavior in the marketplace.

3, This course will explon: how perceptions, leaming, memory, personality, and
attitudes influence consumption behavior,
4, It establishes the relevance of buyer behavior theoties und concepts to marketing

2

diegisiong.,

Course Outcomes:
1. Students can exarmine and adentfy the major mtluences m buyer behavior
2. Smdents can develop an understanding  between  different  consumer  behuvior

influences amd their relatiomships,
3. To enible students in desipning and evaluating the marketing strategies based on

tundsmentals of conswimer buying belivior

Unit = I:

Introduction to Consumer Behaviour Contemporary Dimensions of Consumer Behaviour, CB
research process.  Cuoncepts and theories of motivation their Marketing implications:
Maotivation and consumer behavior: motives and motivation theories and personality and their

Murketing implicativns

Unit-11:

Perception and Learning Theory: -Intreduction, meaning, nature, Importance and limitaticn
of perception Theories of buyer behavior in Learning principles and their markeling
implications: Concepts of conditioning, imporlant aspects of information processing theory,
encoding and information Retention, Retrieval of information

Unit — 111:
Impact of Culture on Buyer Behaviour Secial and eultural settings: Meaning of cullure,

Characieristics of cullure, functions of cullure. Types of culture, Sub-culture and Cross
cultural markeling practices. Reference groups and Family Life Cycle:  advaniages anid
disadvantage of reference groups, types of reference group. Hole of Family life cycle i

Buyer behavior

Unit -1V:

Consumer decision making and buyer attilwde: Infurmation Search, evaluation of altermatives,
Steps between evaluation of alternatives and purchase decision. Post-purchise behaviour,
Attitude and consumer behaviour:-Meaning of attitude, nature and characteristics of mtilude,
types of attitwle, learming of attitude, sources al influence on attitude Tormation
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Unit - V:
Models of Consumer Ddchaviour Models of Consumer Behaviour: Modching Bebavior
Fraditional Models, Contemporary Models. Generie Model of Consumer Behavior, Howard

Sheth Model, Enpel, Blackwell and Ruo - Lilicn model. Consumensm

Sugpested Bools:

Sehiffman and Kannik, “Consumer Behavior™, 2004, Pearson Education / PHI,
Black-well, 1. Minard PW and Engel, “Consumer Behavior™, 2005, Fhomson Learning,

R

Loudon and Della Bitta, *Consumer Behavior™, 2004, TMIE

4 Dincsh Kumar Consumer Behavior Consumer Behaviour, 2004, oxford Uinversily Press.,
5. Gary Lilien, “Markeung Models™, 2000, PHI,

6. Suja I, Nair, “Consumer Behaviour in Indian perspective”, 2000, HPEL

7 Sheth and Mittal, “Consumer Behavior™, 2004, Thomson Learning. 8, Stish Batr,
SConsumer Belavior”, 2000, Excel Books New Delhi,




MASTER OF BUSINESS ADMINISTRATION (MBA] SYLLABUS
SEMESTEIR-IV - Discipline Specilie Elective
PAPER CODE - MB 404-M-i
Course: SERVICES AND DIGITAL MARKETING

Course Objectives:

1. The main objective of this course is 1o supplement bosic marketing and marketing
stratepy  cowrses by focusing on problens and strategies specific o marketing of
services on glohal markeling.

2. ddentily the napor clemenls needed 1o improve the marketing of services

3. Develop  an understnding of the roles  of  relativostip marketing and
customier service in adding value Lo the customer's pereeption of u service

4. Apprase the nature and development of a plobal markeling strategy.

Course Outcomoes:
. Siudents can cxamine the nature of services, and distinguish between products
gl services
Siudents can develop an understunding wf the roles of relotionship marketing
customer service in adding value to the customer's perceplion of a service.
3. Students can  get Apprase  the  nature and  development  of  aservices
marketing strategy.

el

Unit-I: Tntroduction to services and Effective Muanagement of Service
marketing:

Concepts, contribution and reasons for the prowth of services seetor, difference in goods and
service in marketing, charmeienstics ol services, Classification of servive. Services Markeling
wrinngle- Internal marketing of Services External versus Internal orientation of service
strategry.  Marketing  Demand  and - Supply through capacity  planning  and  Market
Segmentation, Targeting, and Posilioning m Services,

Unit-11: Understanding customer expectation through market research and
Consumer behavior in services:

Marketing research o understoind customer expectation, Search, Experience and Credence
property, consumer expectation of cervices. two levels of expectation, Zone of tolerance,
Factors influencing customer cxpectation of services, Customer pereeption of services-
Factors that influence customer perception of service, Scrvice encounters, Customcr
sutisfaction, Strategics for influcncing customee perceplion,

Unit-111: Marketing Mix in Service Marketing:
Traditional Mix: The Seven Ps, Product decision, Pricing strategics and tactics, Promation ol
service and placing of distribution methods fur services, Extended marketing Mix: The
Service delivery Process-Designing  of the service, blueprinting. Managing Service
Bncounters.  Service  Foilure, Service  Recovery, Fmployee role  in service
designing, importance of service employee, Quality- productivity trade off Physical
evidence in services, Types and role of service spaces.
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Uodi=1%  birodoe gion to Dol Marketing:
L) Markeringe, bmportonce of dieatnd raretmge, Drfereiee bepsven el ol rrarketine

il iligital marketing, Fremds and seomiriv ol e idustiy,
Svarch Cnpine Optimazation (ST Hhistors & Growth ol SLAL Canpraipn Creition, Cuaogle
Vdwonls, Al Urecitnon, Approval & Dxbeosions, Sile Larpetims, kesword  Tnfgetng

Bemeeiaphic Bavpeting Fidddmg

Unit - V2 Social Media Marketing:

Socinl Medin Marketmg & Socinl Mediy, Bloggeginge, Soviml Setworking, Video Creatun &
Sl Ul o [HiRerent Socid Medig Flattormes, Content © reation, Web Amalytics
Campabn Liggiog & Repoering, Foail Marketing, Introdugtion o Audience Reports, rilTic
e & wsnibennd Bepasid, Tk, Bail-Fioe § uidie,

spgpesied Boals:

o Services Slarketing - lneprating Costomer FPocps Adioss e Faig- Valiee A

Aeilleml, Mory Jo Bater, Do D0 Goresiibers Agas Pl Bese Pella, arg Sy G

[Tl Mublishing o

Rervices Murketme Wissut Venogopal ood Kb <] Bsalaya Pobsbishige ogse,

LooSenvices Morketing: Concepls, Siategies and Cases- Duouglas Holliman aml Jidin
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABUS
SEMESTER-TY - Discipline Specific Elective
PAPER CODE — MB 404-11K-|
Course: LEADERSHIP AND CHANGE MANAGEMENT

Course Objectives:
To by conceptual [ummedation Lo seadd change in Organizlons

Course Outcomes
The student will gain knowledge and understanding of different leadershap styles and

models
The Student will be Gunliarized with the drivers, methous and model of change.

Unit — Iz Introduction to Leadership:
Tramts, Styles, Skills, Behaviors, Viswon, [nspiration. and Momentum of | endership-

(intemational Framework for Amalyzing Leadership-Tersonality Lypes anil Leadershup-
Five Factor Model of Persunality-Leadership Perspectives on Cultural Values, Social
Responsibility  and Crganizational Performance-Current Issues in Leadership-

Contemporary Leadersiop Htyles

Unit — 11: Leadership Development Programs and Models:

Charncieristics, Types ond  Evaluation of Leadership  Development Efforts-Trait,
Behavior, Power Inlluence, Situational and Integrative Approaches to Leadership-Causal
and Normative Models — Leader-Member Exchange Theory-LPC model-VIM of Self-
Leadership-Perspettives on Change: Contingency, Resaurce Dependence, FPopulation

Feolopy and Institutional

Unit — 11: Strategic Change Process:

Hopson’s Change Curve-Virginia Satir chamge Muodel-Noer's Redundancy Interventivn
Model-Change Path Disgnostics-Reactive and Proactive Change Path-Nabisco's Renewal
Path-Diagnostic Models for Organizational Change-Methods for dealing with Resistance
o Change-Enablers amd Bamers 1o Change-Model of Cognitive, Effective and
Behavioral Responses o Change-Five Stoges ol Planned Change.

Unit — 1V: Initiating Change

Weinberg's change process, [Tggers, drivers and tracers of change — Leavil model-
change mapping, change specirim, Gestait change evele — Tropics Test, Behavioml,
cognitive. psycho — dynanie and humanistic approaches 1w change Rechard’s change
formula — Buchanon and Me Calman s model of perpetual tansiin management — Types
of individual,group and organisating chunge Orpanisational Change matrix,
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Unit -V Methods and models Tor change g ement .

Warfield 6-3-5 method - Roscimary Stewat’s - model Tony Hugan’s oim s
Edward de Bono's six thinking  hats Johari window Nadler and  Tushman s
congmence model - Scenung anathysis — power — mlercst matrix - Koter” 8 step clunge
model — Pendlebury, Nodler Kanter and Taffinder's planned change models, Dunpliy
Contingency Muoel of change.

Suggested Books:

1. Cameron & CGreen, ™ Making sense of change mgt =, 2009, kogan page.
7. Peter G.Northouse, *Leadership”, 2010, Sage
3. Peler Lomge, "Thought leadership”, Meets Business”, 1 edition, 2009 Cambridpe
4. Johi ADAIR, = Inspiring Leadership”™. 2008, Viva Books.
5. Gury Yuk], Leadership i prgunisations”, 2000, Pearsa,
6. A IuBnn” Leadershp™ 2005, Wiley

. Mark Hughes," Change management in organization *, 2008.Jaico
g Kavitha Singh, * Organization Change & Development ', 2005, Excel Rooks.
9. Lussir,” Effcetive Leadership”, 2009, Cenguge.
10. Erie Flamboltz & Yvonne Randle,  Leading Strategic Change ™ 1* Ed.

2009 Cambridge

11, Tan Palmer, * Managing organizational change™, 2008, TMIL
12, Jim Cirteves , ™ Orgonizational change™, 20 10, Oxford.
13, Jeffry Russell,"Change Basies =, 2000, ASTD Press,
|4, N_Sengupta, “Managing change in wrganizations”, 2006,1HL
15 Srivasthava, * Transformation Leadership”, 2008, Mlacamillan
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MASTER OF BUSINESS ADMINISTRATHON (MEBA) SYLEABUS
SEMESTER-1Y - Discipline Specific Elective
PAPE IR CODE - MR J04-HIR-11
Course: PERFORMANCE MANAGEMENT

Course Objectives:

I, The Main objective ol the course i 1o offer an understanding ol vanous approaches Lo
measure performance and facilitates studying different methods of performance appraisid

7. The course also provide knowledge of the provesses performance bench — making and
frameworks of Compelencies

3. The Uourse gives woderstanding ol vanous perfornmance mctries and midels.

Course Outeomes:

|. To produce Competent Execulives

2. To transform Performance Appraisals, Perlormanee Management

3. To buili pivolal performanee

4. To establish leading Human Cipatal

Unit = I: Introduction:
Definition, voncerns and scope ul” PM. Perfonnunce Appraisals. Determinants ol job

performance. Mapping, process, sequence amd cyele of PM. Performance planning and Role
clarity, KPAs- Performance Targets, Trait, Behavior and Results approaches Lo MmCasuning
performance: The impact of HRM practices on performance.

Unit — 11: Performance Appraisal:
Assessment  center-psychumetric tests. Role  Play—Self-appraisal-360  Degree appraisils-

Rating-less appradsals for the fulere of M3, Critical incidents worksheet, Combining
behavior aml owteomes, Attrtbution theory-Cousal matnix, Diagnosis and  Performancy

improvement, Performance review, Performance analysis,

Unit = 111: Performance Beneh marking:

Human information processing and performance loop, performance shaping factorsYerkes
Dodson's Law-Corporate performance management-EFQM Excellence model-Diagnostic
and Process bench marking. M Auodil, PM pathway analysis. The impact of Performance

Management on Line managers and Lmployees.

Unit — IV: Competeney mapping and Pay Plans:
Competency Mapping-Mercer's Human Capital Wheel-Human Asset worth estimator and

Accession rate-CIPD Human Capital framework, erformance, Competence and Contobulion
related pay medels. Cafeterin benefits plan, call back pay. The MeBer Generic manageril
competency  model-  Competency  causal  fow  model-Competency pap-Compelency
Assessment-Bulanced Score Card framework.

Unit — V: Performance Metrics and Models:

Performance measures pyrumid, Steps for designing metrics, Wang Lab, Smart pyromid,
Conceptual, DHL, RCN Mulels of PM, Gilbent's perfOrmanee matrix and  Behavior
Engincering model, Direction ol wouble shouting with Behavier model-Maoger and Pipes
trouble shooting model - ATl performance improvement model, Sraneenbene’s Inteerated

model of PM, Sears model for organizativnal performance. A
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Michael Armistrang, “Performance Management”, 2010, kogun Page,

I

2. Robert L Cardy, "Performance Management”, 2008, PHI,

3. AS. Kohli & T. Deb, “Performance Management”, 2009, Oxford,

4. H. Apuinis, “Terformance Management®™, 2008, Pearsen,

5. TV, Rao, “Performance Management & Appraisal System”, 2008, Sage,

6. AM. Sarma. “Performance Management systems”, 2010, HPH,

7. B.D. Smgh, “Performanee Management systems™, 2000, Fxcel books

R S N. Bagchi, “Performance Management™, 2010, Cengage,

9. M Armstrong, “Performance Management & Development™, 2001, Jaien,

Lo Prem Chadha, *Peeformanee Management™, 2009, Macollan.

11 Joe Willmore, *Perlonmiance Basies™, 2004, ASTE Press.
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MASTER OF BUSINESS ADMINISTRATION (MBA) SYLLABLS
SEMESTER-1Y - Discipline Specilic Elective
PARER CODE - MB 484-5-1
Caonrse: DATA VISUALIZATION

Course Objectives:
| Ter enable students to understand the concepts refated to data visualization.
7. To understand the tools and techniques of Data Visualization, Dashboards.

3. A practival undeestanding of Visualization with Power B,

Course Duteconmaes;

|, Enables students to understand importance of Data -Visualization {or Decision-
Making

2. Helps students to get practical experience of Data Visualizalion on Micrasall

Power 1

Unit - I3 Introduction to Data and Information Visualization-
Definition and why we visualize data? How we visualize data? A Briet Histary of Data
Visualization, types of data — categorical, ordinal and quantitative data. Visual Analytics

Canceps.

Unit — 11: Data Visualization Tools and Technigues:

Data Visualization tools — Multidimensional Data Visualization Tools {Column and Sar
Graphs, Charts, Line Graphs, Scatter Plots, Pie graph) Hierarchical and Landscape [aln
Visualization Tools (Maps, Tree Graph)

Unite — [z Data Visualization -Dashboards Basics:

Definition- Petformance Dashboard, types of dashboards (Operational, Toctieal and
Strategic) — Dashboard design-Business Activity Monitoring through Dashboards, Common
pitfalls of Dashboard design. Organizing Data for Dashboards

Unit — I'V: Introduction to Power Bl:

Power Bi Cancepts-Parts of Power B Desktop - Major Building Blocks ol Power BI-Data
Sels, Shared Datu Sets, Reports, Dashboards — Types of Visualizations- Arca Charts, B
and Column Charts, Donut Charts, Gauge Charts, KPls, Line Charts, Muaps, Matnx, Q&A
Visual, Tree Maps, Watertull Charts.

Unit = V: Microsolt Power BI and Other features:
Getting Data Source-Excel as o source, SQL us Source, Web as a source- Creating and

Interzeting with Dashboard, Sharing Dashboards JPower Query Editor for querying data

aned Report server for Reports,
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[ Data Visuabization with Fxcel Dashboands and Reports Divk Kusletka 2021, Wiley

1 Business Intelligeice, A Managerial Pespective on Analytics- Ramesh Sharada, Dursun
Delen, Efraim Turbsm, Pedrson

1. Effective Data Visualization: Right Chart for Right Data- Stephanic P.H. Evergreen 2019.

4. Visual Data Mining -Technigues and Tools for Lala Visualizotion and Mming- Tom
Soukup, Tun Davidson, Wiley "ublisting

5 Performance Dashboards-Measurime, Monitoring amd Muanaging your Business- Wayne W
Eckerson, Wiley & Sons, [nedPerformance Dashboards)

6. Microsofl Power 13 Quick Start Guide: Devin Kmght, Brian Knight, Miatchell Pearson,
Manuel Quintana, "ackt Pubhshing, 2018,

7. lotroducing Microsoll Power Bl- Alberto Ferrar, Marco Russo-Microsoll Press, 2016,

Microsoll Corpocation
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MASTER OF BUSINESS ADMINISTRATION (MBA) SY LI ABLS
SEMESTER-IYV - Discipline Specific Elective
PAPER OO — M S04-5-11
Course: DATA MINING FOR BUSINESS

Course Objectives: To fannliarizc o management stident with coneepts related 1o dat

mining, dita mining tasks and applicitions ol data mining.

Course Outeomes: Enables stadents o understand the role of data mining o business

anil diecision- making provess

Unit — It Introduction to Data Mining:
Definition- [ta Mining amd Koowledpe Discovery- Molivating Challenges- Origing ol Data
Mining — Dato Mg Tisks,

Unit — 112 Data Pre-Processing:
Dhatn Summanzation- Data Clenning- Doty Integration el Transformation- Data Reduction-
Dt Diseretieation and Concept  hicrarchy  Genermtion-  Feature  Extraction-Feature

Transformation

Unit - 111z Association, Classification and Clustering

(i) Assoclation: Definition- Market-Basket Analysis, Nuive Algorithm, Aprori Algorithm,
Software for Association Rule Mining.

(i} Classification and Prediction: Decision tree, Bayesian  classification, Ruole-base
Classification, Prediction -Lincar Regression

(1)) Clustering: lasic ssues in elustering, partioning methods — clustermyg analysis

sofbwore.

Unit — 1V: Web Mining and Other Mining:
Web Mining- introduction- Web Content Mining, Web usage Mining, Web Structure
Mining- Spatial Idata Mining- Text Mning, Multimedi Mining.

Unit — V: Data Mining Applications-

Application Strength of Data Mining- Data Mining for Banking and Financial Dhaia
Analysis- Data Mining in Insurance-Dhata Mining in Bivlogical Data Analysis- Social Medin
Marketing- CRM- Tourism Industry- Agriculture,

Sugpested Books:
Introduction To Data Mining — Pang-Ning Tan, Michael Pang, Vipin Kumar - Peamson

Education -2018,
Data Mining Concepts und Technigues- J. Han, M. Kamber- Morgan Kaufmann.

Introduction 1o Data Mining- Chaitanya P. Agrawal, Meena Agrawal,

Data Mimng: Concepts, Models, Methods and Algorithms- M. Kantardzc- John Wiley

deSons Ing. 3
. Data Mining: Introcluctory and Advanced Topies < M. [Junham: L "-;.-;_h_,_",-_
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MASTIC COF BUSINESS ADMINIS TRATION (MBA) SYLEABUS
Semester-1y
PAPER CODE — NI 404-5-1
Course: Data Visualization with Microsoft Power Bl -
Practical Syllabus

Getting Started witl Power Bl-Understanding the parts of Deskiop Power Bl

Gielting Aceess to Dats Sources from Power BL

Exploning [l Sets.

Creating simple vistalizations -Crealing Map  Visualizations, Using C'ombination
Charts, Using Tulsbe, Modify Colors i Cliaits, Adding Shapres, Images and 1esd bax
Crcation, Sharmg il | bashbosids

Crention, Steling and Sharing of Reports

Vsimg Excel Data {integrating excel data with Power BI)




MEMORANDUM OF UNDERSTANDING (MOU)

Between

ADARSH Post Graduate College of Computer Science,Mahbubnagar, Telangana
&

Rubicon Skill Development Py, Lid.

For Training students under Rubicon's Connect with Work Program

This Memorandum of Understanding is made al Pune on 34 day of Detober 2021

BETWEEN

ADARSH Post Graduate College of Computer Science, Mahbubnagar, Telangana 509002

here in after referred 1o as “THE COLLEGE" (Which term shall so far as the context admits ba
*  deamed to mean and include its successors and assignaes) of the First Pan,

AND

Rubicon Skill Development Private Limited a Company incorporated and ragistered under
the Companies Act, 2013, having its Corperate office at 9 Floor, Tower 1, Fountainhead, Nagar
Road, Vimannagar, Pune - 411014, Maharashira, hereinafter referred to @s "Rubicon” (which
term shall so far as the conlext admits be deesmed to mean and Include ils successors,

administrators. execulors and assigness) of the Second Parl.

1. Introduction
THE COLLEGE has decided to pariner with RUBICON for the conduct of Conneet with
Work Program (hereinafter referred to as “Training Program”) at THE COLLEGE. .
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2. THE COLLEGE Responsibilities:
2.1.Shall nominate one person with adequate accountability and responsibility lo coordinate
the Training Program. He / She would act as the single paint of contact for the proposed
Training Program.

2.2.8hall make available the infrastruclure {including IT Infrastructure, applications and
connectivity) required to conduct the Training Program,

2.3.5hall provide all the support services and facilities to RUBICON during the conduct of
the said Training Program. Adequale power backup through UPS and DG supplies
during the training sessions

2.4.Shall cocrdinate with RUBICON and facilitate conduct of all the assessmants including
the sssessment to be conducted by the external agency (if any) identified by RUBICON,
a3 por schedule communicated by RUBICON,

1.5 Provide lodging, wherover available, as per the standards of RUBICON for facully
conducling the Training Pregramme for the total duration of the Training Program plus
two days (one day pricr and one day after closure).The lodging so planned fo be
provided should be with independent room {with altached lofe), regular water supply,
clean, with access lo boarding facilities, should have well lit approach and surroundings,

! have adequate safely & protection and peaceful environment.

2.6.5hall share the details of students in a prescribed format 1o ensura that thera is no
duplication of stisdent data.

<.7. This is a muiti-year program to creale social impact. The college shall share few delails
to assess the impact of the program. For e.g. Placement detalls of trained students wil
be required fo assess the impact of the program from one vear lo anothar year.

3. RUBICON Responsibilitios:

3.1. Wil provide necessary training as per Training Program requirements and curriculum
for delivery as per Annexure | o this MOU

&ﬁmm 08701 /2022
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3.2 WAl provide suiable faculties for the training exclusive for classroom training/Virtual
training

3.3 Will conduct essessment of ils own and also arfange extarnal assessment as

required,

» 4 Other Terms & Conditions:
The following are other terms and conditions of engagemant:
4.1.Batch Size: The batch size would need 1o be a min af 35 students and max of 50
students or as mutually agreed.
4.2. Each student would be made available for the Training Program for specified number of
hours per day for the duration of the Tralning Program

4.3.Pre-assessment & Selection: RUBICON may canry ﬂul.pﬁl-aﬂ&s.&man! of the students
who have applied for the course and shorllist the selest candidates to undergo the
Training Program. The final decision on selection of candidates eligible to tske the

Training Program shall be with RUBICON.
4.4. Training Program schedula:

4.4.1.Training Program scheduled commencement data is 25 October 2021
4.5 Commerclals:

4.5.1. Training Fees: The training Fees is as follows,

Since this is a CSR funded Program there is no fee payable by THE COLLEGE fer this
Training Program

452 Payment Terms
Not Applicable

4.6, Cerlification:
Students who are successful in the assessment cenducled by RUBICON shall be

awarded a certificate post completion of the training pragram.
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This Mall is valid from the date the MOU is made for a period of 3 (Three) years,
however both parties agree thal based on mulual agreement, the lerms may ba
extended. Both parties alsc agree thal terms may be renegotiated.

4.8 Limitations and Warranties ;

Hoth parties agree that it would be their endeavour to prevent any liability arising out of
default or non-compliance of the Mol terms by the other party.

4.9, Termination:

4.9.1. Boih parties can terminate the MoU with a prior written thirty {30) day notice on
default of terms of non-adherence to any condition or responsibitities by the other
party 83 outlined in this Mol in case such default is not rectified wilhin such 30

days.
4.9.2. Each party shall be at libery lo terminate this MOU with a wrillen notice pariod of

3 {three) months 1o the other party without any compensation and seeking legal
redress.

4.9.3. Both parties also agree that il would be their professional endeavour that despite
any lermination of the MOU, progress would continue, without any prejudice lo
the engoing Training Program, which would be withoul any hindrance and would

be progressed for completion.

5 General Terms:

5.1. Both the parties may receive informalion proprietary to other party (the Confidential
Information) in the course of performance of their obligations under this MOU.
Confidential Information is not meant to include any information which (a) is publicly
available (b) Is rightfully received by the parties from third parlies without accompanying
secrecy obligations; (c) Is already in either parly’s possession and was lawfully received
fram sources cther than the parties or (d) is independently developed by the parties. The

. two bodies understand and acknowledge that the Confidential Information s valuable
and confidential and agrees that it will at all times be kept In trust to be disclosed only to
such persons as have a “need to know" the same for the effective implementation of this

MOU and that it will only be used by the parties for the benefit of others.

52 Both the parties understand and agree that all written or other tangible data and
documentation developed or procured by the other party in performing its obligations

ﬁ : 7& 08701 1 2022
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under this MOU, whether in printad or electronic form, belongs to other party and that
oiher party will have all rights, titles and interests therein.

5.3.Both parties shall not use the name and brand of other party in any adverfisement or
make any public announcement without the prior writlen approval of the other, However
RUBICON will have the right ta use f(he testimoniale/siories/case studies of

students/Collega/University who have been the part of the Training Program for
promoting the Connect with Waork Program,

6. Jurisdiction:

In the event of any litigation, the court of jurisdiction shall be Pune.

7. Indemnification
Both parties agree fo indemnify each other and hold the other party harmless from and
against any claim, loss, Eability, or expensa, inciuding, Bul nat imited to, damages, patent,
and trademark infringement, costs and allomeys’ lees, arising out of or In connection with
any acts or omissions of their agents. or employees, as related o the terms of this Mol

Any claim, compensation, case iniliated by any sludent against RUBICON/CSR DONCR in
relation to the Training Program due to any acts or omissions of THE COLLEGE, RUBICON
shall ba defended and contested by THE COLLEGE at their sole expenses and cost
keeping RUBICON/CSR DONCR indemnified from the same.

* 8. Limitation of Liability:

Except for the indemnification obligations, bath parties agree that the liability would be
limited to the amount of actual transactions between the two parties

9. Matices:
Any nolices under this MOU will be sent by cerlified or registered mail, retumn receipt

requesied, to the respective address of Partles as contained in this MOU. Such notice will
be elleclive upon its mailing as specified.

10. Intellectual Property Rights

: . 0
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10.1. RUBICON explicitly warrants that it cwns all the intellectual properiies relaled 1o
content in all formalts, the technology framework and all other related objects and the
THE COLLEGE has no rights to use the content and mode of delivery for any olher

puiposa,

' 10.2.  Each party hereby undertakes to inform the ather party of any violation of Intellectual
Property Rights or its unlawful use, under prevalent laws of India  Further, each of
the party herein, agrees 1o co-oparate with the ather to the exlent possible in the
process of investigaling such cases of any violation of Intellectual Property Rights or
its untawiul use and taking legal action against the said infringement.

10.3.  Upon expiration of this Mol, or two years period of time from the date of complation
of the courses, whichaver is laler, each party hereby agrees that it shall not make
any claim on the Trade Name or the copyrights of the olher, which belongs
exclusively to the other party, nor shall either party use any trade name which Is
deceplively or confusingly similar to the trade name of the other.

« 11, Force Majeure:

111 Neither party to this MOU shall be lable for any failure or delay on its par in
performing any of its obligations under this MOU, if such failure or delay shall be
result of or arising oul of Ferce Majeure conditions and, provided that the party
claiming Force Majeure shall use its best efferts to avoid or remave such cause of
non-performance and shall fulfl and confinue performance hereunder with the
ulmost dispaich whenever and to the extent such cause or causes are removed.

112 Any extraordinary event, which cannot be controlled by the parties, shall for the
purpose of this MOU be considered as a Force Majeure evenl, Such evenls include
acts of God, acts or omissions of any Government or agency thereof, compliance
with rules, regulations or order of any Govemnment Authority. Provided however, if

! either party claims that existence of any of the aforesaid conditions is delaying or
disabling the performance by said party of i's cbiigations under this MOU, such party
shall give immediale notice to the other party of the existence of such conditions
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whoss existence are clalmed lo delay or disable the performance of obligations as

aforesaid,

IN WITNESS WHEREOF, fo show thelr assenl, the duly authorized representative of the
parties hereto have signed the Mol and set their seals as below:-

Party of the First Part

Stamp of tha Party

Signature of Authorised
Slgnatory :
Name of Authorised Signatory

18710/ 2021

Dostignabion :

Witness
Signature of Witness

18/ 10/ 2021

Mame of Wilness

Party of the Second Part
Stamp of the Party:

Signature of Aulthorisad

For  DARIHPost Geefuate Cellege of Computer Sceno, Mabbubragar, Telangana

Dr. Paturl Mohan

Principal

Reckeny Jospe

P. Rockeny Joyce

For Rubicon Skill Development Pvt. Ltd.

Wi TCiar

Signatory
Name of Authorised Signatory Pravir Kumar
Designabion OB£011 2022 Chief Executlve Officer
Wilness
Pm“— Doe ID; 4590c8cH0bo26aTa400554334dali0dcsadGang
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ISignal:uru aof Witness %‘é‘%

Mame of the Wilness Dipika Patil

08 /014 2022
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New Hirt Trainfng/ Fn.-rﬂln-n;ahr-.f Development! Employability Skills

Enpaﬁatrn
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To learn Industry expectations from

W Eiration

[E = 1. =

1 | setting Hote: phay frashers !
To know more about the trainer &
5 | Tk e Intreduction P 1
3 ?;Eﬂ:r:mnar Case study To learn Crganizational structure 2
To Identify thelr
Free speech strength/Weakness/Opportunities/ 2
4 | SWOT Analysis Threat
Corporate To learn most commonly used waords |n
5 | Jargons Fhisantation cafporatas ¥
6 | Public Speaking | Extempore To eliminate stage fear 2
' Presentation Power Point To articulate your thoughts through 3
7 | Skl presentation Pawer point presentation
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MEMORANDUM OF UNDERSTANDING (MOQU)

BETWEEN

ADARSH

POST GRADUATE COLLEGE OF COMPUTER SCIENCES
VENKATESHWARA COLONY, MAHABUBNAGAR, TELANGANA STATE

AICTE PERMANENT I1D:1-8069621

And

IPR DRAWINGS
Plot No.34B, Sai Dwaraka Sinman, 1" Floor, Huda Heights,
MLA Colony, Read Ne.12, Banjara Hills, Hyderabad, Telangana State
www.iprdrawings/kumar@iprdrawings.com
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DRAWINGS

MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (kercinafter called as the *‘MOU') is entered into on
this the 30th September, 2021 by snd between

ADARSH POST GRADUATE COLLEGE OF COMPUTER SCIENCES
HNo.7-5-51/C VENKATESHWARA COLONY, MAHABUBNAGAR,
TELANGANA STATE represented berein by its [PR DRAWINGS, Plot No.34B, Sai
Dwaraka Sinman, 1" Fleor, Huda Helghts, MLA Colony, Road Ne.12,

Bargura Hills, Hyderabad, Telangana,

AN

ceeeey THESECOND PARTY represented hercin by its IPR DRAWINGS

PURPOSE OF MOLUJ

In particulur, this MOU is intended to

|. Enhance entreprencurinl mindsets among the students of Entrepreneurship Development
eertificole course under Adarsh Post Graduste College of Computer Sciences, Venkateshwera

Colony, Mahabubnagar, Telangana Siate.
. Organize various workshops on Emreprencurship Development

| (N}

Tad

» Conduct practical trainings on Entreprencurship Development
4. Generate self-cmployment opportunitics
5. Assist the students in establishing various start-ups

6. Arrange the placement of troined students
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NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET
FORTH IN THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS:

Chause 1
CO-0PERATION

Bath parics arc united by common interests and objectives, and they shall establish channels
of communication and co-operation that will promote and advance their respective
operations. The panties shall keep cach other informed of potential opportunities and share
all information that may be relevant to secure additional opporunities for one another,

The co-operation between First Pany and Second Party will facilitate effective utilization of
the intellectual capabilities of the Second Party providing significant inputs to them in
developing suitable teaching/ training systems, keeping in mind the needs of the First Party.

Clause 2 SCOP'E OF THE MOU

Both parties believe that close co-operation between the two would be a major benefit (o the
student community to enhance their skills md knowledge.

The Second Party will give valuable inputs to the First Party in teaching! training
methodology so that the students £it into the industrial scenario meaningully,

The interaction between Industry and Adarsh Post Graduate College of Computer Sciences
will give an insight into the latest developments frequirements of the industries; the Second
Party ta permir the Freulty and Students of the First Party to visit its group companies and
alse volve in Industrial Truining Programs for the First Party. The industrial treining and
exposure provided to students through this association will build confidence and prepare the
students o have a smooth transition from scadeniic to working carcer, The Second Party
will provide its Labs/ Workshops/ Industrial Sites for the hands-on training of the learners

enrolled with the First Party,

The Second Party will train the students of the First Party on the emerging technologies in
order to bridge the gap in skill and make them ready for industry,

The Second Party will extend the necessary support to deliver guest lecturers to the students
of the First Party on the technology trends and in house requirements.

The Second Pany will actively cugage to help the delivery of the training and placement of
students of the First Party into internships/jobs,

PRIMCIPAL
ngdarsh PG, Coflegs of Computer SG8ACE.
MAHABUBNAGAR




IPR -

DRAWINGS

Clause 3 VALIDITY
The validity of the agreement is three years from the date of agreement.

Both Parties may terminate this MOU upon 30 calendar days’ notice in wriling, In the event
of Termination, both partics have 1o dischurge their obligations.

Any dispute will be settled in the Mahzbubnagnr Court only where the Adarsh Post Graduate
College of Computer Sciences is situated.
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Sree Rajeswari Dairy Products (Ind) Put. Ltd.,

(Co-Packing Unit of KMF Nandini Milk & Milk Products)
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MEMORANDUM OF UNDERSTANDING (MOU)

BETWLEN

ADARSH
POST GRADUATE COLLEGE OF COMPUTER

SCIENCES

Address:H.NO.T-5-51/C, VENKATESHWARA COLONY,
MAHABUBNAGAR, TELANGANA 5TATE
Confact Me.0852.271552, Emiall [d:principal.apgoigmail.oom

AICTE PERMANENT ID:1-8069621

And

SREE RAJESWARI DAIRY PRODUCTS IND, PVT. LTD
Al ress: SY.NO.221, 224 /EE2, MOJERAL SHIVAR,
KANIMETTA{VILLAGE), FEDDAMANDAD] MANDAL
WANAIARTHY DISTRICT, TELANGANASTATE
CIN MO U0 200 G20 PTCO0 605 T
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FOR

ENTREPRENEURIAL SKILL DEVELOPMENT,
OUTCOME BASED TRAININGS, PLACEMENT, AND
RELATED SERVICES
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (hereinafter called as the ‘MOU") is entered into
on this the 3o Seplember, 2021 by and between

ADARSH POST GRA DUATE COLLEGE OF COMPUTER SCIENCES
HN0.7-5-50C. VENKATES HWARA COLONY, MAHAR UBNAGAR, TELANGANA STATE
represented herein by its SREE RAJESWARI DAIRY PRODUCTS IND. PVT, LTD
Adldress: SY.NO 221, 224/ EE2, MOJERAL SHIVAR, EANIMETTA(VILLAG [,
PERDAMANDADI MANDAL WANAPARTHY DISTRICT,

TELANGANA STATE

AND

sreeenss THE SECOND PARTY represented herein by its SREE RAJESWARI DAIRY
PRODUCTS IND. PVT, LTD

PURPOSE OF MOU

In particular, this MOU is intended (o

I. Enhance entreprencurial mindsets among  the students of Entrepreneurship
Development certificate course under Adarsh Post Graduate College of Computer

Sciences, Venkateshwara Col ony, Mahabubnagar, Telangana State,
2. Organize various workshops on Entre preneurship Development
3. Conduct practical krainings on Entreprencurship Levelopment
4. Generate self-emplovment o pportunitics
3. Assist the students in ustablishing various start-ups

b. Arrange the placement of trained students

MEF‘AL

\darsh PG College of Computer Ssance.
MAHASUBNAGAR
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MEMORANDUM OF UNDERSTANDING (MOU)

BETWEEN

ADARSH
POST GRADUATE COLLEGE OF COMPUTER SCIENCES
VENKATESHWARA COLONY, MAHABUBNAGAR, TELANGANA STATE

ALCTE PERMANENT 1D:1-8069621

And

IPR DRAWINGS
Plot No.34B, Sai Dwaraka Sinman, 1* Floor, Huda Heights,
MLA Colony, Read No.12, Banjara Hills, Hyderabad, Telangana State
www.iprdrawings/kumar@iprdrawings.com

FOR

ENTREPRENEURIAL SKILL DEVELOPMENT, OUTCOME
BASED TRAININGS, PL:‘LCEMENT AND RELATED SERVICES

2 f
/;@ £ of Cox o
/ \:.;‘.
E_‘.;

,.:.._ ..'.1_1 NADUBNAEAT] 1y

LAY "‘ | F'FIIHC1F"A'
W bap EOBRCEL
e N "’I*b_.-'_.l" darsh PG, Lo
e - :‘:"15 r e 2 E,L_g_;.i‘ rl.fjn‘"'-ﬂ
L AL L. - __| - I':_.-:'".-".-. M_,I'i, ')
i

[ T e e D W i — g '.'_._ T T =—==_S_ T T T el




B Intagmiy
B Perforrmiance
! | Fackans

DRAWINGS

MEMORANDUM OF UNDERSTANDING

This Memarandum of Understanding (hereinafier called as the *MOU®) is entered inta on
this the 30th Septembier, 2021 by und between

ADARSH I'"OST GRADUATE COLLEGE OF COMPUTER SCIENCES
H.No.7-5-51/C,VENKATESHWARA COLONY, MAHABUBNAGAR,

TELANGANA STATE represented hercin by its [PR DRAWINGS, Plot No, 348, Sai
Dwaraka Sinman, " Floor, Huda Heights, MLA Colony, Road No.12,

Banjara Hills, Hyderabad, Telangana,

AND

o THE SECOND PARTY represented herein by its IPR DRAWINGS

PURP EMOU

I particular, this MOU {s intended to

| Enhance entreprencurial mindsets among the students of Entrepreneurship Development
cermificale course under Adarsh Post Grudunte College of Computer Sciences, Venkateshwarn

Colony, Mahabubnagar, Telangana State,

2. Organize various workshops on Entreprencurship Development
4, Conduct practical trainings on Entreprencurship Development

4. Generute sclf-employment opportunitics

5. Assist the students in establishing various start-ups

& Arrange the placement of traincd students

A
\H PRIMNCIPAL
darsh PG Collega of Computer Science:

MAHABUDNAGAR
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NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET
FORTH IN TIHIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS:

Clause 1
CO-OPERATION

Haoth partics are united by common interests and objectives, and they shall establish channels
of communication and co-operation that will promote and advance their respective
operations, The partes shall keep cach other mformed of potential oppertunities and share
all information that may be relevant to secure additional opporiunities for one anodlier.

The co-operation between First Party and Second Party will facilitate effective utilization of
the intellectunl capabilities of the Second Party providing significant inputs to them in
developing suitable teaching/ training systems, keeping in mind the needs of the Fiest Party,

Clause 2 5COPME OF THE NOU

Both parties believe that elose co-operation between the two would be a major benefit 1o the
student community to enhance their skills o knowledge.

The Second Party will give valuable inputs 1o the First Party in teaching! training
methodology so that the students it into the industrial scenario meaningfully,

The interaction between Industry and Adarsh Post Graduate College of Computer Sciences
will give an insight into the larest developments /requirements of the industries: the Second
Party ta permit the Faculty and Students of the First Parly to visit its group companics and
nlso involve in Industrial Training Programs for the First Party. The industrial training and
expastire provided to students through this association will build confidence and prepare the
students 1o have a smooth transition from scademic to working career, The Second Party
will provide its Labs’ Workshops! Industrial Sites for the hands-on training of the learners
enrolled with the First Party.

The Second Party will train the students of the First Party on the emerging technologies in
order 1o bridge the gap in skill and make them ready for industry,

The Second Party will extend the necessary support 1o deliver guest lecturers to the students
of the First Party on the technelogy trends and in house requirements,

The Second Panty will netively engage Lo help the delivery of the training and placement of
students of the First Party into internships/jobs.

PRIMNCIPAL g
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Clause 3 VALIDITY
The validity of the agreement is three years from the date of agreement,

Both Parties may terminate this MOU upon 30 calendar days’ notice in writing. In the event
of Termination, both partics have to discharge their obligations.

Any dispute will be settled in the Mahabubnagar Court only where the Adarsh Post Graduate

College of Computer Sciences is situated,
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Name of Industry:1PR DRAWINGS

Callege of Computer Sciences
AdidressiH No, 7-3-51/C, Venkateshwara

Addiesa: Plot No.34B, Sal Dwaraks Sinman, 1Y Floor, Huda

Colony, Mahabubnagar, Telangana State

{Hyderabaad, Telongann State.

Heights, MLA Colony, Roead No.12, Banjara Hills,

Contact Details: Dr.Paturi Moban, Principal
| 9440136038, 7675068840 (TIO)

Contact Details: Y. Naresh Kumar, Manager,
DOE59TAG05

E-mails:principal.apge@gmail.com

E-miails: humarf@iprdrawings.com

Web:www, adarsh.eduin

Web:www.iprdrawings.com
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MEMORANDUM OF UNDERSTANDING (MOU)

BETWEEN

ADARSH
POST GRADUATE COLLEGE OF COMPUTER
SCIENCES
Address:H.NO.7-5-51/C, VENKATESHWARA COLONY,

MAHABUBNAGAR, TELANGANA STATE
Cantact No.08542-271952, Email 1d:principal apge@gmail.com

AICTE PERMANENT ID:1-8069621

And

SREE RAJESWARI DAIRY PRODUCTS IND. PVT. LTD

Aulclress SY.NO.221. 224/ EE2, MOJERAL SHIVAR,
EANIMIETTA(VILLAGE), PENDAMANDALD] MANDAL,
WANAPARTHY INSTRICT, ELANGANASTATE

CIN NO: D01 2001 G008 1" TCO59663,G51
M GAAMCSMOBH 1LY

FOR

ENTREPRENEURIAL SKILL DEVELOPMENT,
OUTCOME BASED TRAININGS, PLACEMENT, AND

RELATED SERVICES
)
ond MRS
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darsh PG College of Commputer Scionee
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Un derstanding (hereinafter called as the “MO L) is entered into
on this the 30% September, 2021 by and between

ADARSH POST GRADUATE COLLEGE OF COMPUTER SCIENCES
H.:"'ﬁ'l:r.'.'l'-ﬁJFIJL'.VF:NHATEHIH\"ARA COLONY, MAHABUBNAGA I, TELANGANA STATE
represented herein by its SREE RAJESWARI DAIRY PRODUCTS IND, PVT. LTI
Address: 5Y.NO.221, 224/ EE2, MOJERAL SHIVAR, KANIMETTA(VILLAG E}.

PEDDAMANDADI MANDAL WAN APARTHY DISTRICT,

TELANGANA STATE,
AND
....... + THE SECOND PARTY represented herein by its SREE RAJESWARI DAIRY

PRODUCTS IND. PVT, LTD

PURPOSE OF MOU

In particular, this MOU is intended to

I. Enhance entreprencurial mindsets among  the students of Entrepreneurship
Development certificate course under Adarsh Post Graduate College of Computer
Sciences, Venkateshwara Colon ¥ Mahabubnagar, Telangana State,

2. Organize various workshops on Enteeprencurshi p Development
3. Conduct practical trainings on Entrepreneurship Development
4. Lenerate self-emplovment upportunitics

3. Assist the students in esta blishing various start-ups

6. Arrange the placement of trained students

Y N

% PG Cofiegs of Compieer Science. I\.‘xm 2 =
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NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET
FORTH IN THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS;

Clause 1
CO-OPERATION

Both partics are united by commom interests and objectives, and they shall establish
channels of communication and co-operation that will promote and advance their
respective operations, The partics shall keep cach other informed of potential
Opportunities and share all information that may be relevant to secure additional

opportunities for one anather,

The co-operation between Firs| Party and Second Party will facilitate effective
utilization of the intellectual capabilities of the Second Party providing significant
inputs to them in developing suitable teaching/ training systems, keeping in ming
the needs of the First Party.

Clause 2 SCOPE OF THE MOU

HBoth parties believe that close voraperation between the two would be a major
benefit to the student communit ¥ to enhance their skills and knowledge.

The Second Party will give valuable inputs to the First Party in teaching/ training
methodology so that the students fit into the industrial scenario meaningfully.

The interaction between Industry and Adarsh Post Graduate College of Computer
Sciences will give an insight into the latest developments /requirements of the
industries; the Second Party to permit the Faculty and Students of the First Party to
visit its group companies and also involve in Industrial Training Programs lor the
First Party. The industrial training amd exposure provided to students through this
association will build confidence and prepare the students to have a smoath
transition from academic to working career. The Second Party will provide its
Labs/ Workshops/ Industrial Sites tor the hands-on training of the learners

enrolled with the First Party.
The Second Party will train the students of the First Party on the emerging
technologies in order Lo bridge the gap in skill and make them ready for industry,

The Second Party will extend the Necessary support to deliver guest lecturers to the
students of the First Party on the technology trends and in house reduirements.

The Second Party will actively engage to help the itulivery of the training and
placement of students of the First Pa rty into internships/jobs.
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Clause 3 VALIDITY

The validity of the ag

Both Parties may terminate this MOU upon 30 calendar
the event of Termination, both parties have

Any dispute will be settled

Graduate College of Computer Scie
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Adarsh PG Collgaof Computer Seerce
MAHABUBNAGAR

College of Computer Sciences

| Name of College:Adarsh Post Grndunréf_

Address:H.Np,7-5-51 /T, Venkateshwara
Colony, Mahabubnagar, Telangana State

Lo % .
H,l:ﬂ:}_l.ir!"'_ CIpHELer Seiences

reement is three years from the date of agrecment.

days’ notice in writing, In
to discharge their obligations.

in the Mahabubnagar Court only where the Adarsh Post

nees is situated.
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Name of Industry; SREE RAJESWARIDAIRY |

PRODUCTS IND. PYT. LTD

 [Addressisy NG221, 227 B, MOJERAL SHIVAR,
RANIMETTA{VILLAGE).FEDDAMANDADI MANDAL
WANAPARTHY DISTRICT, TELANGANA STATE.

|_Ef'i|1lﬂcl Details: Dr Patur ri Mohan, Princi
| 94401360038, 7675968840 (TPO)

i

Contact Details:R Mallikarjun Goud,

General Manager, 8125843199, 9441896608

| E-mails:principal.apgcigmail.com

E-mails: rmeoudd?@email co

| Webiwww adarsh.edu.in

Weh: 5r.-n:l§5'a.@ p.puzzolana net |
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MEMORANDUM OF UNDERSTANDING (MOL)

BETWEEN

: ADARSH

POST GRADUATE COLLEGE OF COMPUTER SCIENCES
ﬂu'i{|rL'5-'!~':I-f.:"‘-.’H.?—5-51,."':VL"NK;"I.']TﬁH‘I".’AHA COLONY,
MAMADBUBNAGAR, TELANGANA STATE
Contact Noull8512-271952, Emall ldiprineipalappeigmail.oom

AICTE PERMANENT 1D:1-8069621

And

BANDHAN BANK LIMITED
Lawal Actdrese:l T.No1-210/ 7, Teachers Calog v, Kurnoo] Foad,
Wanaparthy, Telamtana Stile
Head Otfice AddressaC 1P G THOWBXREPL L X 4s27
Flowrs 12«14, Advontz iu:'i.nii}-ij'.i, [ING, SectorV,
Sall Lake City, Kolkata - 700 091

O

ENTREPRENEURIAL SKILL DEVELOPMENT, OUTCOME
BASED TRAININGS, PLACEMENT, AND RELATED

SERVICES e
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (hereinalter called as the “MOLU) is entered into
on this the 22th September, 2021 by and botween

ADARSH POST GRADUATE COLLEGE OF COMPUTER SCIENCES
HNo T-5-51/CYENKATESHWARA COLUNY, MALLAL UBNAGAR, TELANGANASTATE
represented hevein by i BANDHAN BANK LIMITED
Lecal AddressiH Mo 1-210/7, Teachers Colony, Kurnool Road,
Wanaparthy, Telangana State,
Head Offive AddoessiCIN AT TIWEEN4PLO 204622
Floars 12-14, Adventz infinilyd3, BNS, SectarV,
Salt | ake City, Kolkata - 700 091

AND

covssnss THE SECONIY PARTY represend hercin by its BANDH ANK LIMITED

| ;
PURPOSE OF MOU

I paeticular, this MOU is intended to

I Enhance entreprencusial  mindsets among the students of Entreprencurship
Pevelopment certificate course umder Adarsh Post Graduate College of Computer
Seienees, Venkateshwara Colony, M.ﬂmhubn;gur, Telangana State.

2. Organize various workshops on Enteeprencurship Development

4

3 Condect practical trainings on Entreprencurship Devolopnent

4 Generate selt-emplovment opportunities
= Asmist the stmfonts i cstablishag various start-ups

b Arrange e placement ol trained studens

Fm.& L

Adarsh B, Crfese of Computeor Sclenc,
MAHABUBNAGAR
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NOW THEREFORL, IN CONSIDERATION OF THE MUTUAL PROMISES SET
FORTH INTHIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS:

Claeisg ]
CO-OPERATION

Both parties are united by vommin interests and objectives, and they shall establish
channels of communication and co-operation that will promote and advance their
respective opemtions, The panies shall keep cach other informed of potential
opportunities and share all informatica that may be relevant to secure additional

opportunities for one another,

The co-operation between First Party and Secomd Party will facilitate offective
utilization of the meellectual capabilithes of the Second Party providing significant
mpirds to thein in developing suitable teaching/ trming systems, keeping in mind

the s of the Fiest Parly

4

Clause 2 SCOPLE OF THE MOU

Beth parbies believe that close co-operation between the bwo would be a majur
Donetit o the studdent commmmty toenlance thelr skills and knowledge.

The Secomd Party will give valuable inputs to the First Party in teaching/ training
methedology so that the stadents fitinto the ndustrial scenario meantngfully.

The interaction between Industry and Adarsh Post Graduate College of Computer
Sciences will pive an insight into the latest develupments /requirements of the
industries; the Second Parly to permit the Facully and Stedents of the First Party to
visil its group companies and also invalve in Industrial Trainisg Programs for the
First Party, Ihe industrial training amd exposure provided Lo students through this
association will build confidence aml prepare the students o have a smuooth
< leansition from academic to working career, The Second Party will provide its
Labs” Workshops/ Industrial Sites for the hands-on training of the leamners

ciiredlod withs the st 1%y

Toe Sscond Dty sl teain thee studenes of the First Party on the emenging
technologies in order to bridge the gap in skill and make them ready for industry.

The Second Party will extercd the necessary support to deliver guest lecturers to the
students of the First Party on the technology trends and in house requirements.

The Second Parly will actively engage to help the delivery of the taining and
placement of students of the First Party into interpships/ jobs,

‘MEEFAL
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Clause 3 VALIDITY
The validity of the agreement is three vears from the date of agreement.

Both Parties may terminate this MOU upon 30 calendar days” notice in writing, In
the event of Termination, both parties have to discharge their obligations.

Any ddispute will be settfed in the Mahabubnagar Court only where the Adarsh Post
Girsdiate Collepe of Computer S lences is situaled.
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OF MEMORANDUM UNDERSTANDING

BETWEEN

ADARSH POST GRADUATE CO LLEGE OF COMPUTER SCIENCES

VENKATESHWARA CO LONY, MAHABUE NAGAR, TELANGANA STATE

AICTE PERMANCENT ID: 1- 805 9621

And

INVICTUS ACADEMY, plot 55, Opp SRK House, cyber-

Hills colony,
Silicon Valley, WMadhapur, Hyderabad,

FOR

TRAINING & PLACEMENTS ON DIGITAL

MARKETING STRATEGIES AND ANALYTICS

COURSE
i
"*,‘l\j‘ﬁ (‘ i
fﬂ:&:} info@invictus.orgin — T*_qujiw’,—l_ i
@ www invictisargin MAHABUENAGAR -
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (hereinafter called as the
“MOQU") is entered into on this the ---24 ri‘-"f F =03 by and
between

ADARSH POST GRADUATE COLEGE OF COMPUTER SCIENCES,
MAHABUBNAGAR, TELANAGAN STATE

And

INVICTUS ACADEMY, plot no 55, SRK VALLEY, CYBER HILL COLONY,
SILICON VALLEY, MADHAPUR, Hyderabad.

PURPOSE OF MOU
In particular, this MOU is intended to

1. To train the students on Digital Marketing strategies and
develop their skills in terms of the Digital ma rketing.

2. Three months training in terms of Digital Marketing which
includes web designing to creating content, with real time
projects. : ' '

3. Generate self-employment opportunities

4. On spot job offer post completion of course.

5. Free laptop to each student on enrollment of course

6. 12 months paid stipend

7. Salary hikes on every six months based on performance,

8. Global certification by Google inc,,

@I info@invictus.orin %
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NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET FORTH

IN THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS:

t;lausel

CO -OPEREATION

Bath parties are united by common interests and objectives and they shall

establish channels of communication and coop eration what will promote and
advance their respective pperations, The parties shall keep ea ch other

informed of potential opportunities and share all information that may be
relevant to secure additional opportunities for one another,

The co -operation between First party and second Party will facilitate effective
utilization of the intellectual capabilities of the second party providing
significant inputs to them in developing suitable teaching / training systems,

keeping in mind the needs of the First Party.

Clause 2 SCOPE OF THE MOU
Both parties believe that tlose co- operation between the two would be a
major benefit to the student community to enhance their skills and knowledge.

The second Party will give valuable inputs to First Party in te aching ftraining
methodaology so that the students fit into the industrial scenario mea ningfully.
The second party will extend the support in terms of training the students and
placing them into the organizations.

The second party will train the students of the First Party on the emerging
technologies in the Digital strategies in order to bridge the gap in skill and

make them ready for the industry.

The second Party will actively engage to help the delivery of the training and
placement of students of the First Party into Intérnships/ jobs
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Clause 3 VALIDITY
The validity of the agreement is three years from the date of agreement.

Both parties may terminate this MOU upon 30 calendar days’ notice in writing.
in the event of Termination, both parties have to discharge their obligations

Any dispute will be settled in the Hyderabad jurisdictions only

AGREED:

for Invictus Academy

For Adarsh Post Graduate

college of Computer sciences
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Patents Trademarks Copyrights

MEMORANDUM OF T NDERSTANDING (MOLY)

BEFWEEN

ALIARSH
POST GRADUATE COLLEGT OF COMPUITER SCHENCTS
VENKATESHIV AR A 00 CNY, i il w it il SOAR THEANGANASTA T

ACTE PERNIAND N LT 80059021

A

PROMETHEUS PATENT SERVICHS PRIVATE LIMITED

=~

Plot No.33B, Sai Dwaraka Sinman, 18 Floor, Huda Heights,
MLA Colony, Road Noa2, Banjata Ll Hyvderabad, Telangana State
www. promethewsip.oomyfcontact “ it hieusi prc oy THR 23606003

FOR

ENTREPRENEURIAL SKILL DEVELOPMENT, OUTCOME
BASED TRAININGS, PLACEMENT, AND RELATED

SERVICLES
PROMETHEUS PATENT SERVICES PYT. LTO. “«.P\E)%
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MEMORANDUM UF LNDERS TAN DING
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TSICET-2021 (Admisgions)
FIMAL LEST OF PROVISIONALLY ALLOTTED CANDIDATES BY THE CONVENOR AFTER SPECIAL ROUND
Collegs : ADAS-ADARSH PG COLLEGE OF COMP SCIENCES, MAHABUBNADAR MAHABUBNAGAR

Branch : MBA-MASTER OF BUSMNIES ADMINISTRATION
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TSICET-2021 (Admission)
RATIFIED LIST OF CANDIDATES ADMITTED AT INSTITUTIONAL SPOT ADMISSIONS AFTER SPECIAL ROUND
COLLEGE ::ADRS-ADARSH PG COLLEGE OF COMP SCIENCES, MAHABUBNAGAR, MAHABLUBNADAR

DETAILS OF VACANCIES GIVEN TO COLLEGE AFTER FINAL FHASE

ENa | BRANCH BRANCH HAME BEFORAE SPOT ADMISSION | FINAL VACANCY AFTER 5POT
CODE ADMIZSIONS
1 |uma WASTER OF BUSINESS ADMINISTRATION [ 3
DETAILS OF DROPOUTSNGT REPORTEDICANCELLATIONS DONE AT COLLEGE

[ SHo Anuzssion_ | s CANDIDATE NAME FATHER NAME BRANCH_CODE | VACANCY DETAILS
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DETAILE OF INTERNAL SUIDED CANDIDATES
L
LIST OF SPOT ADMISSIONS RATIFIED BY CONVENGR
[ Sho [ADMSSION_No| AN | CANDIOATE NAGE FATHIRSNAME | CAT | % OF | msT |ORANCH|  ALLOTTED
HTNe MARKS | CODE | coge EATEGORY
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TSICET-2021 (Admissions)

LIST OF CANDIDATES {INTERNAL SLIDINGSPOT ADMISSIONS) UPLOADED BY THE COLLEGE

COLLEGE ;ADRS-ADARSH PG COLLEGE OF COMP SCIENCES, MAHABUBNAGAR, MAHABUBMNAGAR

DETAILS OF VACANGIES GIVER TO COLLEGE AFTER FIMAL PHASE

List Pondieg kr Appeoval by Commnar
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DETAILS OF SPOT ADMISSION MADE BY COLLEGE
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TSICET-2021(Admisaions)
LIST OF INSTITUTIONAL SPOT ADMITTED CANDIDATES REJECTED BY THE CONVENOR
COLLEGE ::ADRS-ADARSH PG COLLEGE OF COMP EEEH‘:EE.MBUEHAG&R,WWHHAGAH

The fallowing ate the list of institutlonal Spat Admitted candidates Rejected by the Convenor after special round for the ressons mentisnad I the

Remarks

MNo.of Candidates in the Rejection List is Zero Dol o q
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FINAL LIST OF PROVISIONALLY ALLOTTED CANDIDATES B
Collogs : ADRE-ADARSH PG COLLEGE OF COMP ECIENCES MAHABL

TSICET-2020 (Admissions)
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¥ THE CONVENDR AFTER SPECIAL ROUND
BRAGARMAHADUBNAGAR
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TSICET- 2020 ADMISSIONS
DEPARTMENT OF TECHNICAL EDUCATION
Fram To

The Convenor, The Principal,

TSICET-2000 Admissions &
Commissioner of Technical Educatian,
Sonkethika Vidya Bhavan, Private MBA/MCA College

Masab Tank. Hydembod - 500 028

bt No.TSICET-2020/INST-SPOT ADMS/MBA/MCA/CONVENDR/2020-21,  DATED: 09-02-207]

Sir,

Subc-  TSICET - 2020 Admissions — Institutienal Spol Admissions conducled by the Private
MBA/MCA Colleges in the siate -Retification of Spot Admisslens made - Regarding.

oo =

wWhile irwiting the attention of the Principal 1o the subject cited above, it [s heraby Informmed
that the Provisional Spot Admissions made Into first vear MBA/MCA Couwse (TSICET -2020) of your
Insfitution during the Institutional Spet Admissions conducted have basn verified with the number of
vocancies avoloble. The list of condidates whase pot Admissions are Rofified/Rejected by the
Convenor along with the Provisionally Convenor aliotted candidatas are ploced in websile
nitps/ Msicetd nic in under college login. Take the prinfout and verify, no hard coples are provided
fram Comvenor office,

The Admissions maode in respect of 'BC", *5C°, and '5T' condiciates will be subject fo the final
confimation by the respective authorilies of ‘807, *5C°. and "5 Wellare Cepariments in the dislict
regarding their sochkal stalus, If not aiready established at the fime of Irstitutional Spot Admissions

conducted by vou,

It Is the responsibility of the Principal concemed to complete the above process [verification
of social stofus) immediciety and infimale the defais thereot to the Convenos, TSICET-2020
Admisslons, to faoke necessary oction in the motfer. A copy of the ralification &t af condidoley
admitted is o be disployed on the notice board of the coflege lor informaofion of the condidates.
The Principals will be held responsible for any discrepancy being pointed out here aller,

The Spot Admisslons mode in respect of ceraln candidates are nal rafified as they fotaly
belong to olher stales and ceuld not be considered even under “unreserved category® (UNR) as
per the presidential arder (Reguiafion of cdmission order 1974 and amended In Go,P.No:445 EDN
(W) department daled: 10-07-1979), the Xerox coples of the relevant cerlilicales are not enclosed
for verification, the candidate detalls are eppearing In mere than one college ond olher reasons
mentioned in rejection list.

Hence, you are requested fo go theaugh the list placed In College login and get the doubls
clarified if any on or before 12-02-2021 parficularly about the non-ratilication of the odmissions
made by you. No comespondence will be entertained in this matter after 12-02-2021,

Kindly acknowladge the recelpt of this ietler By return of post,

Yours faithiully,

I-' - -

L L P e ]
f l.’ Ly ._..:_ l‘h‘i\'?:_"\\, LMY /
o N ConvenoR
.Ir - i 3 r“ _: :
f 'f'"':’f & \ LFE 2020(Admissions)

Enck: ]

1. Finol st of Provisionaly allofted candicdles by the Canvenor, | |

1. Hotified/Rejacted list of condidates od I.'HE:I_-]:I during tiie Enstifuﬁt.nu] Epot Admissions.
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TSICET-2020 (Admission)
RATIFIED LIST OF CANDIDATES ADMITTED AT INSTITUTIONAL SPOT ADMISSIONS AFTER SPECIAL ROUND
COLLEGE nADRS-ADARSH PG COLLEGE OF COMP SCIENCES, MAHABUBNAGAR, MAHABUBNAGAR

DETALLS OF VACANCIES GIVEN TO COLLEGE AFTER FINAL PHASE

SMo | BRANCH BRANCH NAME BEFORE $POT ADMISSION | FINAL YACANCY AFTER SPOT
CODE ADMEEIINS
1 |WBs MASTER OF BUSHESS ADMINISTRATION 10 1
DETAILS OF DROPOUTS/NOT REPORTEDICANCELLATIONS DONE AT COLLEGE
SN0 | ADMISSION_ | RANK CANDIDATE NAME FATHER NAME BRANCH_CODE | VACANGY DETAILS
1 |oe701087  |eme SHEREEN JAHAN MOHD TAJLDDIN MEA 5T_GIRLS LR
2 [ooworoiods  jaeies  [Eva s rea ETA NARSIMHA VA OC_GEN_OU
] HIIETO2038 | 28642 KEELI VENKATESH H_E‘_ELPHHS-E[LLI | MELA OC_GEN QU
4 PLG20BNEY | 3050 [ WISHNU HECOY h]g_l-l.mrh RECDY [HM Q0 GEN Ol

LIST OF SPOT ADMISSIONS RATIFIED BY CONVENGR
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{A Statutory body of the Govt. of Telangana)
Opp. Mahavir Hospital, Mahavir Marg, Masab Tank, Hyderabad - 500 DEH
Ph & Fax : 040-23331117
e-mail : secretarylsche@gmail.com, website : www.tsche.ac.in, www.ische, COg.gov.in

PROCEEDINGS OF THE SECRETARY, TELANGANA STATE COUNCIL OF HIGHER EDUCATION: HYDERABAD

PRESENT: DR. M. SRINIVASA RAD
SECRETARY

Procds.No.TSCHE/TSICET-2020/MBA/PLMU/ADRS/SW-1/242

TSCHE - TSICET-2020 ~ MBA course Admissions under Category ‘B’ (30%) seats for the
academic year 2020-21 - List of approved candidates - Orders - lssued — Reg.

Ref- 1. G.O.Ms.No. 59, 98, 61 & 21 and subsequent Amendments
2. Lr. Moo 637/APGCS2021, DE:09.02.2021 of the institution.
-oo-

fq%’iﬁ,, ANGANA STATE COUNCIL OF HIGHER EDUCATION

Ot 24.03.2021

Siehy-

RDOER:

The Secretary/ Correspondent, Adharsh Post Graduate College of Computer Sciences,
Venkateshwara Colony, Mahabubnagar - 509 002, vide ref (2} cited submitted the list of 16 Candidatas
admitted into MBA course under Category ‘B’ {30%) seats for the academic year 2020-21 requesting for grant

of approval of admissions.
The admitted list has been verified by the duly constituted verification committes with the dacuments
furnished by the management,

The Telangana State Council of Higher Education hereby accords provisional approval to the
admissions made by the Institution, under the provisions of the G.0s. in force, in respect of 16 candidates
admitted into MBA course under Category ‘B’ {30%) seats as detailed hereunder in the institution mentioned

above for the academic year 2020-21.

| viesnar | sicer %:q::i:?.:r | : |
5.No Mame of the Candidate Father's Name belongs ta Rank qualifying Community
| Wil Cyigta | Examination _
{1 | Askani Abhilash Askani Chandrayudu Mo 20549 52.54 BC-D
2 | Kyathanpally Sal Sindhu K Raghavender Rao Mo F 68.95 oc
"3 | Mohd Billal Mohiuddin Mohd Muneeruddin No : 6497 | BCE
« a | Boini Ravall Boini Anjilaiah Mo - 61.31 BC-D
5 | Amreen Fathima Md Jahangeer Mo = 1 878 BC-E
& | Chappa Rajeswari Chappa 5 5 Murthy No - 8.56 BC-B
7| Juluri Tejashwini Juluri Srinivas No 817 oc
8 | Venu Naga Sirisha Venu Srinivas Raa No - 8.11 oc
3 | 5PVinesla 5P Prabhakar Ho - .73 BC-C
10 | € Umamaheshwari C Jayaramulu Mo = 7.65 BC-D
11 | H Pavankumar H Shivaraju No = 7. 11]_ - W
12 | M Raju M Narsimulu M z ?.U_E oc
13 | T Sandeep Kumar T shyamappa No - | 558 BC-D
14 | Kotha Prashanth Rao K Venkateshwar Rao No - | s168 ocC
15 | Kalali Bhanu Prakash Goud K H.;yalu Goud No 51.13 BC-B
| 16 |_mu.rii1 lagadeesh | Diviti Bheemaiah No : %3?{59 | Bea
|
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FIRAL LIST OF PROVISICNALLY ALLETTED CANDIDATES BY THE CONVENOR
College ; ADRF-ADARSH PG COLLDGE OF COMP SCRNCLENARAL UBHAGAR MAHARURRADAR
Wranch ; WHAMASTRER OF DUENEES ADMINGTRATION

B.Jis{ ADMISSION_Ked | RAKH CANODATE HAME FATHES RALE |utn:|u CAT | REGHON ALLATTED
; EATEGy |
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TSICET-2019 (Admisasion)
RATIFIED LIST OF CANTIDATES ADMITTED AT IRSTITUTIOMAL SPOT ADMISHONS
COLLEGE CADRS-ADARSH PG COLLEGE OF COMP SCIENCES, MAHASUENAGAR, MAHADUBNASAR

—

DETAILS OF VACANCIEES GIVEN TO COLLEGE AFTER FINAL FHASE

BNs | BRAMEH "DRANEH NAVE BEFORE SPOT AOLISSION | FINAL VACANCY AFTER 4pOT
| _ehor lanwizs " |
1 vma WASTER OF DUTIMNEES ADMPEETRATION % 1 i

DETARLS CF DROPOUTSMNOT REPORTEDMCANCELLATIONS DONE AT COLLEGE

Mo | ADwismoN | RaNK CANDIDATE MAME FATHER MAME | Emasce_cope | vatsvey DETARE |
M !
] i geange RN Al Yo 1 BEOVR B B0 A !
[rizamnien |jecui |r:--mmv£mq 1B Rt A T AL L5 —Jsc_pims ou
) Tiesnr {2 LELAKLA MARKY NN b WERRATEER WS IBE_ A GEN Gl
4 g | e {HRVALL FRASAD HAVE | AL L L {BE A GEw OU
B TREMOsiE | H BHEEVESH H HANLIMANT $C_GH LR
ln rihaaieer  [aane 5 HARATHI B DLt B NARL B IET_GEN GU
| r Wi {3ee2 WAL SOUD W RIS HRLA H AT MES, 1B B GEM_cu
[ 1032501180 farens | EHARATH CHANDRA EHANDRLIDU [rama e 08
s nppemigsr | xaan HLFFAGR] SRILATHA | K EATHY LA Juapa IBC B GHEE AU
LIST OF SPOT ADMISSIONS RATIFIED BY CONVERDR
!
Sy AGRISSION ho! RANT CANDIRATE KAME FATHERS MALT CAT | ShOF [ INET | B ALLETTED
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» TELANGANA STATE COUNCIL OF HIGHER EDUCATION & =
A (A Siatudory Bodty of e Bovermment o T8, -f,g{_;ﬁ,\}a‘]
Cpp. Mahavir Hospital, Mahavir Marg, Masab Tank, Hyderabad - 500 028 "1.;1:;.:_ ilf if
Ph & Fax : 040-23331117 II'\':_J:‘:‘:_.‘__};F
a-mall ' secrelarylsche@gmail com, websile | www tsche acn, www.ische.caqaovin
PROCEEDINGS OF THE SECRETARY, TELANGANA STATE COUNCIL OF HIGHER EDUCATION: HYDERABAD
FRESENT: DR, M. SRINIVASA RAD
SECRETARY
Procds. Mo . TSCHE/TSICET-2019/MBA/PLMUSADRS/SW-1/245 Dt:06.11.2019

Sub:- TSCHE — TSICET-2019 — MBA course Admissions under Category ‘8" {30%) seats for the
academiz year 201%9-30 - List of approved candidates - Orders - lzsued = Heg.

Ref- 1. G.OMsNo. 59,98, 61 & 21 and subsequent Amendments
4. Lr. Mo, N, DG19.059.2019 of the institution.
-0

QROER:
The Secratary) Correspondent, ADARSH PG COLLEGE OF COMP SCIENCES, MAHABUBNAGAR, vide ref
{2} cited submitted the st of 08 Candidates admitted into MBA course under Catogory "B (30%] seats far {he

academic year 2019-20 requasting for grant of approval of admissions,

Thet admilteed list has been verifiod by the duly constitubed venfication committes with the decuments
furmished by tho management.

The Telangana State Council of Higher Education hereby accords provisional approval to the

admissions made by the Institution, under the provisions al the G.0s in force, In respect of 09 candidages
admitted into MBA course under Category ‘B [309) seats s detalled hereunder in the instiution menticned

above for the academic yvear 2019-20.

[ %ol Marks |

! winatner
S.Na | Morme af the Capdidate Father's Nama belangs to T:::E: in qualifving | Community

NEIQuotal | Examination :
1 | Farzzana Begum Md tdahaboob Ali Mo . 7131 Lo S

2 | Sleevammp K Anthiah Mo - £8.21 (1,5
3 | Nenavath Prlyanka M Shivalal No . [ &fay 5T |

4 | Beachan| Kavya B Vittal Ne - | 5418 oc

| 5 |GPresthi G Goangadhar Ho - | B.59 BE-D
6 Mlna Abdul Fareed Ho - 839 BCB
" 7 [ Vshoba V Buchalah Mo . 7.66 €|
! 8 | KAnjaneyulu K Gopal Goud No - 7.00 BC-B |
| 9 | KShhva Kumar | K Satyanarayana Mo - 52.85 B8 |

The above provisional appreval / ratification of the admissions of the students is accorded subject to
(1} withdrawal of the sald approval / ratification of all the students or part of any, if any Irregularities noticed,
at a later date, and (i} the responsibility undertaken in writing by the Institution for such irregularities.

—ngsllp ]
SECRETARY
To
The Secrotary f Correspondent
ADARSH PG COLLEGE OF COMPUTER SCIEMCES,
VENKATESHWARS COLONY,
MAHABUBMNAGAR ~ 509 002
Copy to: The Registrar, Palamuru University, Mahabubnagar y

PRECIPAL .
sdagsh PG Cafege of Compuled Sziance
MAHABUBNAGAR

|




ARger Ty Gt Rigr yiReg
ALLIMDIA COUKCIL FOR TECHHICAL EDUCATION
I WL RS ) Ak ey Doy of Ve oowl of Indea)

REVISED ORDER

Fila No. AP-DAVET-APR{CS)IB Date: 15.07 20048

To .

The Principal Seorofary, [Higher Education),
Govl, of Andhra Pradeah,

J Biock &8 Bacratarial, Fleyderabad- 5000 028

Sub:  Extension of AICTE approval § Increase in intake | Grant of additional course to Adarsh PG College of
Computer Sclences, Sy.Mo.254/a8, Venkaleshwara Colony Mahsbubnagar - 508 002 for he
scademic year 200008,

E:II

This 16 in pastial modification to the Council's earfier later ne, AP.D40/ET-APR(CSKER dated 20 05 2008 the ravised
status of tha programme of the lnstido a8 falaws:

| SNO | Mame of the coursais) Exisling Intake [ Revisad InGko Penod of Approval
% —_ MCA ) R 2008-10 '
= Addibonsl Courss [
] MBA (FT) | o0 | B0

* The Institution s required to submit a joint FOR of Rs. 15 lakhs for the above sanctoned
additlonal Course of MBA by 30th July, 2008 to the concermed Reglenal Office.
Mota: * The approval for Incroase In Intake | additional coursofs) / variation In Intake (s valid for two year
from tha date of issue of this latter for obtalning affillatlon with cancarned University and State Gov
requiremenis for admission,

“That the institution shall take appropriate measures for pravention of ragging in any form, in the
light of directions of Supreme Court of lndia In Writ Petition No. (€] 65671988, In case of fallure fo
provent the instances of ragging by the [nstitutfons, the Couneil shall fake appropriate action
ineluding withdrawnl of approval™

Tne adational inlake (¢ balng granted based on the projection shown n the Detated Projec Rapart rogarding
additional built-op space, tacully and other facilifias for the proposed intake. 1t may be noted that &l faciiites including
aocstioral Bilt ug area should bo made avallable bafora the commancament of the nex peadermis sasslan, Random
EWrprisn inspection would be carriag out to verify faciies and if the Institute b8 found defizient in fulfliment of nomms &
standards of AICTE, approprinla aclion would be iniiatod by the Council,

Floosa nats that oiees fenms & condibans mantlonad In the aardlor ietter of éven no. daled 26 05 2008 will ramain,

This apprevai is granted based on the Appralsal of the Informatod by the Institution on Infrastruciural
faciliffes and academic faculty croated for the proposed courso(s). Tharefore, the approval is subject to the
veriflcation of the claims made by the Institution through an Expert Committes visit, In cose the claims mads
by the Instiution is found to ba falee, the approvel granted shall ba llabla to ba withdrawn

Tv;.urF T'rlhru'i]',

[Prof, Hi':]:h . Rai)
Advisor- MAT
Copyr b
1, Tha Dirgclor [ Principal,
Adarsh PG College of Compular Sciances,
Sy Mo 25478 Venketeshwera Colony Mahabubnagar - 508 002

2 The Conmirsioner of Tech, Education, Govt, of Andhra Pradesh, V Flogs, D Bloek, B R K Building, Tank
Bung Faad, Hyderabad 500 083

4. The Reglonal Offlcer,AICTE Southaem Regienal Office, 20, Haddows Road, Shastd Shawan, Chennai -
ooG - e B Ca,

4, The Reglstrar, congamad Univarsity 1 _f'i —— e

5 Guard Fike (FAT) 3 o .
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Phana @ 011-20724151-87 Fax ; 011-23724183  Websita “www.sizle ameln £ IPAL
&darsh PG Collage of Compuler Science..
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All India Council for: Technical Education

of HRD Gokt ol iy

¢ Tu) 001
i B

Na.: South Central Region/1-8069621/2010/EQA August 23, 2010

Te,
Prropsl Secretary [Haher BEdutaficn| Govt. of Andhie Prisdesh, J Bogs

40 Fleor Bporalanat Buildng Hydernbod-S000323

Sub  Ecternen of popovnl lor Te academe pest 21011

Sir

ir terrs of the Raguisions noisies by e Councd wios F No. 37-3epadt3010 and form, sinndd il pROLGGWTEs and condidons
prEscribod by Bie Coursl bem Bme o e, | am drecied @ sofry Bie adenson of spprovsl of me Councl 15

ADAREH POST GRADUATE COLLEGE OF COMPUTER SCIENCES, ADARSH POST GRADUATE COLLEGE OF COMPMUTER
SCIENCES, HMOTASUCVENKATESHNARA COLONYMAHABUSHNADAR, MAHABUBNAGAR, ANDMRA PRADEIH, PN -

509002

for gangdus of B dnlovweng ooutses wWith ha imake sdicmed oEow in he academic pekr 200 E-11

Sr Pragram Lol Shift Cauran ntake | [niake ﬂ
i .10 2901y 204011
1| Marygampni B3 Fus Sl [ETETS &L B0

7| MCA * P First BN WCA = |

Ty gtoyef [Fardoiad gopraval Ik subjecl to ihe congdsn M)
ADARSH POST QAAOUATE COLLEGE OF COMPUTER SGIENMCES, ADARSH POST GRACUATE COLLEGE OF COMPUTER
SCIENGES, H MO P-AETCVENHATESHWARS COLONTRMAMABUBMAGAR MAUHAEUENAQAR. ANOHRA FRADESH, PIN

LoiE e
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All Indtia Codmed for Techmcal Ecutalion
(& Shalusony Body under Mnist ol HRD, Govl, of india]

i Floor. Chandralok Bulding, lanpath; New Dalhi- 110 001
PHONE: E3724151/52/5308ASA/657: FAR011-237 24183 waw Aignindid.on

FNo, Boul-Cantal1-40065T 1542011/EDA Date: 01082011

Ta.

Tha Frincipnl Becretarny

{Higree Egucaton) Bevl of Anchrn Praciesh
J Biock, dzh Flasr Secretnat Buiding,
riyderabad-500007

£n.  Extergion of anpeeyal or e acadeie year 301112
A Applice@an ol o inahfulion ke Exioncion of Apgeaval far T Year 2001113
SiriltadeT,

0 e of the Reguintions nadfnd by the Coundl vide F.NT, 37-ALogal2i t dabed 10N ERHD &0 porma, altandadn, proedunta
and mortions presoited by the Counch from tima 1o ime, | m diracted to corway ¥ extensian of approval of the Council i
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PHONE: 2372415

ghean by tha sliulion slong wih the application suibmied by Ina ingiiution Bn portal
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M TE-51C

VENEATESHWARA COLONY,
BLAHASLEMALAR,

[EAHABUGNAGAR MAHABUBNAGAR,
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fosiow ang adhane to the Regulaliona, Guidelrdes and direciions issuad oy AICTE from ime io Hme and S Lndedlaking | afdovi
givan by T irslitulon along with the eppicallon sutenibied by 1he FalbuSon on portal,

in case of any difarences in condent in s Compuler paneralod Exisnsion of Aparcwal Latior, the contenfindormalion as approved
by B Engsculivg Councl § Gareral Councll as eailable on the record of AICTE shal ke fnal and binding.

St complisnco of Arfl-Raggng Regulalion:- Appeovad I8 sulipsc! 10 82zt complisngs of pravEions. made i ALTE Regulslion
rofiliad wids F Noo 37-2legal' AICTEZOOE cated July 1., 2008 for Pravesiiion and Proribition of Faggrg i Technical Instilulions: in
cass insbtution falls 1o fske sdacuale seos %o Prevent Raggieg o [als 15 act in acconsanca with ASCTE Regulation or fais bo punish
parpefrEtors of incdents of Raggag, il will ba Iatio 1o @ka any action aa defined urder clousa S(4) of the sad Reguation,

Copy 1o

1. Tho Reglonal Cificer,
Al Indla Coantd ler Tachnical Educaton
First Ficer, cid B3CARD Bullding
Jawepharal Kehna Techncloglcal Uinkaiaiy
Blasad Tark, Hydorabad-S000TE

2.  The Director Of Technical Education,
Telagana

1 The Registrar,
Pplamung University , MahaBubnagar

Apphewtion Mumser 1-2433TMAA"

Hote: Thin i 8 Somnpuled ganersid Liter ol bppeoval Mo sgrature s regeesd

Priniad By | AEATIIO0T

Dr, Avirzsh & Pant
Aglg Chalrrun, ACTE
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1 AN Inctin’ Councll for Technical Equcation
g 7 (A Statiiory body, Linder Minjstry of HRD, Govt. of India)

- 7ith Floor; Chandralok Bullding. Janpoth, New Belhi=110 D01
PHORE: 23724151/52/53GASEE6/ST FAX: 011-23724183. yww alcin-bngia org

d.  The Principad ! Directar,
ADARSH FOST GRADUATE COULEGE OF COMPUTER SCIEMNCES
M Nk AE100
VENRMATESHWARA COLOMY
FaHARLIBMNAGER
MAMARLIBNAGAR, MAHABLUINAZAR,
Tefargana S08002

&  Tha Secratary f Shalrman,
MAHARUEMAGAR EDUCATIONAL BOCETY
HHD: T-5-514C
VENFATESHWARA COLONY
RAHASURNATAR.

MAHABLSNAGAR MAHASUBNAGAR,
Andhra Pradash 505002

i, Guard FilelAICTE)

Pagalad]

Lofas Priqtamd Ot 81 Aprl S51S

Appicaton Numbar 1-24 5130

Yotw, Thin i a Computer ganeiwied Lefar o Ao’ No il i requred

Prisled By | ASISEI02T

< ”
Pﬁlhi-c:l%ﬁl
adarsh P.G. College of Computer Sc005—
MAHABUBNAGAR




Ly A Ir'i.ln-:'

Dalhd 1-?::

F.he, South-Central t-2514 1530353016 ECA D! US-Apa-201

§a,

Bub: Exlansion of spproval Tor e academic poar 201617
Rot: Anplication of s Iralifulion for Extersion of opprovad for the academic yaar Z016-17

Sefladam

In tems ol Ta provisions uncer e Al inda Counol for Technical Educaton (Srant of Appeovals for Teckhacal Insthsions)
Roguimisrs 2017 retiled by Ihe Councd vide noificalion nunbar Fo 37-Niegal/2017 doled 27082012 and roems clandands,
precnduras and condBors prescrbed by e Councl from ime 1o lime, | am di'eced 10 ooy (e apnoval B

P Equn-Canes Aerfcaban 1 L 1-1?141:}!-3::
. ADARGH PLST GMADURTE [EICTF
Harfeol O FB" | e Ene oF coupuTeR | PRl
H| e
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w{w EDUTATIONAL SODIETY mLﬁmmJﬂm
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wﬂl from. véfrnan KR! Apsidatie | Chistge o e i Apehonse Chasge olale I FelR A Sl 2k
Ga-nd Bpatread Ins Bopstivied Apsitvegd
VAR aTRA
|
To condy foweni coursns wis {he intake indicated below o ha Bcodamis vaar 207617
Azpialicn o 1A TAHIEE =TT T T % ¥ .
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| |
Apsledlon hiaret 124153818 Page 1ol
Wi This i & Ceraus geneulie Repot No signales B squinkd Ledimr Pristsd On 20 Aprd 2000
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- k Allinga Co rr Tochmo
1Sl Loy body Unogr Minksinyof HRD:; { India)

Tih Figor, Chandralok Bulldng, Janpath; I.‘-;T_w','_[l-." =110 004

FHOME: 3724 15152/53(54) FARC01-23724 183 www nlche:India cey

Fra aboyve manioned spprol 5 Subact 1 e condies thal A5ARSH POST GRADUATE COLLEGE OF COMBUTER SOIENCED shal
fedesy Wnd Bchare to e Rogulatond. guidelings ond dreciom bevec oy AIETE bom fima o lime and e undarisiing | aificed
piven oy tha insiluton slorg with tha applicalin submatted by ha nasiution an poitai

in case of any difevences i conienk in His Computer penerated Excnsioe af Appréval Laller, the contentinlonmalos s sporoved
by the Eapgulive Cogncil ¢ Genorsd Councit & svslnke on the récsd of AICTE shal ba fina and ninding

Eirlct complisncs of An-Raggieg Regulstion- Agorerml s subyect to sric complisnce of praveions made in MICTE Regyiabcn
naffied vda F_No, 17-Rlefal AICTERCD dated Juby 1, 2003 for Prevention and Prehibiiian of Ragging In Technical Instiutices, In
case lalibion fail io take adequass siaps to Prevent Ragging or fals 1o oot in sccondence with ABCTE Reguation o fals lo punkih
peepeiaites o incidents al Regging, i will bo fobde 1o take any ncton as defngd urdler clhauss 84} of She sald Regulaten

" | 0 ¥ o

Oy, Avinash 5 Pant
Wice - Chalrman, AICTE

Caoy o
1.  The Regronsl Dfficar,
Al India Cauncil fof Techrical Education
Fires Flogwr, oig BR0ARY Bullding
Jamaharal hehru Technoiogical Linkersity
fdasib Tersd Hydarabad-S0007TE

L. The Direcror Of Technlcal Edwcation,
Telangana

1, Tha faeglsirar,
Falamuna Univesity . hlahasbubragar

4, The Prinesgal { Diragicr,
£A0ARSH POST GRADUATE COLLEGE OF DOMPUTER SCIENGES
HR0:T5.51/0
VEMKATESHWARA COUDNY
MAHABUINAGAR,
MAHABUENAGAR MAHARLIBHAGAR
Telargsnn, 508002

5. The Secretary /| Chairman,
MAHASUAMAGAS EDUCATIONAL BOCIETY
HINOE T-5-5100
VEMNEATESRHWARA COLTNT,
BAAMARDEN AR,

MARASUENAGAR MAHABUBMNAGAR
Andhra Pragesh 506000

6. Guard FllefAICTE)

P i ®

Apzbegtian Myl 1-T8141£0555
Lefar Printed O 00 Aot 7010
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All India Council for Technical Education

{4 Stebutory body under Minksiry of HRD, Govl. of India)

Hedson Mandala MargWVasand Kunj, Mew Dele-110067
PHONE: 23724151/5 25050 EMERT FAX: 011-23724183 wraw aicte-india o

F.Me. Souih-Ceniralft-3325832 127201 7EQA Data; 30-Mar-2017

Ta,

The Principal Secrolary

{Higher Education) Gost of Tefangana
D Black, 117 Telangana Secrelabal,
Hydarabai

Subc Extension of approeal for the academic year 201718

Ret Applcaton of the Insliuton for Extersan of approvad ior B scadamic yoar S017-18

SaMacam,

Iy tairned of 1l providions under e All India Council lor Techrical Educalion [Grand of Approwald for Technical Insifubions)
Begulalions 2016 maolilied by the Council wida notification number F. N ARAICTEREGZ014 daled 30N 172018 and noims
slandaeds, procedures and conditions prescribed by the Coundl from time fo lime, | am direcied fo coneey the appronval 1o

Pt i [EE Aephcaton [ 1-3xHeadar
ADARSH FOBT GRADUATE HHNO T BTG
Fame of tha It frgiine A
v - COLLEGE OF COMEUTES e VENKATEEMWARA COLGHY
ECHENCES WA HABLENAGAR, MAHA DL BNAGAR
MAHABUBNAGAR, Telangora, 50002
Paarmm oF the MAHABUBNAGAH BocietyTrusl A HNO: T-2-01
| Bty Teusi ECUCATIONAL SOCIETY by VEMMATESHVARA EOLONY
IR AL B ThAR MAFELIBAA CLA R MAHABLIENA
AR Andhra Pradesh SOG02
\allite Tyoe Unaiced - Privain Fidoa Gouh-Leniral
T Diplead for changa fom ha Chnteed Tor change of Mo ‘Opied for changs of Mo
Wizmae? 13 Co-ad and fl=n (1.
Wi vt
Crancs bom Wamen s | Mok Appicatie Crange of name Wl Aggicacie | Ghangn o sis Ml Appicatie
Covad approved and Approesd Aporoved
Vice versa
Ctnd fof o i Fai Tl for Corverakn | P Corverakn [Apgea 10 | M Appisatia
| from degres 13 Siptma from Spioma 10 degres diploma or vice--
| varki) Appinma

T conduct felkowing courses with the intake indcated batow for the scademic year 2017-18

Arpicason 10, 1-X5EI 127 Couna ASiaing i‘
By -
EIE : E
: s
=
[ T £ . E a3 ;
¥ < = = 28
5 gé 32 |2 £ 3} aed
[ ER B8 E E‘E ol T
15 | POS | BUSINESS FLILL Patamuns (] J oo A, Pk Tk
MAMAGEME | Shet | T ACMIMISTRATI | TIME Linbversky
WT caa | oM Mshabonag
[
Appiication Mumber 1-3353582127 Fage ol 3
Letlar Frimed On:18 Al 2017

Mol This is @ Compuier pereraied Repon Mo signatne i requinsd

Prnisd By | AE4SZ30TT
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All India Council for Technical Education

(A Stabutory body under Miniairy of HRD, Govt. of India)

Melson Mandads Masghasant Kunj, Mow Daolhl-110057
PHONE: 2372415188V 5SEET FA: 011-Z3724163 weww picin-incia omg

The Bbove mentoned aporowal B subject o tha condticn that

ADAREH POST GRADUATE COLLEGE OF COMPUTER SCIENCES

shdl fodlow and adhers to e Regulations, guidefines and direchons isswsd by AICTE Roen time 0 lims and tha urderiaking /
aMidandl ghven by e inslilutan along wills Bne epplicalicn submitlad by o inshiuton on porial

in came of any diferances in contanl in this Computer genaralad Extansian of Approval Letier, the contantiniormaton as approved
by tha Exacutive Counal { Ganeral Councll as avallable on tha record of AICTE shall be ral and binding

Siried complance of Anli-Regging Regulafon;- Approval s subject 1o siicl compliance of provisions made in AICTE Reguiadion
nodifiad vida F. N, 37-3LegalAICTER009 dated July 1, 2005 for Provention and Prohiniion of Ragging in Technizal Insfiulions. In
casa Insftulion tails to take adequale steps 1o Preveni Ragging or falis 10 act in sccordants willh AICTE Ragulaton or fals 10 punish
perpelaions of incidanls of Fagging, & will ba lsble bo lake any Boton &8 dafined wndar s i4) of B sad Rogulation

Mote: Validite of the course detalls may be vorified o) www alcte-dndia.org

Frafl. AP Miltal
Membor Secralary, AICTE

Copy o
1, The Raglonal OMicer,
Al India Council for Teshnical Edwcation
First Floor, oid BICARD Building
Jawaharal Mahru Technological Unévorsity
Magab Tank, Hydarahad-500078

2 The Ddrector O Techalcal Education®,
Telangana

1. The Regialrar®,
Palamun Unkvamsilty | Mahabubnajar

4, The Principal { Director,
ADARSH POST GRADUATE COLLEGE OF COMPUTER SCIEMNCES
H.ROT-5-51/C
VEMNEATESHWARA COLONY
MAHABUBMNAGAR,
MAHABUBNAGAR MAHABLUBNAGAR,
Telangana, 505002

5. The Secretary [ Chalrman,
RMAHABLIBENAGAR EDUCATIONAL SOCIETY
HNG: T-5-510C
VENEATESHWARA COLOMNY,
MAHASUENAGHER,

MAHABLUBENAGAR MAHABLBNATAR,
Ancihrs Pragash 800002

Paga 2l d

b hhorber, 1-3325832137
LeSar Privded Oric 18 Aprd 2017

Ngts! This & & Compuler jararaind fapir No signalers @ requiied

Prireiad By | AEASTII
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adarsh PG, Colate of Compuler SoRILL
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All India Council for Technical Education
A Stabolory body under Ministy of HRD, Govt of india)

Helson Mandala MargVasand Kue, Kew Dalhi-110087
PHOME: 237241515250 54555057 FAX: 011-23724183 yovw alcie-india om

& Guard Flla{AMSTE)

Moto: ** - Approval lear copy will not be communicated ihrough postiemall. Mowever, provision ks made In the portal for
downlaading Approval letter thraugh Autharized login credentials allalted 1o concommad DTEReglstar,

A pplcaton bomber 1-3335832137 Paga 3ol
Mzt Tres 6 @ Compuler gensralad Fepail No sghitune ik fequnag Lailar Proied Qe 10 Aped 2017

Privtad By | AE4SIET {

|
PRINECIERL
Atargh P.G. Colagh of Computar Sciri.
MAHABUBNAGAR




All India Council for Technical Education
(A Statutory body undar Ministry of HRD, Govt. of India)
Kelson Mandeta Marg, Vasant Kunj, New Deihi-110070 Website: waw.picte-ndaom

le 411 LANE ||| APPROVALPROCESS2018-18 « == y
THE = taee ¥ | Exterision of Approval (EeA)
F b, South-Central-351 1835538201 EQA Cialn; Da-Apr-20118
Ta,
Tha Prircipad Secralary
(Higher Educaticn) Govt, of Telangana,
D Black, 117 Tefargana Secobwial
Hydarabad

Suh: Extension of Approval for the Academic Year 2018-13
Ret. Applicalion of the Inslitution for Extension of approval for the Academis Year 201819

SinMadam,
wnder the All India GWMMTMEWMHW far Technical Insthations) Regulations 2016 noSfed

In sarms of the pravilona
by . Counal vids polification rumber FNo ABMSICTEREGZ0IE daled 3071172005 and amended on December 5, 2007 and norms standards,
peoedures Bd conditions prescribed by the Councl from lime 3o lime, | am direcled b comey the appnoval o

£

Appiicarion Mo 1-251 1835535 F Pogatof 3

Mote! This is a Compuler gensraled Aepas, Mo aigralunm i equinsd, -l:"'r.

Bricied l:r:il-ll.‘iﬁﬂl ) Letier Pried Onc23 Aped 3010
RIMCIPAL

Adarsh PG Cufi e of Compunat Sobnte-
MAHABUGHAGAR




In case of any differonceds in conles in s Compuer generated Extonson of Approval Leiter, ihe contentinfarmalion as approved by the Exocutive

Cowndl F General Council as mwadtable on the recond of AICTE shall be fnal and binding.

Striet esmnpliance af Anti-Ragging Regulalion: - Agpresd is subjed! to s¥icl compliance of provisicns made in AXCTE Regulation nalified vide F. Mo
IT-ILegalAICTEZ000 daled Juby 1, 2000 for Provenlion end Probibtion of Ragging in Techrical Instilutions. In case insttilion fais fo take
adequate $5ops b Prevend Regging of fails o acl in sccordanco with AIGTE Regulation or fals & punish perpetrators or incidonis of Ragging, i wil
B liahila fo take amy action a5 Gafned under clause 504) of the =aid Regulation

Mote: Validity of the Course details may be verfied at [ttp:/iwww aicte-india org/

The Regional Offcer,

Allindia Ceuancl Bar Teshnical Education
Firsl Ficar, ald BICARD Building
Jawaharial Netiu Techrological Unharsity
Masab Tank, Hyderabad- 5000706

Tha Director OF Technizal Edusatian™,
Telangana

Tha Regéstrar®,
Palaman Unkersity , Mahabubragar

Tha Principal § Diractar,

ADARSH POST GRADUATE COLLEGE OF COMPUTER SCIENGES
H.KO7-5-51/C

VEMEATESHWARA COLONY

WAHABLIBNAGAR,

MAHABUBNAGAR MAHARUBNAGAR,

Telangana 500002

The Secralary / Chairman,
MAHABUBMNAGAR EDUCATIONAL SOCIETY
HMNO: T-58-510C

YERKATESHWARA COLDNY,

Guaed Flla(AICTE)

Prol. A.P Mitial
Mamber Secrelary, AICTE

** Incdwidual Agproval leder oogy will Nl Be comimussaied Lhvowgh PoslEmad Wmmmm-ujmnud iUt {Butk) will [ e (vough offical Email
Addreay i ha concemed Authoritas mersonsd abag

Appication Ha 1-351 IRXSSIE
Haba: Thin bs & Computer ganermed Repo. B i R PR R
Priiad By | Se452003 SRR g PG Cotenn
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(A Statutory body under Ministry of HROD, Gove of Indls)

All India Council for Technical Education %
Melsan umhump.um erq.mnrrnl-nm Wenbe: mrulﬂthﬂn.m

F.Ma, South-Central! 14260531 2220010 EQA Diate: 10-Ape-2010
Ta,

Thei Principal Secretan

(Highar Education) Gevd, of Telangana,

0 Block, 117 Telangana Secelaiat,

Hydarabad

Sub: Extonsbon of Appraval for the Academic Year 2019-20

Ret: Appication of the Insliluton for Exlensicn al spproval Tor the Academic Yaar 2010-20

Saindsdam,

I termea: of Bhe provialons undear the Al India Council for Technical Educaton lhturmﬂhTﬂﬂmmmunﬂM
by the Council vide palification number F Ho ARRAICTEREGROE daded 3112018 and nenrs standards, procadures and conditions proscribad by
tha Councll from lime 2 lime, | am dirscted 1o convey e spproval i

| VENKATESHWARA COLONY,
MAHARLUBMAGAR, MAHABLENAGA

Mo Change from Women 1o Co-Ed | N&
Wﬁ&?ﬁmh m:g. vorsa Approved ar

+FT =Full Tima, PT-Past Timsa
'
Agpicaiion Ko 14260531280 | Pagetof2
“m.-wmmmwhm M

PRINCIPAL
Adargh PG Celleps of Comiter Scence:
MAMABUCHAGAR




In case of any diffprences in conlent in this Compuler gensraied Extension of Approval Letter, (e canbantiriormation 83 approved by the Executive
ouncil [ Ganeral Council as available on tha record of AHGTE shall b final and binding

Stricl compards of Anli-Ragging Regulabon; - Appraval s subject 1o sinct complance of proviskans mads in AICTE Regulation nodfled wide F. Mo, 37-
ILegaVAICTERCOS dated July 1, 2009 far Prevention arel Prohibilion of Ragging in Tochnical insiiutions. in cass nstiibon fails b tsie adequale
#eps 10 Prevert Ragging or talls fo act in accordance with AXCTE Feguiation or als o punish pompatrators of indidants of Ragging, it wil ba llabie 1o
take: ey Action 58 defred under clauss Bi4) of the said Regulalion.

It s mandatory 1o comply all the essential requirements as ghven in APH 2018-20¢appendix &)

HOTE: I tho Sfata Government f UT | DTE { DME has & reservation palicy for sdmission In Technical Education Instiulss and the samw is
applicable to Privaie & Solffinancing Technical Institutions, then the Stats Governmant | UT/ OTE J DME shall ensurn that 10 % of
Reservatlon for EWS would be operational from the Academic year 201520 without affecting the percontage reservations of
SCISTIOBC/General , Howeves, this would not be applicable In the case of Minarity Institutions roferred to the clauss {1) of Arliche 30 of

Constiution of lndis.

Pral. A.P Mittal
Marmber Secretary, AICTE

1. Tha Director Of Technical Education™, Telangana

I The Registrar,
Palaruins University | Mahabubnagar

3 The Principal | Directar,
Adarsh Past Graduale Coflegn OF Computer Scences
H. e T-5-51/C
Venkatpshwara Colony
Marabubnagar,
Mahabubnagar Mahabubnagar,
Telangana, 808002

&  The Secretary § Chalrman,
Mahabubnagar Educational Socialy
Hnoe 7-5-514C
Verkatosheara Colony,
Mahabubnagar.

Makabubnagar Mahabubnagar,
Andhra Pradesh, 506002

5  The Reglonal Citicer,
All india Councd for Technaical Educaton
First Floor, oid BICARD Bulding
MMIJ’HNTWW'I Unharssy
Masab Tank, Hydarabad-S00078

6. Guard Fle{AICTE)

Wot: Validity of the Course dutails may be verSied at hitp:/ icte=-indi /

* indbidusl Apprerenl tetier oopy will not Ba tommunicaled Trough PostEmal Feoweser, consoldated b6l of Approrved insttutionsibuk) will e sbared trough oficial Email
AAdrand i the concemed Authorles mscdbored aboyve

A pphation Mo l-8200521 289 1 \h.?a Paga 2ol

hizste: This in @ Computer generated Feporl. Mo signature i rgsied. =
Pricted Dy - sed 522021 F-'“--?"'"-'l_rj**‘*r- Letier Prictsd O 24 Aol 2015
darsh PG Golems of Comipuder Soience,

MAHASLONAGAR




All India Council for Technical Education %

{A Stalutary body under Ministry of HRD, Gavt. of India)

F Ho. South-Certrali-7022 112767202000 Date: 30-Apr-2020
Te,

Tha Principal Secratary

D ok, 117 Telongans Secretanat,

Hydembad

Sub: Extension of Approval for the Academic Year 2020-21

Rl Aaplcation of the institution for Extonsion of Approval for the Acsdemic Year 2020.21

Sirtadam,

In b of the provisions under he A India Council for Technical Education (Grant of Approvils for Teshnical InstifuSons] Regulations 2020
notified by the Councl vide nalification number F o, AB/ICTEREGRZ020 dated 4™ February 2020 and noms standands, procodures and
condiiang prescribed by the Council frem lima o time, | am drocled B convey e approval o

z _ oo | MAHABUBNAGAS EDUCATIONAL
SOCIETY

HMO: T-5-51/C
VENKATESHWARM COLOMNY,

It is mandatory 1o :C?mply with all the essantial requirements as given in APH 2020-21 {Appandix &)

Apphoalion Ha1-J0221 13767 ALL INDes COUNGL FOR TECHNITAL EDUCATION Page i
Fole: This is a Compuler panerated Aepoard. ho signaiure in requined.
Frimlzd By - ae4523031 M Letinr Prirtad Onc Juna J620
HINCIFAL
NEEH PG Collems of Soeripder Sciancer

MAHAGUBNAGAR




Important Instructions

+ Tha Seate Gavernment! UT! Direcloraln of Techrical Educalion! Directorate of Medical Education shall endure that 10% of resenvation
for Ecenomically Weaker Section (EWS] as par [he reservabion policy for admission, operalional from B Academic year 2030-21 is
implementad wilthout affecting the reservation perconiages of SCY 577 OBCY! General. Hownver, tis would not be spplisable in the
case of Minodly nsttutions rofermed o B Clause (1) of Artide 30 of Comsstution of Indla, Such Insiiluficn shall be pesrikind 1o
incragse in &hnual permified strength over @ maximum period of tea years beginning with the Acadermes Yaar 2020-21

+ Tha instBulion offernyg courses eacler in the Rogatar Shift, First Shil, Second Shit'Par Time now amakgamated a3 tolal iake shal
have to &l afl faciltes such as Infmsiructure, Faculty and cfher reguiremants &s per tha noems. specified In the Approval Process
Hardbook 2030-21 for the Total Approved intakn. Furher, the InaliisSons Deemed 1o be Universities! inptitubions having AccrediiaSon)
Aauloromy slatus shal have to mainlain tha Faculty; Shadend ratio &3 specified in Ihe Appeoval Process Handbook, ANl such Instilusienss
Unhversitios 5hadl have % creabe be necessary Facoulty, infrasiruciure and othas taciilies WITHIN 2 YEARS to hufll tha nomms based en

t Afdaat sutsmittad ta AICTE.

o I cise of any differonces in contanl in this Compuier generated Extension of Approval Later, Bha conlentinformation a5 appeoved by
the: Exestutivod Coundl { Genersl Councll B gvailable on the recard of AICTE shall ba fnal and birding.

Sindd compliance of Anii-Ragging. Regulation: - Spproval is subject o stiel compliance of provisions made in AICTE Reguatian
rolified vida F. Mo, 3730 egallASCTERGNE dated July 1, 2009 for Prevention arsd Prahibitian of Ragging in Technical Insstulions.
case Inslitution fais 1o [ake sdequats sleps 1o Pravent Ragging or fails o 8o in Bccordance with AICTE Fegulation or Fs 1o punish
perpeimtons of Incidents of Ragging, il will be liable to tako any action a3 defined under dause 5(4) of Bw sald Bogulation,

= |

Profl.Ra|iva Kumar
Mambar Secretary, AICTE

.1. The Dirsclor Of Technical Edwcation™, Telangana

3 The Registrar,
Falamuru Universsy , Mahabubnagar

1. The Principal { Director,
ADARSH POST GRADUATE COLLEGE OF COMPUTER SCIEMCES

H. Mo T-5-59/C

Wenkalestwara Colany
Mahabubnagar,
Mahatubnagar, Mahasbubnagar,
Telangana 505002

4. The Socretary / Chairman,
HNCE T-5-51/0
VENKATESHWARA COLONY,
MAHABLIBMAGAR
FAHABLUBNAGAR MAHASUBNAGAR
SEC02

5. The Roglonal Ollcer,
M India Councll for Techrical Educalion
First Floor, ald BICARD Building
Jawaharal Mehn Techaological Uniersity
Masab Tank, Hyderahad-500078

B Guard Fle[AICTE)

Hatn: Validity of Bhe Course delnils may bo verified 8 bifo e gicta-india,aral

™ inddividoal Approal lefler cogy will nod be communicated Brough PostEmall Howsver, consobdsted finl of Approved Instiutionsibuly) wil Ba shamd Bragh
offical Emad Address lo the comcaimed Aadaias mentioned sbove.

Apphicalion No 1Pz 2TET ALL INDHA COUMICIL FOR TECHMICAL EDUCATION fage 1ol
Hote: This & @ Compulsr generalad Regod. Ho skgnatere i reguimd

Peiiiad By - aedd23021 A . Letae Privtnd On'2 Jure 2020
‘iq"- ...E}TF‘AL

Harsh PG Colagn 42 Toulnr Seianre:
MAHACUBNAGAR




Appication M- ITET ALL INCIA EOUNCIL FOR TECHMICAL EDUCATION ,
Hore: This s @ Gomputer gensrated Repor. Mo signstune i mquined. Page 3ot 2

Privdid By - ped 53 3021 | L Piicded Ol Juns 2000
‘W\&E.m

adirsh PG Calizne of Compuier Stiencos
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SiRget IReig aaiat ReEn aReg
ALLINDIA COUNCIL FOR TECHHICAL EDUCATION
\MTeH AR @) WS ) 1A statutory body of the Gowl. of India)

REVISED OROER

File No. AP-D40/ET-APR{CS)/8 Date: 15.07.2008
To

The Principal Secretary, (Higher Edugation),

Gavl of Andhra Pradesh,

o Biock; AP Sacrefarial, Hidarabad- S000 028

Subi  Extansion of AICTE approval [ Incroase in intake { Grant of additional course to Adarsh PG College of
Computer Sciences, Sy.No.254/AA Venksleshwara Colony Mahabubnagar - 500 002 for the
academic year 2008-08.

=i,

This: is in partial modification 1o the Council™s eadier latar g, AF-D4VET-APR{CS)VEE dated 25.05,2008, the revisad
status of the programme of tha Instituta as fellows:

SNO | riamo ol ihe course(s) Existing Intako Ravised Intako | Pariod of Approval
1 MCA 50 60 2008-10
Additional Cowse
3| MBA(FT) | 0o [ B0

® The Institution Is required to submit a joint FOR of Rs. 15 lakhs for the above sanclionad
additional Course of MBA by J0th July, 2008 to the concerned Ragional Office.
Nota: ® The approval for increase In Intake / additional coursals) | variation in intake |s valld far twe year
from tha date of issue of this lotter for obtaining atfiflation with concerned University and State Govt,
requiremants for admission,

“That the institution shall take appropriate measures for prevention of ragging In any form, in the
fight of directions of Supreme Court of [nals in Writ Petition No. (C) 6561858, In case of fallure to
prevent the insfances of ragging by the Institutions, the Council shall take appropriste action
ineluding withdrawal of appraval™,

The addftional intake is being granted based on the projction shown in the Detalled Projsct Report regarding
acttional bulll-up space, Tacully and clher faciitles for the proposed Intake. It may be noled that all faciliies including
g0ditional built up area should be made avallable before tha commencement of the next academic session, Randsm
surpriso inspaction would be carrind out to verily facilities and if the institule 1s found daficlent in Julfliment of norms &
standards of AICTE, appropriate action would e inltiated by tha Councll,

Plaasa nota that othors tarms & condiidng mentoned In the eadler later of even no. dated 28.05.2008 Wil rarmain

This approval Is granted based on the Appralsal of the Informatad by the Institution on Infrastructural
facilities and academic faculty created for the proposed course(s), Therefore, the approval Is subject to the
verfleation of the claims made by the institutlon through an Expert Committes visit In case the claims made
by the institution is faund to' be false, the approval grantod shall ba llable to be withdrawn,
TDU;FEHNHIHI-
i
i

{Prof, Harish C, Rai]
Advisor- MET
Copy to;
1. The Director { Principal,
Adareh PG College of Computer Sciences,
Sy Mo 254IAR, Vankalasihwara Colony Mehabubnagar - 505 D02

2. The Conimirsioner of Tech. Education, Govt of Andhra Pradesh, V Floar, O Block, B R K Building, Tank

Bund Road. Hyderabad 500 063 i
i, The Regional OHicar,AICTE Southas Regional Elril-:u_,,_ 26, Haddows Road, Shastri Bhawan, Chennal -
L 7 nepe ol Copy, 5,
4. The Raglstrar, concemad University R Ut s N TR
5. Guard Fila [MAT). i 47 N
. ga-; T T 1 , .'.-
=\ Dote; 37.7-08/
’; S WL O
e W y S _‘ r .-'I;:._'IE" . P i
74 o, SR HEA, ORE, T igea=110001 > \;ﬁ

7ih Foor, Chandar Lok Building, Janpath, New Dalhi-110001 i PRINCIBAL
Prana t 011-23724161-57 Fax; (11-23724183 | Website ; www.aicte arkdanh PO Coltaeg o Trsmider Sefane
ll‘Fl"""-Hi'.lltUhl I|I1 -.'.lllil:l




ADARSH P.G.COLLEGE OF COMPUTER SCIENCES

- Venksieslwara 4 loap b lahniibnsgar
- IlucmEl.‘E & Payments Statement far the Period From-01-04- -2018 ta 31-03-2019
@- Pa.rt!:ul-ws Ru:!]p_!_; Payaments
|___1|Opening Balance
2|Cash 204.30.60
. 3lank 1266559 09
| 4[Petty Cash 1,25 )
| JlAdvertizamant Chargas 55660.00/
B[Buifding rmamtainance chargas 199904.00
JiBank Camimissian 550.65
8|Bank Intetest Raceived 58722.00}
B0 Matric machine 109a5.00|
It A0fBus Pass Ranawal fae A024.84
|]' L1jCampiters A6500.00
1 1 eanveyvance Charges HI#?E.M'
' 13| Esectrical Fittings 9415.00]
|‘I 14 Electnicity bill F1594.40
15[Exam fra - 328680.00 32B850.00
lﬁ[FDH. it Andhra Bank:MBHR 1000000, 00
12{FDR In Indian Bank:MBNR 1500002, 00 -
18B{FDR Jriergsr 197374800
L8{Ingpecian o larges 940.00)
I 200tntern, ;l 41424.00
I 2 1 Libwar 15630, 00
| 22|MBA Roctiffcation exp 11225.00)|
: 23[Misce. fipreipty 1590.00
| d4[Miscelineows charges 12000400
23| Muncipal Tax 25176100
: 5 Tulegrams LG00.060
[ 37{Proce: sing Fes 266160.00
28{Refrauiimpsig 6055.00
' ifs & Maintpiananes E'I'I:arﬂ_ﬁ 17':1:;’
| Statlon ey Iﬂlgillﬂ{
| TﬂFRE_!JMchsin fee S000.00 {
32 [Taleps e il 29553.00
33 Trans o chargas 305.00
' | 34Salari-. 20BE750.00/
35 5alan: + Payabin 1000000
36| Tuitior fpo 2910600.00
I7|weran il FTR0.66
3BfAdarn Ueyrge Collpge ZDBOIIZ. 60
A9jIntere:: an F.0.Rs 313671.00
S0pAccru A [ntergst on F.0.Rs 281540.00
41|Tos J2131.00
42[Closlg Balance
43[Cosn 22360.00
#4[Bank S01BE0.44

45[Pelty  ach e 1.35 T __;1(:__..
B Eﬁ:‘m : g Rh.'f.-n-rn- o
leh&’Ehﬂ-"ﬁ L

Marh PG Cofines o Compiider Soionet
MAHALL'I:-H-HGER




e ASOUNKUNIAR 7)(08542) 221841

B.Com, FCA ~(DE542) 2206850
Chartered Accountant m Cell . 8848003778

#5-1-9, (Old No 1-68-40/3), Station Road,
M-".H.-*l.EHJHNﬁ-GF-H - 509 001 Diafe

To

The Secretary,
Mahabubnagar Educational Sociaty,
Mahabubnagar,

Sir,
AUDIT REPORT

| have examined the Balance Sheet of Adarsh PG, College of Computer Sciences
{Unit of Mahabubnagar Educatisnal Society), Mahab ubnagar Town and District, as at
31-03-2019 and Income and Expenditure account for the year ended on that date which
is in agreement with the books of accounts maintained by your Organisation,

| have obtained all the information and explanations, which to the best of my
knowledge and belief were necessary for the purpose of the audit.

In my opinion and to the best of my information and according to explanation
given to me, the said account gives a true and fair view.

i) Inthe case of the Balance Sheet of the state of the above named
Qrganisation affairs as at 31-03-201 g, and

i) In the case of the Income and Expenditure account of the Income and
Expenditure of the above named Organisation f the accounting year ending

on 31-03-2019,
%1 {:.{-U..JI._,L e e

/
Date : 28-08-2019. CE#] ered Accountant.
V. Aok Tetmean
Place : Mahabubnagar, B.Com, FC.a

Chartersd Aecountant
AAHaBLIBNEGAR

. -
4 . - ! ;
: ) L. rr estriee— | CEEFLTEY LUYLLURTARY )
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Flanekmend Ar AN ot _‘&
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Mdarsh P E«;: e ol Compuler Selencs,
MAHABUS: AEAR
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ADARSH P.G. COLLEGE OF COMPUTER SCIENCES
(Affillated to Osmania LIniversity)
Vankateshwara Colony, Mahabubnagar

Tncome & Expanditure Statement for the period from 01-04-2018 to J1-03-2019

| To| E:Eunditun: Amount By Income Amount
“|Advertisement Charges 55,680.00) *|Bank Interest 58,722.00
" |Bullding maintainance 130,900.00( - *|Miscelfaneous Receints 1,590.00
" [Bank commission 390.65| "|Tuition Fee 2,910,600,00
"|Bus Fee Renewal fas #.,024.00)  *|Accrued [ntersst ar FORs 313,671.00
"|Conveyance charges 14.2,472.00
"|Electrical Fittings O,415.00
*|Electnicity Bill f1.594.00
*|Inspection charges Ga40.00
“Tnzernet il 11,424.00
"|MBA Ractification exp 11,225.00] “lexcess of exp ovar income 240,295,565
“|Miscelianeous charges 120, 000,00
*|Munecipal Tax 253.761.00
*|Postal & Telegrams 1,600.00
“|Pracessing Foe 266,160.00
" |Refreshments 0,055.00
“|Repairs & Maintalnance 1, 733,00
“|Stationery 15,292.00
"|TAFRC Processing fee 9,000,00
*ITelephone Bill 29,553.00
"|Transport charges 205,00
“|Salaries 1,987.430.00
" | %erox bl © 7,790.00 *
*|Depreciation As per List £94,935,00
Tatal 3,524, B78.65 Total 2,524, 878.65

' o,
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. ASHOK KUMAR

1 Gans
pe B8.Com, FC A : @EUE;:E mé
Giadered Accountant (—A Cell : 954B0037 7R
#b= =g, (Oid Np !—E-dﬂ."a_l oiotion Road

MAHABUBNAGAR - 509 001

To
The Secralary,

r Mahabubnagar Educational Seciely,
A Mahabubnagar.

Sir,

AUDIT RT

| have examined the Balance Sheet of Adarsh P.G. College of Computer Sciences
(Unit of Mahabubnagar Educational Sociely), Mahabubnagar Town and District, as at
31-03-2020 and |ncome and Expenditure account for the year ended on that date which
is in agreement with the books of accounts maintained by your Organisation,

| have obtained all the information and explanations, which to the best of my
knowledge and belief were necessary for the purpose of the audit

In my opinion and to the best of my informatien and according to explanation
given to me, the said account gives a true and fair view.

i} Inthe case of the Balance Sheet of the state of the above named
Organisation affairs as at 31-03-2020, and

") In the case of the Income and Expenditure account of the Income and
Expenditure of the above named Organisation of the accounting year ending
on 31-03-2020. 9

Date @ 09-01-2021. Charlered Accountant,

o Aahind Raeera®
Place - Mahabubnagar. i % :

Charlarad Accountan
MAHARUERALAS

PRINCIPAL
Agkarah P Disap s of Compuuiar SGENCEs
MAHABUBNAGAR
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ADARSH P.GOOLLEGE OF COMPUTIR SCREMCLS
VENKEATESHW A COLONY, MAHABUBNAGAR

INCOME & EXFENDITURE ACCOUNT FOR THE YEAR ENDED OfN 31-01-2020

PARTIEULARS Rz, Px. FARTICULARS Fa. Ps.
By
dd 99000 HBank dereil recerved 62, 058 BG
530,60 -pinterest on F0A 5, 205.00
16,72,252.00 -{Adise Indame 14, 500.50
4, 00000 Tuition fer 28,50, 5000040
41,193.00 Esress of Exp awver Ingoms 15,57 304,30
13,02 0.00
1,05, 021,00
22,700,00
12.580.00
AH, 37000
1,29 865 00
2.69,436.00
Fosial & 1shegram Cnarges 10,734,060
Procedslng Fee 1,749.600.00
W Projel Viva Exami Exp 13 66000
Refrushments 1270000
-tAemunerations 2,25, 000.00
-{RepgErs & Maistenanco Charges 19 108 0
- Salaries 24,10 507,00
-|SEMwans Purchase PR T e
|5 takioreny gapanises 53,138.00
-{ Ttk Programenn Exp F16300
NTelephane Charges 13,915.00
-|Traspartation Charges & 3000
g ton 343 57760
55,77, 00120 55, 77,000 20
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ADARSH PG COLLEGE DF

COMPLTER SCIENCES

VENKATESHWARA COLONY, MAHABLBNAGAR

RECEIPT & PAYMENTS ACCOUNT FOR THE YEAR ENDED QN F1-03-2030

{ As. P1 FARTICULARS s, P,
fiy
hdersh Degres Colloge 18,85, 10600 |
23, 560.00 Jdvertisement Charges 4459000
50LEE 44 -k Cammidsian 53850
LIS Balding Mantennnce Chirpes 16 71253 00
} GE.ET9.05 fus pass Renewil Fee £.000.00
EERE LT ] reyande charges B1393.00
82,050,735 [Electngity fittings 13,020.80
4, 153,04 Eleetriciy chprpes 1,060,027 50
3,29 820,00 Erainy Fasgr 3,29 B0 oo
£,71,350.00 FFOR with Indign Bank, M Nigar & 0000000
L3000 -|maermat Charges il ]
~[Tuiitlan deg 28,55,200.00 LED Prodecipr L, 160 0o
Adyruh College of Elementany Edy 15, D000, 0
rary A0 M
MEA Drientation Programme Exgr 1} 588 (0
Mila Ractification Exp 2837000
i Mescellanecus Expensey 1,29 855,00
Pumicips! Tax A5 43600
Poitad £ folegram Charpes 1073400
| Procesaing Fee 1,79,500,00
ject Viva Exaim Exp 1346000
i JRefroshmants 1270000
: ARemunerations 2,258,000, 04
JRepaics & Malntenance Chargos 19.158.00
-Balarips 29,585,567 00
Soltware Plaghads 4,500 0
I ASationery cupenseEs 53,123.00
Fask Programme Exg 1R300
glephana Charges 1331000
i Tragportation Charges 43300
| Balapee g1
B.07,530L84
i 10,725.00
F Petty Cash 4135
58.82,447.63 w,a:.ur.r.al
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® (0): 08542-221841

7 & (O) : 08542-205680
M. ASHOK KUMAR

(B +91 9848003778

ahnkku fl.com
Chartered Accountant ] malyala ashokkumar@gmal co

To

The Secretary,

Mahabubnagar Eq ucational Society,
Mahabubnagar.

Sir,
AUDIT REPORT
== REFPORT

| have examined the Balance Sheat of Adarsh P.G. College of Computer Sciences
{Unit of Mahabubnagar Educational Society), Mahabubnagar Town and District, as gt
31-03-2021 ang Income and Expenditure aceount for the year ended on that date which
i3 in agreement with the books of dctounts maintained by your Organisation.

| have obtained all the information a

nd explanations, which to the best of my
knowledge and belief

WETE necessary for the purpose of the audit.

In my opinion and tg the
gwen to me, the said account giv

i Inthe case of the Balance Sheet of the stale

of the abave named
Organisation affairs asat 31-03-2021, ang

i In the case of the Income and Expenditure dccount of the Income and
nditure of the gboya named Organisation

of the accounting year ending
on 31-03-2021,
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ADARSH PG COLLEGE
(A LUNIT OF MAHABUBNAGAR EDUCATIONAL SOCIETY)

VENKATESHWARA COLONY, MAHABUBNAGAR
INCOME &£ EXPENDITURE ACCOUNT FOR THE YEAR ENDELD OMN 314032001
FARTIHOULARS s, Pa, PARTICULARS s i
T by
JACCOUNTING CHARGES (IT) 13,000, 00 BANK INTEREST RECEIVED 3 K86 (K
JULNMLDNG MABNTEN ANCE 1. 198,00 UM FEE 2045 Sk K
JADVERTISEMENT CHARGES &, 100,00 MISCELT ANEOUS INCOME 42,680,000
-IHAMNE CHARGES H101.54 ANTTREST O FITRS B2,
-JBUS PASS RENEWAL 0510
JOONVEYANCE EXPENSES 1,008,008 0K
JOEPRECLATION 1,97 B3 82
JELECTRICITY CHARGES A1LB6300
SEXAMIMMNATION EXPENSES +1.970,00
JHEMUNERATION TO GUEST LECTURERS 942,000 00
JMISCELLANFOUS EXPENSES 12.330.00
JPROCESSING FEE 7, 800000
JPROPERTY TAX 2,649,436 00
AREFRESHMENTS 2,850.00
JUNIVERSITY FEE £3.250.00
-ISALARIFS TO STAEF 3,91, 14000
-JSTATICINERY FXPFENGES 16,648 M)
-ITELEPHONE CHARGES 13,54 K}
JTRANSPORTATION CHARGES 570,00
JEXCESS OF INCOME OVER EXP 347.591,54
I e 34511, 005 00
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ADARSH MG COLLEGE

(A UNITOF MAHABUBNAGAR EDLUCATIONAL SOCIETY)
VENKATESHWARA COLONY

MAMARLENAGAL

E MENT MENT FO ENTIED (0 31-03- 20
ELT PARTICULARS RECEITTS PAYMENTS

1 [OPENING BALANCE

CASH 1075625 -

BAMK 7592 R -
2 |ATMARSH DEGREE COLLEGE AR A0 5, 2DEL LN
1 |ADARSH B.ED COLLEGE 1,000, 01 00
4 |[ADARSH BED COLLEGE E 170,000 00
5 |TUmoN FEr 234550000 i
b [EXAMINATION FEE | 9778000 1,97, 780,00
7 SMESCELLAN EOLS INCOME 0288000 -
8 |BANK INTEREST 9,446,000 .

i 9 [FDR INTEREST 16,45,00) 1
! 10 [FDR MATURED 5,00,00,00 : '
11 [BANK CHARGES G154
i 12 JACCOUNTING CHARGES (INCOME TAX) L0000 | |
I 13 |BUILDING MAINTENANCE 1,27, 198 00

I AVERTISERMENT CHARGES - iw, 1ML K]
l 15 [BLIS PASS RENEW AL FEE 2,051 10
| 16 JCOMVEYANCE EXPENSES 108, (00,05
] 17 [ELECTRICITY CHARGES = 4186300
15 [EXAMINATION EXPENGSES . AL M)
19 |REMUNERATION 7O GUEST LECTURERS 5 9 A 200000
A |MISCELLANEQUS EXPENSES < 12,330.00
21 |PROCFSSING FEE 7, 800.00
|22 |PROPERTY TAX 2Le9A436.0
3B |RFFRESHMENTS o L 1 AS0.00
2 JUNIVERSITY FER 63,250, (0
25 SALARIES TO STAFF 391, 140000
26 |SALARIES PAYABLE = 1,50,000,00
7 ATIONERY EXFENSES 16,6458,00
3 |TELEPHONE CHARGES ’ : 13,591.00
29 JTRANSPORTATION CHARGES - 710,00
3 JCLOSING BALANCE
“ASH 41,721.25
BANK = ,93,159.20)
TOTAL 41,17,000,09 41,17,090.09
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